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Retirement Program Information

Worldwide Travel Staffing, Limited (Worldwide) has partnered with Paychex and RBC Wealth Management to
establish a Tax Qualified Retirement Plan called a 401 (k) plan. Company matching in Worldwide’s 401 (k) plan
with immediate vesting is available upon enrollment. You can contribute a portion of your income to the plan
on a pre-tax basis. Your contribution will automatically be deducted from your paycheck and deposited into
your account. The plan is 100% yours, even if your employment with Worldwide ends.

Should you have any questions on how to enroll, please contact Ryan Crawford, Vice President of Finance,
toll-free at 866-633-3700 extension 103.

Questions on specific plan details or investment choices should be directed to Christopher T. Seefeldt, Vice
President, RBC Wealth Management, toll-free at 866-855-3085 or via email at chris.seefeldt@rbc.com.

866.633.3700

www.WorldwideTravelStaffing.com

Worldwide Travel ®\\_'qj Staffing




Retirement Planning

INVEST IN YOUR FUTURE

PAYCHEX



hat are your
dreams for
retirement — travel|,
vacations, time
with  family? Make
sure you've saved

enough to reach
your retirement
goals. Planning today
for what you want
tomorrow, will help
you reach those
goals. You have
an opportunity to
achieve your dreams.

Your Retirement..

What Are Your Dreams?

You have dreams and goals for your future. Having the financial
security to reach those goals is up to you. The decision to save,
plan, and invest now can determine what goals you will achieve
and what freedoms you will enjoy as you grow older. You have the
opportunity to begin your 401(k) savings plan today.

Living Longer-Saving Enough

Today we are living longer, healthier lives. Having enough money
saved to last your lifetime is all about planning. Social security
can be a significant source of income, but is it enough and will
it be there when you need it? Social security is really meant as
a supplement to your retirement income. Almost 60% of your

income in retirement will be left up to you.

Social security, some pensions, and annuity payouts do not grow
with inflation. Smart planners know that they will need other
forms of income, especially for the long term. A 401(k) retirement
plan can help. 401(k) savings can protect your purchasing power

in retirement.

Sources of Retirement Income*

2.7% Other

18.5% _ sSources
Company Pension ‘

or Retirement Plans

X

36.5% Social
Security

12.7%
Savings

29.6% Work
Income

*Represents typical income sources breakdown for a current retiree
Source: Social Security Administration 2010
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Your Future Plan...
Planning Ahead

Planning now for your retirement will provide you the best
opportunity to reach your financial goals. The sooner you begin
saving or contributing to a retirement savings plan, the better

your chance of growing your investment over time.

Tax Advantages

The contributions you make to your company’s 401(k) plan are
deducted from your pay before taxes are withheld. As a result, your
taxable income is reduced and you pay less in current taxes. The
money you have invested can also grow without being reduced by
current taxes. This potential growth in savings is not taxed until the
money is withdrawn, and is called tax-deferred compounding. The

following chart shows the benefit of tax-deferred compounding.

The Benefit of Tax-Deferred Compounding
Savings of $100 per month

Taxable Account

Tax-Deferred Account

10yearsh $]6,9]3

$21,097

$57,690
$76,774

30 years | s 440

$211,975

I I I I |
0 $25,000 $50,000 $100,000 $200,000 $250,000

This graph compares the growth of $100 per month (adjusted for inflation over
time) contributed to a tax-deferred retirement account and the same amount
contributed to a taxable account. Balance in the tax-deferred account will be
subject toincome taxes on withdrawal. Assumes 8% annual return, 4% annual
wage inflation, and 15% federal tax rate. Ffrom the taxable account, taxes are
taken monthly on deposits and annually on gains.

* Deferrals are subject to FICA tax.

Acting Sooner
Can Pay Off At Age 67
$428,340
Investing
Starts at Age 23
At Age 67
$190,352
Investing
Starts at Age 33

A decade makes a difference. In this
example, starting an investment just ten
years earlier can make a difference of
almost $240,000.

This is the result of a $1,200 per year,
tax-deferred investment that assumes
an 8% annual growth rate.

y investing early,

you can make
a large difference
in  the amount
you have saved by
retirement age. It's
never too soon to
begin planning; the
important thing is to
get started.



Your Savings Goal...

What Amount of Savings Is Right for You?

Investing even a small amount of your pay can make a difference
at retirement. Only you can determine your personal savings goal
and how much you are willing and able to contribute to your
401(k) plan each year. You can change the amount you elect to

defer throughout the year if necessary.

Growth and Risk

Every investment carries some risk. Understanding the types of

investments offered through your plan will help you to make

smarter choices about how much and where to begin investing.

'i . Understanding Investments

ou must decide f =
Cash Equivalent / Money Market Money market funds seek to maintain a stable net asset value

the amount of Funds by investing in the short-term, highgrade securities sold in the
savings that is right money market
for you. You can
sometimes  reduce
your overall  risk
by spreading your
contributions out investments to reduce your overall risk. Differing types of investments
over different types do not always perform the same way at the same time. You can

of investments. Talk
to your company's

A fund that invests primarily in bonds. Bond funds generally
emphasize income over growth, and can generate either
taxable or tax-free income.

Bonds / Fixed Income Funds

Stock / Funds Equities A fund that invests primarily in stocks.

Diversify

Diversification means spreading your money across different types of

smooth the ups and downs of market cycles by diversifying.

If you want to contribute this percent of your annual salary

: : , Annual 3% 5% 8% 10%

financial advisor for | saary

guidance. $20,000 $50 83 $133 $167 $250 |
$30,000 75 $125 $200 $250 375 |
$40,000 $100 $167 $267 $333 $500 |
$50,000 125 $208 $333 417 $625 |
$60,000 $150 $250 $400 $500 750




Your Opportunity...

GuidedSavings

Knowing how to make investment choices that will support your
short- and long-term financial goals is difficult. To help you with
those decisions, Paychex has partnered with investment advisor
GuidedChoice to provide an online tool called GuidedSavings™.
GuidedSavings” provides plan advice based on your personal data,
and is designed to chart what may be the most effective path
toward your retirement. Through appropriate asset allocation,
GuidedSavings will develop a portfolio that can maximize your
expected level of return based on a level of acceptable risk
defined by you.

*The GuidedSavings service is an option elected by your plan administrator. If you cannot
access the tool, contact Paychex or your plan administrator to verify its availability.

After registering for the Paychex Retirement Services website

at https://benefits.paychex.com, simply click

(using the GuidedSavings icon) to take advantage of this service.

The Saver's Credit

You may also be eligible for added savings through the “Saver's Credit”
— askyour tax professional if you qualify. The credit is generally a portion
of the eligible contributions you make to a retirement plan or IRA, and
favors low-income individuals. You may be able to take a credit of up to
$1,000, or $2,000 if filing jointly.

The credit is available to the following individuals:

Filing Status Of Income Up To

Single/Married Filing Separately/Qualifying Widow $28,750
Head of Household $43,125
Married Filing Jointly $57,500

To claim the credit, you must have been born before January 2, 1993,
not have been a full-time student during the calendar year, and not

claimed as a dependent on another person’s return.

For the more information, visit the IRS website at www.irs.gov

or contact your tax professional.

4

urrentlegislation,

like the Saver's
Credit, make this a
great time to review
your retirement
plan options. By
putting aside just
a small percentage
today, you better
the chances of your
savings growing over
time.



Your Time Is Now...

You Can Enroll Today... Here's How

https://benefits.paychex.com

Register for a new account

Retirement Services
Enroll Now

— nrolling in your
:plan has never
been easier. With the
Paychex Retirement
Services  webDsite,
you can enroll - o Pyt e S

. h h |. k f "ﬂl Usar Nams: |
Wlt t e C |C O a n— Password: | 1 Neg:iglggm;imﬂacwn
. Site Access FAQs - et
button. Review the Ty
815052012 Payohex Inz Select image:
i i Sty e [l Savemags on this compier 50 190 naz o emember st fime Tlag an

investments in your = LT @QMF'
plan and choose the =-0 N & N
amount you want to A |2

invest. Our website
will walk you through
the steps.
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Retirement Services

PAYCHH Enrollment Form

Enrollment Methods

. Retirement Services Online website: http://www.paychexflex.com

. Fill out this form and fax it to: 585-389-7252

Note: By using the website, you do not need to send this form to Paychex, Inc.

Employee Information (All information is required)

Employee Name Social Security Number XXX -XX-
Company Name _ WORLDWIDE TRAVEL STAFFING LIMITED

Office/Client Number 0940 / Y445H670

Date of Birth / / Date of Hire / / Phone Number ( )

EmaillAddress | | | | | | | | | [ | ¢ ¢ ¢ ¢ ¢ ¢

Enrollment (Check one box)

If neither box is checked and a deferral field is filled in, you will be enrolled in the plan at the stated amount. If you wish to change
your deferral election to zero percent in any source, place 0% on the line provided for that source. If you do not, the current
election for that source will remain as it was prior to completing this updated election.

O Yes, | want to enroll in the plan at this time. | acknowledge that | have received a copy of the plan's Fee Disclosure Statement
for Participants. | have indicated below the percentage that | want to contribute to the plan through payroll deduction.
Deferrals must be in increments of 1% (non-whole numbers will be rounded down to the nearest percent).

Pretax Salary Deferral

*
Roth 401(k) Deferral *Loans will not be issued from your Roth 401(k) balance.

**Eor catch-up deferrals, you must be eligible to make elective deferrals under your employer's
401(k) plan and have, or will have, attained age 50 before the close of the calendar year. If you
Roth Catch-up Deferral** have not met the age requirement you will not be enrolled in catch-up contributions.

Pretax Catch-up Deferral**

Important: All deferrals that you elect in this section will be invested using the same fund allocation percentages that you select in
the "Investment Selection” below.

O No, Ido notwantto enroll in the plan at this time. My deferral is zero.

Investment Selection
Please either check the following box or complete the investment section provided below.

O 1do notwish to change my current investments at this time. Please leave them as they currently are. | understand that if | do not
currently have any investments chosen, | will be enrolled 100% into the default fund.

In the "Investment Selection" column, | have entered the
percent of my contribution that | want allocated in the
investment(s) choices. All contributions elected on this from
will be allocated in the investment(s) that | have selected.

You may select any combination in 1% increments totaling 100% (non-whole
numbers will be rounded down to the nearest percent). These investment selections
are for future allocations only and will not impact funds currently invested.

| understand the "Investment Selection" and 3(21) - All Others InveStmem
. . . . Selection
corresponding percentage will remain in effect until |
request a change, in accordance with the provisions of 290 BLACKROCK MID CAP DIVIDEND A %
g;]zrp‘)lgin. | will receive a confirmation of the requested 1682 PGIM GLOBAL REAL ESTATE A o%
3189 FEDERATED HERMES MID-CAP INDEX SVC %

I understand that if this section is not completed, or if

the investment percentages do not total 100%, that 100% 3543 JPMORGAN CORE BOND A %

of the contribution will be invested in the participant 3875 MES RESEARCH INTERNATIONAL R3 %

default option.
3938 INVESCO DISCOVERY MID CAP GROWTH A %

Prior to requesting any movement between investments,
please review the prospectus for policies regarding 4599 COLUMBIA SMALL CAP INDEX A %

frequent trading and market timing. Please review the

) - - 5084 T. ROWE PRICE INTERNATIONAL STOCK ADVISOR %

Fee Disclosure Statement for Participants prior to
enroliment. 5092 T. ROWE PRICE RETIREMENT 2020 ADV %
5094 T. ROWE PRICE RETIREMENT 2030 ADV %
5096 T. ROWE PRICE RETIREMENT 2040 ADV %

(Funds continued on next page)
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3(21) - All Others Investment
Selection
5101 T. ROWE PRICE SHORT TERM BOND ADV %
5214 INVESCO DEVELOPING MARKETS A %
5373 AMERICAN FUNDS AMCAP R4 %
5377 AMERICAN FUNDS CAPITAL WORLD BOND R4 %
5386 AMERICAN FUNDS MUTUAL R4 %
6646 LORD ABBETT ALPHA STRATEGY A %
6711 FIDELITY GOVERNMENT CASH RESERVES %
11339 T. ROWE PRICE RETIREMENT 2050 ADV %
11458 MFS EMERGING MARKETS DEBT R3 %
12345 T. ROWE PRICE RETIREMENT 2025 ADV %
12346 T. ROWE PRICE RETIREMENT 2035 ADV %
12347 T. ROWE PRICE RETIREMENT 2045 ADV %
12348 T. ROWE PRICE RETIREMENT 2055 ADV %
12952 INVESCO EQUALLY-WEIGHTED S&P 500 A %
14834 HARTFORD INTERNATIONAL VALUE R4 %
43690 SPROTT GOLD INV %
AMERICAN FUNDS MODERATE GROWTH AND
15229 INCOME PORTFOLIO R4 %
Totals 100%

Authorization and Signature

As a participant in this plan, your employer may provide your investment and plan eligibility information to third parties necessary to

administer the plan. | hereby authorize the company to make the necessary payroll deductions from my compensation as indicated above.
The authorization set forth in this form shall become effective at the earliest time permitted by the terms of the plan.

[

Employee Signature:

Date: /

Page 2 of 2




PAYCHEX

Beneficiary Designation Form
Qualified Retirement Plan

Employee Information (print)

Employer Name

Office/Client Number

Employee Name

Social Security Number - -

Address

City State Zip Code
Marital Status (check the appropriate box)

O Married Not Married

| understand that if | am married | may only have one Primary
Beneficiary which is my spouse. However, | understand | may select
a Primary Beneficiary other than my spouse if my spouse signs the
section below entitled “Spousal Waiver.”

| understand that if | am not married, | may designate any person(s)
as the Primary and Secondary Beneficiaries. However, | further
understand that if | become married, my spouse will be my Primary
Beneficiary unless | complete a new Beneficiary Designation Form
and my spouse consents to my designation.

Primary Beneficiary (print)

| hereby designate the following person(s) as my beneficiary(ies) to receive any benefit which may become due at or after my death according to the terms
of the Plan. | reserve the right to change this designation with the understanding that this designation, and any change thereof, will be effective only upon
delivery to the Plan Administrator. The benefit will be paid to my Primary Beneficiaries if living. In the event that my Primary Beneficiaries are not living,
benefits will be paid to my Secondary Beneficiary. All married individuals will have one primary beneficiary unless the Spousal Waiver section is completed

and notarized.

Relationship Relationship

O Spouse 3 Other Share % O Spouse 3 Other Share %

Name Name

Address Address

City ST Zip City ST Zip

SSN e SSN e
Secondary Beneficiary (print)

Relationship Relationship

O Spouse 3 Other Share % O Spouse 3 Other Share %

Name Name

Address Address

City ST Zip City ST Zip

SSN - - SSN - -

Spousal Waiver (must be notarized)

| am the spouse of the participant named above. | consent to my spouse’s election to identify a primary beneficiary other than myself (the participant’s
spouse). | consent to the above named primary beneficiary(ies). | recognize that if anyone other than me is designated as Primary Beneficiary on this form,
| am waiving my rights to receive benefits under the plan when my spouse dies.

Spouse Must Sign Here

The signature of the spouse must be witnessed by a notary public.

Print Name

Signature

Today’s Date / /

Notary Completes This Section

Subscribed and sworn to before me on this

day of (month, year)

Notary Signature

Authorization and Signature

% Employee Signs Here

Date / /

Note: Return this completed form to your employer. Employers should keep all beneficiary forms on file.

RS0016 8/11
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Nonstandardized 401(k) Qualified Retirement Plan
General Information Sheet/Summary Plan Description

EMPLOYER INFORMATION

Your Employer has adopted a 401(k) Plan for the benefit of you and your co-workers. This Plan is designed to help you meet
your financial needs during your retirement years. Your Employer must follow certain rules and requirements to maintain this
Plan. This General Information Sheet provides some of the details of the Plan and should be used in conjunction with the
Summary Plan Description (SPD) Booklet which is provided by your Employer. Definitions of terms referenced with
capitalization in this document can be found in the Definitions portion of the SPD Booklet.

Name of Plan WORLDWIDE TRAVEL STAFFING LIMITED 401 (k) Profit Sharing Plan and Trust
Address 2829 Sheridan Dr, Tonawanda, NY 14150-9420

Telephone 716-821-9001 Employer's Federal Tax Identification Number 16-1432616

Plan Sequence Number 001 Employer's Fiscal Year End 12/31
Account Number 251632-0940-Y445H670

SECTION ONE: EFFECTIVE DATES

This is the initial adoption of a plan by the Employer. The Plan Effective Date is.

If this is a restaternent of an existing qualified plan (a Prior Plan); the Prior Plan was initially effective on 01/01/2013
The restatement Effective Date is 01/01/2022

SECTION TWO: ELIGIBILITY
See Section titled Eligibility and Participation in the SPD Booklet.

Age and Service: You will become eligible to participate in the Plan after you satisfy the age and service requirements as identified
for each contribution type.

Age: Elective Deferrals 2! Matching Contributions 21 Employer Profit Sharing Contributions 21
Years of Eligibility
Service: Elective Deferrals 0 Matching Contributions 0 Employer Profit Sharing Contributions ¢

Are all Employees considered to have met the age and service requirements described above if employed on the specified date of
?0vesANo

EXCLUSION OF CERTAIN CLASSES OF EMPLOYEES
All Employees may become eligible to participate in the Plan except the following:

B Employees covered by the terms of a collective bargaining agreement (for example, union agreement) unless the
collective bargaining agreement specifies that the Employees must be covered by the Plan.
& Employees who are non-resident aliens and receive no eamed income from the Employer within the United States.

Employees who become Employees due to an asset or stock acquisition, merger, or similar transaction involving a
change in the Employer of a trade or business (during the transition period only).

O A Leased Employee.
O A Highly Compensated Employee.
Hours Required For Eligibility:

O The number of Hours of Service you must be employed to complete a Year of Eligibility Service is . The
number of Hours of Service you must exceed to avoid a Break in Eligibility Service ____

B Not applicable. The Plan has either a fractional year of service requiremnent or no service requirement.

Employees shall be given credit for eligibility purposes for Hours of Service with the following predecessor employer(s):

Entry Dates: The Entry Dates upon which you can begin Plan participation are; IMMEDIATELY
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SECTION THREE: CONTRIBUTIONS

See Section titled Contributions to the Plan in the SPD Booklet.

Elective Deferrals: Elective Deferrals will be permitted under this plan and may commence on 01/02/2013

The following types of elective deferrals are permitted under this plan: BPre-tax FIRoth

Once you become eligible to participate in the Plan, your Employer will provide you with instructions on how to complete a Salary
Reduction Agreement or use another Deferral Election process before the next plan Entry Date. To change the amount of, cease, or
resume your Elective Deferrals, you must complete a revised Salary Reduction Agreement. Unless otherwise stated by your
Employer, you may revise your Salary Reduction Agreement at any time,

By completing a Salary Reduction Agreement to make an Elective Deferral to this Plan, your Compensation will be reduced each pay
period by an amount equal to:

A percentage of your Compensation from 0 % to 92 % in increments of 1%.
O A percentage or dollar amount not to exceed the limits imposed by IRC 401(k), 402(g), 404 and 405.

If you make an excess Elective Deferral to the Plan, you must submit a request in writing for the return of the excess to the Plan
Administrator no later than April 8, following the end of the tax year in which you made the excess Elective Deferral.

Automatic Elective Deferral: Will automatic enrollment apply to this Plan? DYes No

Automatic Enrollment Provisions: If you fail to make an Elective Deferral election as permitted under the Plan, you will be
automatically enrolled in the Plan and your Compensation will be withheld each pay period by an amount equal to %.
You are permitted to change this percentage at any time.

Automatic Elective Deferral Increases: If you were automatically enrolled in the Plan, and you did not make any changes to the
percentage that you were automatically enrolled at, your Elective Deferral percentage will be increased by % in the year
following the anniversary date of the year that you were automatically enrolled. Such increases will occur on the following dates, up
to a maximum of ___ % of your Compensation:

These provisions will all apply to all eligible participants as of the effective date the provision was adopted by the Employer.
Matching Contributions: Will your Employer make Matching Contributions? [Clres, on Elective Deferrals Mo

If Matching Contributions will be made under this Plan, your Employer will make contributions on behalf of Qualifying
Contributing Participants making Elective Deferrals based upon the formula selected below.

O Your Employer may make a Discretionary Matching contribution on your behalf in a non-discriminatory manner
based on your salary deferrals. Each year your Employer will determine the formula of the Discretionary Match and is
required to provide a separate notice to contributing participants no later than 60 days after the last match payment is
made.

0] An amount equal to % of your Elective Deferral which does not exceed % of your Compensation
A An amount equal to the sum of % of the portion of your Elective Deferrals which does not exceed %
of your Compensation plus % of the portion of your Elective Deferrals, which exceeds % of
your Compensation but does not exceed % of your Compensation.

O An amount equal to:

Elective Deferral Percentage Matching Percentage
Base Rat
ase nate Less than or equal to % %
Tier 2 Greater than , but less than or equal to %

%

Tier3 Greater than , but less than or equal to % %
0
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O Other formula:

No Matching Contribution will be made in excess of $ of your Compensation for any Plan Year.

The Matching Contribution will be calculated based on the following frequency:

Qualifying Contributing Participant: You are entitled to share in the Employer Matching contribution for any Plan Year you have
satisfied all the eligibility requirements described in Section Two for at least one day of that Plan Year, and you satisfy the following
conditions:

ENo additicnal conditions required.

OYou complete at least hours of service during the Plan year,
OYou are employed on the last day of the Plan Year.

Safe Harbor Contributions:
Will your Plan follow the Safe Harbor Deferral provisions? ZYes ONe

If Yes, contributions to automatically meet certain nondiscrimination requirements will be made to your Individual
Account as follows:

OBasic Matching Contributions: An amount equal to your Elective Deferrals that does not exceed 3% of your
Compensation for the Plan Year, plus 50% of your Elective Deferrals that exceeds 3% of your Compensation for the Plan
Year, but does not exceed 5% of your Compensation for the Plan Year.

EJEnhanced Matching Contributions: An amount equal to 100 % of your Elective Deferrals that does not exceed 6 %
of your Compensation for the Plan Year, plus % of your Elective Deferrals that exceeds % of your

Compensation for the Plan Year, but does not exceed % of your Compensation for the Plan Year.

O Safe Harbor Non-Elective Contributions: If you are a Participant, you will receive Safe Harbor Non-Elective
Contributions to your Individual Account in an amount equal to % of your Compensation for the Plan Year, regardless of
whether or not you make Elective Deferrals to the Plan.

Automatic Enrollment Safe Harbor Contributions:
Will your Plan follow the Automatic Enrollment Safe Harbor provisions? [ Jes [¥No

If Yes, and you fail to make an Elective Deferral election as permitted under the Plan, you wili be automatically enrolled in the Plan
and your Compensation will be withheld each pay period by an amount equal to Y.

Automatic Elective Deferral Safe Harbor Deferral Increases: If you were automatically enrolled in the Plan, and you did not
make any changes to the percentage that you were automatically enrolled at, your Elective Deferral percentage will be increased in
the year following the anniversary date of the year that you were automatically enrolled, and on January 1, of each of the following
years resulting in the following percentages of Compensation being withheld each pay period:

1. 4% during the first day of the Plan Year following the anniversary date that you were enrolled in the Plan;

2. 5% during the Plan Year following the Plan Year in which your Elective Deferral was initially increased as described in (1)
above; and

3. 6% during the Plan Year following the Plan Year in which your Elective Deferral was increased as described in (2) above.

Your Elective Deferral percentage will continue to increase on January 1, of each of the following years up to a maximum of
% of your Compensation,

NOTE: If the annual increase percentage is blank, the annual increase will be made in increments of one percent and will equal the
minimum amount permitted for the applicable Plan Year.

In addition, contributions to automatically meet certain nondiscrimination requirements will be made to your Individual Account as
follows:

O Basic Matching Contributions: An amount equal to your Elective Deferrals that does not exceed 1% of your
Compensation for the Plan Year, plus 50% of your Elective Deferrals that exceeds 1% of your Compensation for the Plan
Year, but does not exceed 6% of your Compensation for the Plan Year,

O Enhanced Matching Contributions: An amount equal to % of your Elective Deferrals that does not exceed %
of your Compensation for the Plan Year, plus % of your Elective Deferrals that exceeds % of your Compensation
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for the Plan Year, but does not exceed % of your Compensation for the Plan Year.
O Safe Harbor Non-Elective Contributions: If you are a Participant, you will receive Safe Harbor Non-Elective

Contributions to your Individual Account in an amount equal to % of your Compensation for the Plan Year, regardless
of whether or not you make Elective Deferrals to the Plan.

In addition to the above Safe Harbor Contributions, additional Matching Contributions within Safe Harbor limits will be made as
follows.

O % of your Elective Deferrals that do not exceed % of your Compensation for the Plan Year
a % of your Elective Deferrals that do not exceed % of your Compensation for the Plan Year, plus
O % of your Elective Deferrals not to exceed % of your Compensation for the Plan Year

O An amount equal to your Elective Deferrals, up to a percentage of your Compensation for the Plan Year, determined by your
Employer from year to year. This percentage will in no event exceed four percent of your Compensation for the Plan Year.

Participants Entitled to Receive Safe Harbor Contributions: Safe Harbor contributions will be made on behalf of:
O Eligible Non-Highly compensated employees B All eligible employees

The Safe Harbor Contribution will be calculated based on the following frequency: Annual

Employer Profit Sharing Contributions: The amount of the Employer Profit Sharing Contribution, if any, will be determined
according to a discretionary formula in an amount determined each year by the managing body of the Employer and will be allocated
to each Qualifying Participant’s Individual Account under the formula checked below:

Pro Rata Formula: Under this formula, each Qualifying Participant’s Individual Account will receive a pro rata allocation. This
allocation is based on the Qualifying Participant’s Compensation in relation to the total Compensation of all Qualifying Participants.
O Flat Dollar Formula: Under this formula, all Qualifying Participant’s Individual Accounts will receive equal contributions.

O Integrated Formula: Under this formula, all Qualifying Participants’ Individual Accounts will receive a base contribution. In
addition, Qualifying Participants will receive an additional allocation (called an excess contribution) based on their Compensation
which exceeds the integration level. The integration level shall be:

O The Taxable Wage Base
as (a dollar amount less than the Taxable Wage Base)
a % (not more than 100%) of the Taxable Wage Base

0O Age Welghted Formula: Under this formula, each Qualifying Participant’s age is taken into account, in addition to his or her
Compensation. As a result, older Qualifying Participants generally receive a greater contribution relative to that of younger
Qualifying Participants.

O New Comparability Formula: Under this formula, Employees are divided into two (or more) allocation groups. The Employer
contributes a different amount for each group, which is allocated pro rata among Qualifying Participants in the group. Note: if no
allocation groups are specified, each Qualifying Participant will constitute a separate allocation group. The allocation groups
for purposes of allocating Employer Profit Sharing Contributions are the following:

Class of Employees in Allocation Groups
Allocation Group I:

Allocation Group II:

Allocation Group III:

Allocation Group IV:

Allocation Group V:

Allocation Group VI:

Allocation Group VII:

Allocation Group VIII:

Allocation Group IX:
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Qualifying Participant:
You are entitled to share in the Employer Profit Sharing contribution for any Plan Year you have satisfied all the eligibility
requirements described in Section Two for at least one day of that Plan Year and you satisfy the following conditions:

B You complete at least 500 hours of service during the Plan Year.

This requirement is waived if you are employed on the last day of the Plan Year.
O You complete at least hours of service during the Plan year.
O You are employed on the last day of the Plan Year.

The Profit Sharing Contribution will be calculated based on the following frequency: Annual

Other Contributions: You can make direct and indirect rollover and/or transfer contributions from a qualified plan under Code
sections 401(a), 403(a}, 403(b), 457(b) and individual retirement accounts (IRA) described in Code Section 408(a) and 408(b). You
cannot make Nondeductible (afler-tax) Employee Contributions. If eligible, you are permitted to make Catch-up Contributions.

Will Matching Contributions be made with regard to Catch-up Contributions? [/7] Yes [ JNo

If Yes, the Matching Contribution formula identified in Section Three will be followed.

SECTION FOUR: VESTING AND FORFEITURES
See Section titled Vesting and Forfeitures in the SPD Booklet.

You will always be fully vested in all contributions derived from Elective Deferrals, Qualified Non-Elective Contributions (if any),
Safe Harbor/SIMPLE 401(k) Matching Contributions (if any), and Safe Harbor/SIMPLE 401(k) Non-Elective Contributions (if any).

Your rollover and transfer contributions, if allowed, are 100% vested immediately. The following vesting schedules apply to your
Employer Profit Sharing Contributions and Matching Contributions.

