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Retirement Program Information

Worldwide Travel Staffing, Limited (Worldwide) has partnered with Paychex and RBC Wealth Management to
establish a Tax Qualified Retirement Plan called a 401 (k) plan. Company matching in Worldwide’s 401 (k) plan
with immediate vesting is available upon enrollment. You can contribute a portion of your income to the plan
on a pre-tax basis. Your contribution will automatically be deducted from your paycheck and deposited into
your account. The plan is 100% yours, even if your employment with Worldwide ends.

Should you have any questions on how to enroll, please contact Ryan Crawford, Vice President of Finance,
toll-free at 866-633-3700 extension 103.

Questions on specific plan details or investment choices should be directed to Christopher T. Seefeldt, Vice
President, RBC Wealth Management, toll-free at 866-855-3085 or via email at chris.seefeldt@rbc.com.

866.633.3700

www.WorldwideTravelStaffing.com

Worldwide Travel ®\\_'qj Staffing




Retirement Planning

INVEST IN YOUR FUTURE

PAYCHEX



hat are your
dreams for
retirement — travel|,
vacations, time
with  family? Make
sure you've saved

enough to reach
your retirement
goals. Planning today
for what you want
tomorrow, will help
you reach those
goals. You have
an opportunity to
achieve your dreams.

Your Retirement..

What Are Your Dreams?

You have dreams and goals for your future. Having the financial
security to reach those goals is up to you. The decision to save,
plan, and invest now can determine what goals you will achieve
and what freedoms you will enjoy as you grow older. You have the
opportunity to begin your 401(k) savings plan today.

Living Longer-Saving Enough

Today we are living longer, healthier lives. Having enough money
saved to last your lifetime is all about planning. Social security
can be a significant source of income, but is it enough and will
it be there when you need it? Social security is really meant as
a supplement to your retirement income. Almost 60% of your

income in retirement will be left up to you.

Social security, some pensions, and annuity payouts do not grow
with inflation. Smart planners know that they will need other
forms of income, especially for the long term. A 401(k) retirement
plan can help. 401(k) savings can protect your purchasing power

in retirement.

Sources of Retirement Income*

2.7% Other

18.5% _ sSources
Company Pension ‘

or Retirement Plans

X

36.5% Social
Security

12.7%
Savings

29.6% Work
Income

*Represents typical income sources breakdown for a current retiree
Source: Social Security Administration 2010
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Your Future Plan...
Planning Ahead

Planning now for your retirement will provide you the best
opportunity to reach your financial goals. The sooner you begin
saving or contributing to a retirement savings plan, the better

your chance of growing your investment over time.

Tax Advantages

The contributions you make to your company’s 401(k) plan are
deducted from your pay before taxes are withheld. As a result, your
taxable income is reduced and you pay less in current taxes. The
money you have invested can also grow without being reduced by
current taxes. This potential growth in savings is not taxed until the
money is withdrawn, and is called tax-deferred compounding. The

following chart shows the benefit of tax-deferred compounding.

The Benefit of Tax-Deferred Compounding
Savings of $100 per month

Taxable Account

Tax-Deferred Account

10yearsh $]6,9]3

$21,097

$57,690
$76,774

30 years | s 440

$211,975

I I I I |
0 $25,000 $50,000 $100,000 $200,000 $250,000

This graph compares the growth of $100 per month (adjusted for inflation over
time) contributed to a tax-deferred retirement account and the same amount
contributed to a taxable account. Balance in the tax-deferred account will be
subject toincome taxes on withdrawal. Assumes 8% annual return, 4% annual
wage inflation, and 15% federal tax rate. Ffrom the taxable account, taxes are
taken monthly on deposits and annually on gains.

* Deferrals are subject to FICA tax.

Acting Sooner
Can Pay Off At Age 67
$428,340
Investing
Starts at Age 23
At Age 67
$190,352
Investing
Starts at Age 33

A decade makes a difference. In this
example, starting an investment just ten
years earlier can make a difference of
almost $240,000.

This is the result of a $1,200 per year,
tax-deferred investment that assumes
an 8% annual growth rate.

y investing early,

you can make
a large difference
in  the amount
you have saved by
retirement age. It's
never too soon to
begin planning; the
important thing is to
get started.



Your Savings Goal...

What Amount of Savings Is Right for You?

Investing even a small amount of your pay can make a difference
at retirement. Only you can determine your personal savings goal
and how much you are willing and able to contribute to your
401(k) plan each year. You can change the amount you elect to

defer throughout the year if necessary.

Growth and Risk

Every investment carries some risk. Understanding the types of

investments offered through your plan will help you to make

smarter choices about how much and where to begin investing.

'i . Understanding Investments

ou must decide f =
Cash Equivalent / Money Market Money market funds seek to maintain a stable net asset value

the amount of Funds by investing in the short-term, highgrade securities sold in the
savings that is right money market
for you. You can
sometimes  reduce
your overall  risk
by spreading your
contributions out investments to reduce your overall risk. Differing types of investments
over different types do not always perform the same way at the same time. You can

of investments. Talk
to your company's

A fund that invests primarily in bonds. Bond funds generally
emphasize income over growth, and can generate either
taxable or tax-free income.

Bonds / Fixed Income Funds

Stock / Funds Equities A fund that invests primarily in stocks.

Diversify

Diversification means spreading your money across different types of

smooth the ups and downs of market cycles by diversifying.

If you want to contribute this percent of your annual salary

: : , Annual 3% 5% 8% 10%

financial advisor for | saary

guidance. $20,000 $50 83 $133 $167 $250 |
$30,000 75 $125 $200 $250 375 |
$40,000 $100 $167 $267 $333 $500 |
$50,000 125 $208 $333 417 $625 |
$60,000 $150 $250 $400 $500 750




Your Opportunity...

GuidedSavings

Knowing how to make investment choices that will support your
short- and long-term financial goals is difficult. To help you with
those decisions, Paychex has partnered with investment advisor
GuidedChoice to provide an online tool called GuidedSavings™.
GuidedSavings” provides plan advice based on your personal data,
and is designed to chart what may be the most effective path
toward your retirement. Through appropriate asset allocation,
GuidedSavings will develop a portfolio that can maximize your
expected level of return based on a level of acceptable risk
defined by you.

*The GuidedSavings service is an option elected by your plan administrator. If you cannot
access the tool, contact Paychex or your plan administrator to verify its availability.

After registering for the Paychex Retirement Services website

at https://benefits.paychex.com, simply click

(using the GuidedSavings icon) to take advantage of this service.

The Saver's Credit

You may also be eligible for added savings through the “Saver's Credit”
— askyour tax professional if you qualify. The credit is generally a portion
of the eligible contributions you make to a retirement plan or IRA, and
favors low-income individuals. You may be able to take a credit of up to
$1,000, or $2,000 if filing jointly.

The credit is available to the following individuals:

Filing Status Of Income Up To

Single/Married Filing Separately/Qualifying Widow $28,750
Head of Household $43,125
Married Filing Jointly $57,500

To claim the credit, you must have been born before January 2, 1993,
not have been a full-time student during the calendar year, and not

claimed as a dependent on another person’s return.

For the more information, visit the IRS website at www.irs.gov

or contact your tax professional.
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urrentlegislation,

like the Saver's
Credit, make this a
great time to review
your retirement
plan options. By
putting aside just
a small percentage
today, you better
the chances of your
savings growing over
time.



Your Time Is Now...

You Can Enroll Today... Here's How

https://benefits.paychex.com

Register for a new account

Retirement Services
Enroll Now

— nrolling in your
:plan has never
been easier. With the
Paychex Retirement
Services  webDsite,
you can enroll - o Pyt e S

. h h |. k f "ﬂl Usar Nams: |
Wlt t e C |C O a n— Password: | 1 Neg:iglggm;imﬂacwn
. Site Access FAQs - et
button. Review the Ty
815052012 Payohex Inz Select image:
i i Sty e [l Savemags on this compier 50 190 naz o emember st fime Tlag an

investments in your = LT @QMF'
plan and choose the =-0 N & N
amount you want to A |2

invest. Our website
will walk you through
the steps.
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Retirement Services

PAYCHH Enroliment Form

Enrollment Methods
Retirement Services Online website: https://benefits.paychex.com
Employee Services Information Line: 877-244-1771, retirement services option
Fill out this form and fax it to: 585-388-7252
Note: By using either the website or Information Line, you do not need ta send this form to Paychex, Inc.

Employee Information (All information is required)

Employee Name Social Securily Number XXX -—XX-—

Company Name __ worldwide travel staffing, Itd

Office/Client Number 0445 / HE670

Date of Birth / / Date of Hire / / Phone Number ( )

EmallAddress ||| | [ { | | | 1 ¢ ¢ 14000t e et bt lLra

Enrollment (Check one box)

If neither box is checked and a deferral field is filled in, you will be enrolled in the plan at the stated amount. If you wish to change
your deferral election to zero percent in any source, place 0% on the line provided for that source. If you do not, the current
election for that source will remain as it was prior to completing this updated election.

0O Yes, | want to enroll in the plan at this time. | acknowledge that | have received a copy of the plan's Fee Disclosure Statement
for Participants. | have indicated below the percentage that | want to contribute to the plan through payroll deduction,
Deferrals must be in increments of 1% (non-whole numbers will be rounded down to the nearest percent).

Pretax Salary Deferral

*Consult with your employer to determine if the Roth 401 (k) option is available in your plan. Also,
Roth 401(k) Deferral* loans and hardship withdrawals will not be issued from your Roth 401(k) balance.
s - *For catch-up deferrals, you must be eligible to make elective deferrals under your employer's
Pretax Catch-up Deferral 401(k) plan and have, or will have, altained age 50 before the close of the calendar year. If you
Roth Catch-up Deferral** have not met the age requirement you will not be enrolled in catch-up contributions.

Important: All deferrals that you elect in this seclion will be invested using the same fund allocation percentages that you select in
the "Investment Selection" below.

01 No, |do notwant to enroll in the plan at this time. My deferral is zero.

Investment Selection
Please either check the following box or complete the investment section provided below.

O ldo not wish to change my current investments at this time. Please leave them as they currently are. | understand that if | do not
currently have any investmenis chosen, | will be enrolled 100% into the default fund.

In the "Investment Selection" column, | have entered
the percent of my contribution that | want allocated in
the investment(s) choices. All contributions elected on lhis
form will be allocated in the investment(s) that | have

You may select any combination in 1% increments totaling 100% (nan-whole
numbers will be rounded down (o the nearest percent). These invesiment selections
are for future allocations only and will not impact funds currently invested.

selected. MATC Investment
| understand the "Investment Selection” and
corresponding percentage will remain in effect until | 290 BLACKROCK MID CAP VALUE OPPORTUNITIES A %
request a change, in accordance with the provisions of PR L GLOBAL REA

b - v " - E— . 9
the plan. | will receive a confirmation of the requested 1682 HDENTIA LALESTAIEA e
change. 3188 FEDERATED MID CAP INST Yo
1 understand that if this section is not completed, or if 3543 | JP MORGAN CORE BOND A %
the investment percentages do not total 100%, that 100%

" & R = ESEA N
of the contribution will be invested in the participant HHL0 MES R RCH INTERNATIONAL R3 B
default option. 3938 OPPENHEIMER DISCOVERY MID CAP GROWTH A %
Prior to requesting any movement between investments, 4147 ALLIANZGI NFJ INTERNATIONAL VALUE A %
please review the prospectus for policies regarding -
frequent trading and market timing. Please review the —4399 | COLUMBIA SMALL GAP INDEX A to
Fee Disclosure Statement for Participants prior to 5084 T. ROWE PRICE INTL STOCK ADV %
anargilment, 5092 | T. ROWE PRICE RETIREMENT 2020 ADV %

5004 T. ROWE PRICE RETIREMENT 2030 ADV %

(Funds continued on next page)
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MATC Investment

Selaection..|

5008 | T. ROWE PRICE RETIREMENT 2040 ADV % |
5101 T. ROWE PRICE SHORT TERM BOND ADV %

5105 | TOCQUEVILLE GOLD %
5214 OPPENHEIMER DEVELOPING MARKET A %
5373 | AMERICAN FUNDS AMCAP R4 %

5377 | AMERICAN FUNDS CAPITAL WORLD BOND R4 % |
5386 | AMERICAN FUNDS MUTUAL R4 %
6646 | LORD ABBETT ALPHA STRATEGY A %
6711 FIDELITY CASH RESERVES Y
11339 | T. ROWE PRICE RETIREMENT 2050 ADV %
11458 | MFS EMERGING MARKETS DEBT R3 %

12345 | T. ROWE PRICE RETIREMENT 2025 ADV % |
12346 | T. ROWE PRICE RETIREMENT 2035 ADV 9
12347 | T. ROWE PRICE RETIREMENT 2045 ADV %
12348 | T. ROWE PRICE RETIREMENT 2055 ADV 9%
12952 | INVESCO EQUALLY-WEIGHTED S&P 500 A %
_ 15228 | AMERICAN BALANCED PORTFOLIO R4 o,

Totals 100% |

Authorization and Signature
As a participant in this plan, your employer may provide your investment and plan eligibility information to third parties necessary to

administer the plan. | hereby authorize the company to make the necessary payroll deductions from my compensation as indicated above.
The autharization set forth in this form shall become effective at the earliest time permitted by the terms of the plan.

Employee Signature:

Date:

Page 2 of 2




PAYCHEX

Beneficiary Designation Form
Qualified Retirement Plan

Employee Information (print)

Employer Name

Office/Client Number

Employee Name

Social Security Number - -

Address

City State Zip Code
Marital Status (check the appropriate box)

O Married Not Married

| understand that if | am married | may only have one Primary
Beneficiary which is my spouse. However, | understand | may select
a Primary Beneficiary other than my spouse if my spouse signs the
section below entitled “Spousal Waiver.”

| understand that if | am not married, | may designate any person(s)
as the Primary and Secondary Beneficiaries. However, | further
understand that if | become married, my spouse will be my Primary
Beneficiary unless | complete a new Beneficiary Designation Form
and my spouse consents to my designation.

Primary Beneficiary (print)

| hereby designate the following person(s) as my beneficiary(ies) to receive any benefit which may become due at or after my death according to the terms
of the Plan. | reserve the right to change this designation with the understanding that this designation, and any change thereof, will be effective only upon
delivery to the Plan Administrator. The benefit will be paid to my Primary Beneficiaries if living. In the event that my Primary Beneficiaries are not living,
benefits will be paid to my Secondary Beneficiary. All married individuals will have one primary beneficiary unless the Spousal Waiver section is completed

and notarized.

Relationship Relationship

O Spouse 3 Other Share % O Spouse 3 Other Share %

Name Name

Address Address

City ST Zip City ST Zip

SSN e SSN e
Secondary Beneficiary (print)

Relationship Relationship

O Spouse 3 Other Share % O Spouse 3 Other Share %

Name Name

Address Address

City ST Zip City ST Zip

SSN - - SSN - -

Spousal Waiver (must be notarized)

| am the spouse of the participant named above. | consent to my spouse’s election to identify a primary beneficiary other than myself (the participant’s
spouse). | consent to the above named primary beneficiary(ies). | recognize that if anyone other than me is designated as Primary Beneficiary on this form,
| am waiving my rights to receive benefits under the plan when my spouse dies.

Spouse Must Sign Here

The signature of the spouse must be witnessed by a notary public.

Print Name

Signature

Today’s Date / /

Notary Completes This Section

Subscribed and sworn to before me on this

day of (month, year)

Notary Signature

Authorization and Signature

% Employee Signs Here

Date / /

Note: Return this completed form to your employer. Employers should keep all beneficiary forms on file.

RS0016 8/11



Flexible 401(k) Plan

Safe Harbor Contribution Notice

| EMPLOYER INFORMATION
Name of Adopting Employer: YWorldwide Travel Staffing, Ltd

Office/Client Namber: 0445-HB70 NoticeDate: /A [ O/ | L0/§

To comply with employee notification requirements, this natice should be distributed to all eligible employees with the Summary Plan
Description (SPD).

IMPORTANT: Carefully read and consider the following information before you decide whether to start making Emplayee 401 (k)
Contributions or decide to continue or change the amount of that contribution. To the extent that there are conflicting provisions between our
SPD and this Natice, this Motice will contral. See your Emplayer for an additional copy of the SPD.

| SECTION ONE: PLAN INFORMATION
Name of Plan : Worldwide Travel Staffing, Ltd 401(k) Profit Sharing Plan and Trust

Plan Sequence Number 00 1 Plan Year End : DECEMBER 31, cl 0/ f‘.:

| SECTION TWO: PLAN CONTRIBUTIONS |

The contributions described below will be made to the Plan identified in Scction One, unicss your Employer indicates othenwise, and will be
determined based on the definition of Compensation described in the SPD your Employer has provided to you each computation period.

Part A, Elective Deferrals
By completing an Enrollment Form, you agree to make Employee 401 (k) Contributions to this Plan. Your compensalion will be
reduced each pay period by an amount hased upon the formula described in your SPD. In addition, rules regarding how and when
you may make or change a deferral election are provided in your SPD. You have a minimum of 30 days from the dale you receive
this notice to make or change your election. Please refer to your SPD for additional information.

Part B, Safe Harbor Employer Contributions (select Gption | or Option 2)
Your employer will make contributions as described below:

Option 1: A Matching Contribution in an amount equal to;

the sum of 100% of the portion of your Employee 401(k) Contributions which do not exceed 3% of your
Compensation, plus 50% of the portien of your Employee 401(k) Contributions that exceeds 3%, but
does not exceed 5% of your Compensation. No additional Matching Contributions will be made to the
Plan on your behalf,

the sum of

(i) 100% of your Employee 401 (k) Contributions that do not exceed 6
the year plus

(i) o of your 401(k) Contributions that exceed _G__ % of your Compensation for the
Plan Year and that do not excecd % of your Compensation for the Plan Year,

% af your Compensation for
¥ p

This notice satisfics the supplemental notice requirement, This plan has been amended during the Plan
Year to eliminate the Matching Contributions. You have 30 days following receipt of this notice to
change your Employee 401 (k) Contribution election. The Matching Contribution will no longer be made
as of A {this dote is no eatlier than 30 days from the date of this notice).

Option 2: A Non-elective Contribution in an amount equal to at least 3% of your Compensation.
p
[] WiLL BE contribused if you are cligible to make Employee 401 (k) Contributions.

MAY BE contributed if you are eligible to make Employee 401(k) Contributions. You will receive a
supplemental notice no later than December 1 of this Plan Year ifthe plan is amended to include the
contribution,

This notice satisfies the supplemental notice requirement. This plan hos been amended. A Safe
Harbor Non-elective Contribution of at least 3% of your Compensation will be contribuied if von
are cligible to make Employee 401 (k) Coniributions.

It is possible that the Safe Harbor Contribution may be reduced or suspended mid-year. 1f that were to be the case, a
supplemental notice will be provided at least 30 days prior 1o the reduction or suspension.

Participants Entitled to Receive Safe Harbor Employer Contributions
Safe Harbor Contributions will be made on behalf of:

Each Eligible Employee who is a non-Highly Compensated Emplayee (and, in the case of Safe Harbor Matching
Contributions, makes Elective Deferrals to the Plan).

All Eligible Employees (who, in the case of Safe Harbor Malching Contributions, make Elective Deferrals to the Plan).

Safe Harbor Contribution Computation Period
For purposes of applying the Safe Harbor Contribution, Compensation will be based on the following period_Annual
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Part C.  Other Contributions
In addition to the contributions identificd above, your Employer may be permiited to make additional contributions to the Plan,
Refer to your SPD to determine if additional contributions will be made and, if so, whether you are entitled to receive a portion of
such contributions.

| SECTION THREE: VESTING AND CONTRIBUTIONS

You will always be fully vesled in all contributions derived from Elective Defermals, Qualified Non-elective Contributions (if any), Safe Harbor
Basic Matching Contributions (if any), and Safe Harbor Non-clective Contributions (if zny).

Your rollover and transfer contributions, if allowed, are 100% vested immediately. The vesting schedules below apply to your Employer Profit
Sharing Contributions and Matching Contributions,

YEARS OF
ggi:qﬂé‘; VESTED PERCENTAGE FOR EMPLOYER PROFIT SHARING CONTRIBUTIONS AND MATCHING CONTRIBUTIONS
Profit L Option 4 D Option 3 I:I
Sharing Option 1 Option 2 I:I Option 3 (Comnplete if cliosen) {Canmplete if chosen)
) : . . Option 4 D Option 5 |:|
Matthing Cptlen 1 Cptsm 2 D Option 3 D (Complete if chosen) (Compiete if chusen)
Less than One 100% 0% (%% b % % %
1 100% 0% 0% % Yo % %
Zz 100% 0% 20% O b0 Ya %
3 100% 100% 40% Y Ya 100% 100%
4 100% 100% 60% %o % 100% 100%
5 100% 100% 80% % Y% 100% 100%
6 100% 100% 100% 100% 100% 100% 100%

NOTE: If na option is sclected, Option 3 will be deemed to be sclected for both Emplayer Profit Sharing Contributions and Matching Contributions.

[ SECTION FOUR: DISTRIBUTIONS |

Distributions: You can withdraw yeur Individual Account if you terminate employment before Normal Retirement Age, you become disabled,
or you reach Normal Retirement Age but continue to work, You can request a disiribution from the Plan of your vested interest in the Plan upon
attainment of age 594, even if you continue to work.

Unless one of the situations listed nbove exists, you cannot withdraw your Individual Account attributahle to Employer Profit Sharing and
Matching Contributions, rellover contributions, or transfer contributions while you are still employed.

Can you withdraw your Elective Deferrals on account of hardship? ./ Yes No

Farm of Distribution: You may request a distribution of the vested portion of your Individual Account in the form of a Lump Sum, Installment
Payment, or Annuity Contracts.

Involuntary Cash out: If your account balance exceeds 51,000, but is less than $5,000, the Plan Administrator may instruct that you receive
your distribution in the form of a single sum payment. When determining the value of the account, rollover contributions will not be included.

REA Soafe Harbor/Qualified Joint and Surviver Annuity: The REA Safe Harbor provisions of the Plan do apply.

SECTION FIVE: DEFAULT INVESTMENT OF PLAN CONTRIBUTIONS

You are permitied to select the investment option(s) for the contributions made to the Plan on your behalf. However, if you fal ta provide
investment direetion (that is, you do not provide a valid instruction as to how the contributions should be invested), the contributions will be
invested in a Qualified Default Investment Aliemnative (QDIA), A QDIA is on investment option under the Plan which is intended to promote the
long term capital growth of your account balance in order to achieve meaningful retivement saviags. IF o plan contribution is invested in the
QDIA, you still have the right to transfer the contribution from the QDIA to any ather investment option available under the Plan. Prior to
requesting any movement of funds, please review the fund praspectus for policies reparding  frequent trading and market timing, if sny, You may
contact the Plan Adminisirator to obtain information regarding  the specific investment(s) that will serve as the QDIA, [ees and expenses that may
be associated with the QDIA, and alternative investmenis available under the Plan,

SECTION SIX: CONTACT INFORMATION
if you have questions or require further information, please contact the following:
Plan Administrator; 8ndrew crawford
Address: 2829 Sheridan Dr
city: Tonawanda state: NY  zip: 14150
Telephone: 7 16-821-9001
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401(k) Plan Qualified Default Investment Alternative Notice

To comply with Depariment of Labor regulations pertaining lo Qualified Default Investment Alternatives (QDIAs), this notice is distributed to all
employees eligible to participale in the company-sponscred refirement Plan. Unless your employer indicates otherwise, all contributions made
to the Plan identilied will be invested in funds that you select.

Important: Carefully read and consider the following Infermation as it cantains important information regarding seme Plan rules, As a participanl in
the company-sponsored Plan, you have the right to direct how the assets in your account will be invesled. This notice explains how Plan
contributions will be invested when you fail to provide instructions as lo how the assets held in your account will be invested,

Section One: Plan Information
Name of Adopl[ng Emp]oyer WDrIdWide TFEVEI Stafﬁng, Ltd

Notice Date /92/ / //jﬁ
NameofPlan Worldwide Travel Staffing, Ltd 401(k) Profit Sharing Plan and Trust

Name of Adopting Employar

Plan Sequence Number 00 1 Plan Year End December 31,2 (/. (

Section Two: Plan Default Investment Fund

Part A. Explanation of When Default Investment Fund Is Used

Yeu have the right to select and direct the investment option(s) for the contributions made lo the Plan on your behalf. However, if you fail to
provide investment direction (that is, you do not provide a valid instruction as to how the coniributions should be investad), the contributions will
be invested in a Qualified Defaull Invesiment Alternative (QDIA).