YEARS OF
VESTING VESTED PERCENTAGE FOR EMPLOYER PROFIT SHARING CONTRIBUTIONS AND MATCHING CONTRIBUTIONS SERVICE
Profit Optien 40 Option 50
Sharing Option 1B Option 20 Option 30 (Comptete if chosen) (Complete if chosen)
Option 40 Option 50
Matching Option 1B Option 280 Option 30 {Complete if chosen) (Complete if chosen)
Less than One 100% 0% 0% % _ % Y% %
1 100% 0% ¥ % % % %
2 100% 0% 20%_ %(notlessthn20%%) _ Y(ootlessthen20%) 0 % %
3 100% 100% 40%_ %(notlessthand0%) _ % ({ootlessthem40%) 100% 100%
4 100% 100% 60%__ %(motlessthan60%%) _ Y%(notkssthané0%%) 100% 100%
5 100% 100% 80% _ %(ootlessthanB80%) _ % (notlessthan80%) 100% 100%
[ 100% 100% 100%  100% 100% 100% 100%

NOTE: If no aption is selected, Option 3 will be deemed io be selected for both Employer Profit Sharing Coniributions and Matching Contributi

Vesting Schedule for Automatic Enrollment Safe Harbor CODA Contributions (if applicable)

Years of Vesting Service pe}-(:::gge
Option 10 | Option 20
Less than One 0% %
1 0% %
2 100% %]

Hours Required for Vesting:

The number of Hours of Service you must complete to be credited with a Year of Vesting Service is 1,000. The number of
Hours of Service you must exceed to avoid a Break in Service is 500.

Employees shall be given credit for vesting purposes for Hours of Service with the following predecessor employer(s):




Exclusion of Certain Years of Vesting Service: All of your years of service will be counted for vesting of your Individual
Account except the following (if checked):

O Years of Service before you turn age 18,
O Years of Service before the Employer maintained this Plan or a predecessor plan.

Forfeitures: Forfeitures of Employer Profit Sharing and Matching Contributions may be used to pay appropriate Plan
expenses, to reduce Employer Contributions (other than Elective Deferrals), or as an Employer Profit Sharing
Contribution allocation in the ratio that each Participant’s Compensation for the Plan Year bears to the total
Compensation of all Participants for such Plan Year (or any combination of the foregoing).

SECTION FIVE: DISTRIBUTIONS AND LOANS
See Section titled Distribution of Benefits, Claims Procedure and Loans in the SPD Booklet.
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Distributions: You can withdraw your Individual Account if you terminate employment before Normal Retirement Age,

you become disabled, or you reach Normal Retirement Age but continue to work. In addition, you can request a

distribution of your elective deferrals, qualified non-elective contributions, and safe harbor contributions from the plan if

you are still working and reach the age of 59 !/1.

Unless one of the situations listed above exists, you cannot withdraw your Individual Account attributable to Employer
Profit Sharing and Matching Contributions, rollover contributions, or transfer contributions; however, plans may permit
employees to take a distribution of their matching and profit sharing contributions, rollover or transfer contributions even

if they are actively employed with the company. Is this option available in your plan?[¥] Yes[_JNo

If Yes, the following conditions apply (check all that apply):
Employer profit sharing and matching contributions may be withdrawn as of age 593
Participant must be 100 % vested.
O Participant must have worked years of service.
O withdrawals limited to per plan or per year,
O Rollovers or transfer contributions distributable at any time
Does your plan permit hardship distributions? b Yes [JNo
If s0, what sources are allowed to be distributed?

4 Pre-tax deferrals B Safe Harbor B Employer match [ Roth deferrals I8 Employer profit sharing, if fully vested

Automatic Enrollment Plans: If you have been automatically enrolled in the Plan, you will be able to request a distribution of
your Elective Deferrals that were deducted from your Compensation within 90 days of when the initial elective deferral was
deducted.

Loans: Can you receive loans from the Plan? M Yes[No
If Yes, number of loans allowed: |

(If Yes, refer to the Loan Disclosure and Basic Loan Agreement in the SPD booklet.}

Form of Distribution: You may request a distribution of the vested portion of your Individual Account in the form of a Lump
Sum, Partial Payments, Installment Payments, or Annuity Contracts.

Involuntary Cash Out: If your account balance is less than $7,000, the Plan Administrator may instruct that you receive your
distribution in the form of a single sum payment. When determining the value of the account, rollover contributions will be
included.

REA Safe Harbor/Qualified Joint and Survivor Annuity: The REA Safe Harbor provisions of the Plan do apply.
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SECTION SIX: DEFINITIONS
See Section titled Definitions in the SPD Booklet.

Plan Year: The Plan Year ends on December 31.
Hours of Service Equivalencies: Service will be determined on the basis of actual hours you are, or entitled to be, paid.

Compensation: Compensation for each Participant will be determined over the Plan Year. Compensation includes
Elective Deferrals made according to a Salary Reduction Agreement. Generally, and unless otherwise required by the Plan
or the Internal Revenue Code or Regulations, Compensation will mean only the Compensation paid to the Employee after
becoming a Participant.

Normal Retirement Age: Normal Retirement Age under the Plan is age 65

Early Retirement Age: Early Retirement Age under the Plan is age

SECTION SEVEN: MISCELLANEOUS
See Sections titled Miscellaneous in the SPD Booklet.

Investment Direction: Can you direct the investment of your Individual Account? See your Plan Administrator for rules and
procedures that will apply. é Yes[JNo

Plan Administrator: The Employer is the Plan Administrator. If the Employer is not the Plan Administrator, additional
information will be contained in this section or attached in a separate addendum.

Agent for Service of Legal Process:
Name of Adopting Employer WORLDWIDE TRAVEL STAFFING LIMITED

Address 2829 Sheridan Dr

City Tonawanda State NY Zip 141509420 Telephone 716-821-9001
Note: The Agent for Service of Legal Process is the person upon whom any legal papers can be served. Service of legal process
may be made upon a Plan Trustee or the Employer/Plan Administrator.

SECTION EIGHT: TRUSTEE

Name of Tmstee(s) Counsel Trust DBA MATC

Title Telephone 412-391-7077
Address 125! Waterfront Place, Suite 525
City Pittsburgh State PA Zip 152224228

The Plan trustee(s) who's responsible for the timely collection and deposit of contributions is:

[CJrhe trustee(s) listed above.

e individual(s) named below.

Name of Limited Trustee(s) andrew crawford

Title Telephone 716-821-9001

Address 2829 Sheridan Dr

City Tonawanda State NY Zip 14150-9420




401(k) Plan Qualified Default Investment Alternative Notice

To comply with Department of Labor regulations pertaining to Qualified Default Investment Alternatives (QDIAs), this notice is distributed to all
employees eligible to participate in the company-sponsored retirement Plan. Unless your employer indicates otherwise, all contributions made
to the Plan identified will be invested in funds that you select.

Important: Carefully read and consider the following information as it contains important information regarding some Plan rules, As a participant in
the company-sponsored Plan, you have the right to direct how the assets in your account will be invested. This notice explains how Plan
contributions will be invested when you fail to provide instructions as to how the assets held in your account will be invested.

Section One: Plan Information
Name of Adopting Employer Worldwide Travel Staffing Limi

Notice Date / &J/ Vi I,_/ AY
NameofPlan Worldwide Travel Staffing Limi 401(k) Profit Sharing Plan and Trust

Namas of Adopting Employsr

Plan Sequence Number 00 1 Pian Year End December 31, Dl &

Section Two: Pian Default Investment Fund

Part A. Expianation of When Default Investment Fund Is Used

You have the right to select and direct the investrment option(s} for the contributions made to the Plan on your behalf, However, if you fail to
provide investment direction {that is, you do not provide a valid instruction as to how the contributions should be invested), the contributions will
be invested in a Qualified Default Investment Altemative (QDIA).

Fart B. Description of the Default Investment Fund
A QDlAis an investment option under the Plan which is generally intended to promote the long-term capital growth of your account balance in
order to achieve meaningful retirement savings. All amounts confributed to the Plan for which you have not provided investment direction will be
invested in the following default investment:

AMERICAN FUNDS MODERATE GROWTH AND INCOME PORTFOLIO R4

NAME OF DEFAULT INVESTMENT

Does the Plan use a Target Date Investment Series as its primary default fund (specified above)? I:lYes No

If yes, contributions will be allocated to the applicable fund within the Target Date Investment Series based on your age. If information
necessary to select a target date fund is unavailable, all amounts contributed to the Plan for which you have not provided investment
direction will be invested in the following default fund:

NAME OF SECONDARY DEFAULT INVESTMENT

Part C. Defautt Investrent of Plan Contributions for Initial 90 Days
Does the Plan use a default fund (identified below) that applies only to the first 90 days that the contributions are held in the Plan?

Yes |¢|No
If yes, the contributions will be automatically transferred after the initial 30 days to the default fund identified in Part B.

NAME OF 90 DAY DEFAULT INVESTMENT

Part D. How to Provide Investment Instruction
‘You should provide investment instruction by accessing the Paychex Online Retirement Services website at hitps://www.paychexflex.com.
or by calling Paychex Employee Services at 1-877-244-1771.

Part E. Other Information of Importance to You
When plan confributions are invested into the Plan’s default fund, you have the ability to transfer those contributions to another investment
oplion available under the Plan. Should you choose to move these funds to one of the other available investment options, you will not incur any
tt;;anfsufeg or redemption fees. Please refer to the fund’s prospectus for additional information regarding the fees and expenses associated with

e funds.

Prior to requesling any movement of funds, please review the fund prospectus for policies regarding frequent trading and market timing, if any.
You may contact the Plan Sponsor (your employer) to obtain information regarding the specific investment(s) that will serve as the QDIA, fees
and expenses that may be associated with the QDIA, and alternative investments available under the Plan. This information is also available
by accessing the Paychex Online Retirement Services website at https://www.paychexflex.com.

Section Three: Contact Information
If you have questions or require further information, please contact the following:

Plan Administrator andrew crawford
Address 2829 Sheridan Dr

City Tonawanda State NY Zip 14150
Telephone 716-821-9001




(_Qu_aliﬁed Retire_mept Plan

SUMMARY PLAN DESCRIPTION

PAYCHEX

160339 - 1/2022 Retirement Services



Qualified Retirement Plan and Trust
Summary Plan Description

TABLE OF CONTENTS

INTRODUCTION iii

DEFINITIONS
Catch-up Cnnmhuums

Diﬂ'erenual Hllltﬂ.r)’ Pa].r
Early Reurem:m m SR R e R
Elottive Do rrall (.ol idiiinmasnintissimsasinssnmiaiiisiasninssania s
Eligible Retinemnil PLaf ... e e
Eligible Rollover DHSIBUINN -...o.oviimesimsesmin s st s snsssnss
Employee.... e R e
Employer ... . "
Emphychmmbuuun
I:nmllmml."(,'hangc Furm it e Ll ek B A S e e am T R
Entry Dates ... b iy s A A T B S g R
Forfeitures............... e ks
General Information Sheet
Hours of Service ..,
Individual Account ...
Individual Rr.lrmment Aomml IIRA]
Key Employee.........ococecireen
LmancIosuu
Matching Contribution. . ... ....ooevmiennin
Nondeductible Employee Contributions...
Monelective Contributions ... -
Mormal Retirement Age....
Dulsuit Plan Investment ...
] T I e
Plan Mminiﬂralor ................................
Plan Year ..
Pretax Elwtwe Del"u'rals
Qualified DAstribation........ ..o
Qualified Joint and Sunrworﬁmml}- (Q]SA.}............
Related Employer ... rrinasasr s r AR b
Required Beginning Dale
Roth Elective Deferrals..,
Self-Directed Bmletag: Account {SDBM
Taxable Wage Base .., i

O TSP g O U0 LT IR L IO IO IO - o 0 ML OB 4 i

SECTION ONE: EFFECTIVE DATE 2
SECTION TWO: ELIGIBILITY AND

PARTICIPATION 2
Ehgibility Requirements.... SO |
When You Can Famnpaltmlhtl‘larh il
How 1o Continue Plan Participation 2

SECTION THREE: CONTRIBUTIONS TO

THE PLAN 3
Contributions to 401(k) Plans ... e -3
Contributions to Profit Sharing and I'«'I-:nu::.-I Pwdnse Pmsm Pluns &
Limitations on Contributions and Allocations... e A

SECTION FOUR: VESTING AND FORFEITURES........ 7
How Your Vested Amount is Determined .........oooooivicrmsssccrsrnssnns 1
What Happens to Nonvested Amounts... oo B
Break in Service Situations.............. . B

SECTION FIVE: DISTRIBUTION OF BENEFITS,
CLAIMS PROCEDURE AND LOANS. ..o B
Benefit Eligibility....
Distribution of Benef ls
Restrictions or lehlesim D:smbuhcm
Payouts to Y our Beneficianies
What to do to Receive Benefits................... i

How to File & Claim............coccomsmescecrrersrrermmnmmssssosrrraserres

SECTION SIX: DEFINITIONS 13

SECTION SEVEN: MISCELLANEOUS.........
Self-Direction of Investments ..
Plan Administration and Manng,:m:nl

Plan Termimation...........coormoerenes

SECTION EIGHT: RIGHTS UNDER ERISA ...cccooviieis 12
Rights and Prolections to Participants Under the
Employes Retirement Income Secunity At 12

SECTION NINE: LOAN DISCLOSURE AND BASIC
LOAN AGREEMENT 14

SECTION TEN: SUMMARY OF MATERIAL

MODIFICATIONS. ....coviiinniiirasssnsmsnimrnsssssasssssnns |8
Disability Claims Procedures .........cccoviiinceerisrmnisenimreee 18
Hardship Distributions ........cooooiiiee 21

APPENDIX:

PARTICIPANT DISTRIBUTION NOTICE AND SPECIAL TAX

NOTICE REGARDING PLAN DISBURSEMENTS



‘This page intentionally left blank.

1



Qualified Retirement Plan and Trust
Summary Plan Description

INTRODUCTION

Y our Employer has adopted an employee benefit plan designed to help you meet your financial needs during your retirement years. To become a
Participant in the Plan, you must meet the Plan's eligibility requirements. Once you become a Participant, the Plan Administrator (your Employer)
wil] maintain an Individual Account for you. Minimally each Plan Year, your account will be adjusted to reflect contributions, gains, losses, etc. The
percentage of your account to which you will be entitled when you terminate employment depends on the Plan's vesting schedule. These features
are explained further in the following pages.

The actual Plan is a complex legal document that has been written in the manner required by the Internal Revenue Service (IRS8) and is referred to as
the Basic Plan Document.

This document is called a Summary Plan Description (SPD) and explains and summarizes the important features of the Basic Plan Document. The
SPD includes this document along with the General Information Sheet, which highlights information unique to the Plan that your Employer has
adopted. Refer to the top of the General Information Sheet to determine whether your Plan is a 401(k) (including simplified 401(k})), profit sharing,
or money purchase pension plan. If your Plan is a 401(k) plan, you may elect to reduce your annual taxable income by deferring a portion of your
Compensation into the Plan as Elective Deferrals. If your Plan is a profit sharing or money purchase pension plan, your Employer will make all
contributions to the Plan. As you read the SPD, you will need to refer to the General Information Sheet to understand how your Plan works. You
should consult the Basic Plan Document for technical and detailed Plan provisions. The legal operation of the Plan is contrelled by the Basic Plan
Document and not this SPD.

The Plan sequence number, which identifies the number of qualified plans the Employer currently maintains or has previously maintained, may be
found in the General Information Sheet.

If at any time you have specific questions about the Plan as it applies to you, bring them to the attention of the Plan Administrator whose address
and telephone number appear in the General Information Sheet. You also may examine the Basic Plan Document itself at a reasonable time by
making arrangements with the Plan Administrator.

NOTE: This Summary Plan Description is not complete if the "General Information Sheet” is not attached. Contact your Employer if you do not
have the "General Information Sheet."

i
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Qualified Retirement Plan and Trust
Summary Plan Description

DEFINITIONS

The following definitions are used in the text of this SPD. These words and phrases are capitalized throughout the SPD for ease of reference.
Beneflciary - the person(s) and/or entity(ies) that will receive all or a specified portion of your Individual Account in the event of your death.

Catch-up Contributions - additional Elective Deferrals, not to exceed the applicable dollar amount for a given year, made under this Plan
by Participants who attain age 50 before the close of the Plan Year.

Compensation - the eamings paid 1o you by your Employer that are taken into account for purposes of the Plan.
Core Funds - primary investment options made available from an investment manager selected by the Employer.

Differential Military Pay - compensation paid while on active duty with the uniformed services that will be used for purposes of determining
plan contributions.

Direct Rollover - a way of rolling over an Eligible Roliover Distribution from a qualified plan directly to another Eligible Retirement Plan, thereby
avoiding federal income tax withholding.

Early Retirement Age - the age specified in the adoption agreement upon attainment of which you may become 100% vested in your

Individual Account and may possibly be entitled to receive a distribution. This feature is generally not available.

Elective Deferrals - the dollars you put into the Plan through payroll deductions. The term Elective Deferrals shall mean Pretax

Elective Deferrals and Roth Elective Deferrals. Refer to the separate definitions of these terms.

Eligible Retirement Plan - an eligible 457(b) plan maintained by a state governmental entity, a traditional or Roth IRA, a qualified retirement plan,
a qualified annuity plan, and a 403(b) plan.

Eligible Rollover Distribution - any distribution to your credit which does not include the following: any distribution that is one of a series of
substantially equal periodic payments; required minimum distributions; and hardship distributions. In addition, an Eligible Rollover Distribution
includes a Direct Rollover of Nondeductible Employee Contributions made to a traditional IRA or qualified retirement plan, if those amounts are
separately accounted for in the receiving plan.

Employee - any person employed by the Employer.

Employer - the sole-proprietorship, partnership, ot corporation or other entity maintaining this Plan.

Employer Contribution - the amount contributed to the Plan on your behalf by your Employer.

Enrollment/Change Form - the agreement between you and your Employer authorizing your Employer to deduct your Elective Deferrals from
your Compensation and put them into the 401(k) Plan. Your Employer may accept your authorization in electronic, telephonic, or paper formats.
Entry Dates - the dates on which you will enter the Plan upon satisfying the age and service requirements.

Forfeitures - nonvested portions of a Plan Participant's Employer Contributions that are allocated to other Plan Participants, applied to reduce
Employer Contributions, or used toward administrative expenses of the Plan.

General Information Sheet - outlines the provisions of the Plan. You should have received a copy of the General Information Sheet along with this
SPD.

Hours of Service - unless the adoption agreement defines otherwise, each hour for that you are paid or entitled to payment for the performance of
duties for your Employer.

Individual Account - the contribution account established and maintained for you that is made up of all contributions made by you or on your
behalf, adjusted according to any earnings or losses due to market fluctuations.

Individual Retirement Account (IRA) - a separate individual retirement plan established by, or on behalf of, the Participant. The IRA may be
a traditional one that accepts rollovers of pretax balances or a Roth TRA that accepts rollovers of Roth Elective Deferral accounts

Key Employee - an Employee who at any time during the Plan Year is an officer of the Employer having annual Compensation greater than $170,000
(indexed); a five-percent owner of the company; or a one~percent owner of the company with annual Compensation exceeding $150,000.

Loan Disclosure - the form that outlines the loan program available under your Plan. Your Plan offers a loan program, and a copy of the Loan
Disclosure is included in this SPD.

Matching Contribution - a contribution made by your Employer to the 401(k} plan on your behalf based upon your Elective Deferrals made to the
Plan.

Nondeductible Employee Contributions - generally not permitted. A contribution that you make to a plan on an afier-tax basis.
These contributions do not include Roth Elective Deferrals and may only be made to 401(k) plans and certain 403(b) plans.

Nonelective Contributions - a contribution made by your Employer on your behalf in licu of a Matching Contribution. These contributions
may only be made as Safe Harbor cash or deferred arrangement (CODA) Contributions or to SIMPLE 401(k} plans.

Normal Retirement Ape - the age specified in the General Information Sheet and is generally age 65. If no age is specified, the Notmal Retirernent
Age is 59'2. Upon attaining the specified age, you will become 100% vested in your Individual Account and may be entitled to a distribution.

Outside Plan Investment = investment option maintained outside of those offered through Paychex and is outside the scope of your Core Funds.

Participant - an Employee who has met the eligibility requitements, has entered the Plan, and has become eligible to make or receive a contribution
to his or her Individual Account.
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Plan - the retirement plan your Employer has set up. The Plan is controlled by a legal document containing many technical and detailed
provisions. The Plan Administrator has a copy of the Plan document.

Plan Administrator - the Employer. The Plan Administrator is responsible for directly administering the Plan.
Plan Year - the 12-consecutive-month period upon which the Plan is maintained.

Pretax Elective Deferrals - the dollars you put into the Plan through pretax payroll deductions.
Qualified Distribution - a distribution of Roth Elective Deferral account balances where the participant satisfies the requirements of attaining age
59"/, death or disability, and completion of the 5-year participation period.

Qualified Joint and Surviver Annuity (QJSA) - a lifetime annuity payment to a Participant who separates from service. When the Participant dies,
periodic payments will continue to a surviving spouse in a percentage specified in the General Information Sheet. A Plan Participant may waive the
QISA form of distribution and elect an alternative form of distribution. Profit sharing or 401(k) plans that are subject to the Retirement Equity Act
(REA) Safi Harbor provisions will pay your benefits under the Plan in a form other than an annuity. Refer to the General Information Sheet to
determine if your Plan is subject to the REA Safe Harbor provisions.

Related Employer - an Employer that has ownership in common with the Employer establishing this Plan,

Required Beginning Date - the date distribution of benefits is generally required to commence. The date is no later than April 1 of the calendar year
following the year you attain age 70'/: or, if later, April 1 of the calendar year following the year in which you retire. However, if you own more than
5% of your Employer, distributions are required to commence no later than April 1 of the calendar year following the year you attain age 70'z.

Roth Elective Deferrals - the dollars you put into the Plan through post-tax payroll deductions. The Roth Elective Deferral may not be an option
available to your Plan.

Self-Directed Brokerage Account (SDBA) - an investment option that enables the Participant to select investments outside the scope of your Core
Funds. It allows you to invest in a broader range of investments, including additional mutal funds, stocks, and bonds. The SDBA is available in
Plans in which the Plan Administrator has elected this as an investment option. It may not be an investment option available to your Plan,

Taxable Wage Base - the base salary amount, as indexed annually by the Social Security Administration, upon which the Employer’s
Social Security obligation is determined.

SECTION ONE: EFFECTIVE DATE

In general, your Employer sclects the Effective Date of this Plan. Refer to your General Information Sheet to determine what the Effective Date is.

SECTION TWO: ELIGIBILITY AND PARTICIPATION

Part 1. What are the eligibility requirements of the Plan?
Employees Eligible to Participate
The Plan may require or permit your Employer to exclude certain classifications of Employees from participation. Refer to the General
Information Sheet to determine if any Employee classifications have been excluded from participation in your Plan,

Age and Service Requirements

To be eligible to participate in the Plan, you may be required to reach a certain age and/or complete a certain number of years of service
for your Employer. Under some circumstances, you may be given credit for years of service with predecessor employers. Refer to the
General Information Sheet for minimum age and service requirements.

Replacement Plan
If this is restatement of a prior Plan with the same Employer, in which you were a Participant, you will automatically participate.

Part2,  After | meet the eligibility requirements, when do I actually becorne a Participant in the Plan?
During each Plan Year there are generally at least two Entry Dates upon which you can begin participation, The Plan Entry Dates for
your Plan are indicated in the General Information Sheet. Afier you have met the eligibility requirements, you will enter the Plan and
thus become a Participant on the applicable Entry Date.

Part3. Once [ am a Plan Participant, what must I do to continue to participate in the Plan?
You will continue to participate in the Plan while you are still employed by the Employer, even if you have a break in eligibility service.
A break in service is a 12-consecutive-month period during which you fail to work more than the minimum number of Hours of Service.
Unless otherwise stated in the General Information Sheet, this is 500 hours. However, no break in service will occur if the reason you did
not work more than 500 hours was because of certain absences due to birth of a child, pregnancy or adoption of children, military service
or other service during a national emergency during which your re-employment under a federal or state law is protected and you do, in
fact, return to your employment within the time required by Jaw.

If you had met the eligibility requirements and were a Participant in the Plan before terminating employment or having a break in
eligibility service, and are later rehired, you will enter the Plan immediately.
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SECTION THREE: CONTRIBUTIONS TO THE PLAN

Subsection L. Contributions to 401(k) Plans

You are generally allowed to make Pretax Elective Deferrals to the Plan through payroll deductions. Refer to the General Information Sheet to
determine if you are permitted to make Roth Elective Deferrals. Your Employer may also make various contributions to the Plan on your
behalf. These may include the following:

Part 1.

A,

Matching Contributions - these contributions match a percentage of your Elective Deferrals and Catch-up Contributions made to
the Plan.

Employer Profit Sharing Contributions - these contributions are discretionary. Your entitlement to an Employer Profit
Sharing Contribution is not dependent upon making Elective Deferrals.

Nonelective Contributions - in lieu of Matching Contributions, your Employer may make these contributions.

Nonelective Contributions may only be made as Safe Harbor CODA Contributions or to SIMPLE 401(k) Plans.

Qualified Nonelective Contributions and Qualified Matching Contributions - these contributions may be made by your Employer
to satisfy special nondiscrimination rules that apply to the Plan. These contributions are fully vested when made and are subject to the
same restrictions on withdrawals applicable to Elective Deferrals. These types of contributions are available under a 401(k) Plan at the
Employer's discretion.

Nondeductible Employee Contributions - some 401(k) plans allow Participants to make after-tax contributions to the Plan that
accrue earnings on a tax-deferred basis. These contributions are called Nondeductble Employee Contributions.

Refer to the General Infarmation Sheet to determine the types of contributions availabie under your Plan,

Elective Deferrals

The General Information Sheet provides specific information about Elective Deferrals unique to your Plan.

How do I make Elective Deferrals?

If you wish to make Elective Deferrals and the Plan permits il, you must complete and sign an Envollment/Change Form or follow
another Deferrals election process provided to you by your employer. Once you become eligible to participate in the Plan, the
Employer will provide you with instructions. Information is also available in the Fee Disclosure for Participants document.

EXAMPLE: Your Compensation is $15,000. ¥ou wish to make an Elective Deferral to the Plan and sign an Enrollment/Change Form
authorizing an Elective Deferral of 5% of your Compensation. As a result, your Employer will pay you $14,250 as gross taxable
income and will deposit your 5% Elective Deferral ($750) into the Plan for you.

You may change the amount or percentage of your pay that you are putting into the Plan as often as specified in the General
Information Sheet or in the Enroliment/Change Form. If you want to change the amount or percentage of your Elective Deferral, you
must execute a new Enrollment/Change Form and return it to your Plan Administrator at least 30 days before the change will take
effect, or a lesser number of days if the Plan Administrator permits or notify your Employer of your desire to change your Deferral
rate using another method approved by your Employer.

NOTE: If the Plan elects to follow the Safe Harbor CODA Contribution provisions, a notice from the Employer will be provided to
you if you are a Participant. This notice will be provided at least 30 days, but no more than 90 days, before the beginning of the Plan
Year. The notice will also be provided within 90 days prior to and no later than the day you first become a Participant. Once you have
received the notice, you have 30 days to make or modify an Elective Deferral election. This election peried is in addition to any other
election period allowed by the Employer to modify or discontinue Elective Deferrals.

Automatic Elective Deferrals

If your Plan provides for automatic Elective Deferrals, your Elective Deferrals will be considered Pretax Elective Deferrals unless your
Employer has designated that they will be Roth Elective Deferrals. Refer to the General Information Sheet or Enrollment/Change Form
to determine if your Employer may make payroll deductions without you completing and signing the Enroliment/Change Form.

How much may I defer each year?

The Internal Revenue Code (IRC) limits the maximum amount you may put into the Plan during each of your tax years. Most people
pay income tax on a calendar-year basis. The deferral limit is $20,500 for 2022. This limit may be adjusted periodically by the Internal
Revenue Service (IRS) for increases in cost-of-living. This limit applies to all Elective Deferrals you make during your tax year to any
401(k) plans maintained by your present or formet employers. Your Plan may also limit the amount of the Elective Deferrals you may
make. Refer to the General Information Sheet to determine what that limit is. Elective Deferrals you make to a SIMPLE 401(k) plan are
subject to a different dollar limit. The SIMPLE 401(k) deferral limit for 2022 is $14,000. This limit will be adjusted periodically by the
IRS for increases in cost-of-living.

May I stop making Elective Deferrals?

Yes, you may stop making Elective Deferrals by exccuting an Enrollment/Change Form, which your Employer will provide or follow
another Deferrals election process provided 1o you by your employer. You are permilted to stop making Elective Deferrals at any time.
Your General Information Sheet provides additional information about making Elective Deferrals to your Plan. If you stop your
Elective Deferrals, you may begin putting money in the Plan again at any time.

What if [ defer more than the maximum amount allowed?

If you put too much money into the Plan through Elective Deferrals, the excess amount and any earnings you may have received on the
excess must be taken out of the Plan by April 15 of the year following the year the money went into the Plan, You are responsible for
notifying your Employer of the excess Elective Deferral by the date specified in the General Information Sheet. Any contributions in
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excess of the IRC limits will be taxable income for the year in which you put the excess into the Plan. If the excess is not removed
from the Plan by April 15, you will have to pay additional income tax.

EXAMPLE: In 2019, you make an excess contribution of $100 and have §10 of eamings on the excess. You remove $110 by April
15, 2020. The $110 will be reported on a Form 1099-R and you will pay income tax on that amount.

You must sign a form to claim a return of any excess amounts that you put into the Plan. Your Employer will furnish the form to
you, and you must retum it to your Employer by the date specified in the General Information Sheet.

E. May highly compensated Participants contribute the maximum amount?
Highly compensated employees making Elective Deferrals may be subject to additional limitations on Elective Deferral amounts
contributed to the Plan for cach Plan Year. The IRC and tax rules define highly compensated employee for these purposes. Highly
compensated employees making Elective Deferrals are limited in the percent of the Compensation that they may defer based on the
average percent of Compensation deferred by the non-highly compensated group of employees during the Plan Year. If these limits
apply to you, your Plan Administrator will give you additional information. The additional limitations described above do not apply
to SIMPLE 401(k) plans or plans meeting the Safe Harbor CODA Contribution requirements.

F. Are Catch-up Contributions available under the Plan?
Unless otherwise indicated in the General Information Sheet, all Employees who are eligible to make Elective Deferrals under your Plan
and who have attained age 50 before the close of the Plan Year are eligible to make Catch-up Contributions, not to exceed the applicable
dollar amount for the year. In addition, certain limits, as required by law, must be met prior to being eligible to make a Catch-up
Contribution. The primary limit you must meet is the annual deferral amount permitted by the IRS. For 2022, this limit is $20,500. If
you are eligible for, and elect to make, a Catch-up Contribution in 2022, you will be required to first make an $20,500 salary deferral.
However, you will not be required to make the maximum annual deferral amount permitted by the IRS if the Plan limits salary deferrals
to a percentage of your annual Compensation that is less than the [RS limit. Finally, if you are a highly compensated employee, the
Catch-up Contribution you are eligible to make may be limited by other limits set by the IRC. See your Plan Administrator for additional
information,

Part2. Employer Matching Contributions
Your Plan may provide for Matching Contributions. If so, the General Information Sheet provides specific information about Matching
Contributions unique to your Plan.

A.  What must I do to share in an Employer Matching Contribution?
You may receive Matching Contributions if you make Elective Deferrals, and/or Catch-up Contributions to the Plan,

To share in the Matching Contribution, you must be a qualifying contributing Participant in the Plan. Some plans require that you work a
minimum number of hours or require you to be working for the Employer on the last day of the Plan Year to share in the Matching
Contribution. Refer to the General Information Sheet to determine if a minimum number of hours worked requirement applies to your
Plan.

Plans may waive hourly and/or last day requirements under certain circumstances such as death, disability, etc. Refer to
the General Information Sheet to determine if and when such requirements are waived.

The amount of your Matching Contribution will be based upon the formula described in the General Information Sheet.

EXAMPLE: Your annual Compensation is $15,000. You agree to make an Elective Defetral of 10% of your Compensation. Under the
terms of the Plan, assume your Employer has selected a Matching Contribution formula that will maich your Elective Deferrals on the
basis of 50% for each percentage you contribute. For the Plan Year, your Elective Deferral will be $1,500 and the Matching
Contribution will be $750.

B. Are highly compensated Participants eligible to receive Matching Contributions?
Yes. However, additional limitations may exist on the Matching Contribution amounts. The IRC and tax rules define highly
compensaied employee for these purposes. If these limits apply to you, your Plan Administrator will provide additional information
about them. The additional limitations described above do not apply to SIMPLE 401(k) plans or plans meeting the Safe Harbor CODA
Contribution requirements.

Part 3. Employer Contributions
Unless your Plan is a SIMPLE 401(k) plan or Safe Harbor CODA, your Employer will decide each Plan Year whether to make a
contribution based on your Compensation to the Plan, unless a more detailed method of determining the amount of an Employer
Contribution is specified in the General Information Sheet. This contribution is also referred to as a profit sharing contribution.

A. What must I do to share in the Employer Contribution?
To share in the Employer Contribution, you must be a Participant in the Plan, Some plans require that you work a minimum number of
hours or be working for the Employer on the last day of the Plan Year to share in the Employer Contribution. Refer to the General
Information Sheet to determine if this applies in your Plan.

Plans may waive hourly and/or last day requirements under certain circumstances such as death, disability, etc. Refer to the
General Information Sheet to determine if and when the minimum Hours of Service and/or last day requirements may be waived.

If the Plan is top-heavy and an Employer Contribution is made, you may be eligible to receive a portion of the contribution, even if
you fail to work the required number of Hours of Service, as long as you are a Participant and you are employed on the last day of the
Plan Year.

B. What portion of the Employer Contribution will be allocated to my Individual Account?
How the Employer Contribution is allocated to your Individual Account depends on the allocation formula selected by your Employer.
Refer to the General [nformation Sheet to determine which of the following formulas will be used.
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Part 4.

Part 5.

Part 6.

Part 7

Pro Rata Allocation - if this Plan allocates contributions on a pro rata basis and a contribution is made, you will receive a pro rata
portion of the contribution equal to the ratio of your Compensation to the Compensation of all Participants.

EXAMPLE: Assume you are one of 10 Participants in the Plan and your Compensation is $10,000. Assume further the Compensation of
all Participants when added together equals $100,000. The ratio of your Compensation ($10,000) to that of all Participants (£100,000) is
1/10. Therefore, 1/10 of the contribution made by your Employer to the Plan will be allocated to your account (that is, $10,000).

Flat Dollar Allocation - if this Plan allocates contributions on a flat dollar basis, cach Participant in the Plan will receive the same
contribution dollar amount.

Integrated Allocation - if this Plan uses an integrated allocation formula, the contribution your Employer makes will consist of two
parts: a base contribution and an excess contribution. The base contribution will be a percentage of your Compensation up to the
integration level. The excess contribution will be a percentage of your Compensation above the integration level. The integration level
is the Social Security Taxable Wage Base for the year unless otherwise specified in the General Information Sheet.

Age-Weighted Allocation - if this Plan allocates contributions on an age-weighted basis, the contribution will be allocated among the
accounts of Participants according to a formula that, in addition to Compensation, takes into account the ages of Participants. As a
result, older Participants generally receive a greater contnbution relative to that of younger Participants.

The particular formula used to allocate the contribution in your Plan assumes various facts as a prerequisite to making specific
allocations to the Individual Accounts of Participants. Consult your Plan Administrator for such assumptions unique to your Plan.

New Comparability Allocation - if this Plan uses a new comparability allocation formula, your Employer has designated two or more
allocation groups for this Plan. Each allocation group contains a designated class of Employees. In years that the Employer makes a
contribution, a contribution will be made for each allocation group. Your Employer may contribute a different percentage of
Compensation for each group. Refer to the General Information Sheet for a description of the allocation groups.

Nondeductible Employee Contributions
Your Plan does not allow Nondeductible (after-tax) Employee Contributions.

Rollover/Transfer Contributions

Your Plan may allow you to make rollover and/or transfer contributions to this Plan. Your Plan may also allow you 1o make
rollover contributions to another Roth Elective Deferral account from an Eligible Retirement Plan other than a Roth IRA. Refer to
the General Information Sheet to determine if these contributions can be made under your Plan.

Are rollovers and transfers subject to a vesting schedule?
No. You are always 100% vested in your rollover and/or transfer contributions.

When may I withdraw rollover and transfer contributions?

Unless stated otherwise in the General Information Sheet, rollover and transfer contributions will generally be subject to the Plan's
provisions regarding timing of distributions {the provisions are described in this section of this SPD and the Dislributions section of the
General Information Sheet). However, assets transferred from a money purchase pension plan to this Plan may not be distributed before
your retirement, death, disability, severance from employment, or prior to Plan termination,

Nonelective Contributions

If your Plan is a SIMPLE 401(k) plan, or elects the Safe Hatbor CODA Contribution provisions, your Employer must make either
a Matching Contribution or a Nonelective Contribution. Your Employer will notify you before the beginning of each Plan Year as
to which type of contribution will be made.

What must [ do to share in the Nonelective Contribution?

To share in the Nonelective Contribution, you must have satisfied the Plan’s eligibility requirements, entered the Plan, and if a
SIMPLE 401(k) plan eamed a minimum amount of Compensation during the year. Refer to the General Information Sheet to
determine the Compensation requirements.

In addition, a Safe Hatbor CODA plan may limit the contribution to non-highly compensated participants (NHCE). Refer to the
General Information Sheet to determine if the Plan limits contributions to NHCEs,

What portion of the Nonelective Contributions will be allocated to my account?
1f your Plan is a SIMPLE 401 (k) and you are eligible to receive a Nonelective Contribution, you will receive a contribution equal to 2%
of your Compensation.

If your 401(k) Plan elects the Safe Harbor CODA Contribution provisions and you are eligible to receive a Nonelective
Contribution, you will receive a contribution equal to at least 3% of your Compensation, Refer 1o the General Information Sheet for
the exact contribution that will be made on your behalf.

What is meant by my Compensation?
The definition of Compensation for Plan purposes can vary for many reasons. For example, federal law may require use of one definition
of Compensation for nondiscrimination testing and another for contribution allocation purposes.

In general, the amount of your earnings from your Employer taken into account under the Plan is all earnings reported to you on Form
W-2. In the event your Compensation exceeds an annual limit imposed by the IRC, only the amount of Compensation up to that limit
will be counted as Compensation under the Plan. For 2022 this limit is $305,000 and will be adjusted periodically by the IRS for
increases in cost of living. See your Plan Administrator for the current year's limit on Compensation. Refer to the General

Information Sheet to determine whether a more specific definition of Compensation is provided under the Plan.

Differential military pay received from your Employer while you are on active duty with the uniformed services for a period of
more than 30 days, will be considered additional Compensation paid to you for purposes of determining Plan contributions.
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Part 8. Military Service

A.  Ifl am reemployed by my Employer after completing military service, am I entitled to make-up contributions?
Yes. If your Plan permits Deferrals, you may also have the option of making up missed employee contributions and receiving a
Matching Contribution, if applicable, on these contributions. Please discuss these options with your Plan Administrator.

B. If T die or become Disabled during military service, will the time I was providing military service be considered for determining
whether I will receive employer contributions?
If you die or become disabled during military service, the time while providing military service will be included for determining
whether you are entitled to employer contributions. You will be treated as if you had been reemployed on the day before your death
or disability and terminated on the day of death or disability to determine your Plan contributions.

Subsection II. Contributions to Profit Sharing and Money Purchase Pension Plans

Part 1. What are the sources of Plan contributions?
All contributions will be Employer Contributions made by your Employer. You may also make rollover and/or transfer contributions to
the Plan.

Part 2. How will the amount of the Employer Contribution be determined?
If this is a profit sharing plan, your Employer will decide whether or not to make a contribution based on your Compensation to the
Plan during the applicable computation period. Generally, total contributions to a profit sharing plan will not exceed 25% of
Participants’ Compensation each year.

Part 3. What must 1 do to share in the Employer Contribution?
To share in the Employer Contribution, you must be a Participant in the Plan. Some plans require that you work a minimum number of
hours or be working on the last day of the Plan Year to share in the Employer Contribution. Refer to the General Information Sheet to
determine if either of these applies in your Plan.

Plans may waive hourly and/or last day requirements under certain circumstances such as death, disability, etc. Refer to the
General Information Sheet to determine if and when the minimum Hours of Service and/or last day requirements are waived.

If the Plan is top-heavy and an Employer Contribution is made, you may be eligible to receive a portion of the contribution, even if
you fail to work the required number of Hours of Service, as long as you are a Participant and you are employed on the last day of the
Plan Year.

Part 4, What portion of the Employer Contribution will be allacated to my Individual Account?
How the Employer Contribution is allocated to your Individual Account depends on the allocation formula selected by your Employer.
Refer to the General Information Sheet to determine which of the following formulas will be used.

Pro Rata Allocation - if this Plan allocates contributions on a pro rata basis and a contribution is made, you will receive a pro
rata pottion of the contribution equal to the ratio of your Compensation to the Compensation of all Participants.

EXAMPLE: Assume you are one of 10 Participants in the Plan and your Compensation is $10,000. Assume further the Compensation of
all Participants when added together equals $100,000. The ratio of your Compensation ($10,000) to that of all Participants ($100,000) is
1/10. Therefore, 1/1( of the contribution made by your Employer to the Plan will be allocated to your account (that is, $10,000).

Flat Dollar Allocation ~ if this Plan allocates coatributions on a flat dollar basis, each Participant in the Plan will receive the
same contribution dollar amount.

Integrated Allocation - if this Plan uses an integrated allocation formula, the contribution your Employer makes will consist of two
parts: a base contribution and an excess contribution. The base contribution will be a percentage of your Compensation up to the
integration level. The excess contribution will be a percentage of your Compensation above the integration level. The integration
level is the Social Security Taxable Wage Base for the year unless otherwise specified in the General Information Sheet.

Age-Weighted Allocation - if this Plan allocates contributions on an age-weighted basis, the contribution will be allocated among
the accounts of Participants according to a formula that, in addition to Compensation, takes into account the ages of Participants. As a
tesult, older Participants generally receive a greater contribution relative to that of younger Participants.

The particular formula used to allocate the contribution in your Plan assumes various facts as a prerequisite to making specific
allocations to the Individual Accounts of Participants. Consult your Plan Administrator for such assumptions unique to your Plan.

New Comparability Allocation - if this plan uses a new comparability allocation formula, your Employer has designated two or
maore allocation groups for this Plan. Each allocation group contains a designated class of Employees. In years that the Employer
makes a contribution, a contribution will be made for each allocatien group. Your Employer may contribute a different percentage of
Compensation for each group. Refer to the General Information Sheet for a description of the allocation groups.

Part 5. What is meant by my Compensation?
The definition of Compensation for Plan purposes can vary for many reasons. For example, federal law may require usc of one definition
of Compensation for nondiscrimination testing and another for contribution allocation purposes.

In general, the amount of your earmnings from your Employer taken into account under the Plan is all eamnings reported to you on Form W—
2. In the event your Compensation exceeds an annual limit imposed by the IRC, only the amount of Compensation up to that Limit
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will be counted as Compensation under the Plan. For 2022 this limit is $305,000 and will be adjusted periodically by the IRS for
increases in cost of living. See your Plan Administrator for the current year's limit on Compensation. Refer to the General
Information Sheet to determine whether a more specific definition of Compensation is provided under the Plan.

Differential military pay received from your Employer while you are on active duty with the uniformed services for a period of more
than 30 days, will be considered additional Compensation paid to you for purposes of determining Plan contributions.

Part 6, Where does the contribution made on my behalf go?
The Employer makes the contribution to a trust fund where all dollars are held for the benefit of the Participants. The Employer must
establish and maintain an Individual Account for each Participant. The Individual Account is used to track each Participant's share in the
total trust fund.

Part7. Rollover/Transfer Contributions
Your Plan allows you to make rollover and/or transfer contributions. The Plan may accept rollover contributions and/or Direct Rollovers of
distributions from an Eligible Retirement Plan.

A. Arerollovers and transfers subject to a vesting schedule?
No. You are always 100% vested in your rollover and/or transfer contributions.

B. When may I withdraw rollover and transfer contributions?
Unless stated otherwise in the General Information Sheet, rollover and transfer contributions will generally be subject to the Plan's
provisions regarding the timing of distributions (the provisions are described in this section of this SPD and the Distribution portion of
the General Information Sheet). However, assets transferred from a money purchase pension plan to this Plan may not be distributed
before your retirement, death, disability, severance from employment, or prior to Plan termination.

Subsection II1. Limitations on Contributions and Allocations

Part 1. Do any limits apply to the amount that may be allocated to my Individual Account for any Plan Year?
Yes. The amount that may be allocated to your Individual Account for any year is subject to IRC provisions limiting your allocation
amount to the lesser of the IRS limit for that plan year or 100% of your Compensation paid to you by your Employer for a given year.
The limit for 2022 is $61,000 and will be adjusted periodically by the IRS for increases in the cost of living. See your Plan
Administrator for the current year's limit amount.

SECTION FOUR: VESTING AND FORFEITURES

Part 1. When I request my benefits, will I receive the full value of my account(s) established under the Plan?
It depends upon the reason you are receiving the distribution and your vested percentage in your contributions. Your distribution will be
the full value of your Individual Account (that is, you will be 100% vested) if your Plan is a SIMPLE 401(k) Plan, you reach Normal
Retirement Age, or your Employer terminates the Plan or completely discontinues contributions to the Plan. In addition, unless indicated
otherwise in the General Information Sheet, your Individual Account will become 100% vested if you die, become disabled (as defined
by the Plan, the disability is expected to minimally last for 12 continuous months or until death), satisfy the Early Retirement Age
requirements, or attain Normal Retirement Age.

However, if you terminate employment, and thus become eligible for a distribution from the Plan, your distribution will only be the
vested amount in your Individual Account.

Part 2. How is my vested amount determined?
Your vested amount is determined by multiplying a percentage from a vesting schedule by the total value of your Individual Account.
The vesting schedule determines how rapidly your money becomes nonforfeitable based upon your years of service.

EXAMPLE: Assume you have $10,000 in your Individual Account and you terminate employment when you are 40% vested. Your
vested amount would be $4,000 (.40 x $10,000).

The vested amount of your Individual Account will depend upon the types of contributions made to your account. All Elective Deferrals
and Qualified Nonelective contributions are 100%: vested at all times. Refer to the General Information Sheet to determine the vesting
schedule that applies to this Plan. If your Employer Matching Contribution is subject to a vesting schedule, your vesied benefit is
determined by multiplying a percentage from the Plan's vesting schedule by the total amount of the Matching Contributions that have
been contributed on your behalf.

For Employer Contributions, your vested amount is determined by multiplying a percentage from the Plan’s vesting schedule by the total
amount of the Employer Contributions contributed on your behalf. The vesting schedule for your Matching Contributions and Employer
Contributions determines how fast your money becomes nonforfeitable based upon your years of service.

EXAMPLE: You have received $5,000 in Matching Contributions and you are 50% vested. Upon distribution, the vested amount that
you will receive is $2,500 and the remaining $2,500 will be forfeited.

For SIMPLE 401(k) plans, the Matching Contributions and Nonelective Contributions are 100% vested at all times.

For 401(k) plans with Safe Harbor CODA Contributiens, the Safe Harbor basic or enhanced Matching Contributions and Safe Harbor
Nonelective Contributions are 100% vested at all times.

For 401(k) plan with Automatic Enrollment Safe Harbor CODA Contributions, the Safe Harbor match and Nonelective contributions
must be fully vested within 2 years.

Part3. Which vesting schedule will be used to determine my vested benefit?
You will become vested according to the vesting schedule(s) selected in the General Information Sheet. If your Plan is a 401(k) plan,
different vesting schedules may apply to Maiching Contributions and Employer Profit Sharing Contributions.
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Part 4.

Part §,

Part 6.

Part 7.

What years of service are counted for vesting purposes?
All of your years of service with your Employer are counted for the purpose of determining your vested percentage unless otherwise
indicated in the General Information Sheet. Your Plan may also credit years of service with predecessor Employers.

If T am not 100% vested and I receive a distribution after terminating employment, what happens to the dollars I leave in

the Plan?

If you are not 100% vested and receive a distribution, the dollars left in the Plan are called Forfeitures. Nonvested dollars are forfeited
afler the terminated Participant receives a distribution of a vested benefit. Forfeitures may be used to reduce Employer contributions or
allocated to the remaining Participants. Refer to the General Information Sheet to determine how Forfeitures will be applied in your
Plan. In addition, your Employer may use forfeitures to pay the administrative expenses of the Plan.

‘What happens if I return to work after receiving a distribution of my vested benefit?

A former Participant who retums to work for the Employer before incurring five consecutive one-year breaks in service may

recapture the forfeited benefit. Generally, your forfeited benefit will be restored immediately by your Employer if you have

not incurred five consecutive one-year breaks in service and if you pay back to the Plan the distribution that you received.

What happens if T quit my job and incur a break in service and then return? When do I participate again?
The answer to these questions depends upon whether you were eligible to participate in the plan at the time of the break in service.

If you were eligible: You will participate immediately following your date of reemployment. Your vesting years of service accumulated
prior to the time you incurred a break in service will be counted in determining your vested interest unless the nurmber of consecutive one-
year breaks in service exceeds five. Years of vesting service accrued after a five year break in service will be disregarded when determining
the vested interest of amounts contributed prior to the five consecutive Breaks in Vesting Service.

If you were not eligible:
Any eligibility service incurred prior to the break in service will not be taken into account.

SECTION FIVE: DISTRIBUTION OF BENEFITS, CLAIMS PROCEDURE AND LOANS

Part 1.

Part 2.

When may I withdraw money from the Plan?
Certain gvents must occur before you may withdraw money from the Plan. Benefits may be withdrawn if any of the following occur:

Termination of employment after attaining Normal Retirement Age - Normal Retirement Age under the Plan is specified in
the General Information Sheet.

Termination of employment after satisfying any Early Retirement Age Requirement - The Early Retirement Age conditions,
if applicable, are specified in the General Information Sheet.

Termination of the Plan by your Employer.
Termination of employment before attaining Normal Retirement Age.

1f your Plan is a 401(k) plan, there are several other circumstances under which you may withdraw Elective Deferrals - your Plan
may also allow you to take Elective Deferrals out of the Plan upon attainment of age 59'/2 or if you have a severe financial hardship.
Generally, the only financial needs that are considered to meet the financial hardship requirements are: deductible medical expenses for
you, your spouse, your dependents or your primary Beneficiary, purchase of your principal residence, payment of tuition and related
educational fees for the next 12 months of post-secondary education for you, your spouse, your dependents or your primary Beneficiary, to
prevent eviction or foreclosure upon your principal residence, funeral expenses for your deceased parent, spouse, children, dependents or
primary Beneficiary, certain repairs of damage to your principal residence, and expenses and losses incurred by you as a result of a FEMA
declared disaster. See your Plan Administrator to determine if any other financial needs meet the financial hardship requirements under
your Plan. A hardship distribution cannot exceed the amount of your immediate and heavy financial need. To qualify for a hardship
distribution, you must certify that you have insufficient cash or liquid assets reasonably available to satisfy the financial need, and exhaust
any other available distribution options from the plan. Hardship distributions are subject to a 10% penalty tax if received before you reach
age 59'/2. Refer to the General Information Sheet to determine whether your Plan allows for hardship withdrawals.

Nonelective and basic or enbanced Matching Contributions under the Safe Harbor CODA Contribution provisions -
these contributions are subject to the same distribution restrictions as Eleclive Deferrals,

What are the distribution rules that apply to the Roth Elective Deferral balances?

The entire amount of the Roth Elective Deferral Account, including investment eamnings, will be distributed to you tax-free if the

qualified distribution rule is satisfied. A distribution is qualified if both of the following criteria are satisfied:

1. the distribution occurs after a five-taxable-year ("five-year") period of participation. The five-year period begins on the first day
of your taxable year in which you first made Roth Elective Deferrals to the Plan and ends when five consecutive taxable years
have passed. For example, if your first Roth Elective Deferral is made on February 1, 2020, the five-year period begins January 1,
2020 and you may not receive a qualified distribution before January 1, 2025, and

2. at least one of the following events has occurred:
e employee attains age 59/,
o  death of the participant, or
* long-term disability
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Part 3.

Part 4.

May I take a payout from the Plan under any other circumstances?

Refer to your General Information Sheet to determine if in-service withdrawals are permitted under your Plan. If so, under certain
circumstances, you may take a payout of all or a portion of your vested benefits. The amount that you may withdraw may depend upon
the length of time that you have participated in the Plan and the reason for the withdrawal. See your Plan Administrator for further
information on in-service withdrawals. The Distribution section of your General Information Sheet will list any additional
circumstances under which you may take distributions.

May I take a distribution from the Plan if [ am an active-duty member of the armed forces?

If you are on active duty in the uniformed services for a period of more than 30 days, you may elect 1o take a distribution of your
Elective Deferrals from the Plan while you are on active duty without severing from employment with your Employer. However, if you
choose to take distributions under this provision, you will not be permitied to make Elective Deferrals or Nondeductible Employee
Contributions to the Plan during the six-month period beginning on the date of the distribution.

How will my benefits be paid to me?
In addition to the information provided in this section, read the "Participant Distribution Notice and Special Tax Notice Regarding Plan
Disbursements” contained in the Appendix of this document.

Payments from the Plan that are Eligible Rollover Distributions may be taken in two ways. You may have all or any portion of your
Eligible Rollover Distribution either (1) paid in a Direct Rollover 1o an Individual Retirement Account (IRA) or another Eligible
Retirement Plan, or (2) paid to you. Roth Elective Deferrals and the associated earnings, however, may not be rolled over to a traditional
IRA, but may be rolled over to a Roth IRA. If you choose to have your Plan benefits paid to you, you will receive only 80% of the payment
because the Plan Administrator is required to withhold 20% of the payment and send it to the IRS as income tax withholding to be credited
against your taxes. Also, additional income tax may be withheld if the state you reside in requires the withholding.

Contained within this SPD is a Participant Distribution Notice and Special Tax Notice Regarding Plan Disbursements. This
notice contains information about your options at the time of distribution. This information will, among other things, define
what an Eligible Rollover Distribution is.

If your vested Individual Account (that is, the amount of money in the Plan you are entitled to) is no more than §5,000, your benefits will
be paid, either directly to you in a single lump-sum payment, or as a Direct Rollover to a traditional IRA (Roth Elective Deferrals and
their eamnings may be rolled over to a Roth IRA). If this amount does not qualify as an Eligible Rollover Distribution your benefits
will be paid directly to you. When determining the current value of your vested Individual Account, prior rollover contributions in the
Individual Account may be disregarded. Please refer to the General Information Sheet.

If your vested Individual Account is in excess of $1,000, but no more than $5,000, you may request that your benefits be paid directly
to you in a single lump sum payment; or as a Direct Rollover to an IRA of your choosing, or another Eligible Retirement Plan. When
determining the vested value of your Individual Account, prior rollover contributions may be disregarded. If you fail to make one of
these elections, your benefits will be distributed as an Automatic Rollover. An Automatic Rollover is generally one made to an IRA
chosen by the Plan Administrator. Refer to Section Ten: Qualified Retirement Plan Distribution Notice for additional information on
the Automatic Rollover requirement.

i If your benefit is distributed as an Automatic Rollover, the IRA will be invested in an investment product that is designed to
preserve principal and provide a reasonable rate of return and liquidity, such as a money market or stable value fund.
il. The setup fee for the IRA will be paid out of your vested Individual Account. Once the IRA is established, any other

fees or expenses may be charged against your [RA by the IRA provider.
iii.  If you have questions about Automatic Rollover to an IRA, contact the Plan Administrator.

If your Plan is a profit sharing or 401(k} plan subject to the Retirement Equity Act (REA) Safe Harbor provisions, payouts of your
benefits under the Plan will be made in a form other than an annuity. Refer to the General Information Sheet to determine if your Plan is
subject to the REA Safe Harbor provisions.

If your Plan is not subject to the REA Safe Harbor provisions and your vested Individual Account balance is more than $5,000, your
payouts will be in the form of an annuity, unless the annuity option is waived. An annuity will provide you with a seties of periodic

payments, usually monthly. The annuity must be purchased from an insurance company. The size of the payments you receive from
the annuity will depend upon many factors, including the value of your vested Individual Account balance.

i, If you are married, the annuity will provide monthly payments for as long as you or your spouse lives. This type of annuity
is called a Qualified Joint and Survivor Annuity. If you die before your spouse, the monthly payments to your spouse will be
a percentage of the payments you had been receiving before your death.

i, If you are not married, the type of annuity you will receive will provide you with monthly payments for as long as you live.

iti.  Ifyou do not want an annuity payout, you may choose other types of payments. To waive the annuity option, you must fill
out and sign a waiver form. If you arc married, your spouse must consent to and sign the waiver form in the presence of a
Notary Public. You and your spouse may sign the waiver form any time within 90 days of the start of your payments.

EXAMPLE: Bill wants to start receiving money on March 31, 2020. He and his spouse may sign the waiver form any time from
January 1 through March 31, 2020. Bill may now take his money in another form of payment, such as a single lump sum payment.
Contributions made to the Plan by you or on your behalf may be used to purchase units in various investment funds. The value of these

funds can change daily. Because the value of your units can change daily, the value shown on your statement(s) will generally be
different than the actual amount you receive for a payout.
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Part §.

Part 6.

Part 7,

Part 8.

Part 9.

Part 10.

Part 11.

Part 12,

Once I become eligible to receive benefits, when wili they be distributed to me?