Fart B. Description of the Default Investment Fund

A QDIA s an invesiment option under the Plan which is generally intended to promote the long-term capital growth of your account balance in
order lo achieve meaningful retirement savings. All amounts contributed to the Plan for which you have nol provided investment direction will be

invested in the following default invesiment:
AMERICAN BALANCED PORTFOLIO R4

NAME DF DEFAULT INVESTMENT
Does lhe Plan use a Targel Date Invesimenl Series as its primary default fund (specified above)? I:]Yes No
If yes, contributions will be allocated o the applicable fund within the Target Dale Investment Series based on your age. If information

necessary o selecl a targel date fund is unavailable, all amounts contributed to the Plan for which you have not provided investment
direction will be invested in the following default fund:

NAME OF SECONDARY DEFAULT INVESTMENT

Part C. Default Investment of Plan Contributions for Initial 90 Days
Daes the Plan use a default fund (identified below) {hal applies only to the first 80 days Ihat the contributions are held in the Plan?

DY&: No

If yes, the contribulions will be automatically transferred afler the initial 30 days to the default fund identified in Part B,

HAME OF 50 DAY DEFAULT INVESTMENT

Part D. How to Provide investment Instruction
You should provide invesiment insiruction by accessing the Paychex Online Relirement Services website at https://benefits.paychex.com
or by calling Paychex Employee Services at 1-B77-244-1771.

Part E. Other Information of Impariance fo You

When plan contributions are invested into the Plan's defaull fund, you have the ability to transfer those cantributions o another invesiment
option available under the Plan, Should you choose fo move these funds to one of the other available investment oplions, you will not incur any
lransfer or redemplion fees. Please refer to the fund's prospecius for additional information regarding ihe fees and expenses associated with
the funds.

Prior to requesting any movement of funds, please review the fund prospectus for policies regarding frequent trading and market timing, if any.
You may contact the Plan Sponsor (your employer) to abtain information regarding the specific investment(s) that will serve as the QDIA, fees
and expenses that may be associated with the QDIA, and allerative investments available undar the Plan. This information is also available
by accessing the Paychex Online Retirement Services website al hitps://benefils.paychex.com.

Section Three: Contact Information
If you have questions or require further information, please contacl the following:

Plan Administrator @ndrew crawford ,
Address 2829 Sheridan Dr

City Tonawanda State NY Zip 14150
Telephone 716-821-9001




Qualified Retirement Plan
SUMMARY PLAN DESCRIPTION
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Qualified Retirement Plan and Trust
Summary Plan Description
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Qualified Retirement Plan and Trust
Summary Plan Description

INTRODUCTION

Your Employer has adopted an employee benefit plan designed to help you meet your financial needs during your retirement years. To become a
Participant in the Plan, you must meet the Plan’s eligibility requirements, Once you become a Participant, the Plan Administrator (your Employer)
will maintain an Individunl Account for you, Minimally each Plan Year, your account will be adjusied to reflect contributions, gains, losses, etc. The
percentage of your account to which you will be entitled when you terminale employment depends on the Plan’s vesting scliedule. These features are
explained further in the following pages.

The actual Plan is a complex legal document that lias been written in the manner required by the Internal Revenue Service (IRS) and is referred to as
the Basic Plan Document.

This document is called a Summary Plan Description (SPD) and expleins and summarizes the important features of the Basic Plan Document. The
SPD includes this document along with the General Information Sheet, which highlights information unique to the Plan that your Employer has
adopted. Refer to the top of the General Information Sheet to determine whether your Plan is a 401(k) (including simplified 401(k)), profit sharing,
or money purchase pension plan. If your Plan is a 401(k) plan, you may elect to reduce your annual taxable income by deferring a portion of your
Compensation into the Plan as Elective Deferrals. [f your Plan is a profit sharing or money purchase pension plan, your Employer will make all
contributions to the Plan, As you read the SPD, you will need to refer to the General Information Sheet to understand hiow your Plan works. You
should consult the Basic Plan Document for technical and detailed Plan provisions. The legal operation of the Plan is controlled by the Basic Plan
Document and not this SPD.

The Plan sequence number, which identifies the number of qualified plans thc Employer currently mainteins or hns previously maintained, may be
found in the Genera! Information Shect.

If at any time you have specific questions about the Plan as it applies to you, bring them to the attention of the Plan Administrator whose address and
telephone number appear in the General Information Sheet. You also may examine the Basic Plan Document itself at a reasonable time by making
orrangements with the Plan Administrator.

NOTE: This Summary Plan Description is not complete if the “General Information Sheet” is not attached. Contact your Employer if you do not
have the “General Information Sheet.”



Qualified Retirement Plan and Trust
Summary Plan Description

DEFINITIONS

The following definitions are used in the text of this SPD. These words and phrases are eapitalized throughout the SPD for ease of reference.
Beneficlary — the person(s) and/or entity(ies) that will reeeive all or a specified portion of your Individual Account in the event of your death.

Catch-up Contributions — additional Eleetive Deferrals, not (o exceed the applicable dollar amount for a given year, made under this Plan by
Participants who attain age 50 before the close of the Plan Year.

Compensation — the earnings paid to you by your Employer that are taken into account for purposes of the Plan.
Core Funds — primary investment options made available from an investment manager selected by the Employer.

Differential Milltary Pay — eompensation paid while on active duty with the uniformed services that will be used for purposes of determining plan
contributions.

Direct Rollover — a way of rolling over an Eligible Rollover Distribution from a qualified plan direetly to another Eligible Retirement Plan, thereby
avoiding federal income tox withholding.

Early Retirement Age — the nge specified in the adoption agreement upon attzinment of which you may become 100% vested in your Individual
Aecount and may possibly be entitled to recejve a distribution. This feature is generally not available.

Eleetive Deferrals — the dollars you put into the Plan through payrol! deductions, The term Eleetive Deferrals shall mean Pretax Elective Deferrals
and Roth Eleetive Deferrals. Refer to the separate definitions of these terms,

Eligible Retirement Plan — an eligible 457(b) plan maintained by a state governmental entity, a traditional or Roth IRA, a qualified retirement plan,
a qualificd annuity plan, and a 403(b) plan.

Eligible Roliover Distribution ~ any distribution to your credit which does not include the following: any distribution thal is one of a series of
substantially equal periodic payments; required minimum distributions; and hardship distributions. In addition, an Eligible Rollover Distribution
includes a Direct Rollover of Nondeduetible Employee Contributions made to a traditional IRA or qualified retirement plan, if those amounts are
separately accounted for in the receiving plan.

Emploeyee — any person employed by the Employer.
Employer — the sole-proprietorship, parmership, or corporation or other entity maintaining this Plan.
Employer Contribution — the amount contributed to the Planon your behalf by your Employer.

Enrollment/Change Form — the agreement between you and your Employer authorizing your Employer to deduct your Elective Deferrals from
your Compensation and put them into the 401(k) Plan. Your Employer may accept your authorization in electronic, telephonic, or paper formats.

Entry Dates — the dates on which you will enter the Plan upon satisfying the age and serviee requirements.

Forfeltures — nonvested portions of a Plan Participant’s Employer Contributions that are allocaled to othier Plan Participants, applied to reduce
Employer Contributions, or used toward administrative expenses of the Plan.

General Information Sheet - outlines the provisions of the Plan. You should have received a copy of the General Information Sheet along with this
SPD.

Hours of Service — unless the adoption ngreement defines otherwise, each hour for that you are paid or entitled to payment for the performance of
duties for your Employer.

Individual Account — the contribution account cstablished and main(ained for you that is made up of all contributions made by you or on your
behalf, adjusted aceording to any earnings or losses due to market fluctuations,

Indlvidual Retircment Aceount (IRA) — o separate individual retirement plan establisiied by, or on behalf of| the Participant. The IRA may be a
traditional one that accepts rollovers of pretax balances or a Roth IRA that accepts rollovers of Roth Elective Deferral accounts.

Key Employee — an Employce who at any tine during the Plan Year is an officer of the Employer having annual Compensation greater than
$130,000 (indexed); a five-percent owner of the company; or a one-pereent owner of the company with annual Compensation exceeding $150,000.

Loan Disclosure — the form that outlines the loan program available under your Plan. Your Plan offers a loan program, and a copy of the Loan
Disclosure ig included in this SPD.

Matching Contrlbution — a contribution made by your Employer to the 401(k) plan on your behalf based upon your Elective Deferrals made to the
Plan.

Nondeductible Employee Contributions — generally not permitted. A contribution that you make to a plan on an after-tax basis. These
contributions do not include Roth Elective Deferruls and may only be made to 401(k) plans and certain 403(b) plans.

Nonelective Contributions — a contribution made by your Employer on your behalf in lieu of a Matching Contribution. These contributions may
only be made as Safe Harbor cash or deferred arrangement (CODA) Contributions or to SIMPLE 401(k) plans.

Normal Retirement Age — the age specified in the General Information Sheet and is generally age 65. If no age is specified, the Normal Retirement
Age is 59%. Upon attaining the specified age, you will become 100% vested in your Individual Account and may be entitled to a distribution.

Outside Plan Investruent — investment option mnaintnined outside of those offered through Paychex and is outside the scope of your Core Funds,

Partcipant — an Employee who has met the eligibility requirements, has entered the Plan, and has become eligible to make or receive a contribution
to his or her Individual Account.
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Plan — the retirement plan your Employes has set up. The Plan is controlled by o legal document containing many technicul and detalled provisions,
The Plan Adminstraor has 1 copy of the Plan document.

Flan Administrater — the Emplcyer. The Plan Administrator & responsible for directly administering the Plan,

Plan Year - the | 2-consecutive-month period upon which the Plan is maintained.

Pretax Elective Deferrals — the dollors you put into the Plan through pretax payroll deductions.

Qualificd Distribution — a distribution of Roth Elective Deferml scoount balances where the participant sutlsfles the requirements of atmining age
59%, death or disability, and completion of the S-year participation period.

Qualified Jolnt and Survivor Annuity (QJSA) — a lifetime annuity payment to » Partieipant who separates from service. When the Partizipan) dies,
periodic payments will continue io 8 surviving spouse in 9 percentage specified in the General Infonmntion Sheet. A Plan Participant may wiajve the
QISA form of distribution and elect an altemative form of distribution. Profit shasing or 401 (k) plans thel are subject to the Retirement Equity Act
(REA) Safe Harbor provisions will pay your benefits under the Plan in o form other than an nnnuity. Refer 1o the General Information Sheel 1o
determine if your Plen is subject to the REA Safe Harbor provisions.

Related Employer - an Employer thal has ownership in common with the Employer establishing this Plan,

Required Beginning Date — the date distribution of benefits is generally required to commence. The date is no Inter than Apeil 1 of the ealendar
year following the year you attain age 70 or, i later, April | of the calendar year following the year in which you retire. However, If you own more
than 5% of your Employer, distributions are required lo commence no lates than April | of the calendar year following the year you siwin age T0Y,
I!utlElnﬂ'uMuﬂh-ﬂndﬂlhwuwﬂmhﬂnwmmdlmmkulhﬂulnmrmﬂmmhmw
available 1o your Plan.

Self-Dircoted Brokerage mutl{mnl--lnmlmunﬁhh Participant to select investmen!s cutside the scope of your Core
Funds. [t allows you to inves! in @ broader range of investments, including additional mutual funds, stocks, and bonds. The SDBA is svailable in
Plans in which the Plan Administrator has elected this as an investment option. Il may not be an investmenl option available to your Plan.

Tuxoble Wage Bose - the base salary smount, as indexed annually by the Social Security Administration, upon which the Employer's Social
Security obligation is determined,

SECTION ONE: EFFECTIVE DATE

In genenil, your Employer selects the Effective Date of this Plan. Refer 1o your General Information Shest o determine what the Effective Daic &

SECTION TWO: ELIGIBILITY AND PARTICIPATION

Part 1.  What are the eligibility requirements of the Plan?
Employees Eligible 1o Participate
The Man may require or permil your Employer 1o exclude comain classifications of Employees from panicipation. Refs to the Genenal
Information Sheet 1o detcrmine if eny Employee clawsifications have been excloded from participation @ your Plan.
Age and Service R
To be eligible 1o participate in the Flaa, you may be required 1o reach 8 conmea age sndior compices & cormin oumber of years of service
for your Employer. Under some circumstances, you may be given credil for years of servioe witk predecessor emplovers. Rofer 1o the
General Information Sheed fir mumimum sge and service reguiremenis.
Replacement Plan
1F this is restatement of a prior Plan with the samc Employer, in which you were 3 Particopest, you will sutomstcally participate.
Part 1 Afier | mect the cligibllicy requirements, when de | actually become a Partcipant o tbe Plan™
During each Plan Ve there are gencrally at least two Entry Dutes upon which you can begin participetion. The Plan Entry Dates for
your Plan are indicated i tw Genora! Information Sheet Aftey you have met the eligibility requirements, you will eoter the Plan and
thus become s Pasticipani o the spplicable Entry Date
Part 3. Ouce ) am 3 Plan Participant, what must | do te continue 1o participate in the Plan?
You will contisue 1o participaie in the Plan while you are sill employed by the Employer, cven if you have a bresk m eligibility service.
A break in service is 8 | 2-consecutive-month period during which you fail to work morc than the minimum sumber of Hours of Service.
Unless ofherwise sated i the General Information Sheet, this is 500 bours. However, no break in service will occur of the reason you did
nol work more than 500 howrs was because of certain shsences due 1o birth of 8 child, pregnancy or adoption of ciuldren, military service
or other service durng § nationsl emergency during which your re-employment under a federal or state law is prolected and you do, m
fact, retum o your employment within the time required by lew,

[f you had met the cligibility requirements and were o Participant in the Plan before iormimating employment or having & break in
eligibility service, and ere later rehired, you will ender the Plan immediately.
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SECTION THREE: CONTRIBUTIONS TO THE PLAN

Subsection I. Contributious to 401(k) Plans

You are generally allowed 10 make Preiax Elective Deferrals 1o the Plan through payroll deductions. Refer 1o the General Information
Sheet to determine if you are permined to make Roih Elective Deferrals. Your Employer may also make various coniributions 10 the
Plan on your behalf. These may include the following:

Matching Contributons — these contribulions motch a percentsge of your Elective Defercals and Cetch-up Contributions made io the
Plan.

Ewmployer Profit Shoring Contrlbutions — these contributions are discretionary. Your entitlement to an Employer Profit Sharing
Coptribution is not dependent upon making Elective Deferrals.

Nonelective Contributions - jn lieu of Maiching Contributions, your Employer may make these contributions. Noneleclive
Contributions may only be made as Safe Harbor CODA Contributions or to SIMPLE 401(k) Plans.

Qualiffed Nonelecdve Contributions and Qualified Mstchlog Contributious — these contributions moy be made by your Employer to
satisfy special nondiscrimination rules that spply to the Plan. These conmributions are fully vested when modc and are subject to the same
restrictions on withdrawals opplicable to Elective Deferrals. These types of contributions age available under 8 401(k) Plan at the
Employer's discretion,

Nondeductible Emplayee Contributions — some 401(k) plans allow Participants to make after-1ax contributions 1o the Plan thet sccrue
earmiongs on g tax-deferred basis. These contributions are called Nondeductible Employes Contributions.

Refer to the Generol Jnformation Sheet to deiermine the types of contributions available under your Plan,

Part 1.  Elective Deferrals
The General Information Sheet provides specific information about Elective Deferrals unique (o your Plan.

A.  How do I make Elective Deferrals?
Lf you wish to make Elective Deferrals and the Plan permits it. you must complete and sign an Enrollment/Change Form or follow
another Deferrals election process provided to you by your employer, Once you become eligible to participate in the Plan, the Employer
will provide you with instructions. Information is also available in the Fee Diselosure for Partieipants document.

EXAMPLE: Your Compensation is $15,000. You wish (o make an Elective Deferral to the Plan and sign wo Enrollment/Change Form
authorizing an Elective Deferral of 5% of your Comgpensation. As a result, your Employer will pay you $14,250 as gross taxable income
and will deposit your 5% Elective Deferral (§750) into the Plan for you.

You may change the amount or percentage of your pay that you are putting joto the Plan as often as specified in the Gencral Information
Sheet or in the Envollment/Change Forn. (f you want (o change the amount or percentage of your Elective Deferral, you musi execuie a
new Enroliment/Change Forn and rewurn it to your Plan Administrator st least 30 days before the change will take effect, or o lesser
numnber of days if the Plan Administrator permits or nolify your Employer of your desure (g change your Deferral rate using another
method approved by yous Employer (i.e., internet, telephone voice response system).

NOTE: If the Plan elecis 1o follow the Safe Harbor CODA Contnbution provisions, a nolice frem tic Employer will be provided to you
if you are a Participant This nolice will be provided at least 30 days, but no more than 90 days, before the beginning of the Plan Year.
The notice will also be provided within 90 days prior (o and no laler than the day you first become a Parlicipant Once you have received
the notice, you have 30 days 1o meke or modify an Elechive Deferral election. This election period is in addition to any other election
period allowed by the Employer 10 modify or discontinue Elective Deferrals.

Autowmatic Elective Defervals

[f your Plan providas for automatic Elective Deferrals, your Elective Deferrals wi)l be considered Pretax Eleclive Deferrals unless yowr
Employer has designated that they will be Roth Elective Deferrals. Refer 10 the General Information Sheet or Enmvollinen/Change Forn
10 determine if your Employer may make payrall deductions withou! you completing and signing the Enroflment/Change Foim.

B. How much may I defer each yeor?
The Internal Revenue Code (IRC) limits the maximum amouni you may put into the Plan during each of your tax years. Most people pay
wncome tax on a celendar-year basis. The defeal limit for 2010 is $16,500 end $17,000 for 2012. This Jimit may be adjusied periodically
by the Internal Revenue Service (TRS) for tnereases in cost-of-living. This limit applies to all Elective Deferrals you meke during yous
tax year to any 401(k) plans meintained by your present or former employers. Your Plan may also luwit the agnount of the Elective
Deferrals you may make. Refer 1o the General [nformation Sheet to determine what that limit is. Elective Deferrals you make to &
SIMPLE 401(k) plan are subject (o a different dollar limit The SIMPLE 40) (k) defeccal limit for 2010 is $11,500. The $1 1,500 Jimit will
be adjusted periodically by the IRS for increases in cost-of-living.

C. May I stop meking Elective Deferrals?
Yes, you may slop making Elective Deferrals by executing an Enrolfmeni/Change Fonn, which your Employer will provide or follow
snother Doterrals election process provided to you by your employer. You ore permitted 10 stop making Elective Deferrals al any time.
Your General Information Shect provides additional information about muking Elective Deferrals to your Plan. If you stop your Elective
Deferrals, you may begin putiing money in the Plan aggin 8t any time.

D.  What I ] defer more than the maximum amovnt allowed?
J€ you pul too much money into the Plan through Elective Deferrals, the excess amount and any eamings yov may have received on the
excess musl be taken out of the Plan by April 15 of the year following the year e money went juto the Plan. You are responsible for
notifying yous Employer of e excess Elective Deferral by the dale specified in the General Information Sheet. Any contributions in
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Part 2.

Part 3,

excess of the TRC limits will be taxable income for the year in which you put the excess into the Plan. If the excess is not removed from
the Plan by April 15, you will have to poy additional income tax.

EXAMPLE: In 2010, you make an excess contribution of $100 and bave $10 of earnings on the excess. You remove 3110 by April 15,
2011]. The $110 will be reporied on a Form 1099R and you will pay income tax on that amnount.

You must sign a form to claim a rerurn of any excess amounts that you put into the Plan. Your Employer will furnish the form to you,
and you must retum it to your Employer by the date specified in the General Information Sheet.

May highly compensated Participants contribute the maximum amount?

Highly compensated employees making Elective Deferrals may be subject to additional limitations on Elective Deferral amounts
contributed to the Plan for each Plan Year. The TRC and tax rules define highly compensated employee for these purposes. Highly
compensated employees making Elective Deferrals are limited in the percent of the Compensation that they may defer based on the
avernge percent of Compensation deferred by the non-highly eompensated group of employees during the Plan Year. If these limits
apply to you, your Plan Administrator will give you additionsal| information. The additional limitations described above do not apply to
STMPLE 401(k) plans or plans meeting the Safe Harbor CODA Contribution requirements.

Are Catch-up Contributions available under the Plan?

Unless otherwise indicated in the General Information Sheet, all Employees who are eligible to make Elective Defermals under your Plan
and who have attained age 50 before the close of the Plan Year are eligible to make Catch-up Contributions, not to exceed the applicable
dollar amount for the year. In addition, cenain limits, os required by law, must be met prior to being eligible to make a Catch-up
Contribution. The primary limit you must mect is the annual deferral amount permitted by the TRS. For 2011, this limit is $16,500 and
for 2012 it is $17,000. If you are eligible for, and elect to make, a Cntch-up Contribution in 201 |, you will be required to first make a
$16,500 salary deferral. However, you will not be required to make the maximum nnnual deferral amount permitted by the RS if the
Plan limits salary deferrals to a percentage of your annual Compensation that is less than the IRS limit. Finally, if you are a highly
compensated employee, the Catch-up Contribution you are eligible to make may be limited by other limits set by the IRC. See your Plan
Administrator for additional information.

Employer Matching Contributions
Your Plan may provide for Matching Contributions. If so, the General Information Sheet provides specific information about Matching
Contributions unique to your Plan.

What must [ do to share in an Employcr Matching Contribution?
You may receive Matching Contributions if you inske Elective Deferrals, and/or Catch-up Contributions to the Plan.

To share in the Matching Contribution, you must be a qualifying contributing Participant in the Plan. Some plans require that you work a
minimum number of hours or require you to be working for the Employer on the last day of the Plan Year to share in the Matching
Contribution. Refer to the General Information Sheet to determine if a minimum number of hours worked requirement applies to your
Plan.

Plans may waive hourly and/or last day requirements under certain circumstances such as death, disability, etc. Refer to the General
Information Sheet to determine if and when such requirements are waived.

The amount of your Matching Contribution will be based upon the formula described in the General Information Sheet.

EXAMPLE: Your annual Compensation is $15,000. You agree to make an Elective Deferral of 10% of your Compensation. Under the
terms of the Plan, assume your Employer has selected a Matching Contribution formula that will match your Elective Deferrals on the
basis of 50% for each percentage you contribuie. For the Plan Year, your Elective Deferral will be $1,500 and the Matching Contribution
will be $750.

Are highly compensated Partieipants eligible to receive Matching Contributions?

Yes. However, addijtional limitations may exist on the Matching Contribution amounts. The IRC and tax rules define highly compensated
employee for these purposes. If these limits apply fo you, your Plan Administrator will provide additional information about them. The
additional limitations described above do not apply to STIMPLE 401(k) plans or plans meeting the Safe Harbor CODA Contribution
requirements.

Emptoyer Confributions

Unless your Plan is a SIMPLE 401(k) plan, your Employer will decide eacl Plan Year whether to make & contribution based on your
Compensation to the Plan, unless a more detniled inethod of determining the amount of an Employer Contribution is specified in the
Genersl Information Sheet. This contribution is also referred to as a profit sharing contribution.

What must I do to sbare in the Employer Contribution?

To share in the Employer Contribution, you must be a Participant in the Plan. Some plans require that you work a minimum number of
hours or be working for the Employer on the last day of the Plan Year to share in the Employer Contribution. Refer to the General
Information Sheet to determine if this applies in your Plan.

Plans may waive hourly and/or last day requirements under certain circumstances such as deatly, disability, etc. Refer to the General
Information Sheet to determine if and when the minimum Hours of Service and/or last day requirements may be waived.

If the Plan is top-heavy and an Employer Contribution is made, you may be eligible to receive a portion of the contribution, even if you
fail to work the required number of Hours of Service, as long as you are a Participant and you are employed on the last day of the Plan
Year.

What portion of the Employer Contribution will be allocated to my Individual Account?
How the Employer Contribution is allocated to your Individual Account depends on the allocation formula selected by your Employer.
Refer to the General Information Sheet to determine which of the following formulas will be used.
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Pro Rata Allocation — if this Plan allocates contributions on a pro rata basis and a contribution is made, you will receive a pro rata
portion of the contribution equal to the ratio of your Compensation to the Compensation of all Participants.

EXAMPLE: Assume you are one of 10 Participants in the Plan and your Compensation is $10,000. Assume further the Cornpensation of
oll Participants when added together equals $100,000. The ratio of your Cormnpensation ($10,000) to that of all Participants ($100,000) is
1/10. Therefore, 1/10 of the contribution made by your Employer to the Plan will be allocated to your account (that is, $10,000).

Flat Dollar Allocation — if this Plan allocates contributions on a flat dollar basis, each Participant in the Plan will receive the same
contribution dollar amount.

Integrated Allocation ~ if this Plan uses an integrated allocation formula, the contribution your Employer makes will consist of two
parts: a base contribution and an exeess contribution. The base contribution will be a percentage of your Compensation up to the
integration level. The excess contribution will be a percentage of your Compensation above the integration level. The integration level is
the Soeial Security Taxable Wage Base for the year unless otherwise specified in the General Information Sheet.

Age-Weighted Allocation — if this Plan allocates contributions on an nge-weighted basis, the contribution will be allocated among the
aecounts of Partieipants according to a formula that, in addition to Compensation, takes into account the ages of Participants. As a result,
older Participants generally receive a greater contribution relative to that of younger Participants.