If you terminate employment and the vested value of your Individual Account (including rollovers) is no mere than $5,000, the Plan
Administrator may direct that your benefits be paid as soon as administratively practicable. Generally, if the balance is between $1,000
and $5,000, and the employer directs the balance to be paid, and you have not provided distribution instructions, the balance will be
distributed to an Individual Retirement Account established in your name.

If the vested value of your Individual Account is more than $5,000, your benefits will not be paid until you submit a written request to
the Plan Administrator for payment. The Plan Administrator will provide you with the proper request forms. Quce the Plan
Administrator has received a completed request, payment will be made as soon as administratively practicable.

1f the value of your Individual Account includes a balance in the Self-Directed Brokerage Account, the entire SDBA fund must be
transferred to the Core Funds before a distribution may be processed.

Even if I am eligible to receive henefits, must I have my benefit distributed from the Plan?

If the vested value of your Individual Account exceeds $5,000, your benefit will not be distributed until you request payment from the Plan
Administrator. Your benefit could be left in the Plan until you retire. However, you must begin taking required minimum distributions at age
70"1 if you are a more than 5% owner. Refer to Part 7 below for additional information about minimum distributions.

What are required Minimum Distributions?

The tax laws and regulations require you to start taking minimum distributions from the Plan by April 1 of the year following the year in
which you tum 70/2 years of age, if you are considered to own more than 5% of your Employer. If you own 5% or less of your
Employer, you must begin taking minimum distributions from the Plan by Aptil 1 of the year following the year you turn 70'/2 years of
age, or, if later, April | of the year following the year in which you retire. Minimum distributions must continue every December 31
thereafter. In general, the amount of the annual minimum distribution is determined by dividing the balance in your Individual Account
by a life expectancy factor. The life expectancy factor is published by the IRS.

Do any restrictions or penalties apply on distributions?

Yes. If you receive a distribution before reaching age 59 % , you must pay an additional early withdrawal 10% penalty tax on the portion
of the distribution that is included in income. There are limited exceptions to the 10% early distribution penalty. Your tax advisor can tell
you if one of the exceptions applies to your distribution.

What happens to my benefits if I die?

Your Beneficiary will receive the total value of your Individual Account when you die. If you are married, your spouse will
a. automatically be your Beneficiary. To choose another Beneficiary, you must sign a written form listing a nonspouse
Beneficiary. Your spouse must give written consent to this in the presence of a Notary Public or authorized Plan
Tepresentative.
b. NOTE: Contact your Plan Administrator if you wish to choose a nonspouse Beneficiary.

If the vested value of your Individual Account is no more than $5,000, your nonspouse Beneficiary will receive a lump sum payment of
the entire amount unless the Beneficiary elects to have the distribution directly rolled into an IRA that is established as an inherited IRA.
If your Beneficiary is your spouse, or otherwise qualifies as a recipient, an Eligible Rollover Distribution that exceeds $1,000, but does
not exceed $5,000, will be directly rolled inlo a traditional IRA (Roth Elective Deferrals and their earnings will be directly relled into a
Roth IRA), unless the Adoption Agreement specifies otherwise or you direct the Plan Administrator otherwise.

If your Plan is a profit sharing plan or 401(k) plan and is subject to the Retirement Equity Act (REA) Safe Harbor provisions and the
value of your Individual Account is greater than $5,000, your Beneficiary will receive a payout(s) in one of the following forms of
distribution: lump sum, installment payments, or applied to purchase an annuity contract,

If the value of your Individual Account is greater than $5,000 and your Plan is not subject to the Retirement Equity Act (REA) Safe
Harbor provisions, your Beneficiary will receive the money in periodic payments from an insurance company, unless a special form is
signed. These periodic payments will usually be made on a monthly basis for as long as your Beneficiary lives. EXAMPLE: Clarence,
age 38, signs the waiver form. Mildred, his wife, signs the waiver form in the presence of a Notary Public. Clarence dies two years
later. Mildred now has a choice of payments. She can, for example, take all the money in a single lump sum and roll it into her
traditional [RA.

If your Beneficiary is not your spouse and you want (o give your Beneficiary a choice as to how he or she wants to receive the money,
you must sign a special form. This form must also be signed by your spouse in the presence of a Notary Public.

Are there any circumstances under which I may lose, be denied, or have anticipated benefits reduced under the Plan? Loss,
denial, or reduction of anticipated benefits may occur if you terminate employment before becoming fully vested or if all or a portion
of your benefit is set aside for an alternate payee under a qualified domestic relations order (QDRO). (Participants and Beneficiaries
may obtain, without charge, a copy of a description of the Plan's procedures governing QDRO determinations from the Plan
Administrator.) You may also lose your benefit if the Plan cannot locate you when a benefit becomes payable to you.

Do I or does my Beneficiary have to do anything to start receiving benefits when I retire or die?
Yes. You, or if you die, your Beneficiary, must file a written request for benefits with the Plan Administrator or follow other procedures
defined by your Employer for processing distributions.

What should I do if I do not receive a benefit to which I believe I am entitled?
You may file a claim with the Plan Administrator.
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Part 13.

Part 14.

Part 15.

Part 16.

How do I file a claim?

You may claim a benefit to which you think you are entitled by filing a written request with the Plan Administrator. The claim must set
forth the reasons you believe you are eligible to receive benefits and authorize the Plan Administrator to conduct such examinations and
take such steps as may be necessary to evaluate the claim.

What if my claim is denied?

If your claim is denied, the Plan Administrator will provide you or your Beneficiary with a written notice of the denial within 90 days of
the date your claim was filed. This notice will give you the specific reasons for the denial, the specific provisions of the Plan upon which
the denial is based, and an explanation of the procedures for appeal.

May I appeal the decision of the Plan Administrator?

Yes. You or your Beneficiary will have 60 days from receipt of the notice of denial in which to make written application for review by

the Plan Administrator. You may request that the review be in the nature of a hearing. You may be represented by an attorney if you so
desire. The Plan Administrator will issue a written decision on this review within 60 days afier receipt of the application for review.

May I borrow money from the Plan?

Unless stated otherwise in the General Information Sheet, the Plan does permit loans to Participants. If so, under certain circumstances,
you are eligible to borrow a portion of your vested Individual Account. If loans are available under your Plan, refer to the Loan
Disclosure in Section Nine of this $PD for more information.

In addition to the information provided in this section, read the "Loan Disclosure" contained in Section Nine and the "

Participant Distribution Notice and Special Tax Notice Regarding Plan Disbursements " in the Appendix.

SECTION SIX: DEFINITIONS

Unless modified in the Definitions section of the General Information Sheet, words used in the Plan with initial capital letters
shall, for the purposes of this Plan, have the meanings set forth in the section in the beginning of this SPD titled "Definitions."

SECTION SEVEN: MISCELLANEOUS

Part L.

Part 2.

Part 3.

Part 4.

Part 5.

Part 6.

May I direct the investment of the assets in my Individual Account?

Unless stated otherwise in the General Information Sheet, your Plan allows self-direction of contributions. The Plan Administrator
will establish the rules and procedures that will apply to the self-direction of contributions. The Plan Administrator will alsc establish
uniform and nondiscriminatory policies describing how and when you may provide investment directions.

ERISA 404(c) permits fiduciaries of plans that allow for participant-direction of plan investments, to avoid liability for any loss
associated with those investment instructions. The following guidelines must be met to satisfy the regulation. You, the participant,
must: 1) be able to select from a broad range of investment alternatives; 2) have a reasonable opportunity to make an investment
election and make changes at least on a quarterly basis; 3) receive disclosures required under ERISA 404(a); and 4) receive a
description of the procedures for confidentiality of information regarding holding and voting of employer securities (if applicable).

To satisfy the requirements of 404{a) you will receive a Fee Disclosure Statement for Participants that describes any fees and
expenses paid from plan assets. It also includes general plan information such as the methods available for enrollment.

If your Employer does not satisfy one or more of these requirements they will provide a separate notification.

What investments are permitted under the Plan?

Your Employer (or someone appointed by your Employer) will select a list of investrments that will be available under the Plan. The
list of Plan investments may change from time-fo-time as your Employer considers appropriate investment alternatives. The Fee
Disclosure Statement for Participants will include a chart that identifies all funds available for investment under the Plan. You should
carefully review the chart as well as any investment prospectus or other available information before making your investment
selections. Contact your Employer if you are not certain whether a particular investment is permitted under the Plan.

Who is responsible for the daily operations of the Plan?

Unless stated otherwise in the General Information Sheet, your Employer is responsible for the day-to-day administration and
management of the Plan. To ensure efficient and sound operation and management of the Plan, your Employer has the discretionary
authority to appoint other persons as may be necessary to act on its behalf or assist in performing these responsibilities.

Who pays for the administrative expenses related to the Plan?

All reasonable expenses of administration, but not limited to those involved in retaining necessary professional assistance, may be paid
from the assets of the Plan. Altemnatively, the Employer may, in its discretion, pay any or al! of these expenses. If an Employer does
not pay these expenses, then the expenses paid using the Plan's assets will generally be allocated among the accounts of all Participanis
in the Plan. These expenses will be allocated cither proporticnally based on the value of the account balances or as an equal dollar
amount based on the number of Participants in the Plan. The method of allocating the expenses depends on the nature of the expense
itself. For example, certain administrative (or recordkeeping) expenses would typically be allocated proportionally to each Participant.
If the Plan pays $1,000 in expenses and there are 100 Participants, your account would be charged $10 ($1,000/100} of the expense.
Any expenses paid with plan asseis will be identified on the Fee Disclosure Statement for Participants.

Does the Employer have the authority te change provisions within the Plan?
Yes, the Employer, under certain circumstances, has the authority to amend the Plan to change or eliminate provisions. The Employer
may not, however, reduce accrued or protected benefits under the Plan.

What happens if the Plan is terminated?
The Employer expects to continue the Plan indefinitely. However, the Employer may terminate the Plan at any time by appropriate
action of its managing body. In the unlikely event the Employer must terminate the Plan, you will become 100% vested in the aggregate
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Part 7.

Part 8.

Part 9.

Part 10.

Part11.

value of your Individual Account regardless of whether or not your vesting years of service are sufficient to make you 100% vested
under the vesting schedule(s).

[f the Plan terminates, benefits are not insured by the Pension Benefit Guaranty Corporation (PBGC). Under the law, PBGC
insurance does not cover this type of plan, called a defined contribution plan.

What does it mean to be "missing" from the Plan?

The U.S. Department of Labor has issued guidance regarding the manner in which a Plan may distribute benefits to a missing Participant
in a terminated Plan. Generally, the guidance requires that certain search methods are performed to locate the Participant, and if such
searches fail to generate a distribution election from the Participant, the Participant shall be deemed missing. At such time, the Employer
or its delegate is permitted to make a distribution using the distribution options permitted by the U.S. Depariment of Labor. The
preferred distribution option will be to establish an individual retirement account (IRA).

A Plan Participant is not deemed missing simply because a distribution notice or other Plan notice is mailed to a Plan Participant's last
known address, but is returned by the post office as "undeliverable,” or if the Employer otherwise becomes aware that it does not
have current contact information for the Plan Participant. However, when the Post Office does return any first-class mail because it is
"undeliverable," the missing Participant search options referred to in the previous paragraph will be initiated.

What happens if [ am deemed "missing"” from the Plan?
When a Plan Participant is deemed missing, the Employer or its delegate is permitted to make a distribution using the missing Participant
distribution options.

Who pays for the administrative expense of processing distributions?
All reasonable expenses of processing distributions will be paid from the assets of your Individual Account. All fee amounts will be
identified on the forms provided to you to elect your distribution option.

However, there are certain expenses that will be paid just from your account. These are expenses that are specifically incurred by, or
aftributable 1o, you. For example, if you are eligible to receive a distribution of your vested account balance and you request a
distribution of the balance, a distribution processing fee wilt apply. These additional expenses will be paid directly from your account
(and not the accounts of other Participants) because they are directly attributable to your benefit under the Plan.

The Plan Sponsor, from time to time, may change the manner in which expenses are allocated. The following is a list of Plan
expenses that may be paid directly from an individual Participant's account rather than from the accounts of atl Participants:

. Distribution of a Participant's account in a single sum upon termination of employment, including preparation of required notices
and elections, distribution check or transfer of funds by direct rollover, as appropriate, and tax reporting forms.

. If the Participant's account is distributable (for example, upon severance from employment) and the distribution processing fee
equals or exceeds the Participant's vested account balance, the Plan may charge the processing fee against the vested account
balance, resulting in the elimination of the account balance without any distribution to the Participant,

. Participant loan origination fee {includes processing and document preparation) and maintenance fee.

° Upon divorce, qualified domestic relations order ("QDRO") review and processing, including notices to parties and preparation of
QDRO distribution check, In addition, the Plan may charge the Participant's account for actual legal expenses and costs if the Plan
consults with legal counsel regarding the qualified status of the order,

. Hardship distribution, including application processing and preparation of required notices, elections and distribution check.

. Non-hardship in-service distribution, including application processing and preparation of required notices, elections and
distribution check.

Who pays for the expenses of attempting to locate a missing Plan Participant?
The expenses of attempting to locale a missing Plan Participant will be paid from the Individual Account of that Participant.

Wheo pays for the expenses attributable to my account if it remains invested in (or is reinvested in) the Plan after I terminate
employment?

Expenses for the accounts of terminated vested Participants arc allocated to each terminated vested Participant. Therefore, your account
balance may be reduced by a monthly maintenance fee each month it remains invested in (or is reinvested in) the Plan after you
terminate employment. Other charges may also apply.

SECTION EIGHT: RIGHTS UNDER ERISA

As a Participant in this Plan, you are entitled to certain rights and protections under the Employee Retirement Income Security Act of 1974 (ERISA).
ERISA provides that all Plan Participants shall be entitled to do the following.

Receive Information About Your Plan and Benefits

1. Examine, without charge, at the Plan Administrator's office and at other specified locations, such as worksites and union halls, all Plan
documents governing the Plan, including insurance contracts and collective bargaining agreements, and a copy of the latest annual report
(Form 5500 Series) filed by the Plan with the U.S. Department of Labor and available at the Public Disclosure Room of the Employee
Benefits Security Administration.

2. Obtain, upon request to the Plan Administrator, copies of documents governing the operations of the Plan, including insurance contracts
and collective bargaining agreements, and copies of the latest annual report (Form 5500 Series) and updated Summary Plan Description
(SPD). The Plan Administrator may charge a reasonable fee for the copies.

3. Receive a summary of the Plan's annual financial report. The Plan Administrator is required by law to fumish each Participant with a copy of
this Summary Annual Report.
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4. Obtain, once a year, a statement of the total pension benefits accrued and the nonforfeitable (vested) pension benefits (if any) or the earliest
date on which benefits will become nonforfeitable (vested). The Plan may require a written request for this statement, but it must provide the
statement free of charge.

Prudent Actions by Plan Fiduciaries

In addition to creating Plan Participants' rights, ERISA imposes duties upon the people who are responsible for the operation of the employee benefit
plan. The people who operate your Plan are called "fiduciaries” of the Plan, and they have a duty to act prudently and in the interest of you and other
Plan Participants and Bencficianies. No one, including your Employer, your union, or any other person, may fire you or in any way discriminate
against you to prevent you from obtaining a pension benefit or exercising your ERISA rights.

Enforce Your Rights

If your claim for a benefit is denied or ignored, in whole or in part, you have a right to know why this was done, to obtain copies of documents
relating to the decision without charge, and to appeal any denial, all within certain time schedules. Under ERISA, there are steps you may take to
enforce the above rights. For instance, if you request a copy of Plan documents or the latest annual report from the Plan and do not receive them
within 30 days, you may file suit in a Federal court. In such a case, the court may require the Plan Administrator to provide the materials and pay
you up to $110 a day until you receive the materials, unless the materials were not sent because of reasons beyond the control of the Plan
Administrator. If you have a claim for benefits that is denied or ignored, in whole or in part, you may file suit in a state or Federal court. In addition,
if you disagree with the Plan's decision, or lack thereof, conceming the qualified status of a domestic relations order or a medical child support
order, you may file suit in Federal court. If it should happen that Plan fiduciaries misuse the Plan's money, or if you are discriminated against for
asserting your rights, you may seek assistance from the U.S. Department of Labor or you may file suit in a Federal court. The court will decide who
should pay court costs and legal fees. If you are successful, the court may order the person you have sued to pay the costs and fees. If you lose, the
court may order you to pay these costs and fees (for example, if the court finds your claim is frivelous).

Assistance with Your Questions

If you have any questions about your plan, you should contact the Plan Administrator. If you have any questions about this statement or about your
tights under ERISA, or if you need assistance in oblaining documents from the Plan Administrator, you should contact the nearest office of the
Employee Benefits Secunity Administration, U.S. Department of Labor, listed in your telephone directory or the Division of Technical Assistance
and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue N.W., Washington, D.C. 20210.
You may also obtain certain publications about your rights and responsibilities under ERISA by calling the publications hotline of the Employee
Benefits Security Administration.

Further, if this Plan is maintained by more than one Employer, you may obtain a complete list of all such Employers by making a written request
to the Plan Adminisirator.
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SECTION NINE: LOAN PISCLOSURE AND BASIC LOAN AGREEMENT

Loan Disclosure

As a Participant in the qualified retirement plan adopted by your Employer, you may be able to borrow a portion of your pretax vested account
balance. The Rath Elective Deferral balance will not be used to issue any amount of the requested loan. If the requested loan amount exceeds the
amount available in the pretax vested account balance, the loan will be limited 1o the pretax vesied account balance, If the pretax vested account
balance is zero, no loan will be issued. The loan program adopted by your Employer is avaitable on a uniform basis to all currently employed Plan
Participants that meet the loan qualification requirements, For additional information about the loan program available under your Employer's Plan,
contact the loan program administrator listed below.

Loan Program Administrater - The Plan administrator has delegated the day to day responsibility for administering your loan program to the

following:

Paychex Retirement Services

1175 john Street

West Henrietta, NY 14586

Loan Application Procedure - to apply for a loan under this Plan, you must follow the procedure(s) listed below:

. You may model and request a loan by visiling the Paychex Online Retirement Services website.

. Submit your request online or complete the Loan Application form and return it to the Loan Program Administrator. Additional documentation
for the purchase of a primary residence will be required. Incomplete paperwork may result in a delay in issuing the loan.

. Pay any required loan application processing fees.

Limitations on Types of Loans - you are not required to provide the reason you are requesting a loan if you agree to a repayment period

of 4.5 years {54 months). If you wish to extend the repayment period, the loan will be restricted to the purchase of a primary residence.

Additional documentation for the purchase of a primary residence is reguired.

Loan Approval Standards - decisions approving or denying loans from this Plan will be based on the value of your vested Individual

Account balance.

Loan Principal Limitations - loans from this Plan shall be in a minimum amount of $1,000. This means you need a $2,105.26 vested balance and

$1,000 available in your pretax account balance at the time your loan is requested. The maximum amount of an outstanding loan cannot exceed the

lesser of 95% of one-half the vested account balance or 95% of the total vested account balance excluding the Roth Elective Deferral balance. Under

no event will the loan amount exceed $50,000. The $50,000 is reduced by the highest outstanding loan balance during the one-year period ending on

the day before the date the loan agreement becomes effective.

Core Funds Required for Loan Request - loans from this Plan shall only be requested and paid from the vested balance of the pretax Core

Funds. The Roth funds shall not be available. A vested balance in the Self-Directed Brokerage Account or an Qutside Plan Investment is not

available for loan issuance.

Loan Processing Fee - upon signing all requested loan documents, you will agree to pay a loan processing fee of $175* ($325* for a principal

residence loan). This fee is applicable regardiess of the repayment period. For a loan requested by returning the Loan Application, the fee will be

deducted from the check that is mailed to you. For example, if you request a $1,000 loan, you will receive a check in the amount of $825. Your

repayment schedule will be for a total loan amount of $1,000 plus applicable interest. If your loan is authorized through the participant web,

your loan amount will be increased by the fee amount. For example, if you request a $1,000 loan, $1,175 will be deducted from your account.

You will receive a check in the amount of $1,000.

*This loan fee amount is subject to change without notice. The amount of the fee will be communicated to you at the time that you initiate the
loan request.

Additional State and/or Local Taxes or Costs - the obligation to pay any state and/or local taxes or costs associated with obtaining a loan or taking
any other related actions with respect to the issuance of a plan loan are the responsibility of the plan, plan administrator and/or participant (as
applicable). Paychex shall not be responsible for collecting or remitting any such taxes or costs or for performing any other related actions, For
example, Florida has a Documentary Starnp Tax that is payable on certain notes and writlen obligations, which include participant loans from 401(k)
plans that are executed in Florida. The plan administrator and the participant are responsible for ensuring that any required tax is paid to the state of
Florida and that all other applicable requirements are satisfied.

Interest Calculation - interest rate on loans from this Plan will be computed on the basis of the prime rate plus 1%. Your loan rate will be
determined on the date you request your loan and will not change for the duration of the loan repayment period.

The applicable interest rate will be subject to periodic adjustment. It will change if the prime rate changes on the first business day of the

month, as published in the Wall Street Journal.

Collateral Pledge - depending on the amount of your loan request, no more than fifty percent (50%) of your vested account balance will

be pledged as security for repayment of all loans under this program.

Al loans must be secured by adequate security sufficient to prevent the loss of Plan assets. Security in addition to a Participant's pledge of his or
her vested account balance is not required, provided the present value of the account pledged does not exceed 50% of the total vested balance and is
equal to the loan amount on the date the loan originates,

Loan Payment Requirements - you will agree to repay your loan on a per-payroll basis. Your loan paperwork will reflect a payment schedule
that corresponds to your payroll frequency. For example, if you are paid weekly, you will generally make 52 payments a year. If you are paid
biweekly, you will generally make 26 paymenis a year. If you choose to make loan repayments via EFT from a checking account you designate,
the repayment frequency may not correspond with your payroll frequency but will be no less often than monthly.

Limitation on Number of Loans - You are limited to the number of loans as specified in the General Information Sheet. To qualify for another loan,
you may have to first pay off the outstanding balance on an existing loan so that the number of loans is less than the maximum specified in the

General Information Sheet. To view your outstanding balance as well as payoff options, please visit the Paychex Retirement Services website.
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Defaulted Loan Provisions - the following are deemed to be acts of defau!t under your qualified plan loan program:

# failure to remit payment in a timely manner as required under the Basic Loan Agreement
« termination of employment

o breach of any of your obligations or duties under the Basic Loan Agreement

¢ death

o disability

Your loan program administrator is entitled to foreclose its security interest in your vested account balance pledged for repayment upon
the occurrence of any event that triggers a distribution of your benefits.

You may have to treat the loan as a distribution and include all or part of the amount borrowed in your income, unless the loan is paid in full priot to the
end of the cure period.

Cure Period - if you fail to remit a scheduled payment in a timely manner as required under the Basic Loan Agreement, you must forward the
missed payment amount to the loan program administrator no later than the last day of the calendar quarter following the calendar quarter in which
the scheduled payment was due. If payment is not received by the end of the cure period, your loan will be in default.

Basic Loan Agreement
In consideration for the mutwal covenants and agreements contained in this Basic Loan Agreement, the Plan loan program administrator (hereinafter
referred 1o as ADMINISTRATOR) and the Participant/Borrower {(hereinafier referred to as BORROWER) mutually agree as follows.

Part 1. Definitions
For purposes of this Qualified Retirement Plan Basic Loan Agreement (hereinafter referred to as AGREEMENT), the following terms shall
have the meaning set forth below:

1.1. Deductible Voluntary Employee Contributions - any qualified voluntary employee contributions made by BORROWER after December
31, 1981, in a taxable year beginning after such date and made for a taxable year beginning before January 1, 1987, and allowable as a
deduction under IRC section 219(a) for such taxable year.

1.2 Elective Deferral Contributions those pretax contributions made by Borrower to a 401(k) qualified retirement plan.

1.3. Electronic Funds Transfer (EFT) - Electronic debit of amounts from Participant's Designated Bank Account.

1.4. Employer - the Employer sponsoring the Plan herein above named.

1.5, Indebtedness - the outstanding principal and interest balance owing at any time under this AGREEMENT. The total Indebtedness includes,
but is not limited to, the following: principal, interest, late fees, and advances made by the ADMINISTRATOR on behalf of BORROWER.

1.6. Internal Revenue Code - the Intenal Revenue Code of 1986 and amendments thereto.

L7 Plan - the Qualified Retirement Plan as designated in the General Information Sheet.

1.8, Roth Elective Deferral Contributions - those post-tax contributions made by BORROWER to a 401(k) qualified retirement plan.
1.9. Vested Acerued Benefit - the value of the BORROWER'S accumulated benefits that are nonforfeitable.

Part 2. The Indebtedness
For the benefit of the BORROWER, the following Indebtedness is established:

2.1. Principal and Interest - subject to the terms and conditions set forth in the AGREEMENT, upon execution of this AGREEMENT, the
ADMINISTRATOR shall advance to the BORROWER the principal sum as identified on the Truth-In-Lending Disclosure Statement (which
incltdes the Promissory Note). Repayment of the principal balance plus interest shall be made on a per-pay-period basis, but shall not be
less than quarterly. Your repayment schedule is identified on the Truth-In-Lending Disclosure Statement (which includes the Promissory
Note). The term of the loan is identified on the Truth-In-Lending Disclosure Statement (which includes the Promissory Note). Payments
made by the BORROWER shall be applied first to interest and then to principal. Payment shall be made through a payroll deduction
authorized by the BORROWER, OR V1A EFT. If payment is to be made by payroll deduction, BORROWER agrees to execute an irrevocable
payrol! deduction authorization.

Under no circumstances shall the repayment term of this loan be more than 4.5 years; provided, however, in the event the loan proceeds
are used to acquire the principal residence of the BORROWER, the 4.5 year repayment rule may be extended to 10 years.

2.1.1. Cure Period - subject to the terms and conditions set forth in the AGREEMENT, if BORROWER fails to remit a scheduled payment in a
timely manner as required under the Basic Loan Agreement, thc BORROWER must forward the missed payment amount(s) to the
ADMINISTRATOR no later than the last day of the calendar quarter following the calendar quarter in which the scheduled payment was due. If
payment is not received by the end of the cure period, the BORROWER'S loan will be in default as outlined in Part 5 of the AGREEMENT.

2.2 Prepayment - BORROWER shall have the right to prepay without penalty all of the outstanding Indebtedness at any time.

2.3, Maximum Loan Amount - During the term of the loan, the maximum amouni of Indebtedness under this AGREEMENT shall not exceed
the following:
2,3.1. Vested Accrued Benefit - the loan account shall not exceed the present value of the BORROWER'S Vested Accrued Benefit,
excluding any amount derived from Roth Elective Deferral balance and Deductible Voluntary Employee Contributions.

2.3.2. Overall Limit - the loan account shall not exceed the lesser of 95% of one-half the BORROWER'S Vested Accrued Benefit in the
Core Funds or 95% of the total vested account balance excluding the Roth Elective Deferral balance. The loan shall not exceed $50,000
{reduced by the highest outstanding loan balance during the one-year period ending on the day before the date this AGREEMENT becomes
effective).
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2.3.3. Aggregation - for purposes of determining the overall limit, all loans from all qualified retirement plans of the Employer or
its Related Employers described in section 414(b), (c), and {m) of the Internal Revenue Code shall be aggregated with the loan
account balance.

24. Loan Account - the ADMINISTRATOR will establish on its books and maintain a loan account for the BORROWER in accordance with this
paragraph. The ADMMNISTRATOR shall debit to the loan account the principal amount of Indebtedness of the loan advanced to the
BORROWER under this AGREEMENT. The ADMINISTRATOR shall credit to the loan account all payments made on account of the
Indebtedness by the BORROWER. Credit shall be applied first to accrued interest and then to principal.

Part 3. Security for Repayment

To secure repayment of the Indebtedness of the BORROWER to the Plan and any extensions, renewals, refinancing, modifications, or
replacements thereof, the BORROWER grants the Plan a security interest in the property described below, whether owned by the BORROWER
now or in the future, together with all proceeds of and products from the property.

3.1 Vested Accrued Benefits - BORROWER grants to the Plan a security interest in 50% of the BORROWER'S Vested Accrued Benefit under
the Plan.

3.2. Representations and Warranties with Respect to Plan Security - BORROWER represents that he or she owns all of the property, or to
the extent this is a purchase money security interest, BORROWER will acquire ownership of the property pledged with the proceeds of
the loan contemplated herein. BORROWER agrees to take such acts as may be requested by the ADMINISTRATOR to protect the priority of
the lien granted to the Plan in the collateral pledged pursuant to Paragraph 3.1 above.

ADMINISTRATOR shall have the right to examine at any reasonable time all collateral pledged pursuant to this AGREEMENT. BORROWER
agrees to keep all property pledged herein in BORROWER's possession in good repair and condition. BORROWER will not remove any
propetty pledged herein to a state other than that in which BORROWER presently resides absent written consent of the ADMINISTRATOR.

BoRROWER shall not sell or otherwise dispose of any property pledged herein absent the express written consent of the
ADMINISTRATOR. In the event any collateral pledged is sold or otherwise disposed of, the proceeds of such sale or disposition shall
be payable directly to the Plan.

BORROWER shall pay all taxes and charges on the property pledged herein as the same shall become due. BORROWER shall be
responsible for payment of any sums advanced on behalf of BORROWER by the ADMINISTRATOR for the purpose of protecting the
Plan's security interest in the property.

33. Continning Pledge - BORROWER's granting of a security interest to the Plan shall remain in effect until discharged in writing by the
ADMINISTRATOR. For the sole purpose of determining the extent of a purchase money security interest arising under this
AGREEMENT, payments on the purchase money loan will be deemed to apply first on any nonpurchase money portion of the loan,
and then to the purchase money obligations in the order in which the items of collateral were acquired. No security interest shall be
deemed terminated through application of this formula.

“Purchase Money Loan" means any loan under which the proceeds, in whole or in part, are used to acquire any collateral securing the
loan together with all extensions, renewals, consolidations, and refinancing of such loans.

34, Insurance - BORROWER shall cause the property pledged in this Basic Loan Agreement to be insured against risks at its full
insurable value. BORROWER shall cause the insurer to name the Plan as loss payee on any such policy.

If BORROWER fails to buy or maintain insurance {or failed to name the Plan as loss payee), the ADMINISTRATOR may purchase
insurance covering the collateral for which BORROWER will be liable.

3.5. Perfection of Plan Security upon ADMINISTRATOR's request, BORROWER shall make, execute, acknowledge, detiver, and cause to
be recorded in the proper filing and recording places all such instruments necessary to perfect the security interests granted herein by
BORROWER to the Plan. BORROWER expressly agrees that in the event public recordation is necessary for perfection, this AGREEMENT
may be filed in lieu of financing statements, mortgages, etc., as may be allowed by law.

Part 4. Representations and Warranties of BORROWER

The BORROWER represents and warrants the following:

4.1. Certain Information - the BORROWER has furnished the ADMINISTRATOR complete and correct copies of financial statements attesting to
the present financial condition of the BORROWER,

Part 5. Default

BORROWER shall be deemed in default if any one or more of the following events of default shall oceur:

5.1, The BORROWER shall fail to make a payment on time or in the amount due pursuant to the provisions of the section The Indebtedness in
this Basic Loan Agreement.
5.2. BORROWER shall fail to keep the coltateral insured, if required.
5.3, BORROWER shall fail to keep any other promise made or obligation incurred under the terms of this AGREEMENT.
54. BORROWER shall make any written statement or provide any financial information which is untrue or inaccurate at the time it
was provided.
5.5. BORROWER shall terminate employment.

Important; BORROWER's termination of employment shall not be a default under your qualified plan loan program.

Part 6. Remedies
Upon default by BORROWER, the ADMINISTRATOR shall be entitled to take such action as prescribed by law, including, but not limited to,
the following:

6.1.  Acceleration of Payment - ADMINISTRATOR may demand immediate payment of all of the outstanding balance secured by this
AGREEMENT.
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6.2. Assemble Collateral - ADMINISTRATOR may require BORROWER (o assemble property secured by this AGREEMENT and make it

available to the ADMINISTRATOR in a reasonable manner and time.

6.3. Repossession and Sale — ADMINSTRATOR may repossess the property and sell it as provided by law. The proceeds shall be applied in the

following order: expenses of sale, reasonable attorney’s fees incurred in disposition of the property where not prohibited by law,
outstanding Indebtedness. BORROWER agrees that ten days’ written notice sent to the BORROWER'S address listed on this AGREEMENT by
first-class mail will be deemed reasonable notice under the Uniform Commercial Code, if applicable.
64  Foreclosure Upon Event Triggering Distribution - ADMINISTRATOR may foreclose it interest in BORROWER'S vested Accrued Benefit upon
the occurrence of a distribution triggering event as such events may be defined in the plan.
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Disability Claims Procedures
Summary of Material Modifications

The purpose of this document is to update your Summary Plan Description (SPD) regarding several provisions. This document is very important and
should be maintained with your SPD. Unless otherwise noted, these updates apply to claims for disability benefits under the Plan that are made on or
after April 1, 2018.

ADMINISTRATIVE INFORMATION AND RIGHTS UNDER ERISA

How do I file a claim?

To claim a benefit that you are entitled to under the Plan, you must file a written request with the Plan Administrator. The claim must set forth the
reasons you believe you are eligible to receive benefits and you must authorize the Plan Administrator to conduct any necessary examinations and
take the steps to evaluate your claim.

What if my claim is denied, in whole or in part?
Non-Disability Determination

Except as described below, if your claim is denied (in whole or in part), your Plan Administrator will provide you {or your beneficiary) with notice, in
writing or in any allowable format, of the Adverse Determination within a reasonable amount of time, but not later than 90 days afier the date your
claim was filed. The 90-day time period may be extended for up to 90 days if your Plan Administrator determines that an extension is necessary to
process your claim due to special circumstances. Your Plan Administrator will notify you, in writing or in any other allowable format, before the end
of the initial 90-day period, of the reason(s) for the extension and the date by which a decision is expected to be made regarding your claim.

The period of time within which approval or denial of your claim is required to be made generally begins at the time your claim is filed. If the period
of time is extended because you fail to submit information necessary to decide your claim, the petiod for approving or denying your claim will not
include the period of time between the date on which the notification of the extension is sent to you and the date on which you provide the additional
information.

Your Plan Administrator will provide you with notice, in writing or in any allowable format, of an Adverse Determination, if applicable. The
notification will provide the following:

i.
ii.

iti.

The specific reason or reasons for the Adverse Delermination;
Reference to the specific section of the Plan on which the Adverse Determination is based;

A description of any additional material or information that you must provide before the claim may continue to be processed and

an explanation of why such information is necessary; and

A description of the Plan’s review procedures and the time limits applicable to such procedures, including a statement of your right to bring a
civil action under Section 502(a) of the Employee Retirement Income Security Act (ERISA) following a claim denial on review.

Disability Determination

Except as described below, if your disability claim is denied, (in whole or in part), your Plan Administrator will provide notice, in writing or in any
allowable format, of the Adverse Determination within a reasonable amount of time, but not later than 45 days after the date your claim was filed. The
45-day time period may be extended for up to 30 days if your Plan Administrator determines that an extension is necessary to process your claim due
to special circumstances. Your Plan Administrator will notify you, in writing or in any other allowable format, before the end of the 45-day period, of
the reason(s) for the extension and the date by which a decision is expected to be made regarding your claim.

If, before the end of the 30-day extension, your Plan Administrator determines that, due to matters beyond the control of the Plan, a decision
regarding your claim cannot be made within the 30-day extension, the period for making the decision may be extended for an additional 30 days,
provided that your Plan Administrator notifies you, in writing or in any other allowable format, before the end of the first 30-day extension, of the
circumstances requiring the additional extension and the date by which a decision is expected to be made regarding your claim. The notice will
specifically explain the standards on which the approval of your claim will be based, the unresolved issues that prevent a decision on your ¢laim, and
the additional information needed to resolve those issues. You will have at least 45 days within which to provide the specified information.

The period of time within which approval or denial of your claim is required to be made generally begins at the time your claim is filed. If the period
of time is extended because you fail to submit information necessary to decide your claim, the period for approving or denying your claim will not
include the period of time between the date on which the notification of the extension is sent to you and the date on which you provide the additional
information.

Your Plan Administrator will provide you with notice, in writing or in any allowable format, of an Adverse Determination, if applicable. The
notification will provide the following:

i.
ii.

i,

iv.

The specific reason or reasons for the Adverse Determination;
Reference to the specific section of the Plan on which the Adverse Determination is based;

A description of any additional material or information that you must provide before the claim may continue to be processed and an
explanation of why such information is necessary;

A description of the Plan’s review procedures and the time limits applicable to such procedures, including a statement of your right to bring
a civil action under Section 502(a) of the ERISA following a claim denial on review;
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v. A discussion of the decision, including an explanation of the basis for disagreeing with or not following:
s the views you presented to the Plan of the health care professionals treating you and the vocational professionals who evaluated you;

¢ the views of medical or vocational experts whose advice was oblained on behalf of the Plan in connection with your Adverse
Determination, without regard to whether the advice was relied upon in making the benefit determination; and
e adisability determination you presented the Plan made by the Social Security Administration;

vi,  Ifthe Adverse Determination is based on a medical necessity, experimental treatment, or similar sifuation, either an explanation of the
scientific or clinical judgment for the Adverse Determination, applying the terms of the Plan to your medical circumstances, or a statement that
an explanation will be provided free of charge upon request;

vii, Either the specific internal rules, guidelines, protocols, standards or other similar criteria of the Plan that was relied upon in making the Adverse
Determination or, alternatively, a statement that such rules, guidelines, protocols, standards or other similar criteria of the Plan do not exist; and

viii. A statement that the you are entitled to receive, upon request and free of charge, reasonable access to, and copies of, all documents, records,
and other information relevant to your claim for benefits.

May I appeal the decision of the Plan Administrator?

Non-Disability Determination

You or your beneficiary will have 60 days from the date you receive the notice of an Adverse Determination within which to appeal your Plan
Administrator's decision. You may request that the review be in the nature of a hearing and an attorney may represent you.

You may submit written comments, documents, records, and other information relating to your claim. In addition, you will be provided, upon
request and free of charge, reasonable access to, and copies of, all documents, records, and other information pertaining to your claim.

Your appeal will take into account all comments, documnents, records, and other information submitted by you relating to the claim, even if the
information was nol included originally.

Your Plan Administrator will provide you with notice, in writing or in any allowable format, of the final outcome of your appeal within a reasonable
amount of time, but not later than 60 days afier the date your request for review was filed. The 60-day time period may be extended for up to 60 days
if your Plan Administrator determines that an extension is necessary to process your appeal due to special circumstances. Your Plan Administrator
will notify you, in writing or in any allowable format, before the end of the initial 60-day period, of the reason(s) for the extension and the date by
which a decision is expected to be made regarding your appeal.

The period of time within which approval or denial of your claim is required to be made generally begins at the time your appeal is filed. If the
period of time is extended because you fail to submit information necessary to decide your appeal, the period for approving or denying your appeal
will not include the period of time between the date on which the notification of the extension is sent to you and the date on which you provide the
additional information.

In the case of an Adverse Determination, the notification will provide the following:

i The specific reason or reasons for the Adverse Determination;

ii.  Reference to the specific section of the Plan on which the Adverse Determination is based,;

jii. A statement that you are enfitled to receive, upon request and free of charge, reasonable access to, and copies of, all documents, records, and
other information relevant to your claim; and

iv. A statement describing any additional voluntary appeal procedures offered by the Plan, your right to obtain the information about such
procedures, and a staternent of your right to bring an action under Section 502(a) of ERISA.

Disability Determination

You will have 180 days from the date you receive the notice of an adverse benefit determination within which to appeal your Plan
Administrator's decision. You may request that the review be in the nature of a hearing and an attorney may represent you.

Y ou may submit written comments, documents, records, and other information relating to your claim. In addition, you will be provided, upon
request and free of charge, reasonable access 10, and copies of, all documents, records, and other information pertaining to your claim.

Your appeal will take into account all comments, documents, records, and other information submitted by you relating to the claim, even if the
information was not included originally.

Your claim will be reviewed independent of your original claim and will be conducted by a named fiduciary of the Plan other than the
individual who denied your original claim or any of his or her employees.

In deciding an appeal of an Adverse Determination that is based in whole or in part on a medical judgment, the appropniate named fiduciary
will consult with a health care professional who has appropriate training and experience in the field of medicine involved in the medical
judgment,

Your Plan Administrator will provide you with the name(s) of the health care professional(s) who was consulted in connection with your original
claim, even if the Adverse Determination was not based on his or her advice. The health care professional consulted for purposes of your appeal
will not be the same person or any of his or her employees.
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Your Plan Administrator will provide you with notice, in writing or in any allowable format, of the final cutcome of your appeal within a reasonable
amount of time, but not later than 45 days after the date your request for review was filed. The 45-day period may be extended for up to 45 days if
your Plan Administrator determines that an extension is necessary to process your appeal due to special circumstances. Your Plan Administrator will
notify you, in writing or in any other allowable format, before the end of the initial 45-day period, of the reason(s) for the extension and the date by
which a decision is expected to be made regarding your appeal.

The period of time within which approval or denial of your claim is required to be made generally begins at the time your claim is filed. If the period
of time is extended because you fail to submit information necessary to decide your claim, the period for approving or denying your claim will not
include the period of time between the date on which the notification of the extension is sent to you and the date on which you provide the additional
information,

Your Plan Administrator will provide you, free of charge, any new or additional evidence that was considered, relied upon, or generated by the Plan,
insurer, or other person making the benefit determination for your claim as well as any new or additional rationale that was the basis of the benefit
determination for your claim. Such new or additional information will be provided as soon as possible and sufficiently in advance of the date on which
the notice of the Adverse Determination is required to be provided to you so that you will have a reasonable opportunity to respond.

In the case of an Adverse Determination, the notification will include:
i.  The specific reason or reasons for the Adverse Determination;
ii. Reference to the specific section of the Plan on which the Adverse Determination is based;

ili. A statement that you are entitled to receive, upon request and free of charge, reasonable access 1o, and copies of, all documents, records, and
other information relevant to your claim;

iv. A statement describing any additional voluntary appeal procedures offered by the Plan, your right to obtain the information about such
procedures, and a statement of your right to bring an action under Section 502(a) of ERISA, including any contract limitations period that
applies to your right to bring such action and the calendar date on which the limitation period expires;

v. A discussion of the decision, including an explanation of the basis for disagreeing with or not following:

. the views you presented to the Plan of the health care professionals treating you and the vocational professionals who evaluated you,
the views of medical or vocaticnal experts whose advice was obtained on behalf of the Plan in connection with your Adverse
Determination, without regard to whether the advice was relied upon in making the benefit determination; and

. a disability determination you presented the Plan made by the Socia! Security Administration;

vi. If the Adverse Determination is based on a medical necessity, experimental treatment, or similar situation, either an explanation of the scientific
ot clinical judgment for the Adverse Determination, applying the terms of the Plan to your medical circumstances, or a statement that such
explanation will be provided free of charge upon request; and

vii. Either the specific intemal rules, guidelines, protocols, standards or other similar criteria of the Plan that was relied upon in making the Adverse
Determination or, alternatively, a statement that such rules, guidelines, protocols, standards or other similar criteria of the Plan do not exist.
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Hardship Distribution
Summary of Material Modifications

The purpose of this document is to update your Sumimary Plan Description (SPD). This document is very important and should be kept with
your SPD. The following update to your SPD is limited to changes to certain hardship distribution provisions of the SPD and does not impact
the other provisions of the SPD. To the extent that any provisions of this Summary of Material Modifications (SMM) conflict with your SPD,
the terms of this SMM will apply. The following sections of your SPD are amended to read as follows:

DISTRIBUTIONS AND LOANS

Can | withdraw money from the Plan while [ am still employed?
Hardship Distributions of Deferrals

If you are permitted to take a distribution from Pre-tax Deferrals and/or Roth Deferrals due to a financial hardship, such distribution will
include any earnings on the respective contributions.

Hardship Distributions of QNECs, OMACs, and Safe Harbor Contributions

If you have a financial hardship, you may take a distribution from Qualified Nonelective Contributions, Qualified Matching Contributions,
ADP safe harbor contributions, or QACA ADP safe harbor employer contributions, including any earnings on the respective contributions.

The types of expenses that qualify for a hardship distribution include medical expenses for you, your spouse, ot your dependents; payment to
purchase your principal residence; tuition and education-related expenses for you, your spouse, or your dependents; payments 1o prevent
eviction from your principal residence; funeral expenses for your parent, your spouse, or your dependents; payments to repair your principal
residence that qualify for a casualty loss deduction; and expenses and losses (including loss of income) that you incurred as a result of a disaster
declared by the Federal Emergency Management Agency because your principal residence or principal place of employment was located in the
area at the time of the disaster. The Plan Administrator may modify the list of events that qualify for a hardship distribution when Profit Sharing
Contributions and/or Matching Contributions are being used to satisfy your hardship request.

Before you take a hardship distribution, you must take all other distributions, excluding nontaxable loans, available to you under the Plan and
all other plans maintained by the Employer.

If you take a hardship distribution, you will not be eligible to make Deferrals (and Nondeductible Employee Contributions, if applicable) for
the next six months, However, the six-month restriction will not continue during the Plan Year beginning on or after January 1, 2013. In
addition, effective for Plan Years beginning on or afier January 1, 2019, if you take a hardship distribution, you will be eligible to make
Deferrals {and Nondeductible Employee Contributions, if applicable) immediately following the hardship distribution.
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Participant Distribution Notice

The Special Tax Notice Regarding Plan Disbursements (hereafter referred to as 'Special Tax Notica’} applies to disbursements (also referred to as payments) from your
employer's aligible plan qualified under Section 401(a) of the Intemal Revenus Code {a 'Qualified Retirement Plan’). Such plans include, and Importantly are not limited to,
401(k), profit sharing, and money purchase plans, This Tax Netice contains important information you will need before you decide on how o receive benefit payments from
the Plan. it explains when and how you ¢an continue to defer federal Income tax on your retirement savings when you receive a paymant.

As a Participant In your employer's Qualified Relirement Plan, you may accumulate an account balance that will become vested to you when you have worked for a
certain time period established by your employer. You may receive your vested accouni balance only when a triggering event occurs. A triggering event occurs if: you quit
working for the employer, you attain the Normal Ratirement Aga indicated in the Plan, you become disabled, the Plan is terminated, your Plan permits in-service
distributions, or you incur a hardship {only applicable to certain plans).

I you are a participant in a 401(k) plan and you are automatically enrolled under the terms of the plan, the value of your automatic salary deferral account may be
distributed to you if you request it within the first 90 days of the first check date In which the automatic contribution is made. In addition, employer matching

contributions made in conjunction with the automatic salary deferral will be forfeitad to the plan. This is referred to as an ‘opt-out distribution’. The opt-out distribution is not
availlable to you after the inittal 90 days have elapsad.

This Special Tax Notice is provided to you because all or part of the payment that you ars eligible to receive from a plan you participate in may be eliglble for rollover by
you or your Plan Administrator to a Traditional and/or Roth IRA or an eligible employer plan. A rollover is a payment by you or the Plan Administrator of all or part of your
bensfit to another plan or IRA that allows you to continue to postpone taxation of that benefit until it is paid directly to you. Your payment(s) cannct be rolled over to a
SIMPLE IRA, or a Coverde!l Education Savings Account (formerty known as an education IRA).

Please nots that an eligible employer plan is not legally required to accept a rollover. Before you decide to roll aver your payment to an IRA or eligible employer plan, you
should find out whether the plan accepts rollovers and, if so, 1he types of payments It accepts as a rollover. You should also find out about any documeants that are
required to be complelad before the receiving plan will accept a rollover. Even if a plan accepts rollovers it might not accept rollovers of certain types of distributions, such
as after-tax amounts. if this |s the case, and your distribution includes after-tax amounts, you may wish instead to roll your distribution over to a Tradltional IRA or split
your rollover amount between the eligible employer plan in which you will pariicipate and a Tradilional IRA. If an eligible employer plan accepts your rollover, the plan may
restrict subsaquent distributions of the rollover amount or may require your spouse’s consent for any subsequent distribution. A subsequent distribution from the plan that
accepts your rollover may also be subject to diffarent tax treatment than distributions from this Plan. Check with the administrator of the plan that Is to receive your rollover
prior to making the rollover,

NOTE: Generally, payments may not be made from your employer's Qualified Retirement Plan for a minimum of 30 days afier you receive this Tax Notice in order o allow
you lime to consider your payment optlons and importantly, the tax implication of those payments. Alihough you are antitled to consider your distribution options for 30
days, you may walve this 30-day notice requiremant. You will be considered to have waivad the remaining unexpired perlod if you elect a form of payment before the end
of the 30-day perlod. The value of your account balance will continue to increase or decrease until fully distributed or forfetted, as appropriate, based on the investment
parformance.

If you have additional questions after reading this notice, you can contact your Plan Administrator.
Plan Payment Options Avallable to Plan Participants

IMPQRTANT NOTICE TG PARTICIPANT: Read the following message bafore reviewing your options. Of the four payment options listed below, the last two may not be
available to you. If the Plan is a 401(k) or Profit Sharing Plan, then you may select a lump sum, instaliment or annuity contract payments. If the Plan is a Money Purchase
Plan, your distribution options are limited to qualified joint and survivor annuity and annuity coniract payments. Regardiess of any other issue, f the Participant's vested
account balance is $1,000 or less, the Plan Administrator has the right to pay your distribution 1o you in 8 lump sum payment. If the Participant's account balance exceeds
$5,000, you must consent to the form of payment and have tha ability to defer payment until attainment of age 72. If your vestad account balance is not more than
$5,000, the Plan Administralor has the right to directly roll over your eligible rollover distribution to an Individual retirement account (IRA) chosan by the Plan
Administrator, Please note that your account may be distributed without your consent if your account falls below $5,000.

Please nots that the investment options avallable under the Plan may not be avallable to you on similar terms outside the plan. For more Information about the investment
options that ara avallabla under the plan, please review the Participant Fes Disclosure or contact the Plan Administrator.

Before taking a distribution, you should compare the expenses associated with leaving your funds In the Plan with the expenses associated with investing the funds in
afternative ratirement plans, such as your new employar's plan or an IRA. In some casas, the Plan may offer an investmant vehicle that provides lower fees than is
avallable 1o you In an IRA or other retirament plan. Altematively, your new employer's plan may provide lower fees for comparable investments, particulady if your new
employer's plan is significantly larger than the Plan, In addition, you should compare the Investment options avallable to you in the Plan with the options avallabla 1o you in
alternaiive retlrement plans. Keep in mind that the Plan Administrator may change at any time the manner in which expenses are allocated to your account as wall as the
investments offered in the Plan. Fees associated with invastments offered in the Plan are also subject to change at any time.

LUMP SUM PAYMENT. If this is a 401(k) or Profit Sharing Plan or if this is a Money Purchase Plan and you properly walve the qualified joint and sundvor annuity, you
may request a single lump sum payment.

Lump Sum Payment Defined - lump sum payment Is the payment of your entire vested account balance.

Financial Eff n N n Lum| - generally a lump sum payment Is included in your income and taxed in the year of the distribution.
Most lump sum payments ara eliglble rollover distributions and would therefore be subject to the 20% withholding rules unless directly rolled over to another plan. Refer to
the "Special Tax Notice Regarding Plan Payments® below for more information on eligible rollover distributions.

INSTALLMENT PAYMENTS. If this Is a 401(k) or Prefit Sharing Plan or if this is a Money Purchasa Plan and you properly walve the qualified joint and survivor annuity,
you may elect to recalve your vested account balance in installment payments. Instaltmant payments for a period of lass than 10 years are ganerally eligible rollover
distributions and would therefore be subject to the 20% withholding rules unless directly rolled over to another plan. Refer ta the "Special Tax Notice Regarding Plan
Payments® below for more Information.

Ingtaliment Payments Defined - installment payments are payments distributed to you in any amount you choose at Intervals that you determine within imits set by the
trustee or custodian. For example, the payments could be paid to you annually, semi-annually, quartarty, or monthly. The payment schedule you choose cannot be longer
than your single life expactancy o, if you have a Beneficiary named, the joint life expectancy of you and your Beneficiary.
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Financial Effy T nsequences of Inglaliment P nts - generally each nstaiment payment will be included in your income in the year in which you receive it,
For example, a Participant who raceives $500 per menth will include $6,000 ($500 x 12 months) in income each tax year.

ANNUITY CONTRACT. If this is a 401(k) or Profit Sharing Plan or if this Is a Money Purchase Plan and you properly waive the Qualified Joint and Survivor Annuity, you
may purchase an annuity contract with your vested account balance. This distribution option allows you to choose the typa of annuity contract you wish to purchase.

Annuity Contract Defined - you may use your vested account balance {o purchase a term certaln annuity, a single life annuity. or any other form of annuity. A term certain
annuity would distribute dollars to you and your Beneficiary for a specified number of years. A single life annuity wou'd distribute doflars o you for your lifetime and would
caease distributions after your death,

Financial nd Tax Consequence he Annulty - if you elect to use your vested account balance to purchase a single kfe annuity, you will receive payments as
long as you are alive.

QUALIFIED JOINT AND SURVIVOR ANNUITY. This option is available to Money Purchase Plan participants oniy.

NOTE: The payment amounts Indicated in this notice are only examples. The calculations for the Qualified Joint and Survivor Annuity are based on standard mortality
tables using a 5% interest rate and a payment age of 65. Actual payment amounts will vary depending upon the entity from which you purchase your annuity. You may
obtain financial projections based upon your account balance by submitting a request, in writing, fo the Plan Administrater

Tha law requires thal your vested account balance be paid to you in the form of a Qualified Joint and Survivor Annuity if you are married, or a Single Life Annuity if you
ara not married. If you wish to recelve your vested account balance using a different distribution option (described in this part), you must waive the Qualified Joint and
Survivor Annuity (the Single Life Annuity if you are not married) and your spouse must consent to the annuity walver. Unless properly waived, you wil receive your vested
account balance In the form of a Qualified Jolnl and Survivor Annuity.

Qualified Joint and Survivor Annuity Defined -

1. Ityou are mamied, a Qualifisd Joinl and Survivor Annuity is a series of periodic payments to you during your lifetime and to your spouse upon your death. The
periodic payment amount your spouse recelves will be a set percentage of the periodic payment amount you received during your lifetime. To determine the
percentage your spouse would receive (that is, Survivor Annuity}, contact the Plan Administrator.

2. A Quelified Joint and Survivor Annuity for a Participant who is not maried is a series of annuity payments for the life of the Participant.

3. If your vested account balance is $1,000 of lass at the time of the distribution, the Plan Administrator has the right o pay your distribution to you in a single cash
paymant. If your vested account balance exceeds $5,000, you must consent to the form of payment. If your vested account balance Is between $1,000 and not
more than $5,000, the Plan Administrator has the right to directly roll over your eligible rofaver distribution to an individual retirement account {IRA) chosen by the
Plan Administrator,

Waiving the Qualif nt an rvivor Annuity - if you wigh to recelve your vested account balance In a lump sum or instaliment payment listed above, you (and your
spousa if you are married) must walve the Qualified Joint and Surviver Annuity. You can walve the Qualifled Joint and Surviver Annuity by completing a distribution form,
You can abtain this form from the Plan Administrator. After waiving the Qualified Joint and Survivor Annuity by signing the distribution form, you may receive your vested
account balance using one of the other distribution methods explained below.

Finangial Effect of a Qualified Joini and Survivor Annuity - as stated above, a Qualified Joint and Survivor Annuity will provide periodic payments fo you during your
Ilfetime and, if you are married, to your spouse after your death. Your spouse will generally receive smaller periodic payments than you received while you were alive. For
example, assume a Participant refires with a $10,000 vested account balance. A Qualified Joint and Survivor Annuily would provide the participant with the following
paymanis:

Lifetime Monthly Participant Benefit % of Survivor Annuity™ Monthly Survivor Benefit
63.40 100% 63.40
FGS.SO 75% IS49.72
Isss 40 50% I534.70

* These estimates are derived from standard mortality tables using a Participant with & 65 year old spouse Beneficiary beginning
paymnents at age 65. To determing the survivor annuity percentage, conlact the Plan Adminisirator.

Payment Options for Beneficiaries of Deceased Plan Participants

IMPORTANT NOTICE TO BENEFICIARY - If you are the designated Benelficiary of a decessed Pariicipant's vested account balance, you are efigible to receive 8
distribution. The form of the benefi depends on several factors, including the type of plan and the amount in the Parlicipant’s account. Regardlass of any other issue, if
the Participant's vested account bafance is $2,000 or less. the Plan Adminisirator has the right to pay your distribution to you in & funp sum payment. If the Participant's
account balance exceads $5,000, you must consent to the form of payment. If the vested account balance is not more than §5,000, the Plan Administrator has the right to
directy roff aver your efigible raffover distribution to an individual retiremant account (IRA) chosen by the Plan Administrator.

491(k) OR PROFIT SHARING PLANS ONLY - You may select rollover, lump sum, or installment payments option in the secfion tilled Plan Payment Oplions Available to
Plan Participants. However, if you selecl installment payments, the payment schedule you choose cannot be longer than your life expectancy.

MONEY PURCHASE PLANS -

SPOUSAL BENEFICIARY - If the Plan Participant died before distributions commenced, and you are a spouse Beneficiary, distribulions from the Qualified Retirement
Plan must ba pald to you {if applicable) in the form of a qualified preretirement survivor annuity, unless the annuity requirement was propery waived. A Participant waives
the annuity requirement by completing a "Designation of Beneficiary” form and abtaining his or her spouse’s written consent fo the waiver.