The particular formula used to allocate the contribution in your Plan assurmes various facts as a prerequisite to making speeific
allocations to the Individual Accounts of Participants. Consult your Plan Administrator for sueh assumptions unique to your Plan.

New Comparability Allocation — if this Plan uses a new comparability allocation formula, your Employer has designated two or more
allocation groups for this Plan. Each allocation group contains a designated class of Employees. In years that the Employer makes a
contribution, a contribution will be made for each allocation group. Your Employer may contribute a different percentage of
Compensation for each group. Refer to the General Information Sheet for a description of the allocation groups.

Nondeductible Employee Contributions
Your Plan does not allow Nondeductible (after-tax) Employee Contributions.

Rollover/Transfer Contributions

Your Plan may allow you to make rollover and/or transfer contributions to this Plan. Your Plan may also allow you to make rollover
contributions to another Roth Elective Deferral account from an Eligible Retirement Plan other than & Roth IRA. Refer to the General
Information Sheet to determine if these contributions can be made under your Plan.

Are rollovers and transfers subject to a vesting sehedule?
No. You are always 100% vested in your rollover and/or transfer contributions.

When may I withdraw rollover and transfer contributions?

Unless stated othenwise in thc General Information Sheet, rollover and transfer contributions will generally be subject to the Plan’s
provisions regarding timing of distributions (the provisions are described in this section of this SPD and the Distributions section of the
General Information Sheet). However, nssets transferred from a money purchase pension plan to this Plan may not be distributed before
your retirement, death, disability, severance from employment, or prior fo Plan termination.

Nonelective Contributions

If your Plan is a SIMPLE 401(k) plan, or elects the Safe Harbor CODA Contribution provisions, your Employer must make cithcr a
Matching Contribution or a Nonelective Coatribution. Your Employer will notify you before the beginning of each Plan Year as to
which type of contribution will be made.

What must ] do to share in the Nonelective Contxlbution?

To share in the Nonelective Contribution, you must have satisfied the Plan’s eligibility requirements, cntered the Plan, and eamed a
minimum amount of Compensation during the year. Refer to the General Information Sheet to determine the Compensation
requirements.

In addition, a Safe Harbor CODA plan may limit the contribution to non-highly compensated participants (NHCE). Refer to the General
[nformation Sheet to determine if the Plan limits contributions to NHCEs.

What portion of the Nonelective Contributions will be allocated to my account?
If your Plan is a SIMPLE 401(k) and you are eligible to receive a Nonelective Contribution, you will receive a contribution equal to 2%
of your Compensation.

1f your 401(k) Plan elects the Safe Harbor CODA Contribution provisions and you are eligible to receive n Nonelective Contribution,
you will receive a contribution equal to at least 3% of your Compcasation. Refer to the General Information Sheet for the exact
contribution that will be made on your behalf.

Milltary Service

IfI am reemployed by my Employer after completing military service, am I entitled to make-up eontributions?
Yes. If your Plan permits Deferrals, you may also have the option of making up missed employee contributions and receiving a
Matching Contribution, if applicable, on these contributions. Please discuss these options with your Plan Administrator.

If I die or become Disabled during milltary service, will the time I was providing mllitary service be considered for determining
whether I will receive employer contributions?

If you die or become disabled during military service, the time while providing military service will be included for determining whether
you are entitled to employer contributions. You will be treated as if you had been reemployed on the day before your death or disability
and terminated on the day of death or disability to determine your Plan contributions.
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Subsection II. Contributions to Profit Sharing and Money Purchase Pension Plans

Part 1.

Part 2.

Part 3.

Part 4.

Part 5.

Part 6.

What are the sources of Plan contributions?
All contributions will be Employer Contributions made by your Employer. You may also make rollover and/or transfer contributions to
the Plan.

How will the amount of the Employer Contribution be determined?

If this is a profit sharing plan, your Employer will decide whether or not to make a confribution based on your Compensation to the Plan
during the applicable computation period. Generally, total contributions fo a profit sharing plan will not exceed 25% of Participants’
Compensation each year,

If this is 2 money purchase pension plan, your Employer will contribute the percentage of Compensation or amount specified in the
Genern) Information Sheet. Contributions to a money purchase pension plan can range from 0% to 25% of a Participants’ Compensation
each year,

What must [ do to share in the Employer Contribution?

To share in the Employer Contribution, you must be a Participant in the Plan. Some plans require that you work a minimum number of
hours or be working on the last day of the Plan Year to share in the Employer Contribution. Refer to the General Information Sheet to
determine if either of these applies in your Plan.

NOTE: If the Employer has established & standardized Plan and you are employed on the last day of the Plan Year, you are not required
to work & minimum number of hours to receive an Employer Contribution, regardiess of whether or not 8 minimum number of hours
worked requirement is speeified on your General Information Sheet.

Plans may waive hourly and/or last day requirements under eeriain eircumstanees such as death, disability, etc. Refer to the General
Information Sheet to determine if and when the minimum Hours of Service and/or last day requirements are waived.

If the Plan is top-heavy and an Employer Contribution is made, you may be eligible to receive a portion of the contribution, even if you
fail to work the required number of Hours of Serviee, as long as you are a Partieipant and you are employed on the last day of the Plan
Year,

What portion of the Employer Contribution will be allocated to my Individual Account?
How the Employer Contribution is allocnted to your Individual Account depends on the allocation formula seleeted by your Employer.
Refer to the General Information Sheet to determine which of the following formulas will be used.

Pro Rata Allocation — if this Plan allocates eontributions on a pro rata basis and a contribution is made, you will receive a pro rala
portion of the contribution equal to the ratio of your Compensation to the Compensation of all Partieipants.

EXAMPLE: Assume you are one of [0 Participants in the Plan and your Compensation is $10,000. Assume further the Compensation of
all Participants when added logether equals $100,000. The ratio of your Compensation ($10,000) to that of all Participants ($100,000) is
1/10. Therefore, 1/10 of the contribution made by your Employer to the Plan will be allocated to your account (that is, $10,000).

Flat Dollar Allocation — if this Plan allocates contributions on a flat dollar basis, each Participant in the Plan will receive the same
contribution dollar amount.

Integrated Allocation — if this Plan uses an integrated allocation formula, the contribution your Employer makes will consist of lwo
parts: a base contribution and an excess contribution. The base contribution will be a percentage of your Compensation up to the
integration level. The excess contribution will be a percentage of your Compensation above the integration level. The integration level is
the Social Security Taxable Wage Base for the year unless otherwise specified in the General Information Sheet.

Age-Weighted Allocation - if this Plan allocates contributions on an age-weighted basis, the contribution will be allocated among the
accounts of Participants according to a formula that, in addition to Compensation, takes into account the ages of Participants. As a result,
older Panticipants generally receive a greater contribution relative to that of younger Participants.

The particular formula used to allocale the contribution in your Plan assumes various facts as a prerequisite to making specific
allocations to the Individual Accounts of Participants. Consult your Plan Administrator for such assumptions unique to your Plan.

New Comparability Allocation ~ if this plan uses a new comparability allocation formula, your Employer has designated two or more
allocation groups for this Plan. Each allocation group contains a designated class of Employees. In years that the Employer makes a
contribution, a contribution will be made for each allocation group. Your Employer may contribute a different percentage of
Compensation for each group. Refer to the General Information Sheet for a description of the allocation groups.

What is meant by my Compensation?
The definition of Compensation for Plan purposes can vary for many reasons. For example, federn] law may require use of one definition
of Compensation for nondiscrimination testing and another for contribution allocation purposes.

1n general, the amount of your earnings from your Employer taken into account under the Plan is all eamings reported to you on Form
W-2. In the event your Compensation exceeds an annual limit imposed by the IRC, only the amount of Compensation up to that limit
will be counted as Compensation under the Plan. For 2010 this limit is $245,000 and will be adjusted periodically by the IRS for
increases in cost of living. See your Plan Administrator for the current year’s limit on Compensation. Refer to the General Information
Sheet to determine whether a more specific definition of Compensation is provided under the Plan.

Differential military pay received from your Employer while you are on aclive duty with the uniformed services for a period of morc
than 30 days, will be considered additional Compensation paid to you for purposes of determining Plan contributions.

Where does the contribution made on my behalf go?

The Employer makes the contribution to a trust fund where all dollars are held for the benefit of the Participants. The Employer must
establish and maintain an Individual Account for each Participant. The Individual Account is used to track each Porticipant’s share in the
total trust fund.
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Part 7.

Rollover/Transfer Contributions
Your Plan allows you to make rollover and/or transfer contributions. The Plan may accept rollover contributions and/or Direct Rollovers of
distributions from an Eligible Retirerment Plan.

Are rollovers and transfers subject to a vesting schedule?
No. You are always 100% vested in your rollover and/or transfer contributions.

When may | withdraw rollover and transfer contrtbutions? _

Unless stated otherwise in the General Information Sheet, rollover and transfer contributions will generally be subject to the Plan’s
provisions regarding the timing of distributions (the provisions are described in this section of this SPD and the Distribution portion of
the General Information Sheet). However, assets transferred from a money purchase pension plan to this Plan may not be distributed
before your retirement, death, disability, severance from employment, or prior to Plan termination.

Subsection ITI. Limitations on Contributions and Allocations

Part 1. Do any limits apply to the amount that may be allocated to my Individual Account for any Plan Yenr?
Yes. The amount that may be allocated to your Individual Account for any year is subject to IRC provisions limiting your allocation
amount to the lesser of $42,000 (indexed) or 100% of your Compensation paid to you by your Employer for a given year. The limit for
2010 is $49,000 and will be adjusted periodically by the IRS for increases in the cost of living. See your Plan Administrator for the
current year’s limit amount

SECTION FOUR: VESTING AND FORFEITURES

Part 1.  When | request my henefits, will 1 receive the full value of my account(s) establisbhed under the Plan?
1t depends upon the reason you are receiving the distribution and your vested percentage in your contributions. Your distribution will be
the full value of your Individual Account (that is, you will be 100% vested) if your Plan is @ SIMPLE 401(k) Plan, you reach Normal
Retirement Age, or your Employer terminates the Plan or completely discontinues coniributions to the Plan. In addition, unless indieated
otherwise in the General Information Sheet, your Individual Account will become 100% vested if you die, become disabled (as defined
by the Plan, the disability is expected to minimally last for 12 continuous months or until death), satisfy the Early Retirement Age
requirements, or attain Normal Retirement Age.
However, if you terminate employment, and thus become eligible for a distribution from the Plan, your distribution will only be the
vested amount in your Individual Account

Part 2. How Is my vested amount determined?
Your vested amount is determined by multiplying a pereentage from a vesting schedule by the total value of your Individual Account.
The vesting sehedule determines how rapidly your money becomes nonforfeitable based upon your years of service.
EXAMPLE: Assume you have 310,000 in your Individual Account and you terminate employment when you are 40% vested. Your
vested amount would be $4,000 (.40 x $10,000).
The vested amount of your Individual Aceount will depend upon the types of contributions made to your aceount. All Elective Deferrals
and Qualified Nonelective contributions are [00% vested at all times. Refer to the General Information Sheet to determine the vesting
schedule that applies to this Plan. If your Employer Matching Contribution is subject to a vesting schedule, your vested benefit is
determined by multiplying a percenlage from the Plan’s vesting schedule by the total amount of the Matching Contributions that have
been contributed on your behalf.
For Employer Contributions, your vested amount is determined by multiplying a percentnge from the Plan’s vesting schedule by the total
amount of the Employer Contributions contributed on your behalf. The vesting schedule for your Matching Contributions and Employer
Contributions determines how fast your money becomes nonforfeitable based upon your years of service.
EXAMPLE: You have received $5,000 in Matching Contributions nnd you are 50% vested. Upon distribution, the vested amount that
you will receive is $2,500 and the remaining $2,500 will be forfeited.
For SIMPLE 401(k) plans, the Matching Contributions and Nonelective Contributions are 100% vested at all times.
For 401(k) plans with Safe Harbor CODA Contributions, the Safe Harbor basic or enhanced Matching Contributions and Safe Harbor
Nonelective Contributions are 100% vested at all times,
For 401(k) plan with Automatic Enrollment Safe Harbor CODA Contributions, the Safe Harbor match and Nonelective coniributions
must be fully vested within 2 years.

Part 3. Which vesting schedule wlli be used to determine my vested henefit?
You will become vested according to the vesting schedule(s) selected in the General Information Shect. If your Plan is a 401(k) plan,
different vesting sehedules may apply to Maiching Contributions and Employer Profit Sharing Contributions,

Part 4.  What years of service are counted for vesting purposes?
All of your years of service with your Employer are counted for the purpose of determining your vested percentage unless otherwvise
indicated in the General Information Sheet. Your Plan may also credit years of service with predecessor Employers.

Part 5. IfIam not 100% vested and I recelve a distribution after terminating cmployment, what happens to the dollars I leave in the

Plan?

If you are not 100% vested ond receive a distnbution, the dollars left in the Plan are called Forfeitures. Nonvested dollars are forfeited
after the terminated Participant receives a distribution of a vested benefit. Forfeitures may be used to reduce Employer contributions or
allocated to the remaining Participants. Refer to the General Information Sheet to determine how Forfeitures will be applied in your Plan.
In addition, your Employer may use forfeitures to pay the administrative expenses of the Plon.
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Part 6.

What happens if | return to work after recelving a distribution of my vested benefit?

A former Participant who retumns to work for the Employer before incurring five conseculive one-year breaks in service may recaplure
the forfeited benefit. Generally, your forfeited benefit will be restored immediately by your Employer if you have not incurred five
consecutive one-year breaks in service and if you pay back to the Plan the distribution that you received.

Part 7.  What happens if | quit my job and incur & break In service and then requrn? When do | participate again?
The answer to these questions depends upon whether you were eligible to participate in the plan at the time of the break in service.
If you were eligible:
You will participate immediately following your date of reemployment. Your vesting years of service accumulated prior to the time you
incurred o break in service will be counted in determining your vested interest unless the number of consecutive one-year breaks in
service exceeds five. Years of vesting service accrued after a five year bregk in service will be disregarded when determining the vested
interest of amounts contributed prior to the five consecutive Breaks in Vesting Service.
If you were not eligible:
Any eligibility service incurred prior to the break in service will not be token into account.
SECTION FIVE: DISTRIBUTION OF BENEFITS, CLAIMS PROCEDURE AND LOANS
Part 1.  When may | withdraw money from the Plan?
Certain events must occur before you may withdraw money from the Plan. Benefits may be withdrawn if any of the following occur:

A. Termination of cmployment after attaining Normal Retirement Age — Normal Retirement Age under the Plan is specified in the
General Information Sheet.

B. Terminntion of employment after satisfylng any Early Retirement Age Requirement — The Early Retirement Age conditions, if
applicable, are specified in the General Information Sheet.

C. Terminaton of the Plan by your Employer.

D. Terminntion of employment before attaining Normal Retirement Age.

E. If your Plan Is a 401(Kk) plan, there are several other circumstances under wbich you may withdraw Elective Deferrals — your Plan
may also allow you to take Electivc Defermls out of the Plan upon attainment of age 59% or if you have a severe finsncial hardship.
Generally, the only financial needs that are considered to meet the financial hardship requirements are deductible medical expenses for
you (or your immediate family or primary Beneficiary), purchase of your principal residence, payment of tuition and related educational
fees for the next 12 months of post-secondary education for you (or your immediate family or primary Beneficiary), to prevent eviction
from your home or foreclosure upon your principal residence, funeral expenses paid by you (or your primary Beneficiary) for your (or
your primary Beneficiary’s) parents, spouse, children, or dependents, and certain repairs of damage to your principal residence. See your
Plan Administrator to dctermine if any other financial needs meet the financial hardship requirements under your Plan. A hardship
distribution cannot exceed the amount of your immediate and heavy financial need.

To qualify for a hardship distribution, you must have obtained all distributions and all nontaxable loans from all Plans maintained by
your Employer. Your Elective Deferrels will be suspendcd for six months after receipt of a hardship distribution. Hardship distributions
are subject to a 10% penalty tax if received before you reach age 59'.

F. Nonelective and baslc or enhanced Matching Contrihutions under the Safe Harbor CODA Contribution provisions — these
contributions are subject to the same distribution restrictions as Elective Deferrals, except the Safe Harbor CODA Contributions
specified here may not be distributed under the hardship distribution provisions. .

Part 2.  What are the distribution rules that apply to the Roth Elective Deferral baiances?
The entire amount of the Roth Elective Defcrral Account, ineluding investment earnings, will be distributed to you tax-free if the
qualified distribution rule is satisfied. A distribution is qualified if both of the following criteria are satisfied:
1. the distribution occurs after a five-taxable-year (“five-year”) pcriod of participation. The five-year period begins on the first day of
your taxable year in which you first made Roth Elective Deferrals to the Plan and ends when five consecutive laxable years have
passed. For example, if your first Roth Elective Deferral is made on February 1, 2007, the five-year period begins January 1, 2007
and you may not receive a qualified distribution before January 1, 2012.
and
2. at least one of the following events has occurred:
s employee attnins age 59'%,
» death of the participant, or
» long-term disability.
Port 3. May 1 take a payout from the Plan under any other circumstances?

Refer to your General Information Sheet to determine if in-service withdrmwals are permitied under your Plan. [f so, under certain
circumstanees, you may take a payout of all or a portion of your vested benefits, The amount that you may withdraw may depend upon
the length of time that you have participated in the Plan and the reason for the withdrawal. See your Plan Administrator for further
information on in-service withdrawals. The Distribution section of your General Information Sheet will list any additional circumstances
under which you may take distributions,

May 1 take a distribution from the Plan if | am an aetive-duty member of the armed forces?

If you are on active duty in the uniformed services for a period of more than 30 days, you may elect to take a distribution of your
Elective Deferrals from the Plan while you are on active duty without severing from employment with your Employer. However, if you
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Part 4.

Part 5.

choose to take distributions under this provision, you will not be permitied to make Elective Deferrals or Nondeductible Employee
Contributions to the Plan during the six-month period beginning on the date of the distribution,

Does the Plan offer any special relief to me if [ was affected by the Midwestern storms, tornados and fleading that occurred in
2008?

Your Plan provides for tax-favored withdrawals, repayments, and loans from the Plan if you suffered economic losses as a result of the
Midwestern storms, tornados and flooding. A Midwestern disaster area is an area for which a major disoster was declared by the
President during the period beginning on May 20, 2008, and ending on July 31, 2008, in the state of Arkansas, Illinois, Indiana, Jowa,
Kansas, Michigan, Minnesote, Missouri, Nebruska, or Wisconsin, as a result of severe stonns, tornadoes, or flooding that occurred on the
applicable disaster date. See Tables 1 and 2 of IRS Publication 4492-B for a list of the counties included in the Midwestern disaster
areas. Please speak to your Plan Administrator for details.

How will my benefits be paid to me?
In addition to the infornation provided in this section, read the “Participant Distribution Notice and Special Tax Notlce Regarding Plon
Distribution” contained in Section Ten.

Payments from the Plan that are Eligible Rollover Distributions may be taken in two ways. You may have all or any portion of your
Eligible Rollover Distribution either (1) paid in a Direct Rollover to an Individual Retirement Account (IRA) or another Eligible
Retirement Plan, or (2) paid to you. Roth Elective Deferrals and the associated earnings, however, may not be rolled over to a traditional
IRA, but may be rolled over to a Roth IRA. If you choose to have your Plan benefits paid fo you, you will receive only 80% of the
payment because the Plan Administrator is required to withhold 20% of the payment and send it to the IRS as income tax withholding to
be credited against your taxes. Also, additional income tax may be withheld if the state you reside in requires the withholding.

Contained within this SPD is a Qualified Retirement Plan Distribution Notice. This notice contains information about your
options at the time of distribution. This information will, among other things, define what an Eligible Rollover Distribution is.

If your vested Individual Account (that is, the amount of money in the Plan you are entitled to) is no more than $5,000, your benefits will
be paid, either directly to you in a single lump-sum payment, or as a Direct Rollover to a traditional IRA (Roth Elective Deferrals and
their earnings may be rolled over {o a Rotli IRA). If this amount does not qualify as an Eligible Rollover Distribution or the amount is
$1,000 or less, your benefits will be paid directly to you. When determining the current value of your vested Individual Account, prior
rollover contributions in the Individual Aecount may be disregarded. Please refer to the General Information Sheet.

If your vested Individual Aceount is in excess of $1,000, but no more than $5,000, you may request that your benefits be paid directly to
you in a single lump sum payment; or as a Direct Rollover to an IRA of your ehoosing, or another Eligible Relirement Plan. When
determining the vested value of your Individual Account, prior rollover contributions may be disregarded. If you fail o make one of
these elections, your benefits will be distributed os an Automatie Rollover. An Automatic Rollover is generally one made to an [RA
ehosen by the Plan Administrator. Refer to Section Ten: Qualified Retirement Plan Distribution Notice for additional information on the
Automatic Rollover requirement.

i, If your benefit is distributed as an Automatic Rollover, the IRA will be invested in an investment product that is designed to
preserve principal and provide a reasonable rute of return and liquidity, such as a money market or stable value fund.

il.  The setup fee for the IRA will be pajd out of your vested Individual Account Once the IRA is established, any other fees or
expenses may be charged against your [RA by the IRA provider.

iii.  Ifyou have questions about Automatic Rollover to an IRA, contact the Plan Administrator.

If your Plan is a profit sharing or 401(k) plan subject to the Retirement Equity Aet (REA) Safe Harbor provisions, payouts of your
benefits under the Plan will be made in a form other than an annuity. Refer to the General Information Sheet to determine if your Plag is
subject to the REA Safe Harbor provisions.

If your Plan is not subject to the REA Safe Harbor provisions and your vested Individual Account balance is more than $5,000, your
payouts will be in the form of an annuity, unless the annuity option is waived. An annuity will provide you with a series of periodic
payments, usually monthly. The annuity must be purchased from an insurance company. The size of the payments you receive from the
annuity will depend upon many factors, including the value of your vested Individual Account balance.

i. If you are married, the annuity will provide monthly payments for as long as you or your spouse lives. This type of annuilty is
ealled a Qualified Joint and Survivor Annuity. If you die before your spouse, the monthly payments to your spouse will be a
percentage of the payments you had been receiving before your death. Refer to the General Information Sheet to determine the
survivor annuity percentage.

il.  If you are not married, the type of annuity you will receive will provide you with monthly payments for as long as you live.

ifil.  If you do not want an annuity payout, you may choose other types of payments. To waive the annuity option, you must fil] out and
sign a waiver form. If you are married, your spouse must consent to and sign the waiver form in the presence of o Notary Public.
You and your spouse may sign the waiver form any time within 90 days of the start of your payments.

EXAMPLE: Bill wants (o start receiving money on March 31, 2005. He and his spouse may sign the waiver form any time from
January | through March 31, 2005. Bill may now take his money in another form of payment, such as a single lump sum payment.

Contributions made to the Plan by you or on your behalf may be used to purchase units m verious investment funds. The value of these
funds ean change daily. Because the value of your units can ehange daily, the value shown on your statement(s) will generully be
different than the actua] amount you receive for a payout.

Once 1 become eligible to receive henefits, wlhen will they be distributed to me?

If you terminate employment and the vested value of your Individual Account (including rolfovers) is no more than $5,000, the Plan
Administrator may direct that your benefits be paid as soon as administratively practicable. Generally, if the balance is between $ 1,000
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Part 6.

Part 7,

Part 8.

Part 9.

and $5,000, and the employer direets the balance to be paid, and you have not provided distribution instructions, the balance will be
distributed to an Individual Retirement Aeeount established in your name.

If the vested value of your Individual Account is more than $5,000, your benefits will not be paid until you submit a written request to
the Plan Administrator for payment. The Plan Administrator will provide you with the proper request forms. Once the Plan
Administrator has received a completed request, payment will be made as soon as administratively practicable.

If the value of your Individual Aceount includes a balanee in the Self-Directed Brokerage Aecount, the entire SDBA fund must be
transferred to the Core Funds before a distribution may be processed.

Even if I am eligible to receive benefits, must I have my benefit distributed from the Plan?

If the vested value of your Individual Aceount exeeeds $5,000, your benefit will not be distributed until you request payment from the
Plan Administrator. Your benefit could be left m the Plan until you retire. However, you must begin taking required minimum
distributions at age 70% if you are a more than 5% owner. Refer to Part 7 below for additional information about minimum distributions.

What are required Minimum Distributions?

The tax laws and regulations require you to start taking mmimuemn distributions from the Plan by April | of the year following the year in
which you turn 70% years of age, if you are considered to own more than 5% of your Employer. If you own 5% or less of your
Employer, you must begin taking minimum distributions from the Plan by April ] of the year following the year you turn 70% years of
age, or, if later, April 1 of the year following the year in which you retire. Minimum distributions must continue every December 31
thereafter. In general, the amount of the annual minimum distribution is determined by dividing the balance in your Individual Account
by a life expectancy factor. The life expectancy factor is published by the IRS,

If | am over age 70% and would ordlnarily be required-to take a distribution for 2009 or if | die and my beneficiary would
ordinarily be required to take a distribudon for 20609, is the distribution for 2009 optional?