If the Participant did not execute the required walvers, then his or her account balance will be paid to you (the deceased Participant's spouse) in the form of a

preretirement survivor annuity, unless the Plan your employer has adopted specifically permits you to elect to receive payments in a form other than a preretirement
survivor annuity,

NON-SPOLSE BENEFICIARY - If you are a non-gpouse Beneficiary of a deceased Participant who was married, you will not receive any payment from the Plan unless
the Participant properly walved the requirement that his or her spouse be the Beneficiary.

It the preretirement survivor annuity was propery waived by the Participant and/or his or her spouse (if applicable), then you may receive the entire vested account
balance In a lump sum payment. The roltover option described below Is avallabla only if you are the spouse of the decaased Participant. The other distribution option
available to you as a Baneficlary is explained above in "tnstallment Paymants.” However, the payment schedule you choase cannct be longer than your single life
expeactancy.
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Special Tax Notice Regarding Plan Disbursements

YOUR ROLLOVER OPTIONS

You are receiving this notice because all or a portion of a payment you are receiving from your employer’s qualified retirement plan (the “Plan”) is eligible
to be rolled over 1o an IRA or an employer plan; or if your payment is from a designated Roth account (a type of account in some employer plans that is
subject to special tax rules), to a Roth IRA or a designated Roth account in an employer plan. This nolics Is intended to help you decide whether to do
such a rollover.

This notice describes the rollover rules that apply to payments from the Plan. Where the rules differ based on whether the paymant is from a dasignated
Roth account or from an account that is not a designated Roth account, those difference will be identified in each section of this nolice. Rules that apply
to most payments from a plan are described in the "General Information About Rollovers™ section. Special rules that only apply in certain circumstances
are described in the "Special Rules and Options” section.

GENERAL INFCRMATION ABOUT ROLLOVERS
How can a rollover affect my taxes?

Mot a Designated Roth Account:

You will be taxed on a payment from the Plan if you do not roll it over. If you are under age 58", and do not do a roliover, you will also have to pay a
10% additional income {ax an early distributions {generally, distributions made before age 59'), unless an exception applies. However, if you do a
rollover, you will not have to pay tax until you recsive payments later and the 10% additional income tax will not apply if those payments are mada after
you are age 59'; (or if an exception to the 10% additional income tax applies).

Designatad Roth Account:

After-tax contributions included in a payment from a designated Roth account are not taxed, but eamings might be laxed. The lax treatment of eamings
included in the payment depends on whether the payment is a qualified distribution. i a payment is only part of your designated Roth account, the
payment will include an allocable portion of the eamnings in your designated Roth account.

If the paymant from the Plan is not a qualified distribution and you do not do a rollover to a Roth IRA or a designated Roth account in an employer plan,
you will be taxed on the portion of the payment that is eamings. If you are under age 59':, a 10% additional income tax on early distributions
(generally, distributions made before age 58%;) will also apply to the eamnings (unless an exception applies). Howsever, if you do a rollover, you will not
have to pay taxes currently on the eamings and you will not have to pay taxes later on payments that are qualifiad distributions.

If the payment from the Plan is a qualified distribution, you will not be taxed on any part of the payment even if you do not do a rollover. If you do a
rallover, you will not be taxed on the amount you roll over and any earnings on the amount you roll over will not e taxed if paid fater in a qualified
distribution.

A qualified distribution from a designated Reth account in the Plan is a payment made after you are age 59': (or after your death or disability) and after
you have had a designated Roth account in the Plan for at least 5 years. In applying the 5-year rule, you count from January 1 of the year your first
contribution was made to the designated Roth account. However, if you did a direct rollover to a designated Roth account in the Plan from a designated
Roth account in ancther employer plan, your participation will count from January 1 of the year your first contribution was made to the designated Roth
account in the Plan or, if earlier, to the designated Roth account in the other employer plan.

What types of retirement accounts and plans may accept my rollover?

Not a Dasignatad Roth Account:

You may roll aver the payment to either an IRA (an individual ratiremant account or individual retirement annuity) or an employer plan {a tax-qualified
plan, section 403(b) plan, or gevammental section 457(b) plan) that will accept the rollover. The rulas of the IRA or emplayer plan that holds the rollover
will determine your invesiment options, fees, and rights to payment from the IRA or employer plan (for example, IRAs are nat subject to spousal consent
rules, and IRAs may not provide loans). Further, the amount rolled over will become subject to the tax rules that apply to the IRA or employer plan.

Designated Rath Account:

You may roll over the payment to sither a Roth IRA (a Roth individual retirement account or Roth individual retiremant annuity) or a designated Roth
account in an employer ptan (a tax-qualified plan, section 403(b) plan, or govemmantal section 457 plan) that will accept the rollover. The rules of the
Roth IRA or emplayer plan that holds the rollover will determine your investment options, fees, and rights to payment from the Roth IRA or employer
plan (for example, Roth IRAs are not subject to spousal consent rules, and Rath IRAs may not provide loans), Further, the amount rolled over will
become subject to the tax rules that apply to the Roth IRA or the designated Roth account in the employer plan. In general, these tax rules are similar
to those described elsewhers in this notice, but differences include:

*  ifyoudo arollover to a Roth IRA, all of your Roth IRAs will be considered for purposes of determining whether you have salisfied the 5-year rule
(counting from January 1 of the year for which your first contribution was made to any of your Roth IRAs).

. If you do a rollover to a Roth IRA, you will not be required to take a distribution from the Roth IRA during your lifetime and you must keep track of
the aggregate amount of the after-tax contributions in all of your Roth IRAs (in order to determine your taxable income for later Roth IRA payments
that ara not qualified distributions).

*  Eligible rollover distributions from a Roth IRA can only be rolled over to ancther Roth IRA.

How do | do a rollover?
There are two ways tc do a rollover. You can do eilher a direct rollover or a 60-day rollover.

If you do a direct rollover, the Plan will make the payment directly to your IRA, Roth IRA, employer plan, or designated Roth account in an emplayer
plan. You should contact the IRA/Roth IRA sponsor or the administrator of the employer plan for information on how to do a direct rollover.

It you do not do a direct rollover:
Not a Design: Roth Account:

You may still do a rollover by making a deposit into an IRA or eligible employer plan that will accept it. Generally, you will have 60 days after you
recaive the payment to make the deposit. If you do not do a direct rollover, the Plan is raquired to withhald 20% of the payment for federal
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incoma taxes (up to the amount of cash and property received other than employer stock). This means that, in order to roll over the entire payment in

a 60-day rollaver, you must use other funds to make up for the 20% withheld. If you do not roll over the entire amount of the payment, the partion not
rolled over will be taxed and will be subject to the 10% additional income tax on early distributions if you are under age 59': (unless an exception
applies).

Designated Roth Account:

You may still do a rollover by making a deposit (generally within 60 days) into a Roth IRA, whether the payment is a qualified or nonguatified
distribution. In addition, you can do a rollover by making a deposit within 60 days into a designated Roth account in an employer plan if the payment is a
nonqualified distribution and the rollover does not exceed the amount of the earnings in the payment. You canncl do a 60-day roflover to an employer
plan of any part of a qualified distribution. If you receive a distribution that is a nonqualified distribution and you do not roll over an amount at least equal
to the eamings allocable to the distribution, you will be taxed on the amount of those eamings not rolled over, including the 10% additional income tax
an early distributions if you are under age 59': (unless an exception applies).

If you do a direct rollover of only a portion of the amaunt paid from the Plan and a portion is paid to you at the same time, the portion directly rolled over
consists first of earmings.

If you do not do a direct rollover and the payment is not a qualified distribution, the Plan is required to withhold 20% of the eamings for federal income
taxes (up to the amount of cash and property received other than employer stock). This means that, in order to roll over the entire payment in a 60-
day rollover to a Roth IRA, you must use other funds to make up for the 20% withheld.

How much may | roll over?

If you wish to do a rollover, you may roll over all or part of the amount eligible for rollover. Any payment from the Plan is efigible for rollover, except:

»  Cerain payments spread over a period of al least 10 years or over your life or life expectancy (or the joint lives or joint life expectancies of you and
your beneficiary);

= Required minimum distributions after age 70': {if you were bom before July 1, 1949), after age 72 (if you were born after June 30, 1949}, or after

death;

Hardship distributions;

Payments of employes stock ownership plan (ESOP) dividends;

Correclive distributions of contributions that exceed tax law fimitations;

Loans treated as desmed distributions (for examples, loans in default due to missed paymenls before your empleyment endsy),

Cost of life insurance paid by the Plan;

Payments of certain automalic enroliment contributions that you request to withdraw within 90 days of your first contribution; and

Amounts treated as distributed because of a prohibited allocation of S corporation stock under an ESOP (also, there generally will be adverse tax

consequences if you roll over a distribution of S corporation stock to an IRA), and

+ Distributions of certain pramiums for health and accident insurance.

The Plan Administratar or the payor can tell you what portion of a payment is eligible for rollover.
If | don't do a rollover, will | have to pay the 10% addItional income tax on early distributions?

The 10% additional incoms tax does not apply to the following payments from the Plan:

«  Payments made afler you separate from service if you will be at lsast age 55 in the year of the separation;

s  Payments that start after you separale from service if paid at least annually in equal or closs to equal amounts over your life or life expactancy {or
the joint lives or joint life expectancies of you and your beneficiary);

Payments from a govemmental plan made after you separate from service if you are a qualified public safety employse and you will be a least
age 50 in the year of the separation;

Payments made due to disability,

Payments after your death;

Payments of ESOP dividends;

Corrective distributions of contribulions that exceed tax law limitations,

Cost of fife insurance paid by the Plan;

Payments made directly to the government to salisfy a faderal tax levy,

Payments made under a qualified domestic relations order (QDRO);

Payments of up to $5,000 made to you from a definad conlrbution plan if the payment is a qualified birth or adoption distribution;

Payments up to the amaount of your deductible medical expenses (without regard to whether you itemize deductions for the taxable year);

Cerlain payments made while you are on aclive duty if you were a member of a reserve compoenent called lo duty after September 11, 2001 for
more than 179 days;

s Payments of certain automatic enrolimant contributions thal you request to withdraw within 90 days of your first contribution;

«  Payments excepted from the additional income tax by federal lagislation relating to certain emergencies and disasters; and

s Phased retirement payments made to federal employees.

Mot a Designated Roth Account:

If you are under age 59':, you will have to pay the 10% additional income tax on early distributions for any payment from the Plan (including amounts
withheld for income tax) that you do not rofl over, unless one of the axceptions listed below applies. This tax applies to the part of the distribution that
you must include in income and is in addition to the regular income tax on the payment not rolled over.

Designated Roth Account:

If a payment is not a qualified distribution and you are under age 59';, you will have to pay the 10% additional income tax on early distributions with
raspect to the eamings allocated 1o the payment that you do not roll over {including amounts withheld for income tax), unless one of the exceptions
lisled below applias. This tax is in addition to the regular income tax on the eamings not rolled over.

If 1 do a rollover to an IRA or Roth IRA, will the 10% additional Income tax apply to early distributions from the IRA or Roth IRA?
If you receive a payment from an IRA when you are under age 59'/:, you wiil have to pay the 10% additional income tax on early distributions on the
part of the distribution that you must include in income, unless an exception applies. If you receive a payment from a Rolh IRA when you are under

age 59, you will have to pay the 10% additional income lax on early distributions on the eamings paid from the Rath IRA, unless an
exception applies or the payment is a qualified distribution. In general, the exceptions to the 10% additional income tax for early distributions from an
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IRA or Roth IRA are the same as the exceptions listed above for early distributions from a plan. However, there are a few differences for payments

from an IRA or Roth IRA, including:

¢ The exception for payments made after you separate from service if you will be at least age 55 in the year of the separation (or aga 50 for qualified
public safety employees) does not apply;

*  The excaption for qualified domestic relations orders (QDROs) does not apply (although a special rule applies under which, as part of a divorce or
separalion agreement, a lax-free transfer may be made directly lo an IRA of a spouse or former spouse): and

*  The exception for payments mads at least annually in equal or close to equal amounts over s spaecified period applies without regard to whather
you have had a separalion from service.

Additional exceplions apply for payments from an IRA, including:

+  Payments for qualified higher education expenses;

e  Payments up to $10,000 used in a qualified first-time home purchase; and

s  Payments for health insurance premiums afier you have received unamployment compensation for 12 consecutive weeks (or would have been
sligible (o receive unemployment compensation but for self-employed status).

Will | owe State income taxes?

This nolice does not address any State or local income tax rules (including withholding rules),
SPECIAL RULES AND OPTIONS

If your payment includes after-tax contributions

Aftar-tax conlributions included in a payment are not taxed. If you receive a partial payment of your total benefit, an allocabla portion of your after-tax
contributions is included in the payment, so you cannct take a payment of only after-tax contributions. However, if you have pre-1987 after-lax
contributions malntained in a separate account, a spacial nile may apply to determine whether the after-tax contributions are included in the payment.
In addition, special rules apply when you do a rollaver, as described below.

You may roll over to an IRA a payment that includes after-lax contributions through either a direct rollover or a 80-day rollaver. You must keep track of
the aggragate amount of the aftar-tax contributions in all of your IRAs (in order to determine your taxable income for later payments from the IRAs). If
you do a diract rallover of only a portion of the amount paid from the Plan and at the same tima the rest is paid to you, the portion rolled over consists
first of the amount that would be taxable if not rolled over. For example, assume you are receiving a distribution of $12,000, of which $2,000 is after-tax
contributions. In this case, if you directly roll aver $10,000 to an IRA that is not a Roth IRA, no amount is taxable becausa the $2,000 amount not rolled
aver is treated as being after-tax contributions. If you do a direct rollover of the entire amount paid from the Plan to two or more destinations at the
same time, you can choose which destination receives the after-ax contributions.

Similarly, if you do a 60-day rollover to an IRA of only a portion of a payment made to you, tha partion rolled over consists first of the amount that
would be taxable if not rolled over. For example, assume you are receiving a distribution of $12,000, of which $2,000 is after-tax contributions, and no
part of the distribution is directly rolled over. In this case, if you roll ovar $10,000 to an IRA that is not a Roth IRA in a B80-day rollover, ng amount is
taxable because the $2,000 amount not rolled over is treated as baing after-tax contributions.

You may roll over to an employer plan all of a payment that includes after-tax confributions, but only through a direct rollover (and only if the
raceiving plan separately accounts for after-tax conbributions and Is not a governmental section 457(b) plan). You can do a 60-day rollover to an
employer plan of part of a payment that includes after-tax contributions, but only up 1o the amount of the payment that would be taxable if not
rolled ovar.

If you miss the 60-day rollover deadline

Genaerally, the 60-day rollover deadline cannot ba extended. However, the IRS has the limited authority to waiva tha deadline under certain
extraordinary circumstances, such as when extemal events prevented you from completing the rollover by the 60-day rollover deadline. Under certain
circumstances, you may claim sligibility for a waiver of the 50-day rollover deadline by making a written self-certification. Otherwise, to apply for a
waiver from the IRS, you must fila a private letter ruling request with the IRS. Private letter ruling requests require the payment of a nonrefundable user
fae. For more information, see IRS Publication 580-A, Contributions to individual Retiroment Arrangements (IRAs).

if your payment includes employer stock that you do not roll ever

Mot a Designated Roth Account:

If you do not do a rollover, you can apply a speclal rule to payments of employer stock (or other employer securities) that are either attributable to after-
tax contributions or paid in a lump sum after separation from service (or after age 59'/;, disability, or the participant's death). Under the special rule, the
net unrealized appreciation on the stock will not be taxed when distributed from the Plan and will be taxed at capital gain rates when you sell the stock.
Net unrealized appreciation is genarally the increase in the value of employer stock after it was acquired by the Plan. If you do a rollover for a payment
that includes employer stock (for example, by selling the stock and rolling over the procaeds within 60 days of the payment), the special rule relating to
the distributed employer stock will not apply to any subsequent payments from the IRA or, ganerally, the Plan. The Plan Administrater can tell you the
amount of any net unrealized appreciation.

Designated Roth Account:

If you receive a payment that is nat a qualified distribution and you do not roll it over, you can apply a special rule to payments of employer stock (or
other employer securities) that are paid in a lump sum after separalicn from service {ar after age 59'/, disability, or the participant's death). Under the
special rule, the net unrealized appraciation on the stock included in the eamings in the payment will not ba taxed when distributed to you from the Plan
and will be taxed at capital gain rales when you sell the stock. If you do a rollover to a Roth IRA for a nonqualified distribution that includes employer
stock (for example, by selling the stock and rolling over the proceeds within 60 days of the distribution), you will not have any taxable income and the
special rule relating o the distributed employer stock will not apply to any subsequent payments from the Roth IRA or, generally, the Plan.

Net unrealized appreciation is generally the increase in the value of the employer stock after it was acquired by the Plan. The Plan Administrator can tell
you the amount of any net unrealized appreciation.

If you receive a payment that is a qualified distribution that includes employer stock and you do nat roll it over, your basis in the stock (used to
determine gain or loss when you later sell the stock) will equal the fair market value of the stock at the time of the payment from the Plan.
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If you have an outstanding loan that is being offset

Not a Designated Roth Account:

If you have an outstanding loan from the Plan, your Plan benefit may be offset by the outstanding amount of the Ican, typically when your employment
ands. The offset amount is treated as a distribution to you at the time of the offset. Generally, you may roll over all or any portion of the offset amount.
Any offset amount that is nol rolled over will be taxed {including the 10% additional incorne tax on early distributions, unless an exception applies). You
may roll over offset amounts to an IRA or an employer plan (if the terms of the employer plan parmit the plan to receive plan loan offset rollovers).

Designated Roth Account:

If you have an outstanding loan from the Plan, your Plan benefit may be ofiset by the outstanding amount of the foan, typically when your employment
ends. The offset amount is treated as a distribulion e you at the time of the offset. Generally, you may roll over all or any portion of the offset amount. If
the distribution attributable to the ofiset is not a qualified distribution and you do not roll over the offset amount, you will be taxed on any earnings
included in the distribution {including the 10% additional income tax on early distributions, unless an exception applies). You may roll over the eamings
included in the loan ofiset 1o a Roth IRA or designated Roth account in an employar plan (if the terms of the employer plan permit the plan o receive
plan loan offsel rollovers). You may alsc roll over the full amount of the offset to a Roth IRA.

How long you have to complete the rollover depends on what kind of plan loan offset you have. {f you have a qualified plan loan offset, you will have
until your tax retum due date (including extensions) for the tax year during which the offset occurs to complete your rollover. A qualified plan loan ofiset
occurs when a plan loan in geod standing is offset because your employer plan terminates, or because you sever from employment. If your plan loan
offset occurs for any other reason (such as a failure to make level loan rapayments that results in a deemed distribution), then you have B0 days from
the date the offset occurs to camplete your rollover.

If you were born on or before January 1, 1938

If you were bom on or before January 1, 1936 and receive a lump sum distribution that you do not roll over, special rules for calcutating the amount
of the tax on the payment might apply to you. For more infonmation. see iRS Publication 575, Pension and Annuily income.

If you raceive a nonqualified distribution and you were born on or bafore January 1, 1836

If you were bom on or before January 1, 1936, and receive a lump sum distribution that is not a qualified distribution and that you do net rell aver,
special niles for calculating the amount of the tax on the earnings in the payment might apply to you. For more information, see IRS Publication
575, Pension and Annuily Income.

If your payment is from a governmental section 457{b) plan

If the Plan is a governmantal section 457(b} plan, the same nles described elsewhere in this nolice generally apply, allowing you lo roll over the
payment to an IRA or an employer pian thal accepts rollovers. One difference is that, if you do not do a rollover, you will not have to pay the 10%
addilional income tax on early distributions from the Plan evan if you are under age 59'; (unless the payment is from a separate account holding
rollover conltributions that were made to the Plan from a tax-qualified plan, a section 403(b} plan, or an IRA). However, if you do a rollover to an IRA or
to an employer plan that is not a governmental saction 457(b) plan, a later distribution made bafore age 59'; will be subject to the 10% additional
income tax on early distributions (unless an exception applies). Other differences include that you cannot do a rollover if the payment is due to an
“unforeseeable emergency” and the special rules under “If your payment includes employer stock that you do not roll over™ and “if you were born on or
before January 1, 1936" do not apply.

If you are an eligible retired public safety officer and your payment is used to pay for health coverage or qualified tong-term care insurance

If the Plan is a govemmental plan, you retired as a public safety officer, and your retirement was by reason of disability or was afler nomal retirement
age, you can exclude from yaur taxable income Pian payments paid directly as premiums to an accident or health plan (or a qualified long-term care
insurance contract) that your employer maintains for you, your spouse, or your dependents, up to a maximum of $3,000 annually. For this purpose, a
public safety officer is a law enforcement officer, firefighter, chaplain, or member of a rescue squad or ambulance craw.

If you recsive a nonqualified distribution, are an eligible retired public safety officer, and your payment is used to pay for health
coverage or qualified long-term care insurance

If the Plan is a governmental plan, you retired as a public safety officer, and your retirement was by reason of disability or was after normal retirement
age, you can exclude from your taxable income nonqualified distributions paid directly as premiums to an accident or health plan {or a qualified long-
tarm care insurance contract) that your employer maintains for you, your spouse, of your dependents, up to a maximum of $3,000 annually. For this
purpose, a public safety officer is a law enforcement officer, firefighter, chaplain, or member of a rescue squad or ambulance crew

If you roll over your Non-Roth Degignated payment to a Roth IRA

If you roll over a payment from the Plan to a Roth IRA, a special rule applies under which the amount of the payment rolled over (reduced by any after-
tax amounts) will ba taxed. In general, the 10% additional income tax on early distributions will not apply. However, if you take the amount ralled over
out of the Roth IRA within the 5-year periad that begins on January 1 of the yaar of the rollover, the 10% additional income tax will apply (unless an
exception applies).

If you roll over the payment to a Roth IRA, later payments from the Roth IRA that are qualified distributions will not be taxed {including eamings after the
rollover). A qualified distribution from a Roth IRA is a payment made after you are age 59'/; {or after your dealth or disability, or as a qualified first-time
homebuyer distribution of up to $10,000) and after you have had a Roth IRA for at least 5 years. In applying this S-year rule, you count from January 1
of the year for which your first contribution was mads to a Roth IRA. Payments from the Roth IRA that are not qualified distributions will be taxed to the
extent of eamings after the rollover, incluging the 10% additional income tax on eary distributions (unless an exception applies}. You do not have to
take required minimurn distributions from a Roth IRA during your lifetime. For mora information. see IRS Publication 590-A, Contributions to individual
Retirement Arrangements (IRAs), and IRS Publication 590-B, Distributions from Individual Retirement Arrangemnents (IRAs).

If you do a rotlover to a designated Roth account in the Plan

You cannot roll over a distribution from a non-designated Roth account to a designated Roth account in another employer's plan. However, you can rall

the distribution over inio a designated Roth account in the distributing Plan. If you roll over a non-designated Roth account payment from the Plan to
a designated Roth account in the Plan, the amount of the payment rolled over {reduced by any after-tax amounts directly rolled over} will be taxed. In
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general, the 10% additional income tax on early distributions will not apply. However, if you take the amount rolled over out of the Roth IRA within the 5-
year period that begins on January 1 of the year of the rollover, the 10% additional income tax will apply {unless an exceplion applies).

If you roll aver the non-designated Roth payment to a designated Roth account in the Plan, later paymants from the designated Roth account that are
qualified distributions will not be taxed (including eamings after the rollover). A qualified distribution from a designated Roth account is a payment mads
both after you are age 59': (or after your death or disability) and after you have had a designated Roth account in the Plan for at least 5 years. In
applying this 5-year rule, you count from January 1 of the yaar your first contribution was made lo the designated Roth account. However, if you made a
direct rollover 1o a designated Roth account in the Plan from a designated Roth account in a plan of another employer, the S-yaar period begins on
January 1 of the year you mada the first contribution to the designatad Rath account in the Plan or, if earier, to the designated Reth account in the plan
of the other employer. Payments from the designated Roth account that are not qualified distributions will be taxed to the extant of eamings after the
rollover, including the 10% additional income tax on early distributions (unless an exception applies).

If you are not a Plan particlpant

Pavments afler death of the participant. If you receive a distribution after the pariicipant's death that you do not roll aver, the distribution genarally will be
taxad In the same manner described elsewhare in this notice. However, whether the paymant is a qualified distribution generally depends on when the
participant first made a contribution to the designated Roth account in the Plan. Also, the 10% additional income tax on early distributions and the
special rules for public safety officers do not apply, and the special rule described under the section “If you were bom on or befora January 1, 1936" and
“If you receive a nonqualified distribution and you were born on or befors January 1, 1936 applies only if the deceased participant was born on or
befora January 1, 1936.

if you are a surviving spousa:

Not a Designated Roth Account:

If you raceive a payment from the Plan as the surviving spouse of a deceased participant, you have the same rollover options that the participant
would have had, as describad elsewhere in this notice. In eddition, if you choose to do a rollover lo an IRA, you may treat the IRA as your own or
as an inherited IRA.

An IRA you treal as your own is treated like any other IRA of yours, so that payments made (o you before you are age 58'; will be subject to the 10%
additional income tax on early distributions (unless an exception applies) and required minimum distributions from your IRA do not have to start until
after you are ags 70': (if you were bom before July 1, 1949) or age 72 (if you ware bom afier June 30, 1849).

If you treat the IRA, as an inherited IRA, payments from the IRA will not be subject to the 10% additional income tax on early distributions. However, if
the pariicipant had started taking required minimum distributions, you will have to receive required minimum distributions from the inherited (RA. If the
participant had not started taking required minimum distributions from the Plan, you will not have to start receiving required minimum distributions from
tha inheriled IRA until the year tha participant would have been age 70Y: (if the participant was bom before July 1, 1949} or aga 72 (if the participant
was born after June 30, 1949).

Designated Roth unt;

If you receive a paymant from the Plan as the surviving spouse of a deceased participant, you have the same rollover options that the participant would
have had, as describad elsewhere in Lhis nolice. In addition, if you choose to do a rollover to a Roth IRA, you may treat the Roth IRA as your own or as
an inherited Roth IRA.

A Roth IRA you treat as your own is treated like any other Roth IRA of yours, so that you will not have to receive any required minimum distributions
during your lifelime and eamings paid to you in a nonqualified distribution before you are age 59'/: will be subject to tha 10% additional income tax an
early distributions (unless an exception applies).

If you treal the Roth IRA as an inherited Roth IRA, payments from the Roth IRA will not be subject to the 10% additional income tax on early
distributions. An inherited Roth IRA is subject to required minimum distributions. If the participant had started taking required minimum distributions from
the Plan, you will have to receive required minimum distributions from the inherited Roth IRA. If the participant had not started taking required minimum
distributions, you will not have to start receiving required minimum distributions from the inherited Roth IRA until the year the participant would have
been age 70", (if the participant was born before July 1, 1949} or age 72 {if the participant was born after June 30, 1949).

if you are a surviving beneficiary other than a spouse.

If you recaive a payment from the Plan because of the participant’s death and you are a designated beneficiary olher than a surviving spouse, the only
rollover oplicn you have is to do a direct rollover to an inherited IRA, or if the payment is from a dasignated Roth account, you have the option to do a
direct rollaver (o an inherited Roth IRA. Payments from the inherited IRA, or from the inheriled Rolh [RA (aven if made by a nonqualified distribution) will
not be subject to the 10% addilional income tax on early distributions. You will have to receive required minimum distributions from the inherited IRA or
inheritad Roth IRA.

Paymants under a QDRO. If you are the spouse or former spouse of the participant who raceives a payment from the Plan under a QDRO, you
generally have the same options and the same tax treatmaent that the participant would hava (for example, you may roll over the payment tc your own
IRA or Roth IRA or an eligible amployer plan, or designatad Roth account in an efigible employer plan that will accept it). However, payments under

the QDRO will not be subject to the 10% additional incoma tax on eary distributions,

If you are a nonresident alien

If you are a nonresident alien and you do not do a direct rollover to a U.S. IRA or U.$. employer plan, and in the case of Roth designated accounts
is not a qualified distribution, instead of withholding 20%, the Plan is generally required to withhold 30% of the payment for federal income taxes. If
the amount withheld exceeds the amount of tax you owe (as may happen if you do a 60-day rollover), you may request an income tax refund by
filing Form 1040NR and attaching your Form 1042-S. See Form W-BBEN for claiming that you are entitled to a reduced rate of withholding under an
income tax treaty. For more information, see also IRS Publication 519, U.S. Tax Guide for Afiens, and IRS Publication 515, Withholding of Tax on
Nonresident Aliens and Foreign Entities.

Other special rules

If a payment is one in a series of paymanits for lass than 10 years, your choice whether to do a diract roflover will apply to all latar payments in the series
{unless you make a different choice for later paymenis).
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If your payments for the year are less than $200 {not including payments from a designated Roth account in the Plan), the Plan is not required to
allow you to do a direct rollover and is not required to withhold federal income taxes. However, you may do a 60-day rollover.

1f your payments for the year (only including payments from the designated Roth account in the Plan) are less than $200, the Plan is not required to
allow you 1o do a direct rollover and is not required to withhold faderal income taxes. However, you can do a 60-day rollover.

Unless you elect otherwise, a mandalory cashout of more than $1,0600 (nol including payments from a designated Roth account in the Plan) wil be
direclly rolled over to an IRA chosen by the Plan Administrator or the payor, A mandatory cashout is a payment from a plan to a participant made before
age B2 (or narmal relirerant age, if later) and without consent, where the participant’s benefit does not exceed $5,000 (nat including any amounts held
under the plan as a result of a prior rollever made to the plan)

Unless you elect otherwise, a mandatory cashout from the designated Roth account in the Pian of more than $1,000 will be directly rolled over to a Roth

RA chosen by the Plan Administrator or the payor. A mandatory cashout is a payment from a plan to a parlicipant made before age 62 (or normal
relirement age, if later) and without consent, where the participant's benefit does not exceed $5,000 (not including any amounts held under the plan as
a result of a prior rollever made to the plan).

You may have special roliover rights if you recently served in the U.S, Armed Forces. For more information on special rollover rights related ta the U.S
Ammed Forces, see IRS Publication 3, Armed Forces’ Tax Guide, You also may have special rollover rights if you were affected by a federally declared
disaster (or similar event), or if you received a distribution on account of a disaster, For more information on special rollover rights related to disaster
ralief, sea the IRS website at www.irs.gov.

FOR MORE INFORMATION
You may wish to consult with the Plan Administrator or payor, or a professional tax advisor, before taking a paymaent from the Plan. Also, you can
find more detailed information on the federal tax treaiment of payments from employer plans in: IRS Publication 575, Pension and Annuily Income;
IRS Publication 590-A, Contributions to Individual Relirement Ammrangements (IRAs); IRS Publication 590-B, Distributions from individual Retirerent
Arrangements (IRAs). and IRS Publication 571, Tax-Sheitered Annuity Plans (403(b) Pians). These publications are available from a local IRS
office. on the web at www.irs.qgov, or by calling 1-800-TAX-FORM
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Nonstandardized 401(k) Qualified Retirement Plan

General Information Sheet/Summary Plan Description

EMPLOYER INFORMATION

Your Employer has adopted a 401(k) Plan for the benefit of you and your co-workers. This Plan is designed to help you meet
your financial needs during your retirement years. Your Employer must follow certain rules and requirements to maintain this
Plan. This General Information Sheet provides some of the details of the Plan and should be used in conjunction with the
Summary Plan Description (SPD) Booklet which is provided by your Employer. Definitions of terms referenced with
capitalization in this document can be found in the Definitions portion of the SPD Booklet.

Name of Plan WORLDW_]PE TRAVEL STAFFING LIMITED iﬂl(k) Profit Sharing Plan and Trust
Name of Adopting Emp]oyer WORLDWIDE TRAVEL STAFFING EIMITED
Address 2829 sheridan dr, tonawanda, NY 14150

Telephone 716-821-9001 Employer's Federal Tax Identification Number 16-1432616

Plan Sequence Number 001 Employer's Fiscal Year End 12/31
Account Number 251632-0940-Y445H670

SECTION ONE: EFFECTIVE DATES

This is the initial adoption of a plan by the Employer. The Plan Effective Date is, .

If this is a restatement of an existing qualified plan (a Prior Plan); the Prior Plan was initially effective on 01/01/2013
The restatement Effective Date is 05/20/2022

SECTION TWO: ELIGIBILITY
See Section titled Eligibility and Participation in the SPD Booklet.

Age and Service: You will become eligible to participate in the Plan after you satisfy the age and service requirements as identified
for each contribution type.

Age: Elective Deferrals 21 Matching Contributions 21 Employer Profit Sharing Contributions 21
Years of Eligibility
Service: Elective Deferrals?  Matching Contributions 0 Employer Profit Sharing Contributions 0

Are all Employees considerle_:l&o h%e met the age and service requirements described above if employed on the specified date of
? esW]No

EXCLUSION OF CERTAIN CLASSES OF EMPLOYEES
All Employees may become eligible to participate in the Plan except the following:

B Employees covered by the terms of a collective bargaining agreement (for example, union agreement) unless the
collective bargaining agreement specifies that the Employees must be covered by the Plan.

B Employees who are non-resident aliens and receive no eamed income from the Employer within the United States.

8 Employees who become Employees duc to an asset or stock acquisition, merger, or similar transaction invelving a
change in the Employer of a trade or business (during the transition period only).

0 A Leased Employee.
0O A Highly Compensated Employee.
Hours Required For Eligibility:

O The number of Hours of Service you must be employed to complete a Year of Eligibility Service is . The
number of Hours of Service you must exceed to avoid a Break in Eligibility Service

Not applicable. The Plan has either a fractional year of service requirement or no service requirement,

Employees shall be given credit for eligibility purposes for Hours of Service with the following predecessor employer(s):

Entry Dates: The Entry Dates upon which you can begin Plan participation are; IMMEDIATELY
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SECTION THREE: CONTRIBUTIONS
See Section titled Contributions to the Plan in the SPD Booklet.

Elective Deferrals: Elective Deferrals will be permitted under this plan and may commence on 01/02/2013

The following types of elective deferrals are permitted under this plan: EPre-tax MRoth

Once you become eligible to participate in the Plan, your Employer will provide you with instructions on how to complete a Salary
Reduction Agreement or use another Deferral Election process before the next plan Entry Date. To change the amount of, cease, or
resume your Elective Deferrals, you must complete a revised Salary Reduction Agreement, Unless otherwise stated by your
Employer, you may revise your Salary Reduction Agreement at any time,

By completing a Salary Reduction Agreement to make an Elective Deferral to this Plan, your Compensation will be reduced each pay
period by an amount equal to:

A percentage of your Compensation from 0 % to 92 % in increments of 1%.
O A percentage or dollar amount not to exceed the limits imposed by IRC 401(k), 402(g), 404 and 405.

If you make an excess Elective Deferral to the Plan, you must submit a request in writing for the return of the excess to the Plan
Administrator no later than April 8, following the end of the tax year in which you made the excess Elective Deferral.

Automatic Elective Deferral: Will automatic enrollment apply to this Plan? DYes No

Automatic Enrollment Provisions: If you fail to make an Elective Deferral election as permitted under the Plan, you will be
automatically enrolled in the Plan and your Compensation will be withheld each pay period by an amount equal to Y.
You are permitted to change this percentage at any time.

Automatic Elective Deferral Increases: If you were automatically enrolled in the Plan, and you did not make any changes to the
percentage that you were automatically enrolled at, your Elective Deferral percentage will be increased by % in the year
following the anniversary date of the year that you were automatically enrolled. Such increases will occur on the following dates, up
to a maximum of % of your Compensation:___

These provisions will all apply to all eligible participants as of the effective date the provision was adopted by the Employer.
Matching Contributions: Will your Employer make Matching Contributions? [Ires, on Elective Deferrals BNo

If Matching Contributions will be made under this Plan, your Employer will make contributions on behalf of Qualifying
Contributing Participants making Elective Deferrals based upon the formula selected below.

O Your Employer may make a Discretionary Matching contribution on your behalf in a non-discriminatory manner
based on your salary deferrals. Each year your Employer will determine the formula of the Discretionary Match and is
required to provide a separate notice to contributing participants no later than 60 days after the last match payment is
made.

O An amount equal to % of your Elective Deferral which does not exceed % of your Compensation
O An amount equal to the sum of % of the portion of your Elective Deferrals which does not exceed %o
of your Compensation plus % of the portion of your Elective Deferrals, which exceeds % of
your Compensation but does not exceed _ % of your Compensation.

O An amount equal to:

Elective Deferral Percentage Matching Percentage

Base Rat
ase Rate Less than or equal to % %
Tier 2 Greater than , but less than or equal to % o
I {
Tier 3 Greater than , but less than or equal to %o o
0
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D Other formula:

No Matching Contribution will be made in excess of § of your Compensation for any Plan Year.

The Matching Contribution will be calculated based on the following frequency:

Qualifying Contributing Participant: You are entitled to share in the Employer Matching contribution for any Plan Year you have
satisfied all the eligibility requirements described in Section Two for at least one day of that Plan Year, and you satisfy the following
conditions:

ENo additional conditions required.

OYou complete at least hours of service during the Plan year.
OYou are employed on the last day of the Plan Year.

Safe Harbor Contributions:
Will your Plan follow the Safe Harbor Deferral provisions? EYes CINo

If Yes, contributions to automatically meet certain nondiscrimination requirements will be made to your Individual
Account as follows:

D Basic Matching Contributions: An amount equal to your Elective Deferrals that does not exceed 3% of your
Compensation for the Plan Year, plus 50% of your Elective Deferrals that exceeds 3% of your Compensation for the Plan
Year, but does not exceed 5% of your Compensation for the Plan Year,

ElEnhanced Matching Contributions: An amount equal to 100 9 of your Elective Deferrals that does not exceed 6 %
of your Compensation for the Plan Year, plus % of your Elective Deferrals that exceeds % of your

Compensation for the Plan Year, but does not exceed % of your Compensation for the Plan Year.

[0 Safe Harbor Non-Elective Contributions: If you are a Participant, you will receive Safe Harbor Non-Elective
Contributions te your Individual Account in an amount equal to % of your Compensation for the Plan Year, regardless of
whether or not you make Elective Deferrals to the Plan.

Automatic Enrollment Safe Harbor Contributions:
Will your Plan follow the Automatic Enrollment Safe Harbor provisions? [ Jves[’No

If Yes, and you fail to make an Elective Deferral election as permitted under the Plan, you will be automatically enrolled in the Plan
and your Compensation will be withheld each pay period by an amount equal to %.

Automatic Elective Deferral Safe Harbor Deferral Increases: If you were automatically enrolled in the Plan, and you did not
make any changes to the percentage that you were automatically enrolled at, your Elective Deferral percentage will be increased in
the year following the anniversary date of the year that you were automatically enrolled, and on January 1, of each of the following
years resulting in the following percentages of Compensation being withheld each pay period:

1. 4% during the first day of the Plan Year following the anniversary date that you were enrolled in the Plan;

2. 5% during the Plan Year following the Plan Year in which your Elective Deferral was initially increased as described in (1)
above; and

3. 6% during the Plan Year following the Plan Year in which your Elective Deferral was increased as described in (2) above.

Your Elective Deferral percentage will continue to increase on January 1, of each of the following years up to a maximum of
% of your Compensation.

NOTE: If the annual increase percentage is blank, the annual increase will be made in increments of one percent and will equal the
minimum amount permitted for the applicable Plan Year.

In addition, contributions to automatically meet certain nondiscrimination requirements will be made to your Individual Account as
follows:

O Basic Matching Contributions: An amount equal to your Elective Deferrals that does not exceed 1% of your
Compensation for the Plan Year, plus 50% of your Elective Deferrals that exceeds 1% of your Compensation for the Flan
Year, but does not exceed 6% of your Compensation for the Plan Year.

O Enhanced Matching Contributions: An amount equal to ___ % of your Elective Deferrals that does not exceed %
of your Compensation for the Plan Year, plus _ % of your Elective Deferrals that exceeds % of your Compensation
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for the Plan Year, but does not exceed % of your Compensation for the Plan Year.
O Safe Harbor Non-Elective Contributions: If you are a Participant, you will receive Safe Harbor Non-Elective

Contributions to your Individual Account in an amount equal to % of your Compensation for the Plan Year, regardless
of whether or not you make Elective Deferrals to the Plan.

In addition to the above Safe Harbor Contributions, additional Matching Contributions within Safe Harbor limits will be made as
follows.

O % of your Elective Deferrals that do not exceed % of your Compensation for the Plan Year
O % of your Elective Deferrals that do not exceed % of your Compensation for the Plan Year, plus
a % of your Elective Deferrals not to exceed % of your Compensation for the Plan Year

O An amount equal to your Elective Deferrals, up to a percentage of your Compensation for the Plan Year, determined by your
Employer from year to year. This percentage will in no event exceed four percent of your Compensation for the Plan Year.

Participants Entitled to Receive Safe Harbor Contributions: Safe Harbor contributions will be made on behalf of:

O Eligible Non-Highly compensated employees B All eligible employees
The Safe Harbor Contribution will be calculated based on the following frequency; Annual

Employer Profit Sharing Contributions: The amount of the Employer Profit Sharing Contribution, if any, will be determined
according to a discretionary formula in an amount determined each year by the managing body of the Employer and will be allocated
to each Qualifying Participant’s Individual Account under the formula checked below:

[ Pro Rata Formula: Under this formula, each Qualifying Participant’s Individual Account will receive a pro rata allocation. This
allocation is based on the Qualifying Participant’s Compensation in relation to the total Compensation of all Qualifying Participants.

O Flat Doflar Fermula: Under this formula, all Qualifying Participant’s Individual Accounts will receive equal contributions.

O Integrated Formula: Under this formula, all Qualifying Participants’ Individual Accounts will receive a base contribution. In
addition, Qualifying Participants will receive an additional allocation (called an excess contribution) based on their Compensation
which exceeds the integration level. The integration level shall be:

0 The Taxable Wage Base
Os (a dollar amount less than the Taxable Wage Base)
a 2% (not more than 100%) of the Taxable Wage Base

[0 Age Weighted Formula: Under this formula, each Quahfying Participant’s age is taken into account, in addition to his or her
Compensation, As a result, older Qualifying Participants generally receive a greater contribution relative to that of younger
Quahfying Participants.

O New Comparability Formula: Under this formula, Employees are divided into two (or more} allocation groups. The Employer
contributes a different amount for each group, which is allocated pro rata among Qualifying Participants in the group. Note: if no
allocation groups are specified, each Qualifying Participant will constitute a separate allocation group. The allocation groups
for purposes of allocating Employer Profit Sharing Contributions are the following;

Class of Employees in Allocation Groups

Allocation Group I:

Allocation Group II:

Allocation Group IIL:

Allocation Group IV:

Allocation Group V:

Allacation Group VI

Allocation Group VII:

Allocation Group VIII:

Allocation Group I1X:




Page 5

Qualifying Participant:
You are entitled to share in the Employer Profit Sharing contribution for any Plan Year you have satisfied all the eligibility
requirements described in Section Two for at least one day of that Plan Year and you satisfy the following conditions:
You complete at least 500 hours of service during the Plan Year.
This requirement is waived if you are employed on the last day of the Plan Year.
O You complete at least hours of service during the Plan year.
0O You are employed on the last day of the Plan Year.

The Profit Sharing Contribution will be calculated based on the following frequency: Annual

Other Contributions: You can make dircct and indirect rollover and/or transfer contributions from a qualified plan under Code
sections 401(a), 403(a), 403(b), 457(b) and individual retirement accounts (IRA) described in Code Section 408(a) and 408(b). You
cannot make Nondeductible (after-tax) Employee Contributions. If eligible, you are permitted to make Catch-up Contributions.

Will Matching Contributions be made with regard to Catch-up Contributions? /] Yes[ JNo

If Yes, the Matching Contribution formula identified in Section Three will be followed.

SECTION FOUR: VESTING AND FORFEITURES
See Section titled Vesting and Forfeitures in the SPD Booklet.

You will always be fully vested in all contributions derived from Elective Deferrals, Qualified Non-Elective Contributions (if any),
Safe Harbor/SIMPLE 481(k) Matching Contributions (if any), and Safe Harbor/SIMPLE 401(k) Non-Elective Contributions (if any).

Your rollover and transfer contributions, if allowed, are 100% vested immediately. The following vesting schedules apply to your
Employer Profit Sharing Contributions and Matching Contributions.

YEARS OF
VESTING VESTED PERCENTAGE FOR EMPLOYER PROFIT SHARING CONTRIBUTIONS AND MATCHING CONTRIBUTIONS SERVICE
Profit Option 40 Option 501
Sharing Option 1 Option 20 Option 300 (Complete if chosen) (Complete if chosen)
Option 40 Option 50
Matching Option 1 Option 20 Option 300 (Complete if chosen) {Complete if chosen)
Less than One 100% 0% 0% % % % %
1 1¢0% 0% 0%____ o, % % Yo
2 100% 0% 20%___ %(notlessthan20%) __ Ye(notlessthan2(00) % %
3 160% 100% 0% Y%(mtlessthand(®s) _ %b(notlessthan40%) 100% 100%
4 100% 100% 60%__ %(motlessthan60%) __ % (motlessthan 60%) 100% 100%
5 100% 100% 80%__  %(wtlessthanB0%) _ % (motlessthan 80%) 100% 100%
6 100% 100% 100% 100% 100% 100% 100%

NOTE: }f no option is selected, Option 3 will be deemed to be selected for both Emplayer Profit Sharing Contributions end Matching Contributions.

Vesting Schedule for Automatic Enroliment Safe Harbor CODA Contributions (if applicable)

Years of Vesting Service Pe‘r,:eslt:i:ge
Option 100 | Option 200
Less than One 0% %
1 i 0% | %
2 | 100% %

Hours Required for Vesting:

The number of Hours of Service you must complete to be credited with a Year of Vesting Service is 1,000. The number of
Hours of Service you must exceed to avoid a Break in Service is 500,

Employees shall be given credit for vesting purposes for Hours of Service with the following predecessor employer(s):
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Exclusion of Certain Years of Vesting Service: All of your years of service will be counted for vesting of your Individual
Account except the following (if checked):

O Years of Service before you turn age 18.
O Years of Service before the Employer maintained this Plan or a predecessor plan.

Forfeitures: Forfeitures of Employer Profit Sharing and Matching Contributions may be used to pay appropriate Plan
expenses, to reduce Employer Contributions (other than Elective Deferrals), or as an Employer Profit Sharing
Contribution allocation in the ratio that each Participant’s Compensation for the Plan Year bears to the total
Compensation of all Participants for such Plan Year (or any combination of the foregoing).

SECTION FIVE: DISTRIBUTIONS AND LOANS

See Section titled Distribution of Benefits, Claims Procedure and Loans in the SPD Booklet.

Distributions: You can withdraw your Individual Account if you terminate employment before Normal Retirement Age,
you become disabled, or you reach Normal Retirement Age but continue to work. In addition, you can request a
distribution of your elective deferrals, qualified non-elective contributions, and safe harbor contributions from the plan if
you are still working and reach the age of 59 /2.

Unless one of the situations listed above exists, you cannot withdraw your Individual Account attributable to Employer
Profit Sharing and Matching Contributions, rollover contributions, or transfer contributions; however, plans may permit
employees to take a distribution of their matching and profit sharing contributions, rollover or transfer contributions even

if they are actively employed with the company. Is this opticn available in your plan?[] Yes[INo

If Yes, the following conditions apply (check all that apply):
Employer profit sharing and matching contributions may be withdrawn as of age 39.5

Participant must be 100 % vested.
O Participant must have worked years of service.
O Withdrawals limited to perplanor per year.
O Rollovers or transfer contributions distributable at any time
Does your plan permit hardship distributions? ] Yes []No
If so, what sources are allowed to be distributed?

Pre-tax deferrals ® Safe Harbor B Employer match & Roth deferrals [F1 Employer profit shaning, if fully vested

Automatic Enrollment Plans: If you have been automatically enrolled in the Plan, you will be able to request a distribution of
your Elective Deferrals that were deducted from your Compensation within 90 days of when the initial elective deferral was
deducted.

Loans: Can you receive loans from the Plan? ] Yes [ No
If Yes, number of loans allowed: 1

(If Yes, refer to the Loan Disclosure and Basic Loan Agreement in the SPD booklet.)

Form of Distribution: You may request a distribution of the vested portion of your Individual Account in the form of a Lump
Sum, Partial Payments, Installment Payments, or Annuity Contracts.

Involuntary Cash Quf: If your account balance is less than $5,000, the Plan Administrator may instruct that you receive your
distribution in the form of a single sum payment. When determining the value of the account, rollover contributions will be
included.

REA Safe Harbor/Qualified Joint and Surviver Annuity: The REA Safe Harbor provisions of the Plan do apply.
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SECTION SIX: DEFINITIONS
See Section titled Definitions in the SPD Booklet.

Plan Year: The Plan Year ends on December 31.
Hours of Service Equivalencies: Service will be determined on the basis of actual hours you are, or entitled to be, paid.

Compensation: Compensation for each Participant will be determined over the Plan Year. Compensation includes
Elective Deferrals made according to a Salary Reduction Agreement. Generally, and unless otherwise required by the Plan
or the Internal Revenue Code or Regulations, Compensation will mean only the Compensation paid to the Employee after
becoming a Participant,

Normal Retirement Age: Normal Retirement Age under the Plan is age 65

Early Retirement Age: Early Retirement Age under the Plan is age

SECTION SEVEN: MISCELLANEOUS
See Sections titled Miscellaneous in the SPD Booklet.

Investment Direction: Can you direct the investment of your Individual Account? See your Plan Administrator for rules and
procedures that will apply. 7] Yes{_JNo

Plan Administrator: The Employer is the Plan Administrator. If the Employer is not the Plan Administrator, additional
information will be contained in this section or attached in a separate addendum,

Agent for Service of Legal Process:
Name of Adopting Employer WORLDWIDE TRAVEL STAFFING LIMITED
Address 2829 sheridan dr

City tonawanda State NY le 14150 Telephone 716-821-9001

Note: The Agent for Service of Legal Process is the person upon whom any legal papers can be served. Service of legal process
may be made upon a Plan Trustee or the Employer/Plan Administrator.

SECTION EIGHT: TRUSTEE

Name of Trustee(s) Counsel Trust DBA MATC

Title Telephone 412-391-7077
Address 1251 Waterfront Place, Suite 525 i .
City Pittsburgh State PA Zip 15222-4228

The Plan trustee(s) who’s responsible for the timely collection and deposit of contributions is:

e trustee(s) listed above.

e individual(s) named below.

Name of Limited Trustee(s) andrew crawford

Title Telephone 716-821-9001
Address 2829 sheridan dr

City tonawanda State NY Zip 14150




PAYCHH'® WORLDWIDE TRAVEL STAFFING LIMI
0940-Y 445H670

Payroll - HR « Retirement « Insurance 04/21/2025

Fee Disclosur e Statement for Particigants _ _
of the WORLDWIDE TRAVEL STAFFING LIMI 401(k) Profit Sharing Plan & Trust

Overview

Asaparticipant in the retirement plan sponsored by your employer, you are entitled to know the fees and expensesincurred
to operate the plan that are paid by participant assets. The Employee Retirement Income Security Act of 1974, as amended
("ERISA™"), requires that the plan administrator provide the disclosures of these feesto you, on or before the date you can
first direct your investments, and annually thereafter.

The disclosure of feesisintended to make you aware of the rights and responsibilities associated with the options made
available under the plan so that you may make informed decisions regarding the management of your account.

The types of information that must be disclosed are both plan-related and investment-related. Plan-related information
includes general operational and identifying information, administrative expenses, and individual expenses.
Investment-related information isincluded on a separate chart which details the fee information of the investment
alternatives made available by the plan.

Part One: General Plan Information

Enrollment

Participants and beneficiaries can enroll and make investment changes at any time once eligible to participate in
the plan. They can enrall viathe internet or by completing an Enrollment/Change Form and either faxing or mailing
it to Paychex.

* http://www.paychexflex.com

» Fax: 585-389-7252

» Mail correspondence:

Attn: 401(K) Participant Support

1175 John St., West Henrietta, NY 14586

Plan Investment Changes

There are no limitations on the frequency of when investment changes may be made; however, there may be fees
associated with such changes. Review the attached Investment Chart or the fund's prospectus for additional
information.

Voting of Proxy

The plan administrator shall have responsibility for instructing the trustee as to voting and the tendering of

shares relating to assets held by the trust, by proxy or in person, except to the extent such responsibility is

delegated to another person, under the terms of the plan or under an agreement between the adopting employer and an
investment manager, in which case such persons shall have such responsibility.
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Part Two: Administrative Expenses

Administrative expenses for such duties as recordkeeping, accounting, tax form preparation, and legal fees may be paid by
the employer or by the plan. Y our employer also has the option to be reimbursed by the plan for expenses they have paid.
Fees paid with plan assets will be deducted pro-rata based on account balances and specified on your quarterly participant
benefit statement as a plan administration expense.

Paychex charges administrative fees for the services provided to the plan which may be paid either by your employer or by
plan assets. In the event your employer elects to have fees paid by plan assets the fees will be deducted pro-rata based on
the account balances and will be specified on your quarterly participant benefit statement as Plan Administration Fee.
Paychex administrative expenses include monthly fees, per participant fees, setup fees, and, when an employer selects
specific service offerings or other features, an annual account fee which is charged against plan assets.

Certain Paychex administrative fees may be paid from plan assets if elected by the plan administrator. Certain restrictions
may apply. Y ou may contact your plan administrator to determine whether administrative fees are paid from plan assets. If
this applies, the fees are charged against participant accounts pro-rata based on account balance. Over the previous 12
months, Paychex administrative fees paid from assets totaled $28,578.46.

Paychex returns any payments which Paychex would have received from the investmentsin the Plan's lineup pro-ratato the
Plan and assesses an annual account fee against the Plan assets. The annual account fee is based on the formula below.

Minimum Asset Valuein the Plan Maximum Asset Valuein the Plan Annual Account Fee (bps)
$0.00 $99,999.99 60bps
$100,000.00 $499,999.99 50bps
$500,000.00 $999,999.99 40bps
$1,000,000.00 $1,999,999.99 30bps
$2,000,000.00 $2,999,999.99 25bps
$3,000,000.00 $4,999,999.99 17bps
$5,000,000.00 $7,499,999.99 15bps
$7,500,000.00 $9,999,999.99 14bps
$10,000,000.00 $14,999,999.99 13bps
$15,000,000.00+ 10bps

Basis points (bps) are a unit of measurement equal to 1/100th of 1% (e.g., 40bps = .40%=.004).

Quarterly Plan Document Maintenance Fee of $15 will be paid by the employer or the plan. Quarterly Plan Document
Maintenance Fees paid with plan assets will be deducted pro rata based on account balances and specified on your quarterly
participant benefit statement.

In the event that the employer decides to transfer plan assets attributable to its eligible employees to a new service
provider, there may be a plan transfer fee charged for services associated with the transfer process. The employer could
determine to pay the expense with plan assets. |If the expenseis paid by plan assets, it will be deducted on a pro-rata
basis from all account balances, and the portion applied to your account will be reflected on your quarterly participant
benefit statement.

Mid Atlantic Trust Company Directed Trustee services include, but are not limited to, holding and administering the plan

trust pursuant to the direction of company or named fiduciary, establishing a cash settlement account for the plan,

purchasing and subscribing authorized plan investments and maintaining custody of said plan investments, accounting for plan
investments on aregular basis, certifying the accuracy of statements, and more as defined in the Directed Trustee Agreement
as entered into with the plan trust. The fee is $71.67 per month which is pro-rated and charged against participant accounts
based on account balance.

A registered investment advisor manages the assets of the plan based on direction from the plan administrator. The annual
feeis 25.00bps based on the plan's assets paid on a monthly basis and charged against participant accounts pro-rata based
on account balance.

Y our employer has elected to use the Wilshire® 3(21) Investment Fiduciary Service, Wilshire® will (i) accept ERISA 3(21)
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fiduciary responsibility for investment-related decisions, and; (ii) assist with the preparation of Investment Policy
Statements (IPS). In addition, Wilshire® will provide assistance with plan administrative and support functions. Services
include: (i) quarterly report preparation; (ii) investment monitoring, with quarterly notifications; The 2bps annual fee

for this service is pro-rated and charged against participant accounts based on account balance.

The actual fee(s) for administrative expenses assessed against your account will be specified on your quarterly participant

benefit statement.

Part Three: Individual Expenses

The following expenses may be charged against your account as set forth below. The actual feg(s) for any individual
expenses assessed will be listed on your quarterly participant benefit statement.

Typeof Fee Description Amount

Loan Fee Fee charged for theinitial processing of aloan $175 general purpose
request including preparation of amortization schedule. loan

$325 primary
residence loan

Distribution Fee Fee charged for processing a distribution of plan assets. $75

Residual Distribution Fee Fee charged for processing of residual distributions $25
initiated by Paychex. Residual distributions pay out
any remaining money added to the account after afull
distribution.

Wire/ACH Fee Fee charged for sending loans and distributions as an $18
automated clearing house (ACH) transaction or viawire
transfer.

Stale Check Fee Fees charged by third-party Stale Check Vendor (Mid Assessed by
Atlantic Trust Company) to participants who fail to third-party Stale
cash their distribution check or for Distributions Check Vendor.
otherwise returned if made by EFT, wire or such other
means of transfer, 180 days after the distribution was
made.