Yes. Unless directed otherwise, your Employer will retain the amount that would have been required to be distributed for 2009 within
the Plan.

If my beneficiary must take a distribution under the five-year rule described in my Summary Plan Deseription, does 2009 count
toward determining the deadline for receiving a distribution?

If your beneficiary is using the five-year rule for distributions, 2009 does not count toward determining the end of the five-year period.
For example, if you died in 2007, your beneficiary will have until December 31, 2013, instead of December 31, 2012, to deplete your
account under the Plan.

If 1 am married and the spousal consent rules apply to the Plan, will my spouse have to provide eonsent if 1 will not receive a
2009 required payment or provide consent to begin payments again In 20102

Your spouse’s consent may be required to either stop required payments for 2009, begin payments agein in 2010, or both. You may check
the Summary Plan Description previously provided to you to determine if the spousal consent rules apply to the Plan and, if so, your
Plan Administrator can tell you whether spousal consent is needed to stop and/or re-start required distributions.

If I reccive a 2009 required distribution, may | roll over my money Into another retirement plan?
You may choose to rollover your distribution to another eligible retirement arrangement. Contact your Plan Administrator for the
documentation and procedures that apply 1o rollovers.

Do any restrictions or penalties apply on distributions?

Yes. If you receive a distribution before reaching age 594, you inust pay an additional early withdrawal 10% penalty tax on the portion
of the distribution that is included in income. There are limited exceptions to the 10% early distribution penalty. Your tax advisor can tell
you if one of the exceptions applies to your distribution.

What happens to my benefits If I die?

Your Beneficiary will receive the total value of your Individual Account when you die. If you are married, your spouse will
automatically be your Beneficiary. To choose another Beneficiary, you must sign o written form listing a nonspouse Beneficiary. Your
spouse must give written consent to this in the presence of a Notary Public or authorized Plan representative.

NOTE: Contact your Plan Administrator if you wish to choose a nonspouse Beneficiary.

If the vested value of your Individual Account is no more than $5,000, your nonspousc Beneficiary will receive a lump sum payment of
the entire amount unless the Beneficiary elects to have the distribution directly rolled mto an IRA that is established as an inherited TRA.
If your Benefieiary is your spouse, or otherwise qualifies as a recipient, an Eligible Rollover Distribution that exceeds $1,000, but does
not exceed $5,000, will be directly rolled into a traditional IRA (Roth Elective Deferrals and their earnings will be directly rolled into a
Roth [RA), unless the Adoption Agreement specifies otherwise or you direct the Plan Administrator otherwise.

If your Plan is a profil sharing plan or 401(k) plan and is subject to the Retirement Equity Act (REA) Safe Harbor provisions and the
value of your Individual Account is greater than $5,000, your Beneficiary will receive a payout(s) in one of the following forms of
distribution; lump sum, installment payments, or applied to purchase an annuity contract. Refer to the General Information Sheet to
determine if any of the preceding forms are unavailable.

If the value of your Individual Account is greater than $5,000 and your Plan is not subject to the Retirement Equity Act (REA) Safe
Harbor provisions, your Beneficiary will receive the moncy m periodic payments from an insurance company, unless a special form is
signed. These periodic payments will usually be made on a monthly basis for as long as your Benefieiary lives.

EXAMPLE: Clarence, age 38, signs the waiver form. Mildred, his wife, signs the waiver form in the presence of a Notary Public.
Clarence dies two years later. Mildred now has a ehoice of payments. She can, for example, take all the money in a single lump sum and
roll it into her traditional IRA.
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If yous Beneficiary is not your spouse and you wan! 1o give your Beneficiary o choice as 10 how be or she wants 1o receive the money,
you mast sign a special form. This form must also be signed by your spouse in the presence of 8 Notary Public. If you sre ender age 33
when you sign this form, you must sign & new form once you reach age 35,

NOTE: Contact your Plan Administrator if you wish 10 preserve the option of takung payouts in a form other than an annuity,

Are there any circumstances under which | may lose, be denied, or bave anticipared benefits reduced under ibe Plan?

Loss, denial, or reduction of anticipated benefits may occur if you terminaie employment before becoming fully vesied or if all or 0
portion of your benefil 18 sef assde for an aliernate payee under & qualified domestic relations order (QDRO) (Participants and
Beneficiaries may oblain, without charge. & copy of s description of the Plaa’s procedures governing QDRO determinations from the
Plan Administretorn.) You may also lote your benefit il the Plan connot locate you when 8 benefit becomes payable 1o you

Do | or does my Beneficlary have to do anything to start recelving benefits when | retire or die?

Yes You, or if you die, your Beneficiary, must file 8 writien roquest fior benefits with the Plan Administraior or follow other procedures
defined by your Employer for processing distributions.

What should | da Il | da nol reeelve 8 beaelit to which | believe | am entithed?

You may file s claim with the Plan Administralor.

How da | fle a clajm?

You may claim a benefit to which you think you are entitled by filing a written request with the Plan Administrator. The claim mus sst
forth the reasons you believe you are eligible 1o receive benelits and suthonze the Plan Adminstraion to conduct tech euammatons md
ﬂl.ﬁhﬂqﬂu-}hmummh:ﬁh

Whai If my claim s denled?

If your claim is denied, the Plan Administratos will provide you or your Beneficiary with » writien notice of the demal within 90 days of
the date your claim was filed This notice will give you the specific ressons for the denial, the specific provisions of the Plas epon which
the denial is based, and an explanation of the procedures for appeal.

May | appeal the decision of the Plan Adminkstrutor?

Yes. You or your Beneficiary will huve 80 days from receipt of the notice of denial in whach 1o make wnilies spplication fior review by
the Plan Administrator. ¥ou may request thst the review be in (he natare of » hearing. You may be represcnted by s attorney if you so
desire. The Plan Admindstrmor will issuc » written decision on this review within $0 days sfter recsipd of the apphcation for review.
May 1 borrow money from the Plan®

Unless swuied otherwise in the General Information Sheet, the Man does permi! loass 1o Particpents, [f so, snder certamn circumsiinces,
you are eligible 10 bormow 8 portion of your vesiod Individual Account If losss are sveilable under your Plan, refer 1o the Loan
Disclogure in Section Nine of this SPD for more informatson.

In addition o the bfformation provided in thiy section, read the ~Loan Disclagury ~ coniained in Section Nine and the ~Qual{fied
Retirement Plon Distribution Notice ™ in Section Ten

SECTION SIX: nmnam

m—m-mmmﬂumummmmuummumwmumh
the purposes of this Plan, heve the meznings sct forth in the secrion in the beginning of this SPD thled “Definitions.”

SECTION SEVEN: MISCELLANEOUS

Parl L

Part 3.

May | direct the investment of the assets ln my Individoal Acconnt?

Unless stated otherwiss in the Gencral Information Sheet, your Plan allows self-direction of contributions. The Plan Administraior will
establish the rules and procedures that will apply to the self-direchon of contributions. The Plan Administraior will also establish
uniform end nondiscriminatory policies describing how and when you may provide invesimen: directions.

ERISA 404(c) permits Niduciaries of plass that allow for participant-direction of plan investments, to avoid liability for any loss
nisocisted with those investment instructions. The following guidelines must be met 1o satisfy the regulntion. You, the paricipany,
mmt: |} be sble to select from o broad mnge of investment allernatives, 2) have 8 reasonable opportunity o make &n investment
slection and make changes at least on & quarierly basis, 1) receive disclosures required under ERISA 404{a), and 4) receive a description
of the procedures for confidentiality of information regarding holding and voting of employer securities (il applicable).

To satisfy the requirements of 404(a) you will receive n Foe Disclosure Stulement for Panticipants thet describes any focs and expenses
paid from plan assets. [t also includes general plan information such m the methods available for earoliment

If your Employer does nol satisfy one or more of these requirenenis they will provide 8 separaic potification.

Whai iovestments are permitied nnder the Plan?

Your Employer (or someone appointed by your Employer) will sclect s list of investments thai will be svailable under the Plan. The list
of Plan investments may change from time-to-time ns your Employer considers appropriaie investment allernativea. The Foe Disclosure
Statemeni lor Participants will include & chart that identiflies nll funds available for investment under the Plan. You should carefully
review the chart aa well as anry investmenl prospectus or other evailable information before making your investmeni selections. Contact
your Employer if you are not certain whether & particular investmeni is permined under the Plan.

Wha s responsible for the dally operations of the Plan?
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Part 4.

Pﬂﬁ 5.

Part 6.

Part 7.

Part 8.

Part 9.

Part 10,

Part 11,

Unless stated otherwise in the Genernl Information Sheet, your Employer is responsible for the day-to-day administration and
management of the Plan. To ensure efficient and sound operation and management of the Plan, your Employer has the discretionary
authority to appoint other persons as may be necessary to act on its behalf or assist in performing these responsibilities.

Who pays for the administrative expenses related to the Plan?

All reesonable expenses of administration, but not limited to those imvolved in retaining necessary professional assistance, may be paid
from the assets of the Plan. Alternatively, the Employer inay, in its discretion, pay any or all of these expenses. 1f an Employer does not
pay these expenses, then the expenses paid using the Plan’s assets will generally be allocated among the aecounts of all Participants in
the Plan. These expenses will be allocated either proportionally based on the value of the account balances or as an equal dollar amount
based on the number of Participants in the Plan. The method of allocating the expenses depends on the nature of the expense itself. For
example, certain administralive (or recordkeeping) expenses would typically be allocated proportionally to each Participant. If the Plan
pays $1,000 in expenses and there are 100 Participants, your account would be charged 310 ($1,000/100) of the expense. Any expenses
paid with plan assets will be identified on the Fee Disclosure Stalement for Partieipants.

Does the Employer have the authority to change provisions within the Plan?
Yes, the Employer, under certain eircumstences, has the authority to amend the Plan to change or eliminate provisions. The Employer
may not, however, reduce accrued or protected benefits under the Plan.

What happens if the Plan [s terminated?

The Employer expects to continue the Plan indefinitely. However, the Employer may terminate the Plan at any time by appropriate
action of its managing body. In the unlikely event the Employer must terminate the Plan, you will become 100% vested in the aggregate
value of your Individual Account regardless of whether or not your vesting years of service are sufficient to make you 100% vested
under the vesting schedule(s).

If the Plan terminates, benefits are not insured by the Pension Benefit Guaranty Corporation (PBGC). Under the law, PBGC insurance
does not cover this type of plan, called a defined contribution plan.

What does it mean to be “missing” from the Plan?

The U.S. Department of Labor has issued guidance regarding the manner in which a Plan may distribute benefits to a missing Participant
in a terminated Plan, Generally, the guidance requires that certain search methods are performed to locate the Participant, and if such
searches fail to generate a distribution election from the Participant, the Participant shall be deemed missing. At such time, the Employer
or its delegate is permitted to make a distribution using the distribution options permitted by the U.S. Department of Labor. The
preferred distribution option will be to establish an individual retirement account (IRA).

A Plan Participant is not deemed missing simply because a distribution notice or other Plan notice is mailed fo a Plan Participant’s last
known address, but is retuned by the post office as “undeliverable,” or if the Employer otherwise becomes aware that it does not have
current contact information for the Plan Participant. However, when the Post Office does return any first-class mail because it is
“undeliverable,” the missing Participant search options referred to in the previous paragraph will be initiated.

What happens if ] am deemed “missing” from the Plan?

When a Plan Participant is deemed missing, the Employer or ifs delegate is permitted to make a distribution using the missing Participant
distribution options.

Who pays for the administrative expense of processing distributions?

All reasonable expenses of processing distributions will be paid from the assets of your Individual Account. All fee amounts will be
identified on the forms provided to you to elect your distribution option.

However, there are certain expenses that will be paid just from your account. These are expenses that are specifically incurred by, or
attributable to, you. For example, if you are eligible to receive a distribution of your vested account balance and you request a
distribution of the balance, a distribution processing fee will apply. These additional expenses will be paid directly from your account
(and not the accounts of other Participants) because they are directly attributable to your benefit under the Plan.

The Plan Sponsor, from time to time, may change the manner in which expenses arc allocated. The following is a list of Plan expenses
that may be paid directly from an individual Participant’s account rather than from the accounts of all Participants:

o  Distribution of a Participant’s account in & single sum upon termination of employment, including preparation of required notices
and elections, distribution check or transfer of funds by direct rollover, as appropriate, and tax reporting forms.

»  [fthe Participant’s account is distributable (for example, upon severance from employment) and the distribution processing fee
equals or exceeds the Participant’s vested account balance, the Plan may charge the processing fee against the vested account
balance, resulting in the elimination of thc account balance without any distribution to the Participant.

*  Participant loan origination fee (mcludes processing and document preparation) and maintenance fee.

»  Upondivorce, qualified domestic relations order (“QDRO”) review and processing, including notices to parties and preparation of
QDRO distribution check. In addition, thc Plan may charge the Participant’s aceount for actual legal expenses and costs if the Plan
consults with legal counsel regarding the qualified status of the order.

»  Hardship distribution, including application processing and preparation of required notices, clections and distribution check.

*  Non-hardship in-service distribution, including application processing and preparation of required notices, elections and distribution
check.

Who pays for the expenses of attempting to loeate a missing Plan Participant?

The expenses of attempting to locate a missing Plan Participant will be paid from the Individual Account of that Participant.

Who pays for the expenses attributable to my account if it remalns [nvested In (or Is reinvested In) the Plan after I terminate
employment?
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Expenses for the accounts of terminated vested Participanis are allocated to each terminated vested Participant. Therefore, your account
balance may be reduced by a monthly maintenance fee each month it remains invested in (or is reinvested in) the Plan after you
terminate employment. Other cherges may also apply.
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SECTION EIGHT: RIGHTS UNDER ERISA

As o Participant in this Plan, you are entitled 1o certain rights and protections under the Employee Retirement Income Security Aet of 1974 (ERISA).
ERISA provides that all Plan Participants shell be entitled to do the following.

Receive Information Aboot Your Plan and Benefity

I. Examine, without charge, at the Plan Administrator's office and at other specified Jocations, such as worksites and union halls, ol Plan
documents governing the Plan, including insurance contracts and collective bargaining agreements, and a copy of the latest annual report
{Form 5500 Series) filed by the Plan with the U.S. Department of Labor and avadlable at the Public Disclosure Room of the Emplovee Benefits
Security Administrotion,

2. Obiain, upon request 1o the Plan Administrator, copies of documents governing the operations of the Plan, including insurance contmcts and
collective bargaining agreemenis, and copies of (he latest anoual report (Form 5500 Series) and updated Summary Plan Description (SPD),
The Plan Administrator may charge a reasonoble fee for the copies.

). Rective n summary of the Plan’s ennual financisl report. The Plan Administrater is required by lew to furnish each Participant with o copy of
this Summary Annual Reporl

4.  ODbiain, once a vear, a sintemment of the total pension benefits acerved and the nonforfeitable (vested) pension benefits (if any) or the earliest
date on which benefits will become nonforfeitable (vested). The Plan may require a writren request for this statement, but it must provide the
statement free of charge. ;

Prudent Aetions by Plan Flduciaries

In nddition to creating Plan Partieipants” rights, ERISA imposss duties upon the people who are responsible for the operntion of the employee benelit
plan. The people who operate your Plan are called “fiduciaries™ of the Plan, and they have o duty to act prodently and in the inferest of you and other
Plan Participants and Beneficiaries. No one, including your Employer, your anion, or any other person, may fire you or ir any way discriminate
agninst you lo prevent you from obtafning a pension benefit or exercising your ERISA rights.

Enforce Your Rights

If your claim for a benefit is denied or ignored, in whole or in part, vou have a right to know why this was done, 1o abiain copies of documents
relating to the decision without charge, and to sppeal any denial, all within cerfain time schedules, Under ERISA, there are steps you may take to
enfbree the above rights. For instance, if vou request a copy of Plan documents or the latest annual report from the Plan and do not receive them
within 30 days, you may file suit in o Federal court. In such a case, the court may require the Plan Administrator to provide the materiols and pay
you up lc $110 a day until you receive ihe materials, unless the materials were not sent because of reasons beyond the contral of the Plan
Administrator. If you have a claim for benefits that is denied or ignored, in whole or in part, you may file suit in 8 stale or Fedeml cour. In addition,
if you disogree with the Plan's decision, or lack thereof, conceming the qualified status of a domestic relations arder or 8 medical child support
order, you may file suit in Federal court. I it should happen that Plan fiduciaries misuse the Plan's money, or if you are discriminated against for
asserting vour righte, you may seek assistance from the U.S. Depanment of Labor or you may file suit in a Federnl coun. The court will decide wha
should poy court costs and legal fees. If you are successful, the coun mey order the person you have sved to pay the costs and fees, Il you lose, the
court may order you io pay these costs and fees [for example, if the count finds your claim is frivolous).

Assistance with Yeur Questions

If you have any questions aboul your Plan, you should contact the Pian Administratar. If you have any questions about this statement or ubout your
rights under ERISA, or il you need assistance in obtaining documents from the Plan Administrator, vou should contact the nearest area office of the
Pension and Welfare Benefits Administration, U.S. Department of Laber, listed in your telephone directory or the Division of Technical Assistance
and Inquiries, Pension and Welfare Benefits Administration, U.S, Department of Labor, 200 Constitution Avenue NW, Washington D.C. 20210, You
mity also obtain cerain publications sboul your rights and responsibilities under ERISA by calling the publications hotline of the Pension and
Welfare Benefits Administration.

Further, if this Plan is maintained by more than one Employer, you may obtain a complete list of all such Employers by making s written request io
the Plan Administraior,

SECTION NINE: LOAN DISCLOSURE AND BASIC LOAN AGREEMENT

Loan Disclosure

As o Participant in the qualified retirement plan adopted by your Employer, you may be ahle 1w borrow a portion of your pretax vested account
balance. The Roth Eleclive Deferral balance will nol be used to issue any amount of the requested loen. [T the requested loan amount exceeds the
amount available in the pretax vested account bulance, the loan will be limited 1o the pretax vested account balance. If the pretax vested secoum
balance is zero, no loan will be jsswved. The loan progmm adopted by vour Emplover is svailable on & uniform basis i all Pian Perticipants that mest
the loan qualifieation requirements. For additional informatien about the loan program available under your Employer's Plan, contact the joan
program administrator listed below,

Loan Program Admialstrator = the person responsible for ndministering your loan program is listed below:

Paychex Retirement Services
1175 John Street
West Henrletta, NY 4586

The phone number 1o initiote your loan process is [-877-244-1771. This toll-free number will require you 10 use your personal identification nomber
(PIN)
Loan Application Procedure - (o apply for s loan under this Plan, you must follow the procedure(s) listed below:
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o You may model and request a loan by calling the tol]-free Paychex Retirement Services Information Line or by visiting the Paychex Online
Retirement Services website.

. Complete the Loan Application form and return it to the Loan Program Administrator. Additional documentation for the purchase of a primary
residence will be required. Incomplete paperwork may result in a delay in issuing the loan.

. Pay any required loan application processing fees.

Limltations on Types of Loans — you are not required to provide the reason you are requesting a loan if you agree to a repayment period of 4.5
years (54 months). If you wish to extend the repayment period, the loan will be restricted to the purchase of a primary residence. Additional
documentation for the purchase of a primary residencc is required.

Loan Approval Standards ~ decisions approving or denying loans from this Plan will be based on the value of your vested Individual Account
balance.

Loan Principal Limitations — loans from this Plan shall be in 8 minimum amount of $1,000. This means you need & $2,000 vested balance and
$1,000 available in your pretax account belance &t the time your loan is requested. The maximum amount of an outstanding loan cannot exceed the
lesser of 95% of one-half the vested account balance or 95% of the total vested account balance excluding the Roth Elective Deferral balance. Under
no event will the loan amount exceed $50,000. The $50,000 is reduced by the highest outstanding loan balance during the one-year period ending on
the day before the date the loan agreement becomes effective.

Core Funds Required for Loan Request — Joans from this Plan shall only be requested and paid from the vested balance of the pretax Core Funds.
The Roth funds shall not be available. A vested balance in the Self-Directed Brokerage Account or an Qutside Plan Investment is not available for
loan issuance. .

Loan Proeessing Fec — upon signing all requested loan documents, you will agree to pay a loan processing fee of $150* ($300* for a principal
residence loan). This fee is applicable regardless of the repayment period. The fee will be deducted from the check that is mailed to you. For
example, if you request a $1,000 loan, you will receive a check in the amount of $850. Your repayment schedule wil) be for a total loan amount of
$1,000 plus applicable interest.

*This loan fee amount is subject to change without notice. The amount of the fee will be communicated to you at the time that you initiate the loan
requesi.

Interest Calculation - interest rate on loans from this Plan will be computed on the basis of the prime rate plus 1%. Your loan rate will be
determined on the date you request your loan and will not change for the duration of the loan repayment period.

The applicable interest rate will be subject to periodic adjustment. It will change if the prime rate changes on the first business day of the month, as
published in the Wall Street Journal.

Collateral Pledge — depending on the amount of your loan request, no more than fifty percent (50%) of your vested account balance will be pledged
as security for repayment of all loans under this program.

All loans must be secured by adequate security sufficient to prevent the loss of Plan assets. Security in addition to a Participant’s pledge of his or her
vested account balance is not required, provided the present value of the account pledged does not exceed 50% of the total vested balance and is
equal to the loan amount on the date the loan originates.

Loon Payment Requlrements — you will agree to repay your loan on a per-payroll basis. Your loan paperwork will reflect a payment schedule that
corresponds to your payroll frequency. For example, if you are paid weekly, you will generally make 52 payments a year. If you are paid biweekly,
you will generally make 26 payments a year.

Limitation oo Number of Loans — you are limited to one outstanding loan at any one time. To qualify for another loan, you must first pay the
outstanding balance on the existing loan. You {or your Employer) must contact the loan program administrator to determine the outstanding balance.
{The only payment option available is a8 money order or certified check. A personal check will not be accepted.) It will take approximately two
weeks afier the loan program administrator receives your loan repayment before you may initiate a new loan by calling the loan progrum
administrator’s phone number.

Participants Prohibited From Takling a Laan — prior to January 1, 2002, owner-employees and some of their family members were prohibited
from receiving & loan from the Plan. Thc individuals were: a sole proprietor, a 5% shareholder in a sub-chapter S corporation, or a partner with an
ownership interest of at least 10%. As of January 1, 2002 these individuals are no longer prohibited from receiving a loan.

Defaulted Loan Provisions — the following are deemed to be acts of default under your qualified plan loan program:
. failure to remit payment in a timely manner as required under the Basic Loan Agreement

. termination of employment

. breach of any of your obligations or duties under the Basic Loan Agreemcnt

. death

. disability

. attainment of Normal Retirement Age (age 65) as defined in your Qualified Plan

Your loan program administrator is entitled to foreclose its security interest in your vested account balance pledged for repayment upon the
occurrence of any event that triggers a distribution of your benefits.

You may have to treat the loan as a distribution and include ali or part of the amount borrowed in your income.

Cure Period — if you fail to remit a scheduled payment in a timely manner as required under the Basic Loan Agreement, you must forward the
missed payment amount to the loan program administrator no later than (he last day of the calendar quartcr following the calendar quarter in which
the scheduled payment was due. [f payment is not received by the end of the cure period, your loan will be in default. In the case of a termination of

Qualified Rettrement Plan and Trust Summary Plan Description Page [4 024 Rev. 1111



employment, the entire loan balance becomes immediately due and you must repay the loan balance in full no later than the end of the cure period,
or the date you receive a distribution of your benefits in the Plan, whichever is earlier.

Basic Loan Agreement
In consideration for the mutual covenants and agreements contained in this Basic Loan Agreement, the Plan loan program administrator (bereinnfier
referred to a5 ADMINISTRATOR) and the Participant/Borrower (hereinafter referred 1o as BORROWER) mutually agree as follows.

Part 1.

1.2,
1.3.
1.4.

1.5.
L.6.
L7.
1.8.

Part 2.

2.1.

2.2,
2.3.

2.4.

Part 3.

3.1.

Definitions
For purposes of this Qualified Retirement Plan Basic Loan Agreement (hereinafier referred to as AGREEMENT), the following terms shall
have the meaning set forth below:

Deductible Voluntary Employee Contributions — any qualified voluntary employee contributions made by BORROWER after December
31, 1981, in a taxable year beginning after such date and made for a taxable year beginning before January 1, 1987, and allowable as a
deduction under [RC section 219(a) for such taxable year.

Elective Defcrral Contributions — those pretox contributions made by BORROWER to a 401(k) qualified retirement plan.
Employer — the Employer sponsoring the Plan herein above named.

Indebtedness — the outstanding principal and interest belance owing at any time under this AGREEMENT. The total Indebtedness includes,
but is not limited to, the following: principal, interest, late fees, and advances made by the ADMINISTRATOR on behalf of BORROWER.

Internal Revenue Code — the Internal Revenue Code of 1986 and amendments thereto.

Plan - the Qualified Retirement Plan as designated in the General Information Sheet.

Roth Elective Deferral Contributions — those post-tax contributions made by BORROWER to a 401 (k) qualified retirement plan.
Vested Accrued Benefit — the valuc of the BORROWER’s accumulated benefits that are nonforfeitable.

The Indcbtedness
For the benefit of the BORROWER, the following lndebtedness is established:

Principal and Interest — subject to the terms and conditions set forth in the AGREEMENT, upon execution of this AGREEMENT, the
ADMINISTRATOR shall advance to the BORROWER the principal sum as identified on the Truth-In-Lending Diselosure Statement (which
includes the Promissory Note). Repayment of the principal balance plus interest shell be made on a per-pay-period basis, but shall not be
less than quarterly. Your repayment schedule is identified on the Truth-In-Lending Disclosure Statement (which includes the Promissory
Note). The term of the loan is identified on the Truth-In-Lending Disclosure Statement (which includes the Promissory Note). Payments
made by the BORROWER shall be applied first to interest and then to prineipal. Payment shall be made through a payrol! deduction
authorized by the BORROWER. If payment is to be made by payroll deduction, BORROWER agrees to execute an irrevocable payroll
deduction authorization.

Under no circumstances shall the repayment term of this loan be more than 4.5 years; provided, however, in the event the loan procecds
are used to aequire the principal residence of the BORROWER, the 4.5 year repayment rule may be extended to 10 years.

2,1.1.  Cure Period —subject to the terms and conditions set forth in the AGREEMENT, if BORROWER fails to remit a scheduled pay ment
in a timely manner as required under the Basic Loan Agreement, the BORROWER must forward the missed payment amouni(s) to
the ADMINISTRATOR no later than the last day of the calendar quarter following the calendar quarter in which the scheduled
payment was due. If payment is not received by the end of the cure period, the BORROWER's loan will be in default as outlined
in Part 5 of the AGREEMENT.

Prepayment —~ BORROWER shall have the right to prepay without penalty all of the outstanding Indebtedness at any time.

Maximum Loan Ameunt — During the term of the loan, lhe maximwn amount of [ndebtedness under this AGREEMENT shell not exceed
the following:

2.3.1.  Vested Accrucd Benefit — the loan account shall not exceed the present value of tlie BORROWER’s Vested Accrued Benefit,
excluding any amount derived from Roth Elective Deferral balance and Deductible Voluntary Employee Contributions.

2.3.2, Overall Limit - the loan account shall not exceed the lesser of 95% of one-half the BORROWER’s Vested Accrued Benefit in the
Core Funds or 95% of the total vested account balance excluding the Roth Elective Deferral balance. The loan shell not exceed
$50,000 (reduced by the highest outstanding loan balance during the one-year period ending on the day before the date this
AGREEMENT becomes effective).

2.3.3.  Apggregation — for purposes of determining the overall limit, all loans fromn all qualified retirement plans of the Employer or ils
Related Employers described in section 4 14(b), (c), and (m) of the Internal Revenue Code shall be nggregated with the loan
account balance.

Loan Account — the ADMINISTRATOR will establish on its books and maintain a loan account for the BORRGWER in accordance with this
paragraph. The ADMINISTRATOR shall debit to the loan account the principal amount of Indebtedness of the loan advanced to the
BORROWER under this AGREEMENT. The ADMINISTRATOR shall credit to the loan account all payments mnade on account of the
Indebtedness by the BORROWER. Credit shall be applied first to accrued interest and then to principal.

Securlty for Repayment

To secure repayment of the [ndebtedness of the BORROWER to the Plan and any extensions, renewals, refinancing, modifications, or
replacements thercof, the BORROWER grants the Plan a security interest in the property described below, whether owned by the
BORROWER now or in the future, together with all proceeds of and products from the property.

Vested Aeerued Benefits — BORROWER grants to the Plan a security interest in 50% of the BORROWER’s Vested Accrued Benefit under
thie Plan.
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3.2,

3.3.

3.4.

3.5

Part 4.

4.1,

Part 5.

5.1.

5.2.
5.3.
54,

Part 6.

6.1.

6.2.

6.3.

6.4.

Representations and Warranties with Respect to Plan Security — BORROWER represents that he or she owns all of the property, or to
the extent this is a purchase money security interest, BORROWER will acquire ownership of the property pledged with the proceeds of the
loan eontemplated herein. BORROWER agrees to take such acts as may be requested by the ADMINISTRATOR to protect the priority of the
lien granted to the Plan in the collateral pledged pursuant to Paragraph 3.1 above.

ADMINISTRATOR shall have the right to examine at any reasonable time all collatern) pledged pursuant to this AGREEMENT. BORROWER
ngrees to keep all property pledged herein in BORROWER's possession in good repair and condition. BORROWER will not remove any
property pledged lierein to a state other than that in which BORROWER presently resides nbsent written consent of the ADMINISTRATOR.

BORROWER shall not sell or otherwise dispose of any property pledged herein absent the express written consent of the ADMINISTRATOR.
In the event any collateral pledged is sold or otherwise disposed of, the proceeds of such sale or disposition shall be payable directly to
the Plan.

BORROWER shall pay all taxes and charges on the property pledged herein as the same shall become due. BORROWER shall be responsible
for paymeni of any sums advanced on behalf of BORROWER by the ADMINISTRATOR for the purpose of protecting the Plan’s securily
interest in the property.

Continuing Pledge ~ BORROWER's granting of & security interest to the Plan shall remain in effect until discharged in writing by the
ADMINISTRATOR. For the sole purpose of defermining the extent of a purchase money security interest arising under this AGREEMENT,
payments on the purchase money loan will be deemed to apply first on any nonpurchase money portion of the loan, and then to the
purchase money obligations in the order in which the items of collateral were acquired. No security interest shall be deemed terminated
through application of this formula.

“Purchase Money Loan” means any loan under which the proceeds, in whole or in part, are used to acquire any collateral securing the
Ioan together with all extensions, renewals, consolidations, and refinancing of such loans.

Insurnoce — BORROWER shall cause the property pledged in this Basic Loan Agreement to be insured against risks at its full insurable
value. BORROWER shall cause the insurer to name the Plan as loss payee on any such policy.

If BORROWER fails to buy or maintain insurance (or failed to name the Plan as loss payee), the ADMINISTRATOR may purchase insurance
covering the collateral for which BORROWER will be liable.

Perfeetion of Plan Security — upon ADMINISTRATOR’S request, BORROWER shall make, exccute, acknowledge, deliver, and cause to
be recorded in the proper filing and recording places all such instruments necessary to perfect the security interests granted herein by
BORROWER {0 the Plan. BORROWER expressly agrees that in the eveni public recordation is necessary for perfection, this AGREEMENT
may be filed in lieu of financing statements, mortgages, elc., as may be allowed by law,

Representations and Warrnntics of BORROWER

The BORROWER represents and warrants the following:

Certain Information — the BORROWER has furnished the ADMINISTRATOR complete and correct copies of financial statements attesting to
the present financial condition of the BORROWER.

Default

BORROWER shell be deemed in default if any one or more of the following events of default shall occur:

The BORROWER shall fail fo make a payment on time or in the amount due pursuan! to the provisions of the section The Indebtedness in
this Basic Loan Agreement.

BORROWER shall fail 1o keep the collateral insured, if required.

BORROWER shall fail to keep any other promise made or obligation incurred under the terms of this AGREEMENT.

BORROWER shall make any writien statemnent or provide any financial information which is untrue or incccurate at the time it was
provided.

BORROWER shell terminate employment.

Remedles
Upon default by BORROWER, the ADMINISTRATOR shall be cntitled to take such action as prescribed by law, including, but not limited to,
the following:

Acccleration of Payment — ADMINISTRATOR may demand immedialc payment of all of the outstanding balance secured by this
AGREEMENT.

Assemble Collateral — ADMINISTRATOR may require BORROWER to assemblc property secured by this AGREEMENT and make it available
to the ADMRNISTRATOR in a reasonable manner and time,

Repossession and Sale — ADMINISTRATOR may repossess the property and sell it as provided by law. The proceeds shall be applied in the
following order: expenses of sale, reasonable attomey’s {ees incurred in disposition of the property where not prohibited by law,
outstanding Indebtedness. BORROWER agrees that ten days’ written notice sent to the BORROWER’s address listed on this AGREEMENT by
first-class mail will be deemed reasonable notice under the Uniform Commercial Cede, if applicable.

Foreclosure Upon Event Triggering Distribution — ADMINISTRATOR may foreclose its interest in BORROWER's Vesled Accrued Benefit
upon the occurrence of a distribution triggering event as such events may be defined m the Plan.
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SECTION TEN: PARTICIPANT DISTRIBUTION NOTICE
AND
SPECIAL TAX NOTICE REGARDING PLAN DISTRIBUTIONS

This Special Tax Notice Regarding Plan Disbursements (hereafier referred 1o a5 “Tax Notice™) applies io disbursements (slso refermed 10 as
payments) from your employer’s eligible plan qualified under Section 401(a) of the lniemal Revenue Code (a “Qualified Retirement Plan). Such
plans include, and importantly are not limited 1o, 401(k), profif sharing, and moeey purchase plans. This Tax Notice contains imporan information
you will need before you make 8 decision on how 0 receive benelil payments from the Plan. It explains when and how you can continue 1o defer
federal income m on you retirement savings when you receive a payment.

As n Participant in your coployer's Qualified Retirement Plan, you may sceumulate on account balance that will become vested 10 you when you
hove worked for 8 cerain time period established by your employer. You may receive your vested accouni balance only when a rriggering event
occurs. A triggening evenl peours it

*  you guit working for the employer,

*  you emmin the Normal Retirement Age indicated in the Plas,

¢ you become disabled

*  your employer lerminetes the Plan,

*  your Plan permits in-service distributions, or

= you incur & hardship (only spplicable to certain plnns).

If you are s participant in a 401(k) plan and you are sutomatically enrolled under the tovms of the plan, the valee of your sutomstic salary deferml
sccount may be dismibuted 1o you if you reqeest it within the first 90 days o the firsl check date in which the sutomatic coatribution is made. I
addition, employer maiching contribution made in conjunction with the msomatic salery defirral will be forfeited 1o the plan. This is referred 1o a8
an “opt-out distribution”™. The opt-out distribution is sot aveilsble 1o you after the initial 90 days have clapsed

This Tax Notice is provided 1o you because ell or pant of the payment thet yvou e eligible 1o receive from a plan you participais in may be eligible
for rollover by you or your Plan Administrator to & Treditional andies Roth [RA or an eligible employer plen. A rollover is a payment by you or the
Plan Administrator of all or part of your benefil o another plon or [RA thai allows you 1o continue to postpone taxalion of that benefit wntil it is paid
directly to you. Your poyment{s) cannot be mlled over 1o 8 SIMPLE IRA, or u Coverdell Education Sevings Account (formerly kmown as an
education [RA).

Please note that an eligible employer plan is not legally required 1o accopi @ rollover. Before you decide to roll over your paymeni to an TRA or
¢ligible employer plan, you should find out whether the plan sccepts rollovers and, if s, the types of payments it accepis as a rollover. You should
ulso find oul aboul wny documents that are required to be completed before the recciving plan will accept 2 rollover. Even if a plan accepts rollovers
it might not nccept rollovers of certain types of distributions, such &3 afler-tax amounts. I this is the case, and your distribution includes after-tax
mmounts, you may wish instead fo roll your distibution over io & Traditional [RA or split your mllover amount between the eligible employer plan in
which you will participate and & Traditionsl [RA. If en eligible smployer plan accepts your rollover, the plan may restrict subsequent distributions of
the rollover miount or may require your spouss’s consent for eny subsequent distribution. A subsequent distribution from the plan that accepts your
rollover may also be subject o different tax meatment than distributions from this Plan. Check with the administrator of the plan that is © receive
your mllover prior to imaking the rollover.

NOTE: Generully, paymenis may nol be insde from your employer's Qualified Retirement Plan for o minimum of 30 doys efter you receive this Tax
Motice in onder to allow you time 1o consider your payment options and importantly, the tax implicution of those payments. Although you are
entitled 10 consider your distribution options for 30 days, you may woive this 30-dny notice requirement. You will be considersd to have waived the
remaining unexpired period if you elect a form of payment before the end of the 30-doy period. The value of your sccount balance will continue 1w
incrense or deorease wntt] fully distributed or forfented, a2 approprizte, based on the invesment performance.

IT you have sdditionnl questions afier reading (his notice, contagt your Plan Adminksumier,

Plan Payment Optdoos Avallable to Plan Participants

IMPORTANT NOTICE TO PARTICIPANT: Read the follawing message before reviewing your aprions, Of the four options lsted below, the last
fwo may not be available fo you. If'the Plan is a 401(%) or Profit Sharing Plan, then yon moy select o lump sum, instaflment 6r grnidty confroc!
payments. [f the Plan Iy a Maney Purchase Plan, your disiribution options are limited to gqualified joint and survivor ennnity and gunufty controct
payments, Regardiess of any ather (ssue, [f the Participant s vested account balgnee is $1,000 or less, the Plan Adminisirotor has the right fo pay
your distributian ta you in a henp s payment, If the Participant's aceownd balence exceees $3,000, you muat congend to the form of payment. If
Jour vesterl account balance iy benveen 51,000 and not more than 85,000, refer 1w the Direct Rollover and Antomatlc Rollover section below.

LUMP SUM PAYMENT - if this is u 401(k) or Profit Sharing Plan or if this is 8 Money Purchase Plan, and you properly waive the qualified joint
and survivor annuity, you may request o single lump sum payment
A, Lump Sum Payment Defloed - o lump sum paymeni is the peyment of your entire vesied sccount balanee.
B Financlal EMect nod Tax Consequences of a Lump Sum Payment — generally a lump sum payment is included in your income and
tixed in the year of the distribution. Most lump sum payments are eligible rollover distributions end would, therefore, be subject 10 the
20% withholding rules unless directly rolled over to another plan. Refer to “Payments tha Can and Cannot be Rolled Over™ in the
“Special Tax Notlce Regarding Mlan Paymenis™ below for more information on elighle rollover distributions,

INSTALLMENT PAYMENTS - if ihis is 8 401(k) or Profil Sharing Plan or if this is s Money Purchase Plan, and you properly waive the qualified
Joint and surviver annuity, you may elect 1o receive your vested accouni bolance in insiellment payments. [nstllment payments for i petiod of less
thue 10 yeers are generally eligible rollover distributions and would, therefore, be subject to the 20% withholding rules unless directly rolled over 1o
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another plan. Refer to “Poyments that Can and Cannot be Rolled Over™ in the *Specisl Tux Notice Regarding Plan Paymenis™ below for more
infonmetion.

A. lostallment Payments Defined - installment poyments are poyments distributed o you in any amount you choose 8t infervals that you
determine within limits set by the trustee or cusindion, For example, the poyments could be paid to you ennually, semi-snnuoeily, quanierly,
or montily, The payment schedule you choose cannot be longer than your single life expectancy or, if you have 8 Beneficiery named, the
joini life expectancy of you and youwr Beneficiary

B. Finoncial Effect and Tax Consequences of lnstallment Payments — generally each installment payment will be included in your income
in the year in which you receive it For example, 8 Panicipant who receives 3500 per month will include 36,000 (53500 » 12 months) in
income cach inx yesr,

ANNUITY CONTRACT - if this is & 401(k) or Profit Sharing Plan or if this is s Mongy Purchese Plan, snd you properly waive the qualificd jomi
and survivor annuily, you may purchase en annuity contract with your vested account balance. This distribution option allows you to choose the rype
of annuity contract you wish to purchase.

A, Annouity Contract Deflned - you mey use your vested account bulance 1o purchase o term certain annuity. 2 single life sanuily, or any
other form of anmuity. A term certain annuity would distribuie dollars o you nnd your Beneficiiry for 2 specified number of years. A
single life ennuity would distribule dollars 10 you for your lifetime and would cease distributions after your death,

B. Financial Efect and Tax Consequences of the Annuity - Il you eleet 1o use your vested sccount balance to purchese a single life
annuity, you will receive payments ns long as you ere nlive. For cxample, & Participant who is age 65 with 2 $10,000 vested 2ecount
balance will receive $76.60 per month while he or she is alive.

QUALIFIED JOINT AND SURVIVOR ANNUITY (This aption is available 1o Money Purchase Plan particlpants only.)

NOTE: The payment amounts indicated in this notice are only examples, The celculations for the Quelified Joml and Survivor Annuity are based on
stondard inortality tsbles using a 5% interest e and o peyment age of 65. Acrual payment amounts will vary depending upon the eatity from which
you purchase your ennuity. You may obtain financial projections based upon your account balance by submitting a request, in writing, to the Plan
Admimstrator (employer).

The law requires that your vested nccount balance be paid to you in the form of a Qualified Joint and Survivor Anmuity if you are married, ora
Single Life Annuity if you are not married, If you wish to receive your vesied agcount balance using a different distribution option {desonbed in this
part), you must waive the Qualified Joint and Survivor Annuity (the Single Life Annoity il you are nol married) and your spouse must consent 1o the
annuity wiver, Unless properly waived, you will receive your vested nccount bulance in the form of a Qualified Joint and Survivor Annuity,

A, Qualified Jolot and Survivor Anoulty Defined:

i, [fyou ore married, a Qualified Jodnt and Survivor Annulty Is a series of periodic payments o you during your lifetime and 1o your
spouse wpon your death. The periodic payment amount your spouse receives will be a set percentage of the periodic payment pmouni
you recefved during your lifetime. To delermine the percentoge your spouse would receive {that is, Survivor Annuity ), contuct the
Plan Administrator (employer).

il A Qualified Joint and Survivor Annedly for a Participant who 8 nel married is o series of annoity payments for the life of the
Pariicipont.

i If your vested sccount bulance ks $1,000 or less ot the time of the distribution, the Plan Administretor {employer} has the right to pay
your distribution 1o you in o single eagh payment. If your vested aceount balance exceeds 35,000, vou must consent 1o (e form of
payment. 17 your vested account balance is between 51,000 and not more than $5,000, refer to the Direct Rollover and Automesic
Rollover section below,

B. Walving the Qualificd Joint and Survivor Anuuity - if you wish 1o receive your vesied account balence using one of the other options
listed [n Sections | through 4 of this par, you (end, if you are married, your spouse) must waive the Qualified Joint and Survivor Anauity.
You can weive the Qualified Joint and Survivor Annuity by completing o distribution form. You can obtain this form from the Plan
Administrator (Employer). Afier waiving the Qualified Joint and Survivor Ammuity by signing the distnbution form, you may receive you
vested account balance using one of the other distribulion methods explained below.

C. Financial Effect of 8 Qualified Jolot and Survivor Annulty - as staied above, o Qunlified Joint and Survivor Annuity will provide
periodic payments to you during your lifelime and, if you are married, to your spouse sfier your desth. Your spouse will generally receive
smaller perindic payments than you received while you were alive. For example, assume a Participant retires with a $10,000 vested
account balance. A Cualified Joint and Survivor Annuity would provide him or her with the following paymenis:

P MOSTHLY PARTICIANT % OF SURVIVOR AdaanTy™ MoNTHLY SURVIVOR BESEAT
BewErr

5a) 40 100 $63.40
55630 TR Hi7
$59.40 S 53470

*  Dhavr adagey o dirrveed frem sasdeed sgepdivy abics saing o Portivgpe wigh o 5 peor obd prame Bosgficiary
Svpietimp prymemn o agd &) T detrrmter de mrviver snmudry pooosmpe. costet the Ple Jdeindrmmar fimeiy
by Emplaver]

Payment Distribution Options for Beneficinries of Deceased Plan Participants

JMPORTANT NOTICE TO BENEFICIARY: [f you are the designated Beneficiary of a decensed Participoni s vested acconnt balance, you gre
eligibie io receive o disiributian The form of the bengfit depends on several foctars, including the type of pion end the amoun in the Participant's
account. Regardiess of ony ather issuwe, i the Participant’s vested account balgnee is 31,000 ar less, the Plan sdwimistrotor har the rigitt to pay your
distributlan to you in a honp sum payment, [ the Pariicipant’s account balance excesds 55,000, you nuist consent to the form of paymeni. If the
vested account balance 13 berveen 51,000 and not more than 35,000, refer to the Direct Rollaver and duiomaiic Roflover section befaw.
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Typc of Plan — the Plan Administrator can tell you which type of plan this is.

A. 401(k) or Profit Sharing Plans only — you may select rollover, lump sum or installment pay ments option in the section titled Plan

Payment Options Available to Plan Participants. However, if you select the installment payments, the payment schedule you ehoose cannot

be longer than your life expeciancy.

Money Purchasc Plans:

L If the Plan Participant died before distributions commenced, and you are a spouse Beneficiary, distributions from the Qualified Plan
must be paid to you (if applicable) in the form of a qualified prerctirement survivor annuity, unless the annuity requirement was
properly waived. A Participant waives the annuity requirement by completing a Designation of Beneficiary form and obtaining his or
her spouse’s written consent to the waiver.

fi.  If the Participant did not execute the required waivers, then his or her account balance will be paid to you (the deceased Participant’s
spouse) in the form of a preretirement survivor annuity, unless the Plan your Employer has adopted specifically permits you to elect
to receive payments in a form other than a preretirement survivor annuity.

ifi. If you are a nonspouse Benefieiary of a deceased Participant who was married, you will not receive any payment from the Plan unless
the Participant properly waived the requirement that his or her spouse be the Beneficiary.

iv. If the preretirement survivor annuity was properly waived by the Participant and/or his or her spouse (if applicable), then you may
receive the entire vested account belance in a lump sum payment. The rollover option described below is available only if you are the
spouse of the deceased Participant. The other distribution option available to you as a Beneficiary is explained above in “Installinent
Payments.” Howcver, the payment schedule you choose cannot be longer than your single life expeclancy.

Special Tax Notice Regarding Plan Payments

1.

General Summary — There are three ways you may be able to receive a Plan payment that is eligible for rollover: An eligible rollover is a
payment that can be rolled over to a Traditional IRA or to an eligible employer plan that accepts rollovers. Refer to item 5 below for rollover
rules applicable to Roth [RAs.

A. Certain payments can be made directly to a Traditional JRA that you establish or to an eligible employer plan that will accept it and hold it

for your benefit (hereafier referred to as “DIRECT ROLLOVER™). If you choose a Direct Rollover:

I.  Your payment o a Traditional TRA will not be laxed in the current year, and no income tax will be withheld.

il.  Your payment to a Roth IRA of funds not from a designated Roth account will be included in gross income in the year distributed.
For payments from the Plan during 2010 that are rolled over to a Roth IRA, the taxable amount can be spread over a 2-year period
starting in 2011.

ili. You choose whether your payment will be made directly to your Traditional/Roth IRA or to an eligible employer plan that accepts
your rollover. Your payment cannot be rolled over to a SIMPLE IRA or a Coverdell Education Savings Account because these are not
Traditional IRAs.

lv.  The 1axable portion of your payment will be taxed later when yau take it out of the IRA or the eligible employer plan. Depending on
the type of plan, the later distribution may be subject to different tax treatment than it would be if you received a taxable distribution
from this Plan.

Certain payments can be made DIRECTLY TO A TRADITIONAL IRA, or other altemnative investment options s permitted by the U.S.

Department of Labor, that the Plan Administrator establishes on your behalf (hereafier referred to as an “Automatic Rollover”). An

Automatic Rollover will occur when your vested Individual Account is more than $1,000, but not more than $5,000, and you fail to

provide an instruction regarding the distribution of your Individual Account,

If there is an Automatic Rollover:

i Your payment will not be taxed in the current year, and no income 1ax will be withheld.

il.  Your payment may be made directly to a Traditional [RA or other alternative investment options as permitted by the U.S. Department
of Labor, chasen for you by your Plan Administrator,

iti. The toxable portion of your payment will be taxed later when you withdraw it from the IRA. This later distribution may be subject to
different tax treatment than it would be if you received a taxable distribution from this Plan.

OR the payment can be PAID TO YOU.

If you chioose to have a Plan payment that is eligible for rollover paid to you:

i, You will receive only 80% of the taxable amount of the payment because the Plan Administrator is required to withhold 20% of that
amount and send it to the IRS as income tax withholding to be credited against your taxes. In addition, certain states also require that
a mandatory income tax be withheld. Refer to item 8 in this section.

il.  The taxable amount of your payment will be taxable income to you in the year it is disbursed unless you roll it over. Under limited
circumstances, you may be able to use special tax rules that could reduce the tax you owe. Also, if you recejve the payment before
age 59’4, you may have {o pay an additional 10% tax.

fli. Any part or the entire amount you have received remains eligible for rollover to your IRA, or to an eligible employer plan that accepts
your rollover, if done so within 60 days after you receive the payment. The amnount rolled over that represents taxable income will not
be taxed until you take jt out of the Traditional IRA or the eligible employer plan.

iv. If you want to roll over 100% of the payment to an IRA or an eligible employer plan, you must find other money to replace the 20%
of the taxable partion that was withheld. If you roll over only the 80% that you received, you will be taxed on the 20% that was
withheld that is not rolled over.

Qualified Retrement Plan 2nd Trust Summary Plan Desaiption Page 190124 Rev. L1/)8



v. Ifyourdistribution includes designated Roth contributions to a 401(k) Plan, special rules apply, which are described in item 5 below.

Your Right to 30-Day Notice Period — penerally, neither a Direct Rollover nor a payment can be made from the Plan until at least 30 days
after your receipt of this notice. Thus, after receiving this notice, you have at least 30 days to consider whether or not to have your withdrawal
directly rolled over. If you do not wish to weit until this 30-day notice period ends before your election is proeessed, you may waive the notice
period by making an affirmative election indicating whether or not you wish to make a Direct Rollover. Your withdrawal will then be processed
in accordance with your election as soon as practical after the Plan Administrator receives it.

2. Payments that Can and Cannot be Rolled Over — payments from a plan cannot be rolled over to a SIMPLE IRA, or a Coverdell Education
Savings Account. Your Plan Administrator should be able to tell you what portion of your payment is an eligible rollover distribution.

A.  After-tnx Contributions — if you made afier-tax contributions to the Plan, these contributions may be rolled into either a Traditional IRA
or to certain eligible employer plans that accept rollovers of afler-tax contributions. The following rules apply to afier-tax contributions:

i.  Rollover to a Tradltional IRA — you can roll over your afler-tax contribulions to & Traditional IRA either directly or indirectly. Your
plan administrator should be able to tell you how much of your payment is the taxable portion and how much is the after-tax portion.
You cannot roll these afler-tax amounts into a Roth IRA.

If you roll over afier-tax contributions to & Traditional TRA, it is your responsibility to keep track of, and report to the IRS on the
applicable forms, the amount of tliese after-tax contributions. This will enable the nontaxable amount of any future distributions from
the Traditional IRA to be determined. Once you roll over your afier-tax contributions to a Traditional IRA, those amounts capnot
later rollover over to an eligible employer plan.

1. Rollover lnto an Eligible Employer Plan — you can roll over afler-tax contributions from an eligible employer plan that is qualified
under Code section 401(a) to another plan using a Direct Rollover if the other plan provides separate accounting for amounts rolled
over, including separale accounting for the after-tax contributions and earnings on those contributions. 1f you want to roll over your
after-tax contrihutions to an eligible employer plan that accepts these rollovers, you cannot have the afler-tax contributions paid to
you first. You must instruct the Plan Administrator of this Plan to make a Direct Rollover on your behalf. Also, you cannot first roll
over after-lax contributions to a Traditional IRA and tlien roll over that amount into an eligible employer plan.

B. Payments that Cannot be Rolled Over — the following types of payments cannot be rolled over:

. Paymcots Spread over Long Perlods — you cannot roll over a payment if it is part of a series of equal (or almost equal) payments
that are made at least once a year and that will last for:

» your lifetime (or a period measured by your life expectancy), or
» your lifetiine and your Beneficiary’s lifetime (or a period measured by your joint life expectancies), or
» aperiod of 10 years or tnore.

li. Required Minimum Payments — beginning when you reach age 70% or retire, whichever is later, a eertain portion of your payment
cannot be rolled over because it is a “required minimum payment™ that mast be paid to you. Special rules apply if you own more than
5% of your eniployer.

lil. Hardship Distributions — a hardship distribution cannot be rolled over.

iv. Corrective Distributions — a distribution that is made to correct a failed nondiscrimination test or because legal limits on certain
contributions were exceeded cannot be rolled over.

v. Loans Treated as Distributions — the amount of a Plan loan that becomes a taxable deemed distribution beeause of a default cannot
be rolled over. However, a loan offset amount s eligible for rollover, as discussed in item 4 below. Ask the Plan Administraior of this
Plan if distribution of your loan qualifies for rollover treatment.

vi. Opt-Out Distrlhutions for Certain Automatically Enrolled Participants — a distribution that is issued to a Participant that was
automatically enrolled in the employer’s 401(k) Plan cannot be rolled over. An opt-out distribution request must be requested by the
90" day of the first check date that an automatic enroltment contribution is made. After the 90" day, this option is no longer available
to you.

The Plan Administrator of this Plan should be able to tell you if your payment includes amounts that cannot be rolled over.
3. Direct Rollover and Automatic Rollover

A. Dilrect Rollovcr — a Direet Rollover is a direct payment of the amount of your Plan benefits to o Traditional IRA or an eligible employer
plan that will accept it. You can choose a Direct Rollover of all or any portion of your payment that is an eligible rollover distribution, as
described in item 2 above. You are not taxed on any taxable portion of your payment for which you choose a Direct Rollover until you
later take it out of the Traditional IRA or eligible employer plan. In addition, no income tax withholding is required for any taxable portion
of your Plan benefits for which you choose a Direct Rollover. This Plan might not let you choose a Direct Rollover if your distributions for
the year are less than $200. If a portion of your payment is from a designaled Roth 401(k) account (as described under liem 5 below), the
Plan may treat the Roth account portion of your payment as a separale distribution for purposes of the $200 rule to determine amounts that
are not rollover eligible.

Other special rules apply if your distribution includes designated Roth contributions to a 401(k) plan. Refer to item 5 below for a
discussion of the tax rules that apply to such accumulations.

B. Direct Rollover to a Traditional IRA — you can open a Traditional IRA to receive the Direct Rollover. If you choose to have your
payment made directly to a Traditional IRA, contact ant IRA sponsor (vwsually a finaneial institution) to find out how to bave your payment
made in a Direct Rollover to a Traditional IRA at that institution. If you are unsure of how to invest your money, you can temporarily
establish a Traditional IRA to receive the payinent. However, in ehoosing an IRA, you may wish to inake sure that the Traditional IRA you
ehoose will allow you to move &ll or a part of your payment to another Traditional IRA af a later date, without penalties or other
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limitations. See IRS Publication 590, Individual Retirement Arrangements, for more information on IRAs (including limits on how often
you can roll over between IRAs).

C. Direct Rollover to a Plan — if you are employed by a new employer that has an eligible employer plan and you want a Direct Rollover to
that plan, ask the Plan Administrator of that plan whether it will accept your rollover. An eligible employer plan is not legally required to
accept a rollover. Even if your new ewmployer’s plan does not aceept a rollover, you can choose a Direct Rollover to a Traditional TRA. If
the eligible employer plan accepts your rollover, the plan may provide restrictions on the eircumstances under whieh you may later receive
a distribution of the rollover amount or may require spousal consent to any subsequent distribution. Check with the plan administrator of
that plan before making your decision.

D. Direct Rollover of a Series of Payments — if you receive a payment that can be rolled over to a Traditional IRA or an eligible employer
plan that will accept it, and it is paid in a series of payments for less than 10 years, your choice to make or not make a Direct Rollover for a
payment will apply to all later payments in the seties until you ehange your election. You are free to ehange your election for any later
payment in the series,

E. Change in Tax Treatment Resulting from a Direct Rollover — the tax treatment of any payment from the eligible employer plan or
Traditional [RA receiving your Direct Rollover might be different than if you received your benefit in a taxable distribution directly from
the Plan. For example, if you were born before January 1, 1936, you might be entitled to ten-year avemging or capital gain treatment, as
explained below. However, if you have your benefit rolled over to a section 403(b) tax-sheltered annuity, a governmental 457 plan, or a
Traditional TRA, your benefit will no longer be eligible for that special treatment. See the sections below entitled “Additional 10% Tax if
You Are Under Age 59'” and “Specinl Tax Treatment if You Were Bom Before January 1, 1936.”

F. Automatic Rollover — an Automatic Rollover is a direct payment of the amount of your Plan benefits to a Traditional TRA, or another
nlternative investment option as permitied by the U.S. Department of Labor, chosen for you by the plan administrator. You are not taxed
on any taxable portion of your payment. In addition, no incorne tax withholding is required for any taxable portion of your Plan benefits
paid as an Automatic Rollover. You may not affirmatively choose an Automatic Rollover. Automatic Rollovers apply only to vested
Individual Accounts with more than $1,000 and not more than $5,000, where the Participant fails to make any other affirmative
distribution election within the timeframe established by the plan administrator. The tax treatment of any payment (distribution) fromn the
Traditional or Roth IRA that receives your Automatic Rollover may be different than if you received your benefit in o taxable distribution
directly from the Plan.

4, Payment Paid To You - if your payment can be rolled over (see item 2 above) and the payment is made to you in cash, it is subject to 20%
federal income tax withholding on the taxable portion (state tax withholding may also apply). The payiment is taxed in the year you receive it
unless, within 60 days, you roll it over to a Traditional IRA or an eligible employer plan that accepts rollovers. If you do not roll it over, special
tax rules may apply.

Special rules apply if your distribution ineludes designated Roth contributions in a 401(k) plan. Refer to item 5 below for discussion of the tax
rules that apply 1o such accumulations.

A. Income Tax Withholding

f. Manndatory Withhoelding — if any portion of your payment can be rolled over under item 2 above and you do not elect to make a
Direct Rollover, the Plan is required by law to withhold 20% of the taxable amount. This amount is sent to the [RS as federal income
tax withholding. For example, if you can roll over a taxable payment of $10,000, only $8,000 will be paid to you because the Plan
must withhold $2,000 as ineome tax. However, when you prepare your income tax return for the year, unless you make a rollover
within 60 days (see “Sixty-Day Rollover Option” below), you must report the full $10,000 as a taxable payment from the Plan. You
must report the $2,000 as tax withheld, and it will be credited against any income tax you owe for the year.

ii. Voluntary Withholding — if any portion of your payinent is taxable but cannot be rolled over under item 2 above, the mandatory
withholding rules described above do not apply. In this case, you may elect not to have withholding apply to that portion. If you do
nothing, an amount will be taken out of this portion of your payment for federal income tax withholding (generally 10%). To elect out
of withholding, ask the Plan Administrator for the election form and related information.

iif. Sixty-Day Rollover Option — if you receive a payment that can be rolled over under ilem 2 above, you can still decide to roll over all
or part of it to a Traditional IRA or to an eligible employer plan that aeeepts rollovers. If you decide to roll it over, you must
contribute the amount of the payment you received to o Traditional IRA or eligible employer plan within 60 days after you receive the
payment. The portion of your payment that is rolled over will not be taxed until you take it out of the Traditional or Roth IRA or the
eligible employer plan.
You can roll over up to 100% of your payment that can be rolled over under item 2 above, including an amount equal to the 20% of
the taxable portion that was withheld. If you choose to roll over 100%, you must find other money within the 60-day period to
contribute to the Traditional IRA or the eligible employer plan, to replace the 20% that was withheld. On the other hand, if you roll
over only the 80% of tlie taxable portion that you received, you will be taxed on the 20% that was withheld.

EXAMPLE: The taxable portion of your payment that can be rolled over under item 2 above is $10,000, and you choose to have it
paid to you. You will receive $8,000, and $2,000 will be sent to the IRS as income tax withholding, Within 60 days after receiving the
$8,000, you may roll over the entire $10,000 to a Traditional IRA or an eligible employer plan. To do this, you roll over the $8,000
you received from the Plan, and you will have to find $2,000 from other sources (your savings, a loan, etc.). In this case, the entire
$10,000 is not taxed until you take it out of the Tmditional IRA or an eligible employer plan. If you roll over the entire $10,000, when
you file your income tax return you may get a refund of part or all of the $2,000 withheld.

If, on the other hand, you roll over only $8,000, the $2,000 you did not roll over is taxed in the year it was withheld. When you file
your income tax return, you may get a refund of part of the $2,000 withheld. (However, any refund is likely to be larger if you roll
over the entire $10,000.)
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Special rules apply if your distribution includes designated Roth contributions lo a 401(k) plan. Refer lo item 5 below for a discussion
of the tax rules that apply to such disbursements/or distributions. .

iv. Additional 10% Tax If You Are Under Age 59% —if you receive a payment before you reach age 59% and you do not roll it over,
then, in addition to the regular mcome tax, youmay have to pay an extra lax equal to [0% of the taxable portion of the payment. The
additional 10% tax generally does not apply to (1) payments that are paid after you separate from service with your employer during
or afier the year you reach age 55, (2) payments that are paid because you retire due to disability, (3) payments after your death, (4)
corrective distributions of contributions that exceed tax Jaw limitations, (5) contributions made under an automatic enrollment
arrangement that are withdrawn within 90 days of enrollment, (6) payments that are paid as equal (or almost equal) payments over
your life or life expectancy (or your and your beneficiary’s lives or life expectancies), (7) payments that are paid directly to the
government to satisfy a federal tax levy, (8) payments that are paid lo an alternate payee under a qualified domestic relations order,
(9) qualified reservist distribution (payments made while you are on active duty if you were a member of a reserve component called
to duty after September 11, 2001 for more than 179 days), or (10) payments that do not exceed thc amount of your deductible medical
expcnses. See IRS Form 5329 for more mformation on the additional 10% tax.

v. Special Tax Trentment if You Were Born Before January 1, 1936 — if you receive o payment from a plan qualified under section
401(a) that can be rolled over under item 2 and you do not roll it over to a Traditional IRA or an eligible employer plan, the payment
will be taxed in the year you receive it. However, if the payment qualifies as a “lump sum distribution,” it may be eligible for special
tax treatment. A lump sum distribution is a payment, within one year, of your entire balance under the Plan (and certain other similar
plans of the employer) that is payable to you after you have reached age 59% or because you have separated from service with your
employer (or, in the case of a self-employed individual, after you have reached age 59% or have become disebled). For a payment to
be treated as a lump sum distribution, you must have been a Participant in the Plan for at least five years before the year in which you
received the distribution. The special tax treatment for lump sum distributions that may be available to you is described below.

®  Ten-Year Averaging — if you receive a lump sum distribution and you were born before January 1, 1936, you can make a one-
time election to figure the tax on the pay ment by using “10-year averaging™ (using 1986 tox rates). Ten-year averaging oftcn
reduces the tax you owe.

»  Capital Gain Treatment — if you receive a lump sum distribution and you were born before January 1, 1936 and you were a
Participant in the Plan before 1974, you may elect to have the part of your payment that is attributable (o your pre-1974
participation in the Plan taxed as long-term capital gain at a rate of 20%.

There are other limits on the special tax treatment for lump sum distributions. For example, you can generally elect this special tax
treatment only once in your lifetime, and the election applies to all lump sum distributions that you receive in that same year. You
may not elect this special tax treatment if you rolled amounts into this Plan from a 403(b) tax-sheltered annuity contract, a
governmental 457 plan, or from an JRA not originally attributable to a qualified eligible employer plan. If you have previously rolled
over a distribution from this Plan (or certain other similar plens of the employer), you cannot use this special averaging treatment for
later payments from the Plan. 1f you roll over your payment to a Traditional IRA, govermmental 457 plan, or 403(b) tax-sheltered
annuity, you will not be able to use special tax treatment for later payments from that IRA, plan, or annuity. Also, if you roll over
only a portion of your payment to a Traditional IRA, governmental 457 plan, or 403(b) tax-sheltered annuity, this special tax
treatment is not available for the rest of the payment. See [RS Form 4972 for additional information on lump sum distributions and
how you elect the special tax treatment.

5.  Special Rules for Designated Roth Contributions to 401(k) Accounts

A. Direct Rollover to a Roth IRA — designated Roth contributions to 401(k) plans and the earnings attributable to them can be rolled over to
a Roth IRA. However, once rolled to a Roth IRA, you CANNOT subsequently roll your designated Roth contributions to an eligible
employer plan, even if the plan accepts designated Roth contributions.

In the case of a rollover from a designated Roth account under a 401 (k) plan to a Roth IRA, the period that the rolled-over funds were in
the designated Roth 401 (k) account does not count towards the 5-year period for determining qualified distributions from the Roth IRA.
However, if you established a Roth IRA in a prior year, the 5-year period for determining qualified distributions from a Roth IRA that
began as a result of your earlier Roth IRA contribution applies to any distributions from the Roth IRA (including a distribution of an
amount attributable to a rollover contribution from a designated Roth contribution account).

Rollovers to Roth [RAs of funds that are not from a designated Roth account must be included in gross income (other than after-tax
contributions) in the year distributed. For payments from the Plan during 2010 that are rolled over to a Roth IRA, the taxable amount can
be spread over & 2-year period starting in 2011. The 10% additional income tax on early distributions will not apply (unless you take the
amount rolled over out of the Roth IRA within 5 years, counting from January | of the year of the rollover).

B. Direct Rollover to Another Eligible Employer Plan — designated Roth contributions to a 401(k) plan and the earnings attributable to
them can be rolled over 1o another eligible employer plan that accepts direct rollovers of designated Roth contributions. This means that a
Roth 401 (k) account can be directly rofled over to another Roth 401(k) plan or another 401(a) plan, including a defined benefit plan, which
accepts the rollover and provides separate accounting for the Roth amounts and related earnings that are rolled over. Your period of
participation under the distributing plan is carried over to the recipient plan for purposes of determining whether you satisfy the 5-year
requirement for determining qualified distributions under the recipient plan

C. “Qualified Distributions™ — if you have made designated Roth contributions to a 401(k) plan, the amounts (both contributions and
exrnings) held in your designated Roth contribution account may be distributed tax-free if it is a "qualified distribution". A "qualified
distribution” is a distribution that is made after at least five years have elapsed from the beginning of the year during which you made your
first Roth contribution to the plan and meets one of the following requirements. The distribution must be made:

i,  after you attain age 59%;
ii. to your beneficiary after your death; or
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iii. on account of your disability.

If the distribution is not a qualified distribution, you will be taxed on any eamings in your Roth contribution account. Because your
designated Roth contributions to the plan were made on an after-tax basis, you will receive a tax-free return of your designated Roth
contributions.

However, distributions of the following amounts are never qualified distributions, are not eligible for rollover, and the earnings are
includible in taxable income:

=  Corrective distributions (as discussed under item 2 above).
=  Taxable deemed distributions of participant loan defaults (as discussed under item 2 above).

A lump sum designated Roth “qualified distribution™ of employer stock or securities are tax-free, and the stock or securities take a fair
market value adjusted basis. In the case of a lump sum designated Roth “nonqualified distribution”, the ordinary rules explained under item
4 above would apply.

D. Sixty-Day Rollover Optlon — if you receive a distribution from a designated Roth 401(k) account, you may roll over the entire amount (or
any portion thereof) into a Roth ]RA within 60 days of receipL. 1f only a portion of the distribution is rolled over, the portion that is rolled
over is trealed as consisting first of the amount of the distibution that would otherwise be taxable income.

Altcrnatively, you may roll over the otherwise taxable portion of the distribution to a designated Roth 401(k) plan within 60 days of
receipt. In addition, your period of participation under the distributing plan is not carried over to the recipient plan for purposes of
deternuining whether you satisfy the 5-year requirement under the recipient plan.

EXAMPLE: An employee receives a $14,000 eligible rollover distribution that is not a qualified distribution from his designated Roth
account, consisting of $11,000 of designated Roth contributions and $3,000 of taxable earnings. Within 60 days of receipt, the employee
rolls over $7,000 of the distribution into a Roth IRA. The $7,000 is deemed to consist of $3,000 of earnings and $4,000 of after-tax
contributions, Because the only portion of the distribution that could be includible in taxable income (the earnings) is rolled over, none of
the distribution is includible in the employee’s taxable income in the year of distribution.

E. Basis Recovery Rules for Roth Payments that are Not “Qualified Distributions” — if you receive a partial distnbution that is not a
qualified distribution (i.e., one that does not meet the “qualified distribulion” definition above) from your designated Roth account in a
401[(k) plan, the portion of the distribution attributable to your after-tnx designated Roth contributions will be recovered tax-free. The non-
taxable portjon is determined by multiplying tbe amount of your distribution by the ratio of your cumulative designated Roth contributions
divided by your designated Roth account balance,

EXAMPLE: If a distribution that is not qualified of $5,000 is made from an employee’s designated Roth account when the account
consists of $9,400 of designated Roth contributions and $600 of earnings, the distribution consists of $4,700 of after-tax designated Roth
contributions and $300 of taxable eamnings.

Repayment of Plan Loans — if your employment ends and you have an outstanding loan from your Plan, your employer may reduce (or
“offset”) your balance in the Plan by the amount of the loan you have not repaid. The amount of your loan offset is treated as a distribution to
you at the time of the offset and will be taxed unless you roll over an amount equal to the amount of your loan offset to another qualified
eligible employer plan or a Traditional [RA within 60 days of the date of the offset. If the asnount of your loan offset is the only amount you
receive or are treated as having received, no amount will be withheld from it. If you receive other payments of cash or property from the Plan,
the 20% withholding amount will be based on the entire amount paid lo you, including the amount of the [oan offset. The amount withheld will
be limited to the amount of other cash or property paid fo you (other than any employer securities). The amount of a defaulted plan loan that is a
taxable deemed distribution carnot be rolled over.

Surviving Spouses, Alternate Payees, and Other Beneficiaries — in general, the rules sammarized above that apply to payments to employees
also apply to payments {o surviving spouses of employees and to spouses or former spouses who are “alternate payees.” You are an alternate
payee if your interest in the Plan results from a “qualified domestic relations order,” which is an order issued by a court, usually in connection
with a divorce or legal separation.

If you are a surviving spouse or an alternate payee, you may choose to have a payment that can be rolled over, as described in item 2 above,
paid in a Direct Rollover to » Traditional [RA or lo an eligible employer plan or paid to yow. If you have the payment paid to you, you can keep
it or roll it over yourself to a Traditional IRA or to an eligible employer plan. Thus, you have the same choices as the employee.

If you are a beneficiary other than a surviving spouse or an allemate payee, the Plan may permit you to choose to have a payment that can be
rolled over, as described in item | above, paid in a Direet Rollover to a Traditional IRA, or have the benefit paid to you. You may not rall over
the payment that is made directly to you, nor may you choose to roll over the payment to an eligible employcr plan. The IRA accepting the
transfer is treated like a non-spouse Inherited IRA, under which benefits must be distributed in accordance with the required minimum
distribution rules. In general, distributions from the Inherited IRA must either be paid to you in full within 5 years of the employee’s denth or
must commence within 12 montlis of the employee’s denth and be paid over your life expectancy. The benefits cannot be rolled over from the
Inherited IRA to any other IRA.

As explained above, surviving spouses and alternate payees have the same choices as the employee. However, unlike surviving spouses and
alternote payees, non-spouse beneficiaries do not have the same choices as the employee. Because of this difference, the mandatory withholding
rules described in item 4 above, that typically apply to payments that are not rolled over, do not apply to payments made to non-spouse
designated beneficiaries.

If you are a surviving spouse, an alternate payec, or another beneficiary, your payment is generally not subject to the additional 10% tax
described in item 4 above, even if you are younger than age 59'%.

If you are a surviving spouse, an alternate payee, or another beneficiary, you may be able to use the special tax treatment for lump sum
distributions and the special rule for payments that include employer stock, as described in item 4 nbove. [f you receive a payment because of
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the Employee's death, you may be able 1o ireat the payment as a [ump sum distribution if the Employes met the appropriale nge requirements,

whether or not the Employee had 5 years of participation in the Plan.

8. MNooresident Allen - If you are & nonresident allen and you do not do a direel rollover to o 1.5, [RA or U.5. employer plan, instesd of
withholding 20%, the Plun is genernlly required 10 withhold 30% of the payment for federnl income taxes. If the amount withheld exceeds the
amount of tax you owe (a5 may happen if you do a 60-day rollover), you may request an income tax refund by filing Form 1040N and stiaching
your Form 10425, Sce Form W-8BEN for claiming that you are entitle to 8 reduced raie of withholding under on income tax tresty. For more
information, 522 also [RS Publication 519, L. 5. Tax guide for Aliens, and [RS Publication 515, Withholding of Tax on Monresiden! Aliens and
Foreign Entities.

9. Stmte or Local Income Tax - sioic income tax is withheld only for those states where sueh withholding is mandatory. If you reside in a state
that has a stale income tax and the state does not have a mandatory withholding rule, you will be responsible for any state income taxes due on
the taxable portion of your diswibution,

State ineome tax withholding requiremenis differ from stule (o state, This Siae Withholding Information section summarnizes the mandatory

withholding requirements for each of the 50 states as they pertuin to Qualifisd Retirement Plan distributions.

Tax issues are very complex. The withholding rules depend on the state m which you legally reside. Review (he list so thal you may consider

the applicoble rules whem you request y owr distribution. You should discuss your specific simation and the tax implication of your payment with

your tax advisor.

Stales have differenl income tax withholding requirements. Two specific types of withholding ore:

A, Mandntory Withholding — the requirement thot siale income tanes will be withheld for individuals who legelly reside in that staie if
federpl taxes an: withheld, A few siates lel individunls elect oul of state withholding even if federnl taxes are withheld. Those states are
listed below, and are cumenily lunited o California, Georgia, and Oregon.

B. Mo Withholding — sowne states have no income tax on qualified plan distributions. For that reason, no state withholding is required from
these distributions even if federnl taxes are withheld.

The withholding requiremenis lisred below gpply when the distribution is subject to the 20% federal income tax withholding rate.

STATE OF LEGAL
RESIDENCE STATE WITHHOLDING GUIDELINES

AL Your distribution is not suwhject o state income tax and you may not elect 1o have stale income tax withheld if you are
receiving a lump sum distribution or 100% of your account balance is distributed in one year or less.

If your payment is not & husp sum distribution, you may elect 10 have income tex withbeld by submitting Form A-4P,
AR DE 1A KS MA MD State income 1ax most be withbeld We will caleulate the smount for you.

MENCNE OKVAVT

ca' Gal We will withhold state lncome tax unless you tell us not (0 withhold. We will ealeulote the pmount for you,
OR W will withizold 8% state Income tax unless you specify enother amount yon would Like withlield

PA Your distribution is not subjoct 1o siole mcome tax withbolding if you are at least 39% yeors old.

ALCOCTDCIDILIN N/A (State doss pot have o mandatory withholding requirement.)
EKY La MI MN MO MT
ND MJ NM NY OH RI 5C
UT Wil wv

AK FLHINHNVSD TN | WA (Staic curvenily docs oot have an income tex withbelding provision. )
TH Wa WY
! To dhect “no withhaliing.~ you mum compliese CA form DE 2P or Federal Form W-{P od sssch it 19 the Disiribstion Notice and Elzctios form. DE 4P iy evilable on the lniemet o
hirpitvrww rdd ca pevipdl_publ_ttridedp pltl WP 1 eealinbie o Bopuifrwrw ingeripabdir-pa Mlwdlp pdl

T T ehset “ne withbalting.~ you mum phcte A Form G- sad sisch i 10 1he Disirbution Mowze snd Election loon. O-4F is availebie oo the Insemed 6l
hitpe:Vetasdor.pa poviariayisitboldiog TSD_Wichhelding fram_Peovsts_tad Asneifies GAF.pdl

{Statt Withibeslding lnformasion Rev. 03/10)

9. How To Obtalo Additional Information — the mies described obove are complex and contain many conditions and exceptions thit are not
included in this notice. Thercfore, you mey want to consult with the Plan Administrator or a professional tax advisor before you toke o payment
of your benefits from your Plan. Also, you ean find more specifie information on the tax treatment of payments from qualified eligible
employer plans in [RS Publication 573, Pension and Annuity Tncome and [RS Publization 590, Individual Retirement Amangements, These
publications are oveilable from your local RS office on the IRS's Internet website at www.irs.gov or by calling 1-800-TAX-FORMS.
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Qualified Retirement Plan
Flexible Standardized 401 (k) Plan o
General Information Sheet / Summary Plan Description

EMPLOYER INFORMATION

Your Employer has adopted a 401(k) Plan for the benefit of you and your co-workers. This Plan is designed to help you meet
your financial needs during your retirement years. Your Employer must follow certain rules and requirements lo maintain this
Plan. This General Information Sheet provides some of the details of the Plan and should be used in conjunction with the
Summary Plan Description (SPD) Booklet which is provided by your Employer. Definitions of terms referenced with
capitalization in this document can be found in the Definitions poriion of the SPD Booklet.

Name of Plan Wworldwide travel siaffing, Jtd 401(k) Profit Sharing Plan ang Trust

worldwide travel staffing, Utg

Narne of Adopting Employer
Address 2829 shendan dr, lonawande, NY (4150

Tclephone 716-821-9001 Employer's Federal Tax Identification Number _!6-1432616
Plan Sequence Number 00! Employer's Fiscal Year End '3

SECTION ONE: EFFECTIVE DATES
This is the initial adoption of a plan by the Employer. The Plan Effective Date is

If this is a restatement of an existing qualified plan (a Prior Plan), the Prior Plan was nilially effective on 01/01/2013
The restatement Effective Date is |12/03/2012 .

SECTION TWO: ELIGIBILITY
See Section titled Eligibility and Porticipation of the SPD Booller.

Age and Service: You will become eligible to participale in the Plan after you satisfy the age and service requirements as
identified for each contribution type.

Age: Elective Deferrals 2] Matching Contributions 21 Employer Profit Sharing Contributions 21
Years of Eligibility
Service: Eleclive Deferrals 0 Matching Contributions 0 Employer Profit Sharing Contributions 0

Are all Employees considered to have met the age and service requirements described above if empjoyed on the Plan
Effeclive Date of this Plan? D Yes No

E}E((IiggoglggSES All Employees may become eligible to participate in the Plan excepl the following:

OF EMPLOYEES Employees covered by the terms of a collective bargaining agreement (e.g., union agreement)
unless the colleclive bargaining agreement specifies that the Employees must be covered by
the Plan.

Employees who are nonresident aliens and receive no eamed income from the Employer within
ihe Uniled States.

Employees who become Employees as a resull of an asset or stock acquisition, merger, or similar
transaclion involving a change in the Employer of 8 trede or business (during the transition period
only).

Hours Required For Eligibillty: The number of Hours of Service you must be employed to complete a Year of
Eligibility Service is 1000 | The number of Hours of Service you must exceed to avoid a Break in Eligibility Service is 500,

Employees shall be given credit for eligibility purposes for Hours of Service with the following predecessor employer(s):

Entry Dates: The Entry Dates upon which you can begin Plan participation are: TMMEDIATELY
SECTION THREE: CONTRIBUTIONS

See Secrion titled Contributions fo the Plon of the SPD Bookler.

Employer Profit Sharing Contributions: The amount of the Employer Profit Sharing Contribution, if any, will be
determined according Lo a discretionary formula in an amount determined each year by the managing body of the Employer
and will be allocated (o each Qualifying Participant's Individual Account under the formula checked below:
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Pro Rata Formula. Under this formula, each Qualifying Participant's Individual Account will receive a pro rata
allocation, This allocation js based on the Qualifying Participant’s Compensation in relation to the total Compensation of
all Qualifying Participants.

[] Fiat Dollar Forraula. Undes this formula, all Qualifying Participants' Individual Aceounts will receive equal
contributions.

(] Integrated Formula. Under this formula, each Qualifying Participant’s Individval Account will reeeive a base
contribution. In addition, Qualifying Participants will receive an additional allocetion (called an excess contabution)
based on their Compensation above the integration level. The integration leve] shall be:

[_] The Taxedle Wage Base
]s (8 dollar amount less than the Taxable Wage Base).
| percent (nol more than 100 percent) of the Taxeble Wage Base.

Qualifying Participant: For any Plen Year that an Employer Profit Sharing Contribution is made, you will be entitled to
share in that contribution (and, thus, be a Qualifying Participant) if you setisfy the following conditions: (1) You are a
Participant, and (2) [f you terminate employment, you work at least 500 Hour(s) of Service during the Plan Year.

The Profit Sharing Contrbution will be calculated based on the following frequency: Aniusl

Elective Deferrals: Elective Deferrals will be pemitted under this Plan and may commence op _91/02/2013 .
The following types of elechve deferrals are permitied under this plan:
Pre-tax
Roth
Once you become eligible to participate in the Plan, your Employer will provide you with a Salary Reduction Agreement to
be completed before the next plan Entry Date. To change the amount of, cease, or resume your Elective Deferrals, you must

coroplete a revised Selary Reduction Agreement. Unless otherwise staied by your Employer, you may revise your Salary
Reduction Agreement at any time.

By completing a Salary Reduction Agseement to meke an Elective Deferral to this Plan, your Compensation will be reduced
each pey perjod by an amount equal to:

A percentage of your Corapensstion from 0 % to 92 % in increments of 1%.

[] Anamount of your Compensation not less than $ and not more than §

|:| A Percentage of your Compensation from 0 % to % in incremenls of 1 % or an amount of your
Compepsation not less than § and not more than §

|:| A percentage or dollar amount not to exceed the limits imposed by IRC 401(k), 402(g), 404 and 4] 5.

If you make an excess Elective Deferral {o the Plan, you must submit a request in writing for the retumn of the excess to the
Plan Administrator 0o later than April 15 following the end of the tax year in which you made the excess Elective Deferal.

Authorization of Automatic Elective Deferral: Will the Automatic Elective Deferral enrollment Provisions apply?

[:I Yes No

Automatic Enrollmment Provisions: If you fajl to make an Elective Deferral election ss permitted under the Plan,
you will be automatically enrolled in the Plan and your Compensation will be withheld each pay period by an amount
equal to %. You are permiited to change this percentage at any tirne.

Automatic Elective Deferral Increases: If you were automatically enrolled in the Plan, end you did not make any
changes to the percentage lhal you were antomatically enrolled at, your Eleclive Deferral percentege will be increased by

% in the year following the anniversary dete of the year tha( you were aulomatically enrolled. Such increases wi))
occur on the following dates, to a maximum of % of your Compensahon:
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Matching Contributions: Wil your Employer make Matching Contributions?

|:| Yes, but only on Elective Deferrals No.

If Matching Contributions will be meade under this Plan, your Employer will make contributions on behelf of Qualifying
Contributing Participants making Elective Deferrals based upon the forroula selected below.

[] An amount equal to % of your Elective Deferral which does not exceed % of your Compensation.
[ An amount equal to the sum of % of the portion of your Elective Deferrals which does not exceed
percent of youre Compensation plus % of the portion of your Elective Deferrals which exceeds % of
your Compensation but does not exceed % of your Compensation.
D An amount equal to:
ective De Percentoge Maiching Percentage
Base Rate Less than or equal lo % %
Tier2 Grealer than , but less than or equal to % %
Tier 3 Grealer than , but less than or equal 10 % %

[ ] Anamount, if any, equal to g percentage of your Elective Deferrals which the Employer will determine each year.

I:l Other formula;

No Matching Confribution will be made in excess of $ of your Compensation for any Plan Year.

The Matching Contribution will be calculsted based on the following frequency:

Qualifying Contributing Participant: For any Plan Year that 2 Matching Contribution is mede, you wil} be entitled to
ceceive Matehing Contributions if you contribute Elective Deferrals, and if you (erminate employment, you work at least 0
Hour(s) of Service during the Plan Year.

Safe Harbor CODA Contributions: Will your Plan follow the Safe Harbor CODA provisions? IZchs [ No

If “yes,” contributions to automatically meet cerlain nondiscrimination requirements will be made fo your Individual Account
as follows:

[] Basic Matching Contributions. An amount equal to your Elective Deferrals that does not exceed 3% of your

Compensation for the Plan Year, plus 50% of your Elective Deferrals that exceeds 3% of your Compensation for the
Plan Year but does not exceed 5% of your Compensation for the Plan Year.

Ephanced Matching Contributiong. An amount equal to 100 % of your Elective Deferrals that does not exceed
6 % of your Compensation for the Plan Year plus % of your Elective Deferrals that exceeds %
of your Compensation for the Plan Year but does not exceed %% of your Compensation for the Plan Year.

[C] Safe Harbor Nonelective Contributions. If you are a Participant, you will receive Sefe Harbor NoneJective
Contributions to your Individua) Account in an amount equal 10 3% of your Compensation for the Plan Year,
regardless of whether or not you meke Elective Deferrals to the Plan.

Participants entitled to receive Safe Harbor Contributions. Safe harbor contributions will be made on behalf
of: [C]Eligible Non-Highly compenseted employees.

[¢] All eligible employees.
The Safe Harbor Contribution will be calcnlated based on the following frequency: Per-Pay Period

Automatic Enrollment Safe Harbor CODA Contributions: Will your Plan follow the Automatic Enrollment Sgfe
Harbor CODA provisions? [_]Yes [v]No

If “yes,” and you fail to make an Elective Deferral election as permitted under the Plan |, you will be automatically
enrolled in the Plan and your Compensation will be withbeld each pay period by an amount equal to %

Automatic Elective Deferral Safe Harbor CODA Inereases: If you were sutomatically enrolled in the Plan,
and you did not make any changes to the percentage that you were automatically enrolled at, your Elective Deferral
percentage will be increased in the year following the anniversary date of the year that you were automatieally enrolled
and on Japuary 1 of each of the following years and will result (n the following percentages of Compensation being
withheld each pay period:
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(i) 4% during the first day of the Plan Year following the anniversary date that you were enrolled in the Plan, and

(it} 5 % during the Plan Year following the Plan Year in which your Elective Deferral was initially increased as descried
in (i) above, and

(iii) 6 % during the Plan Year following the Plan Year in which your Elective Deferral was increased as described in (ii)
in (i) above, and

(iv) Your Elective Deferral percentage will continue to increase by __ % on January 1 of each of the following
years up to a maximum of % of your Compensation

NOTE: If the annual increase percent is blank, the annual increase will be made in increments of one percent and will
equal the minimum amount permitted for the applicable Plan Year.

In addition, contributions to automatically meet certain nondiscrimination requirements will be made to your Individual
Account as follows:
[[] Basic Matching Contributions. An amount equal to your Elective Deferrals that does not exceed 1% of your

Compensation for the Plan Year, plus 50% of your Elective Deferrals that exceeds 1% of your Compensation for the
Plan Year but does not exceed 6% of your Compensation for the Plan Year.

I:l Enhanced Matching Contributions. An amount equal to % of your Elective Deferrals that does not exceed
% of your Compensation for the Plan Year plus % of your Elective Deferrals that exceeds %
of your Compensation for the Plan Year but does not exceed % of your Compensation for the Plan Year.

[] Safe Harbor Nonelective Contributions. If you are a Participant, you will receive Safe Harbor Nonelective
Contributions to your Individual Account in an amount equal to 3% percent of your Compensation for the Plan
Year, repardless of whether or not you make Elective Deferrals to the Plan.

In addition to the above Safe Harbor Contributions, additional Matching Contributions within Safe Harbor limits will be
made as follows,

] percent of your Elective Deferrals that do not exceed percent of your Compensation for the Plan Year.
] percent of your Elective Deferrals that do not exceed percent of your Compensation for the Plan Year
Plus percent of your Elective Deferrals not to exceed percent of your Compensation for the Plan Year,

] An amount equal to your Elective Deferrals up to a percentage of your Compensation for the Plan Year determined by
your Employer from year to year. This percentage will in no event exceed four percent of you Compensation for the Plan

Year.

Other Contrihutions: You can make rollover and / or transfer contributions from & qualified plan, and pre-tax
contribution amounts from a Traditional IRA. You cannot make Nondeductible (after-tax) Employee Contributions.

You will be permitted (if eligible) to make Catch-up Contributions afier December 31, 2001.

Will Matching Contributions be made with regard to Catch-up Contributions? Yes[ I No 1f“yes is selected, the
Matching Contribution formula identified on your General Information Sheet will be followed.

SECTION FOUR: VESTING AND FORFEITURES

See Section titled Vesting and Forfeitures of the SPD Booklet.
You will always be fully vested in all contributions derived from Elective Deferrals, Qualified Nonelective Contributions (if
any), Safe Harbor Basic Matching Contributions (if any), and Safe Harbor Nonelective Contributions (if any).

Your rollover and transfer contributions, if allowed, are 100% vested immediately. The vesting schedules below apply to
your Employer Profit Sharing Conlributions and Matching Contributions.
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YEARS OF
VESTING VESTED PERCENTAGE FOR EMPLOYER PROFIT SHA RING CONTATBUTIONS AND MATCHING CONTRIBUT(ONS
SERVICE
Profit Optao 4 D Optiov 5 |:|
Shasiog ~ Opdon | Opooo 2 1 opsoa3| ] (Completc If chasen) (Camgletc f chosen)
Opuan 4| | Opticn 5|_|
Matchipg  Option 1[/] Option2["] Optea3[ ] (Compleic If chasen) (Compleic if chasen)
Less than One 100% 0% 0% % % % Y%

1 100% 0% 0% % % % %
2 100% 0% 20% % (oot cs3 than 20%) % (nol less tioo 20%) % L3
3 100% 100% 40% % (nol Ieas than 40%) % (oot lcas than 40%) 100% 100%
4 100% 100% 60% % (not lexs tno 60%) % (nol less thon 60%)  100% 100%
5 100% 100% 80% % (80( lexs than 80%) % (not less than 80%) 100% 100%
[ 100% 100% 100% 100% 100% 100% 100%

NOTE: [fno option is selecred, Opdon 31cill be deemed o be seleced for both Employer Profit Shoring Copribwions ond Matching Contriburians.

Vestng Schedule for Automade Enrollment Safe Harbor CODA Coutributions (if applicable)

Years of Vesting Service Vested
Percentsge
Option] [ ]| Option2 | |
Less than One 0% %
1 0% %
2 100% %

{f no opfion s selected, Option I will opply.

Hours Required for Vesting: The number of Hours of Service you must complete to be credited with a Year of Vesting
Serviee is 1,000. The number of Hours of Service you must cxceed to avoid a Break in Vesting Secvice is 500.

Employees shall be given credit for vesting purposes for Hours of Service with the followjng predecessor employer(s):

Exclusion of Certain Years of Vesting Service: All of your years of service will be counted for vesting of your
Individual Account except the following (if checked):

|:| Years of Service before you tum age 18.
[ Years of Service before the Employer maintained this Plan or 8 predecessor plan.

Forfeitures: Forfeitures of Employer Profit Sharing and Matching Contributions will be applied to reduce Employer
Contabutions.

SECTION FIVE: DISTRIBUTIONS AND LOANS

See Section titled Distribution of Benefits, Claims Procedure and Loans of the SPD Booklet.

Distributions: You can withdraw your Individua) Account if you terminate employment before Normal Retirement Age,
you become disabled, or you resch Normnal Retirement Agc but continue to work. You can request a distribution from the
Plan of your Elected Deferral in the Plan upon sttainment of age 59'4, even if you continue to work.

Unless one of the situations listed above exists, you cannot withdrew your Individual Account attributable to Employer Profit
Shaning and Matching contibutions, rollover contributions, or transfer contributions unless you are 100% vested.

Can you withdraw Elective Deferrals on account of hardship? Yes [ ~o

Automatic Enrollment Plans: If you have been automatically enrolled in the Plan, will you be able to request a gistribution
of your Elective Deferrals that were deducted from your Compensation? Yes |:| No N/A

If “yes", you must make this request within 90 days of the initial Electve Deferral deducted from your Compeusation.

Loans: Can you request to receive loans from the Plan? [/]Yes CINo (U “yes" refer 1o the Loan Disclosure ond Basic Loan Agreement)
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In-Service Withdrawals - Plans may permit employees to take a distribution of their matching and profit sharing
contributions even if they are actively employed with the company. Is this option available in your plan: [v]Yes [ INo

If yes, the following conditions apply (check all that apply):

O Employer profit sharing and matching contributions may be withdrawn as of the Normal Retirement Age.
Employer profit sharing and matching contributions may be withdrawn as of age 59.5

Participant must be 100 % vested.

O Participant must have worked _ years of gervice.

O Withdrawals limited to perplanor  per year.
Form of Distribution: You may request a distribution of the vested portion of your Individual Account in the form of a

Lump Sum, Instaliment Payment, or Annuity Contracts.

Involuntary Cash out — If your account balance exceeds $1,000, but is less than $5,000, the Plan Admimistrator may
instruct that you receive your distribution in the form of a single sum payment. When determining the value of the account
rollover contributions will be included.

REA Safe Harbor/ Qualified Joint and Survivor Annuity: The REA Safe Harbor provisions of the Plan do apply.

SECTION SIX: DEFINITIONS
See Section titled Definitions of the SPD Booklel.

Plan Year: The Plan Year ends on December 31.
Hours of Service Equivalencies: Service will be determined on the basis of actual hours you are, or entitled to be, paid.

Compensation: Compensation for each Participant will be determined over the Plan Year. Compensation includes
Elective Deferrals made according to a Salary Reduction Agreement, Generally, and unless otherwise required by the Plan
or the Intemnal Revenue Code or Regulations, Compensation will mean only the Compensation paid to the Employee after
beecoming a Participant.

Normal Retirement Age: Normal Retirement Age under the Plan is age 65
Early Retirement Age: An Early Retirement Age under the Plan is met by attaining age N/A  and N/A _ Years of Vesting.

SECTION SEVEN: MISCELLANEQUS
See Sections titled Miscellaneous of the SPD Booklet.

Can you direct the investment of your Individual Account? Yes ] No
INVESTMENT
DIRECTION  (f “yes”, see you Plon Administrator for rules and procedueres that will apply.)

Plan Administrator: The Employer is the Plan Administrator. If the Employer is not the Plan
Administrator, additional information will be contwined in this section or attached in a separate addendum.

Agent for Service of Legal Process

Name of Adopting Employer worldwide travel staffing, Itd

Address 2829 sheridan dr

City _tonawanda State NY Zip 14150

Telephone 716-821-9001

Note: The Agent for Service of Legal Process is the person pon whom any legal papers can be served. Service of legal
process may be mode wupon a Plan Trustee or the Employer/Plan Administrator.

SECTION EIGHT: TRUSTEE

Name of Trustee 2ndrew crawford

Titlc

Address 2829 sheridan dr

City tonswandn State NY Zip_14150
Telephone 716-821-3001




PAWHH' WORLDWIDE TRAVEL STAFFING LIMI

0445-H670
Payrol! « HR « Retirement « Insurance 08/23/2019

Fee Disclosure Statement for Participants
of the WORLDWIDE TRAVEL STAFFING LIMI 401(k) Profit Sharing Plan & Trust

Summary of Changes

Atftached is an updated Fee Disclosure Statement for Participants. The following section(s) have been updated:

|_Description of change _ _ | Section(s) R
| Change to how annual account fees are paid - Part Two: Administrative Expenses

Note: Please visit the Retirement Services web application to view the most recent and previous disclosure.
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PAmHa ' WORLDWIDE TRAVEL STAFFING LIMI
0445-H670

Payroll + HR « Retirement « Insurance 08/23/2019

Fee Disclosure Statement for Participants
of the WORLDWIDE TRAVEL STAFFING LIMI 401(k) Profit Sharing Plan & Trust

Overview

As a participant in the retirement plan sponsored by your employer, you are entitled to know the fees and expenses incurred
to operate the plan that are paid by participant assets. The Employee Retirement Income Security Act of 1974, as amended
("ERISA™), requires that the plan administrator provide the disclosures of these fees to you, on or before the date you can
first direct your investments, and annually thereafter,

The disclosure of fees is intended to make you aware of the rights and responsibilities associated with the options made
available under the plan so that you may make informed decisions regarding the management of your account.

The types of information that must be disclosed are both plan-related and investment-related. Plan-related information
includes general operational and identifying information, administrative expenses, and individual expenses.
Investment-related information is included on a separate chart which details the fee information of the investment
altematives made available by the plan.

Part One: General Plan Information

Enroliment

Participants and beneficiaries may enroll and make investment changes at any time once eligible to participate in
the plan. This may be done by enrolling via the internet, using a voice response system, or by completing an
Enrcllment/Change Form and either faxing or mailing it to Paychex.

https://benefits.paychex.com
sPaychex Employee Services:
1-877-244-1771
*Fax: 585-389-7252
*Mail correspondence:
Attn: 401(k) Participant Support
1175 John St., West Henrietta, NY 14586

Plan Investment Changes

There are no limitations on the frequency of when investment changes may be made; however, there may be fees
associated with such changes. Review the attached Investment Chart or the fund's prospectus for additional
information.

Voting of Proxy

The plan administrator shall have responsibility for instructing the trustee as to voting and the tendering of

shares relating to assets held by the trust, by proxy or in person, except to the extent such responsibility is

delegated to another person, under the terms of the plan or under an agreement between the adopting employer and an
investment manager, in which case such persons shall have such respensibility.

Part Two: Administrative Expenses

Administrative expenses for such duties as recordkeeping, accounting, tax form preparation, and legal fees may be paid by
the employer or by the plan. Your employer also has the option to be reimbursed by the plan for expenses they have paid.
Fees paid with plan assets will be deducted pro-rata based on account balances and specified on your quarterly participant
benefit statement as a plan administration expense.
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Paychex charges administrative fees for the services provided to the plan which may be paid either by your employer or by
plan assets. In the event your employer elects to have fees paid by plan assets the fees will be deducted pro-rata based on
the account balances and will be specified on your quarterly participant benefit statement as Plan Administration Fee.
Paychex administrative expenses include monthly fees, per participant fees, setup fees, and, when an employer selects
specific service offerings or other features, an annval account fee which is charged against plan assets.

In the event that the employer decides to transfer the plan's recordkeeping services to a new service provider, there may
be a plan transfer fee charged for services associated with the transfer process. The employer has the option to pay the
expense with plan assets. If the expense is paid by the plan, it will be deducted on a pro-rata basis from all account
balances, and the portion applied to your account will be reflected on your quarterly participant benefit statement.

Mid Atlantic Trust Company Directed Trustee services include, but are not limited to, holding and administering the plan
trust pursuant to the direction of company or named fiduciary, establishing a cash settlement account for the plan,
purchasing and subscribing authorized plan investments and maintaining custody of said plan investments, accounting for
plan investments on a regular basis, certifying the accuracy of statements, and more as defined in the Directed Trustee
Agreement as entered into with the plan trust. The fee is $71.67 per month which is pro-rated and charged against
participant accounts based on account balance.

A registered investment advisor manages the assets of the plan based on direction from the plan administrator. The annual
fee is 25.00bps based on the plan's assets paid on a monthly basis and charged against participant accounts pro-rata based
on account balance,

The actual fee(s) for administrative expenses assessed against your account will be specified on your quarterly participant
benefit statement.

Part Three: Individual Expenses

The following expenses may be charged against your account as set forth below. The actual fee(s) for any individual
expenses assessed will be listed on your quarterly participant benefit statement.

Type of Fee . Description . Amount
Loan Fee Fee charged for the initial processing of a loan request $175 general purpose
including preparation of amortization schedule, loan
| $325 primary residence
. R 1 | loan
| Distribution Fee _| Fee charged for processing a distribution of plan assets. | 375
Wire/ACH Fee Fee charged for sending loans and distributions as an $18
automated clearing house {ACH) transaction or via wire
| transfer. = e |
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Ty;e of Fee

Description

Stale Check Fee

Participant Search Fee

Check Reissue Fee

Fees charged to participants who fail to cash their
distribution check by Paychex and third-party vendor. The
amount of the fee depends on the services that are necessary
to locate the participant,

Fee charged in event participant fails to request
distribution during a plan termination and search is
performed to determine current address.

Fee charged for requiring a change in the method of

| distribution from cash to rollover or vice versa.

_ | Amount

| 565 Stale Check
Processing to remit to
| Third-party vendor.

Third-party Vendor Fees

$5 mailing fee to
participant
$60 distribution of
Stale Check Assets to
participant or rollover
i of Stale Check Assets to
| IRA fee
| $125 missing participant
search fee
565

$75

Managed Account Fee

Fee for using GuidedChoice® managed account services.
GuidedChoice® provides investment advisory services to
retirement Participants. Services are delivered through
online-based sofiware, telephone, paper application and
face-to-face meetings. Individuals may receive projections
of potential income at retirement, based upon the current

| wvalue of retirement assets, expected future contributions,

earnings and social security. Based upon specific
information, income, asset level, risk tolerance and the
retirement goal established, recommended changes to saving
rate, investment allocation, risk level and retirement age
may be provided. Paychex does not deliver the GuidedChoice®
managed account services or make recommendations as to the
selection of an advice provider or investments.

Front/Back-End Load Fee

Sales charge or commission to compensate a sales
intermediary, such as a broker or financial advisor, for
their time and expertise in selecting an appropriate
investment option for the investor.

Redemption Fee_.

Qualified Domestic
Relations Order (QDRO)
Processing Fee

A fee assessed by an investment company to discourage

| short-term in and out trading of mutual fund shares.
| Redemption fees are credited directly to the investments'

___oftime, a
Fee charged to the Participant for calculation and division

assets, not to the investment company. They are quoted as a
percentage of sale proceeds sold within a specified period

45 bps or .45% of the

first $100,000 in assets

| with an annual maximum
of $450 regardless of

' asset level. These fees

are prorated and charged

on a quarterly basis.

| _

None/waived

| Refer to Section 11, .lz'ce“
| and Expense Information
of the Investment Chart,

of individual Participants Plan assets pursuant to a QDRO.
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Investment Chart

This chart includes important information to help you compare the investment options under your retirement plan. Additional
information about your investment options and hardcopies can be obtained via the investment option's Web site(s) listed in
the chart or by contacting andrew crawford at 2829 sheridan dr, tonawanda, NY 14150, 716-821-9001.

The investment options available within the plan may include certain trading guidelines, imposed by the Investment Company,
that restrict or limit the frequency in which purchase, transfer or withdrawals may be made. Any restrictions or
limitations are identified in Section Il of the Investment Chart under the Shareholder-Type Fees section. This information
may also be found in each investment option's prospectus, where applicable, or on the investment option's website.

Section 1. Performance Information

The Variable Reiurn Investments table focuses on the performance of investment options that do not have a fixed or stated
rate of retum. This table shows how these options have performed over timic and allows you to compare them with an

appropriate benchmark for the same time periods. Past performance does not guarantee how the investment option will perform

in the future. Your investment in these options could lose money. Information about an option's principal risks is

available on the Web site(s).

Variable Return Investments

Name/ Ticker Average Annual Total Return Benchmark
Type of Option Symbol as of 06/30/19 1yr. Syr. 10yr. Since
lyr. Syr. 10yr.  Since Inception
Inception
[Bond Fands
AMERICAN FUNDS RCWEX 6.63% 1.20% 330% 5.15% 454% 0.19% 1.88% N/A
CAPITAL WORLD www.americanfunds.com FTSE WGBI NonUSD USD
BOND R4/
World Bond
JPMORGAN CORE PGBOX 7.48% 2.72% 3.83% 5.58% 7.87% 2.95% 3.90% N/A
BOND A/ www.jpmorganfunds.com BBgBarc US Agg Bond TR USD
Intermediate -
Term Bond
MFS EMERGING MEDFX 10.54% 3.68% 6.81% B.64% 11.32% 4.47% 741% N/A
MARKETS DEBT www.mfs.com JPM EMBI Global TR USD
R¥/
Emerging
Markets Bond
T. ROWE PRICE PASHX 379% 1.21%  1.64%  231% 534% 1.82% 2.24% N/A
SHORT TERM www.troweprice.com BBgBarc US Govt/Credit 1-5 Yr TR
BOND ADV/ UsD
Short - Term
Bond
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Name/
Type of Option

Ticker
Symbol

Average Annual Total Return
as of 06/30/19
lyr. Syr. 10yr.  Since
Inception

Benchmark
1yr. Syr.  10yr. Since
Inception

ulty Funds

ALLIANZGI NFJ
INTERNATIONAL
VALUE A/

Foreign Large
Value

AFJAX

1.44% (3.05%) 4.09% 4.19%
www.allianzglobalinvestors.com

(0.07%) 029% 543% NA
MSCI ACWI Ex USA Value NR USD

AMERICAN FUNDS
AMCAP R4/
Large Growth

RAFEX

5.12% 947% 1436% 841%
www.americanfunds.com

11.56% 13.39% 16.28% N/A
Russell 1000 Growth TR USD

AMERICAN FUNDS
MODERATE
GROWTH AND
INCOME
PORTFOLIO R4/
Allocation 50

- 70% Equity

RBAEX

6.21% 6.16% N/A 9.07%
www.americanfunds.com

7.08% 529% 8.61% NA
Morningstar Mod Tgt Risk TR USD

AMERICAN FUNDS
MUTUAL R4/

Large Value

RMFEX

942% 8.66% 12.63% 8.02%
www.americanfunds.com

8.46% 7.46% 13.19% N/A
Russell 1000 Value TR USD

BLACKROCK MID
CAP DIVIDEND

Af

Mid - Cap

Value

MDRFX

3.09% 4.88% 12.58% 9.98%
www.blackrock.com

3.68% 6.72% 14.56% N/A
Russell Mid Cap Value TR USD

COLUMBIA SMALL
CAP INDEX A/
Small Blend

NMSAX

(5.29%) 7.90% 1447% 9.16%
www.columbiafunds.com

(3.31%) 7.06% 13.45% N/A

Russell 2000 TR USD

FEDERATED
MID-CAP INDEX
SvC/

Mid - Cap

Blend

FMDCX

0.70% 746% 14.11%
www.federatedinvestors.com

10.99%

7.83% 8.63% 15.16% NA
Russell Mid Cap TR USD

INVESCO
EQUALLY-WEIGHT
ED S&P 500 A/

Large Blend

VADAX

T.64% BS55%  1490% 8.76%

WWW,INVESCO.COMm

10.02% 1045% 14.77% /A

Russell 1000 TR USD

INVESCO
OPPENHEIMER
DEVELOPING
MARKETS A/
Diversified
Emerging
Markets

ODMAX

2%  245%  7.93% 11.60%
www.oppenheimerfunds.com

1.21% 2.49% 5.81% N/A
MSCI EM NR USD
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Benchmark

Name/ Ticker Average Annual Total Return

Type of Option Symbol as of 06/30/19 Lyr. S5yr.  10yr. Since
1yr. Syr. 10yr.  Since Inception

Inception

INVESCO OEGAX 14.69% 12.00% 1548% 7.58% 13.94% 11.10% 16.02% NA

OPPENHEIMER www.oppenheimerfunds.com Russell Mid Cap Growth TR USD

DISCOVERY MID

CAP GROWTH A/

Mid - Cap

Growth

LORD ABBETT ALFAX 0.93% 693% 128T% 75T (049%) 8.63% 1441% NA

ALPHA STRATEGY www.lordabbett.com Russell 2000 Growth TR USD

Al

Small Growth

MFS RESEARCH MRSHX 2.19% 242% 689% 5.03% 1.29%  2.16%  6.54% N/A

INTERNATIONAL www.mfs.com MSCI ACWI Ex USA NR USD

R3/

Foreign Large

Blend

PGIM GLOBAL PURAX 10.88%  4.74% 10.54%  8.31% 10.05% 6.44% 13.43% N/A

REAL ESTATE A/ www jennisondryden.com S§&P Global REIT TR USD

Global Real

Estate

T. ROWE PRICE PAITX 237%  3.92%  8.06% 2.70% 2.64%  4.00%  7.61% N/A

INTERNATIONAL www._troweprice.com MSCI ACWI Ex USA Growth NR USD

STOCK ADVISOR/

Foreign Large

Growth

T. ROWE PRICE PARBX 6.39% 5.53% 9.75%  T.06% 7.13% 4.89% 8.85% N/A

RETIREMENT wWww._troweprice.com Momingstar Lifetime Mod 2020 TR

2020 ADV/ UsD

Target Date

2020

T. ROWE PRICE PARJX 6.33% 6.01% 1043% 540% T16% 5.32% 9.67% N/A

RETIREMENT www.lroweprice.com Momingstar Lifetime Mod 2025 TR

2025 ADV/ UsD

Target Date

2025

T. ROWE PRICE PARCX 6.17% 642% 11.03% 7.74% 6.95% 5.76% 10.40% N/A

RETIREMENT www.troweprice.com Morningstar Lifetime Mod 2030 TR

2030 ADV/ uUsD

Target Date

2030

T. ROWE PRICE PARKX 6.04% 6.71% 11.42% 577% 6.52% 6.10% 10.88% N/A

RETIREMENT www.troweprice.com Morningstar Lifetime Mod 2035 TR

2035 ADV/ usD

Target Date

2035
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Name/ Ticker Average Annual Total Return Benchmark
Type of Option Symbol as of 06/30/19 lyr. Syr.  10yr. Since
1yr. Syr. 10yr.  Since Inception
Inception
T. ROWE PRICE PARDX 591% 694% 11.65% 8.01% 6.07% 6.26% 11.08% N/A
RETIREMENT www.lroweprice.com Momingstar Lifetime Mod 2040 TR
2040 ADV/ UsD
Target Date
2040
T. ROWE PRICE PARLX 583% 7.03% 11.69% 6.00% 575% 6.26% 11.08% N/A
RETIREMENT www.lroweprice.com Momingstar Lifetime Mod 2045 TR
2045 ADV/ usD
Target Date
2045
T. ROWE PRICE PARFX 586% 7.04% 11.70% 6.55% 558% 6.18% 11.00% N/A
RETIREMENT www troweprice.com Momingstar Lifetime Mod 2050 TR
2050 ADV/ usD
Target Date
2050
T. ROWE PRICE PAROX 582% 7.03% 11.70% 5.98% 546%  6.08% 10.90% N/A
RETIREMENT www.troweprice.com Morningstar Lifetime Mod 2055 TR
2085 ADV/ UsD
Target Date
2050
TOCQUEVILLE TGLDX 5.99% (4.20%) (0.26%) 9.01% 384% 027% 1.17% N/A
GOLD/ www tocquevillefunds.com MSCI World/Metals & Mining NR
Equity usD
Precious
Metals
oney Market
Eunds : :
FIDELITY FDRXX 1.95% 0.65% 035% 4.68% 260% 1.12% 0.74% N/A
GOVERNMENT www.fidelity.com ICE BofAML USD 3M Dep OR CM TR
CASH RESERVES/ UsD
Money Market

N/A- Please refer to the fact sheets on hitps:/benefits.paychex.com by selecting Research Funds from your Home Page and
clicking on the name of the investment option.

Memill Lynch, Pierce, Fenner & Smith Incorporated and its affiliates (“BofAML") indices and related information, the name "Bank of America Memll
Lynch", and related trademarks, are intellectual property licensed from BofAML, and may not be copied, used, or distnbuted without BofAML's prtor
written approval. The licensee's products have not been passed on as to their legality or suitability, and are not regulated, issued, endorsed,

sold, or promoted by BofAML. BOFAML MAKE NO WARRANTIES AND BEAR NO LIABILITY WITH RESPECT TO THE INDICES,

INDEX DATA, ANY RELATED DATA, [TS TRADEMARKS, OR THE PRODUCT(S) {INCLUDING WITHOUT LIMITATION, THEIR
QUALITY, ACCURACY, SUITABILITY AND/OR COMPLETENESS).

Copyright © 2019, Citigroup Index LLC ("Citi Index"). All rights reserved. "Citigroup” is a registered trademark and service mark of Citigroup inc.

or its affiliates, is used and registered throughout the world. Citi Index data and information is the property of Citi Index or its hicensors, and
reproduction in any form is prohibited except with the prior written permission of Citi Index. Because of the possibility of human or mechanical

error, Citi Index does not guarantee the accuracy, adequacy, timeliness. completeness or availability of any data and information and is not

responsible for any crrors or omissions or for the results obtained from the usc of such data and information. CITI INDEX GIVES NO EXPRESS OR
IMPLIED WARRANTIES, INCLUDING, BUT NOT LIMITED TO, ANY WARRANTIES OF MERCHANTABILITY OR FITNESS FOR A
PARTICULAR PURPOSE OR USE. In no event shall Citi Index be liable for damages of any kind in conncction with any usc of the Citi Index data and
information.
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The Dow Jones-UBS Commodity Indexes are calculated, distributed and marketed by CME Group Index Services, LLC ("CME Indexes”) pursuant to an
agreement with UBS Securities, LLC and have been licensed for use. All content of the Dow Jones-UBS Commodity Indexes € CME Group Index Services,
LLC and UBS Securities, LLC 2017. "Dow Jones®" is a registered trademark of Dow Jones Trademark Holdings LLC and has been licensed for use by CME
Indexes. "UBS®" is a registered trademark of UBS AG.

© 2019 Morningstar, Inc. All Rights Reserved. The information contained herein: (1) is propnetary to Momingstar and/or its content providers;
(2) may not be copied or distributed; and (3) is not warranted to be accurate, complete or timely. Neither Morningstar nor its content providers
are responsible for any damages or losses ansing from any use of this information. Past performance is no guarantee of future results.

Copyright MSCI 2019. All Rights Reserved. Without prior written permission of MSCI, this information and any other MSCI intellectual property may
only be used for your internal use, may not be reproduced or redisseminated in any form and may not be used to create any financial instruments or
products or any indices. This information is provided on an “as is” basis, and the user of this information assumes the entire risk of any use made

of this information. Neither MSCI nor any third party invelved in or related to the computing or compiling of the data makes any express or implied
warranties, representations or guarantees concerning the MSCI index-related data, and in no event will MSCI or any third party have any liability

for any direct, indirect, special, punitive, consequential or any other damages (including lost profits) relating to any use of this information.

Copyright Morgan Sianley Capital International, Inc. 2019. All Rights Reserved. Unpublished. PROPRIETARY TO MORGAN STANLEY CAPITAL INTERNATIONAL
INC.
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Section I1. Fee and Expense Information

The Fees and Expenses table shows fee and expense information for the investment options listed in the Variable Return
Investments table. It lists the Total Annual Operating Expenses of the options in the Variable Return Investments table.

Total Annuai Operating Expenses are expenses that reduce the rate of return of the investment option. This table also shows
Shareholder-Type Fees. These fees are in addition to Total Annual Operating Expenses. A portion of the expense ratio may be
returned to Paychex or its subsidiaries in the form of revenue sharing. If an employer has elected the return of

concessions feature for its plan the revenue share that would be returned to Paychex or its subsidiaries is returned

directly to the participant who incurred the fee charged by the investment and an annual account fee ts charged against

plan assets. Administrative fees including annual account fees, may be paid directly by your employer or by the Plan as
described in Part Two.

Fees and Expenses

Name/ | Ticker
Type of Option | Symbol

Total Annual Operating Expenses | Shareholder-

Asa %*

| MARKETS DEET
| R3/

| Emerging

L_ Markets Bond J_

,_Term Bond i
. Additional Description: None

d Funds ]

AMERICAN FUNDS | RCWEX
CAPITAL WORLD
BOND R4/

World Bond Il

Per 31000

Round Trip Restriction Restricted

Type Fees Period ** | Frequency *** Trading |

Period ****

2]

Additional Description: None
JPMORGAN CORE PGBOX
BOND A/

Intermediate -

0.75%

58380

N/A

N/A N/A N/A

$7.50

MFS EMERGING | MEDFX

Additional Description: None
T. ROWE PRICE ' PASHX
SHORT TERM

BOND ADV/

Short - Term

Bond

~ Additional Description: I:\I_op_e

ulty Funds

1.07%

0.76%

$10.70

$7.60

L N/A [ 1in60Days = 90Days

/A | 2in3Months | N/A

[ A T N/A [ Na

ALLIANZGI NFJ AFJAX
INTERNATIONAL

YALUE A/

Foreign Large

Value

Additional Description: Noi ~

1.30%

$13.00

N/A

| NiA N/A N/A

Page 10 of
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Name/ ' Ticker Total Annual Operating Expenses Shareholder- | Round Trip Restriction | Restricted
Type of Option Symbol = Asa%* Per $1000 Type Fees Period ** Frequency ***i Trading

| ; | ! | Period ****
AMERICAN FUNDS RAFEX 0.71% $7.10 N/A N/A i NiA | N/A
AMCAP R4/ | .
Large Growth _ | | ,
Additional Description: None . - S SR
AMERICAN FUNDS RBAEX 0.74% % 7.40 I N/A [ ™A N/A NiA
MODERATE ! |
GROWTH AND I !
INCOME
PORTFOLIO R4/
Allocation 50 [ [

-70% Equity | b | SR

Additional Description; None P
AMERICAN FUNDS RMFEX 0.65% $6.50 [ WA
| MUTUAL R4/

| Large Value | b o | ! i

| Additional Description: None EE— e =
BLACKROCK MID | MDRFX 1.10% £11.00 MiA | NA MN/A I MiA
CAP DIVIDEND | |
A/
| Mid-Cap I ‘
| Value [ [ |
_Additional Description: None o - ey g
COLUMBIA SMALL | NMSAX 0.45% $4.50 | WA N/A | 1in28 Days A
CAP INDEX A/ ‘
Small Blend | |
Additional Description: None . e N e
FEDERATED FMDCX 0.56% §5.60 | NiA . 30 Days 21in 12 Months N/A
MID-CAP INDEX |
sv¢/ [ ;
Mid - Cap | |
Blend | | | . |
Additional Description: None ) ) ]
INVESCO VADAX | 0.53% $5.30 NiA MNIA N/A | NiA
EQUALLY-WEIGHT ‘

WA | WA MNiA

= HE_ == d e

ED S&P 500 A/
Large Blend
Additional Description: None o e —
INVESCO ODMAX | 1.26% $12.60 N/A T wia
OPPENHEIMER [

DEVELOPING
MARKETS A/
Diversified
Emerging i {
Markets . | 1 |
Additional Description: None

M/ MiA
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Name/
Type of Option

Ticker
Symbol

Total Annuzl Operating Expenses
As a % Per $1000

Shareholder-
Type Fees

Round Trip
Period **

Restriction
Frequency ***

Restricted
Trading
Period ****

INVESCO
OPPENHEIMER
DISCOVERY MID
CAP GROWTH A/
Mid - Cap

Growth

OEGAX

1.12% $11.20

N/A

NiA

N/A

N/A

Additional Description: N

one

LORD ABBETT
ALPHA STRATEGY
Al

Small Growth

ALFAX

1.52% $15.20

N/A

NiA

N/A

N/A

Additional Description: None

MFS RESEARCH
INTERNATIONAL
Ry

Foreign Large
Blend

MRSHX

1.09% $10.90

MN/A

N/A

2 in 3 Months

N/A

Additional Description: None

PGIM GLOBAL
REAL ESTATE A/
Global Real

Estate

PURAX

1.46% $ 14.60

M/A

90 Days

| in 90 Days

90 Days

Additional Description: None

T. ROWE PRICE
INTERNATIONAL
STOCK ADVISOR/
Foreign Large
Growth

PAITX

1.07% 51070

2.00% if
redeemed
within 90 days

N/A

WA

MN/A

Additional Description: None

T. ROWE PRICE
RETIREMENT
2020 ADV/
Target Date

2020

PARBX

0.86% 860

N/A

N/A

N/A

/A

Additional Description: None

T. ROWE PRICE
RETIREMENT
2025 ADV/
Target Date

PARJX

2025

0.89% 3890

N/A

MN/A

N/A

MN/A

Additional Description: None
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Name/
Type of Option

Ticker
Symbol

Total Annual Operating Expenses

As a %*

Per $1000

Shareholder-
Type Fees

Round Trip
Period **

Restriction
Frequency ***

Restricted
Trading
Period ****

T. ROWE PRICE
RETIREMENT
2030 ADV/
Target Date

2030

PARCX

0.92%

$9.20

N/A

N/A

N/A

N/A

Additional Description:

None

T. ROWE PRICE
RETIREMENT
2035 ADV/
Target Date

2035

PARKX

0.95%

$9.50

NiA

NIA

N/A

N/A

Additional Description:

None

T. ROWE PRICE
RETIREMENT
2040 ADV/
Target Date

2040

PARDX

0.97%

$9.70

NiA

NiA

N/A

N/A

Additional Description:

None

T. ROWE PRICE
RETIREMENT
2045 ADV/
Target Date

2045

PARLX

0.97%

$9.70

NA

N/A

N/A

N/A

Additional Description:

None

T. ROWE PRICE
RETIREMENT
2050 ADV/
Target Date

2050

PARFX

0.97%

5970

MNiA

NA

N/A

MN/A

Additional Description:

None

T. ROWE PRICE
RETIREMENT
2055 ADV/
Target Date

2050

PAROX

0.97%

£9.70

NiA

N/A

N/A

N/A

Additional Description:

None

TOCQUEVILLE
GOLD/

Equity

Precious

Metals

TGLDX

1.43%

§1430

NiA

MiA

N/A

M/A

Additional Description:

None
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Name/ Ticker Total Annual Operating Expenses Shareholder- Round Trip | Restriction
Type of Option Symbol Asa %* Per $1000 Type Fees Period ** Frequency ***

Restricted
Trading
Period ****

oney Market
unds

FIDELITY FDRXX 0.38% $3.80 N/A N/A N/A
GOVERNMENT
CASH RESERVES/
Money Market

N/A

Additional Description: None

* = Total Operating Expense before waivers/reimbursements as taken from the Operating Fees & Expenses table of the prospectus
** = period of time between purchase and redemption of shares of the same investment that qualifies it as a round trip transaction

*%* = number of round trips permitted
**¥* = amount of time blocked from trading if policy is violated

The cumulative effect of fees and expenses can substantially reduce the growth of your retirement savings. Visit the
Department of Labor's Web site for an example showing the long-term effect of fees and expenses at
http://www.dol.gov/ebsa/publications/undrstndgrtrmnt.htmi. Fees and expenses are only one of many factors to consider when
you decide to invest in an option. You may also want to think about whether an investment in a particular option, along

with your other investments, will help you achieve your financial goals.

The information set forth in this document is based upon information that Paychex has received from unaffiliated third
parties. Paychex has not verified the accuracy or completeness of the information and cannot be responsible for any
inaccuracies in the information from third party sources. You must independently determine how to use and interpret the
information set forth in this document, including whether you need the assistance of any professionals to assist you in
your interpretation of that information and if so, the nature of professional assistance that you may need. Paychex is not
responsible for the manner in which you interpret the information in this document,

Note: When using this document, be aware that some, and perhaps all, of the information may be time-sensitive.

To assist you in understanding your designated investment alternatives, a general glossary of terms can be found
at _http://www.morningstar.com/InvGlossary/?Custld=&CLogin=& CType=&CName= . In addition, the website
‘ provided with each investment alternative may contain its own glossary of terms relevant to that

specific alternative, or a link to such a glossary.

AW ML e £ S —— = —
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