Participant Search Fee Fee charged in event participant fails to request
distribution during a plan termination and search is $65
performed to determine current address.

Check Reissue Fee Fee charged for requiring a change in the method of $75

distribution from cash to rollover or vice versa.
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Type of Fee Description Amount

Managed Account Fee Fee for using GuidedChoice® managed account services. 45 bps or .45% of the
GuidedChoice® provides investment advisory services to first $100,000 in
retirement Participants. Services are delivered assets with an annual

through online-based software, telephone, paper
application and face-to-face meetings. Individuals may
receive projections of potential income at retirement,
based upon the current value of retirement assets,
expected future contributions, earnings and social
security. Based upon specific information, income,
asset level, risk tolerance and the retirement goal
established, recommended changes to saving rate,
investment allocation, risk level and retirement age
may be provided. Paychex does not deliver the
GuidedChoice® managed account services or make
recommendations as to the selection of an advice
provider or investments.

maximum of $450
regardless of asset
level. Thesefeesare
prorated and charged on
aquarterly basis.

Front/Back-End Load Fee

Sales charge or commission to compensate a sales
intermediary, such as abroker or financial advisor,
for their time and expertise in selecting an
appropriate investment option for the investor.

None/waived

Redemption Fee

A fee assessed by an investment company to discourage
short-term in and out trading of mutual fund shares.
Redemption fees are credited directly to the
investments assets, not to the investment company.
They are quoted as a percentage of sale proceeds sold
within a specified period of time.

Refer to Section I, Fee
and Expense Information
of the Investment Chart.

Qualified Domestic Fee charged to the Participant for calculation and $500 or as set forth on
Relations Order (QDRO) division of individual Participants Plan assets the QDRO determination of
Processing Fee pursuant to a QDRO. status paperwork.
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Investment Chart

This chart includes important information to help you compare the investment options under your retirement plan. Additional
information about your investment options and hardcopies can be obtained via the investment option's Web site(s) listed in
the chart or by contacting andrew crawford at 2829 Sheridan Dr, Tonawanda, NY 14150-9420, 716-821-9001.

The investment options available within the plan may include certain trading guidelines, imposed by the Investment Company,
that restrict or limit the frequency in which purchase, transfer or withdrawals may be made. Any restrictions or

limitations are identified in Section |1 of the Investment Chart under the Shareholder-Type Fees section. Thisinformation
may also be found in each investment option's prospectus, where applicable, or on the investment option's website.

Section |. Performance Information

The Variable Return Investments table focuses on the performance of investment options that do not have a fixed or stated

rate of return. This table shows how these options have performed over time and allows you to compare them with an
appropriate benchmark for the same time periods. Past performance does not guarantee how the investment option will perform
in the future. Y our investment in these options could lose money. Information about an option's principal risksis

available on the Web site(s).

Variable Return | nvestments

Name/ Ticker Average Annual Total Return Benchmark
Type of Option Symbol as of 03/31/25 lyr. Syr. 10yr. Since

lyr. Syr. 10yr.  Since Inception

I nception
Bond Funds
AMERICAN FUNDS RCWEX 210% (1.28%) 0.25% 3.45% 3.05% (1.38%) 0.61% 2.94%
CAPITAL WORLD www.americanfunds.com Bloomberg Global Aggregate TR USD
BOND R4/
World Bond
JPMORGAN CORE PGBOX 511% 0.09% 151% 4.73% 4.88% (0.40%) 1.46% 4.67%
BOND A/ www.jpmorganfunds.com Bloomberg US Agg Bond TR USD
Intermediate -
Term Bond
MFSEMERGING MEDFX 6.34% 393% 293% 6.14% 743% 313% 321% 6.77%
MARKETSDEBT www.mfs.com Bloomberg EM USD Aggregate TR USD
R3/
Emerging
Markets Bond
T.ROWE PRICE PASHX 550% 223% 1.68% 2.19% 561% 156% 1.73% 2.29%
SHORT TERM Www.troweprice.com Bloomberg US Govt/Credit 1-3 Yr TR USD
BOND ADV/
Short - Term
Bond
Equity Funds

AMERICAN FUNDS RAFEX 220% 13.86% 9.88% 8.79% 7.76% 20.09% 15.12% 10.85%
AMCAP R4/ www.americanfunds.com Russell 1000 Growth TR USD
Large Growth
AMERICAN FUNDS RBAEX 6.47% 10.22% 7.04% 8.36% 595% 8.80% 6.09% 7.05%
MODERATE www.americanfunds.com Morningstar Mod Tgt Risk TR USD
GROWTH AND
INCOME
PORTFOLIO R4/
Allocation 50

- 70% Equity
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Name/ Ticker Average Annual Total Return Benchmark
Type of Option Symbol asof 03/31/25 lyr. Syr. 10yr. Since
lyr. Byr. 10yr.  Since Inception
Inception
AMERICAN FUNDS RMFEX 991% 1447% 956% 8.54% 7.18% 16.15% 8.79% 8.44%
MUTUAL R4/ www.americanfunds.com Russell 1000 Value TR USD
Large Value
BLACKROCK MID MDRFX 185% 17.62% 828% 9.99% 227% 16.70% 7.62% 10.79%
CAP DIVIDEND www.blackrock.com Russell Mid Cap Vaue TR USD
Al
Mid - Cap
Value
COLUMBIA SMALL NMSAX (3.82%) 1456% 7.02% 8.60% (1.50%) 15.16% 6.81% 8.59%
CAPINDEX A/ www.columbiafunds.com Morningstar US Small TR USD
Small Blend
FEDERATED FMDCX (3.33%) 16.48% 7.95% 10.56% 3.23% 16.89% 9.53% 10.51%
HERMESMID-CAP www.federatedinvestors.com Morningstar USMid TR USD
INDEX SVC/
Mid - Cap
Blend
HARTFORD HILSX 11.59% 18.05% 7.00% 8.28% 11.35% 13.62% 4.71% 5.37%
INTERNATIONAL www.hartfordinvestor.com MSCI ACWI Ex USA Value NR USD
VALUE R4/
Foreign Large
Value
INVESCO ODMAX (1.07%) 3.38% 221% 9.06% 8.09% 7.94% 3.71% 0.00%
DEVELOPING WWW.iNvesco.com MSCI EM NR USD
MARKETSA/
Diversified
Emerging
Markets
INVESCO OEGAX (6.29%) 11.09% 891% 7.54% 357% 14.86% 10.14% 7.09%
DISCOVERY MID WWW.invesco.com Russell Mid Cap Growth TR USD
CAP GROWTH A/
Mid - Cap
Growth
ISHARES S& P BSPAX 7.85% 18.16% 12.11% 12.78% 7.82% 1847% 12.18% N/A
500 INDEX A/ www.blackrock.com Russell 1000 TR USD
LargeBlend
LORD ABBETT ALFAX (3.94%) 12.80% 6.15% 7.12% (4.86%) 10.78% 6.14% 6.01%
ALPHA STRATEGY www.lordabbett.com Russell 2000 Growth TR USD
A/
Small Growth
MFSRESEARCH MRSHX 3.00% 955% 5.01% 5.25% 6.09% 10.92% 4.98% 5.20%
INTERNATIONAL www.mfs.com MSCI ACWI Ex USA NR USD
R3/
Foreign Large
Blend
PGIM GLOBAL PURAX 3.19% 6.02% 255% 6.80% 6.61% 9.01% 3.87% 7.59%
REAL ESTATE A/ www.jennisondryden.com S& P Globa REIT TR USD
Global Real
Estate
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Name/ Ticker Average Annual Total Return Benchmark
Type of Option Symbol asof 03/31/25 lyr. Syr. 10yr. Since

lyr. Byr. 10yr.  Since Inception

Inception

SPROTT GOLD SGDLX 4211% 1530% 8.05% 9.38% (3.07%) 17.02% 7.97% 6.55%
INV/ www.tocquevillefunds.com MSCI World/Metals & Mining NR USD
Small Growth
T.ROWE PRICE PAITX 341% 9.10% 4.89% 3.23% 115% 811% 5.06% 0.00%
INTERNATIONAL WWW.troweprice.com MSCI ACWI Ex USA Growth NR USD
STOCK ADVISOR/
Foreign Large
Growth
T. ROWE PRICE PARBX 541% 9.01% 599% 6.77% 579% 6.68% 512% 6.71%
RETIREMENT www.troweprice.com Morningstar Lifetime Mod 2020 TR USD
2020 ADV/
Target Date
2020
T.ROWE PRICE PARJX 544% 10.04% 6.51% 577% 571% 7.41% 552% 5.29%
RETIREMENT WWW.troweprice.com Morningstar Lifetime Mod 2025 TR USD
2025 ADV/
Target Date
2025
T. ROWE PRICE PARCX 531% 11.13% 7.08% 7.60% 571% 8.65% 6.08% 7.48%
RETIREMENT www.troweprice.com Morningstar Lifetime Mod 2030 TR USD
2030 ADV/
Target Date
2030
T.ROWE PRICE PARKX 521% 1223% 7.60% 6.47% 580% 10.32% 6.75% 6.00%
RETIREMENT www.troweprice.com Morningstar Lifetime Mod 2035 TR USD
2035 ADV/
Target Date
2035
T.ROWE PRICE PARDX 523% 1317% 8.05% 8.16% 594% 1191% 7.33% 8.21%
RETIREMENT www.troweprice.com Morningstar Lifetime Mod 2040 TR USD
2040 ADV/
Target Date
2040
T.ROWE PRICE PARLX 523% 1391% 836% 6.96% 6.06% 12.94% 7.67% 6.49%
RETIREMENT www.troweprice.com Morningstar Lifetime Mod 2045 TR USD
2045 ADV/
Target Date
2045
T.ROWE PRICE PARFX 523% 14.00% 841% 7.35% 6.10% 13.34% 7.77% 6.91%
RETIREMENT WWWw.troweprice.com Morningstar Lifetime Mod 2050 TR USD
2050 ADV/
Target Date
2050
T. ROWE PRICE PAROX 524% 1399% 838% 6.97% 6.08% 13.37% 7.73% 6.47%
RETIREMENT www.troweprice.com Morningstar Lifetime Mod 2055 TR USD
2055 ADV/
Target Date
2050
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Name/ Ticker Average Annual Total Return Benchmark

Type of Option Symbol asof 03/31/25 lyr. Syr. 10yr. Since
lyr. Byr. 10yr.  Since Inception
| nception
Money Market Funds
FIDELITY FDRXX 469% 240% 163% 4.38% 519% 270% 2.06% 0.00%
GOVERNMENT www.fidelity.com ICE BofA USD 3M Dep OR CM TR USD
CASH RESERVEY
Money Market

N/A- Please refer to the fact sheets on http://www.paychexflex.com by selecting Research Funds from your Home Page and
clicking on the name of the investment option.

Merrill Lynch, Pierce, Fenner & Smith Incorporated and its affiliates ("BofAML") indices and related information, the name "Bank

of AmericaMerrill Lynch", and related trademarks, are intellectual property licensed from BofAML, and may not be copied, used, or

distributed without BofAML's prior written approval. The licensee's products have not been passed on as to their legality or

suitability, and are not regulated, issued, endorsed, sold, or promoted by BofAML. BOFAML MAKE NO WARRANTIES AND BEAR NO

LIABILITY WITH RESPECT TO THE INDICES, INDEX DATA, ANY RELATED DATA, ITSTRADEMARKS, OR THE PRODUCT(S) (INCLUDING WITHOUT
LIMITATION, THEIR QUALITY, ACCURACY, SUITABILITY AND/OR COMPLETENESS).

Copyright © 2025, Citigroup Index LLC ("Citi Index"). All rights reserved. "Citigroup" is aregistered trademark and service mark

of Citigroup Inc. or its affiliates, is used and registered throughout the world. Citi Index data and information is the property

of Citi Index or its licensors, and reproduction in any form is prohibited except with the prior written permission of Citi Index.

Because of the possibility of human or mechanical error, Citi Index does not guarantee the accuracy, adequacy, timeliness,

completeness or availability of any data and information and is not responsible for any errors or omissions or for the results

obtained from the use of such data and information. CITI INDEX GIVES NO EXPRESS OR IMPLIED WARRANTIES, INCLUDING, BUT NOT LIMITED
TO, ANY WARRANTIES OF MERCHANTABILITY OR FITNESS FOR A PARTICULAR PURPOSE OR USE. In no event shall Citi Index be liable for
damages of any kind in connection with any use of the Citi Index data and information.

The Dow Jones-UBS Commodity Indexes are cal culated, distributed and marketed by CME Group Index Services, LLC ("CME Indexes")
pursuant to an agreement with UBS Securities, LL C and have been licensed for use. All content of the Dow Jones-UBS Commaodity
Indexes © CME Group Index Services, LLC and UBS Securities, LLC 2017. "Dow Jones®" is aregistered trademark of Dow Jones
Trademark Holdings LLC and has been licensed for use by CME Indexes. "UBS®" is aregistered trademark of UBS AG.

© 2025 Morningstar, Inc. All Rights Reserved. The information contained herein: (1) is proprietary to Morningstar and/or its
content providers; (2) may not be copied or distributed; and (3) is not warranted to be accurate, complete or timely. Neither
Morningstar nor its content providers are responsible for any damages or losses arising from any use of thisinformation. Past
performance is no guarantee of future results.

Copyright MSCI 2025. All Rights Reserved. Without prior written permission of MSCI, this information and any other M SCI
intellectual property may only be used for your internal use, may not be reproduced or redisseminated in any form and may not be
used to create any financial instruments or products or any indices. Thisinformation isprovided on an "asis" basis, and the

user of thisinformation assumes the entire risk of any use made of thisinformation. Neither MSCI nor any third party involved
in or related to the computing or compiling of the data makes any express or implied warranties, representations or guarantees
concerning the MSCI index-related data, and in no event will MSCI or any third party have any liability for any direct, indirect,
special, punitive, consequential or any other damages (including lost profits) relating to any use of this information.

Copyright Morgan Stanley Capital International, Inc. 2025. All Rights Reserved. Unpublished. PROPRIETARY TO MORGAN STANLEY CAPITAL
INTERNATIONAL INC.
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Section I1. Feeand Expense Information

The Fees and Expenses table shows fee and expense information for the investment options listed in the Variable Return
Investments table. It lists the Total Annual Operating Expenses of the optionsin the Variable Return Investments table.
Total Annual Operating Expenses are expenses that reduce the rate of return of the investment option. This table aso shows

Shareholder-Type Fees. These fees are in addition to Total Annual Operating Expenses. A portion of the expense ratio may be

returned to Paychex or its subsidiariesin the form of revenue sharing. If an employer has elected the return of
concessions feature for its plan the revenue share that would be returned to Paychex or its subsidiaries is returned
directly to the participant who incurred the fee charged by the investment and an annual account fee is charged against
plan assets. Administrative fees including annual account fees, may be paid directly by your employer or by the Plan as
described in Part Two.

Fees and Expenses

Name/ Ticker Total Annual Operating Expenses Shareholder- Round Trip | Restriction Restricted
Type of Option Symbol Asa%* Per $1000 Type Fees Period ** Frequency ***| Trading
Period ****

Bond Funds

AMERICAN FUNDS RCWEX 0.83% $8.30 N/A N/A N/A N/A

CAPITAL WORLD

BOND R4/

World Bond

Additional Description: The series? board determined not to adopt the purchase blocking policy currently employed by the other

American Funds. The board made this decision because the nature of the funds does not lend itself to abusive market timing

activities. However, American Funds Service Company will monitor for frequent trading in the funds? shares, and all transactions

in fund shares are subject to the right of the series, American Funds Distributors and American Funds Service Company to restrict

potentially abusive trading. In addition to reserving the right to restrict potentially abusive trading, American Funds Service

JPMORGAN CORE PGBOX 0.75% $7.50 N/A N/A 1in 60 Days 90 Days

BOND A/

Intermediate -

Term Bond

Additional Description: The Boards of J.P. Morgan Funds have adopted various policies and procedures to identify market timers,

including reviewing "round trips’ in and out of J.P. Morgan Funds by investors. A "round trip" includes a purchase or exchange

into a Fund followed or preceded by aredemption or exchange out of the same Fund. If the Distributor detects that you have

completed two round trips within 60 days in the same Fund, the Distributor will reject your purchase and exchange orders for a

period of at least 90 days. For subsequent violations, the Distributor may, in its sole discretion, reject your purchase and

MFSEMERGING MEDFX 1.06% $10.60 N/A N/A 2in3 N/A

MARKETSDEBT Months

R3/

Emerging

Markets Bond

Additional Description: The fund is not intended to serve as a vehicle for frequent trading. The Board of Trustees of the fund has
adopted the purchase and exchange limitation policy described below, which it believesis reasonably designed to discourage
frequent fund share transactions. MFSC seeks to monitor and enforce this policy, subject to oversight by the Board of Trustees.

The fund may alter its policies at any time without notice to shareholders. MFSC will generally restrict, reject or cancel

purchase and exchange ordersinto the fund if MFSC determines that an accountholder has made two exchanges, each in an amount of
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Name/ Ticker Total Annual Operating Expenses Shareholder - Round Trip | Restriction Restricted

Type of Option Symbol Asa%* Per $1000 Type Fees Period ** Frequency ***| Trading
Period ****

T.ROWE PRICE PASHX 0.79% $7.90 N/A N/A N/A N/A

SHORT TERM

BOND ADV/

Short - Term

Bond

Additional Description: Excessive transactions and short-term trading can be harmful to fund shareholders in various ways, such as
disrupting a fund's portfolio management strategies, increasing afund's trading and other costs, and negatively affecting its
performance. Short-term traders in funds that invest in foreign securities may seek to take advantage of devel opments overseas

that could lead to an anticipated difference between the price of the funds' shares and price movements in foreign markets. While
there is no assurance that T.Rowe Price can prevent all excessive and short-term trading, the Boards of the T.Rowe Price Funds

Equity Funds

AMERICAN FUNDS RAFEX 0.68% $6.80 N/A N/A N/A N/A
AMCAP R4/
Large Growth

Additional Description: The series? board determined not to adopt the purchase blocking policy currently employed by the other
American Funds. The board made this decision because the nature of the funds does not lend itself to abusive market timing
activities. However, American Funds Service Company will monitor for frequent trading in the funds? shares, and all transactions
in fund shares are subject to the right of the series, American Funds Distributors and American Funds Service Company to restrict
potentially abusive trading. In addition to reserving the right to restrict potentially abusive trading, American Funds Service

AMERICAN FUNDS RBAEX 0.68% $6.80 N/A N/A N/A N/A
MODERATE
GROWTH AND
INCOME
PORTFOLIO R4/
Allocation 50

- 70% Equity

Additional Description: The series? board determined not to adopt the purchase blocking policy currently employed by the other
American Funds. The board made this decision because the nature of the funds does not lend itself to abusive market timing
activities. However, American Funds Service Company will monitor for frequent trading in the funds? shares, and all transactions
in fund shares are subject to the right of the series, American Funds Distributors and American Funds Service Company to restrict
potentially abusive trading. In addition to reserving the right to restrict potentially abusive trading, American Funds Service

AMERICAN FUNDS RMFEX 0.62% $6.20 N/A N/A N/A N/A
MUTUAL R4/
Large Value

Additional Description: The series? board determined not to adopt the purchase blocking policy currently employed by the other
American Funds. The board made this decision because the nature of the funds does not lend itself to abusive market timing
activities. However, American Funds Service Company will monitor for frequent trading in the funds? shares, and all transactions
in fund shares are subject to the right of the series, American Funds Distributors and American Funds Service Company to restrict
potentially abusive trading. In addition to reserving the right to restrict potentially abusive trading, American Funds Service
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Name/ Ticker Total Annual Operating Expenses Shareholder - Round Trip | Restriction Restricted

Type of Option Symbol Asa%* Per $1000 Type Fees Period ** Frequency ***| Trading
Period ****

BLACKROCK MID MDRFX 1.00% $10.00 N/A N/A N/A N/A

CAP DIVIDEND

A/

Mid - Cap

Value

Additional Description: If asaresult of its own investigation, information provided by a Financial Intermediary or other

third-party, or otherwise, the Fund believes, in its sole discretion, that your short-term trading is excessive or that you are

engaging in market timing activity, it reserves the right to reject any specific purchase or exchange order. If the Fund rejects

your purchase or exchange order, you will not be able to execute that transaction, and the Fund will not be responsible for any

losses you therefore may suffer. For transactions placed directly with the Fund, the Fund may consider the trading history of

COLUMBIA SMALL NMSAX 0.45% $4.50 N/A N/A 1in 28 Days N/A

CAP INDEX A/

Small Blend

Additional Description: The Board has adopted excessive trading policies and procedures that are designed to deter excessive

trading by investors (the Excessive Trading Policies and Procedures). The Fund discourages and does not accommodate excessive

trading. The Fund reserves the right to reject, without any prior notice, any purchase or exchange order for any reason, and will

not be liable for any loss resulting from rejected orders. For example, the Fund may in its sole discretion restrict or reject a

purchase or exchange order even if the transaction is not subject to the specific limitation described below if the Fund or its

FEDERATED FMDCX 0.57% $5.70 N/A 30 Days 2in12 N/A

HERMESMID-CAP Months

INDEX SVC/

Mid - Cap

Blend

Additional Description: The Fund's Board has approved policies and procedures intended to discourage excessive frequent or
short-term trading of the Fund's Shares. As described above, the Fund imposes a fee on redemptions or exchanges of Fund Shares
within 90 days of the date of purchase. See "What Do Shares Cost" The Fund's fair valuation procedures are intended in part to
discourage short-term trading strategies by reducing the potential for these strategies to succeed. See "What Do Shares Cost" The
Fund also monitors trading in Fund Sharesin an effort to identify disruptive trading activity. The Fund monitors trades into and
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Name/ Ticker Total Annual Operating Expenses Shareholder - Round Trip | Restriction Restricted

Type of Option Symbol Asa%* Per $1000 Type Fees Period ** Frequency ***| Trading
Period ****

HARTFORD HILSX 1.20% $12.00 N/A N/A 2in 90 Days 90 Days

INTERNATIONAL

VALUE R4/

Foreign Large

Value

Additional Description: The Boards of Directors of the Funds have adopted policies and procedures with respect to frequent

purchases and redemptions of Fund shares by Fund shareholders. It is the Funds policy to discourage investors from trading in a

Fund's sharesin an excessive manner that would be harmful to long-term investors. Each Fund reserves the right to reject any

purchase order at any time and for any reason, without prior written notice. Each Fund al so reserves the right to revoke the

exchange privileges of any person at any time and for any reason. In making such determinations, the Fund may consider an

INVESCO ODMAX 1.28% $12.80 N/A N/A N/A N/A

DEVELOPING

MARKETSA/

Diversified

Emerging

Markets

Additional Description: Invesco and certain of its corporate affiliates (Invesco and such affiliates, collectively, the Invesco

Affiliates) currently use the following tools designed to discourage excessive short-term trading in the retail Funds: Trade

activity monitoring; Discretion to reject orders; Purchase blocking; The use of fair value pricing consistent with procedures

approved by the Board. The Funds (except those listed below) have adopted a policy under which any shareholder redeeming shares

having a value of $5,000 or more from a Fund on any trading day will be precluded from investing in that Fund for 30 calendar days

INVESCO OEGAX 1.05% $10.50 N/A N/A N/A N/A

DISCOVERY MID
CAP GROWTH A/
Mid - Cap

Growth

Additional Description: Invesco and certain of its corporate affiliates (Invesco and such affiliates, collectively, the Invesco
Affiliates) currently use the following tools designed to discourage excessive short-term trading in the retail Funds: Trade

activity monitoring; Discretion to reject orders; Purchase blocking; The use of fair value pricing consistent with procedures
approved by the Board. The Funds (except those listed below) have adopted a policy under which any shareholder redeeming shares
having a value of $5,000 or more from a Fund on any trading day will be precluded from investing in that Fund for 30 calendar days
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ISHARES S& P BSPAX 0.35% $3.50 N/A N/A N/A N/A
500 INDEX A/
LargeBlend

Additional Description: If asaresult of its own investigation, information provided by a Financial Intermediary or other
third-party, or otherwise, the Fund believes, in its sole discretion, that your short-term trading is excessive or that you are
engaging in market timing activity, it reserves the right to reject any specific purchase or exchange order. If the Fund rejects
your purchase or exchange order, you will not be able to execute that transaction, and the Fund will not be responsible for any
losses you therefore may suffer. For transactions placed directly with the Fund, the Fund may consider the trading history of

LORD ABBETT ALFAX 1.47% $14.70 N/A N/A N/A N/A
ALPHA STRATEGY
A/

Small Growth

Additional Description: We have proceduresin place designed to enable us to monitor the purchase, sale and exchange activity in
Fund shares by investors and financial intermediaries that place orders on behalf of their clientsin order to attempt to identify
activity that is potentially harmful to the Fund. If, based on these monitoring procedures, we believe that an investor is

engaging in, or has engaged in, frequent trading that may be harmful to the Fund, normally, we will notify the investor (and/or
theinvestor's financial professional) to cease all such activity in the account. If the activity occurs again, we will place a

MFSRESEARCH MRSHX 0.98% $9.80 N/A N/A 2in3 N/A
INTERNATIONAL Months

R3/

Foreign Large

Blend

Additional Description: The fund is not intended to serve as a vehicle for frequent trading. The Board of Trustees of the fund has
adopted the purchase and exchange limitation policy described below, which it believesis reasonably designed to discourage
frequent fund share transactions. MFSC seeks to monitor and enforce this policy, subject to oversight by the Board of Trustees.
The fund may alter its policies at any time without notice to shareholders. MFSC will generally restrict, reject or cancel

Page14 of 20

Rev. 05/24




purchase and exchange ordersinto the fund if MFSC determines that an accountholder has made two exchanges, each in an amount of
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PGIM GLOBAL PURAX 1.38% $13.80 N/A N/A 1in 30 Days 60 Days
REAL ESTATE A/

Global Real

Estate

Additional Description: The Fund seeks to prevent patterns of frequent purchases and redemptions of Fund shares by its

shareholders. Frequent purchases and sales of shares of the Fund may adversely affect Fund performance and the interests of

long-term investors. When a shareholder engages in frequent or short-term trading, the Fund may have to sell portfolio securities

to have the cash necessary to redeem the shareholder's shares. This can happen when it is not advantageous to sell any securities,

so the Fund's performance may be hurt. When large dollar amounts are involved, frequent trading can also make it difficult to use

SPROTT GOLD SGDLX 1.49% $14.90 N/A N/A N/A N/A
INV/

Small Growth

Additional Description: None

T.ROWE PRICE PAITX 1.11% $11.10 2.00% if N/A N/A N/A
INTERNATIONAL redeemed within

STOCK ADVISOR/ 90 days

Foreign Large

Growth

Additional Description: Excessive transactions and short-term trading can be harmful to fund shareholders in various ways, such as
disrupting a fund's portfolio management strategies, increasing afund's trading and other costs, and negatively affecting its
performance. Short-term traders in funds that invest in foreign securities may seek to take advantage of devel opments overseas

that could lead to an anticipated difference between the price of the funds' shares and price movements in foreign markets. While
there is no assurance that T.Rowe Price can prevent all excessive and short-term trading, the Boards of the T.Rowe Price Funds
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Name/ Ticker Total Annual Operating Expenses Shareholder - Round Trip | Restriction Restricted

Type of Option Symbol Asa%* Per $1000 Type Fees Period ** Frequency ***| Trading
Period ****

T.ROWE PRICE PARBX 0.77% $7.70 N/A N/A N/A N/A

RETIREMENT

2020 ADV/

Target Date

2020

Additional Description: Excessive transactions and short-term trading can be harmful to fund shareholders in various ways, such as

disrupting a fund's portfolio management strategies, increasing afund's trading and other costs, and negatively affecting its

performance. Short-term traders in funds that invest in foreign securities may seek to take advantage of devel opments overseas

that could lead to an anticipated difference between the price of the funds' shares and price movements in foreign markets. While

there is no assurance that T.Rowe Price can prevent all excessive and short-term trading, the Boards of the T.Rowe Price Funds

T. ROWE PRICE PARJX 0.79% $7.90 N/A N/A N/A N/A

RETIREMENT

2025 ADV/

Target Date

2025

Additional Description: Excessive transactions and short-term trading can be harmful to fund shareholders in various ways, such as

disrupting afund's portfolio management strategies, increasing a fund's trading and other costs, and negatively affecting its

performance. Short-term traders in funds that invest in foreign securities may seek to take advantage of devel opments overseas

that could lead to an anticipated difference between the price of the funds' shares and price movements in foreign markets. While

there is no assurance that T.Rowe Price can prevent all excessive and short-term trading, the Boards of the T.Rowe Price Funds

T. ROWE PRICE PARCX 0.81% $8.10 N/A N/A N/A N/A

RETIREMENT

2030 ADV/

Target Date

2030

Additional Description: Excessive transactions and short-term trading can be harmful to fund shareholders in various ways, such as
disrupting a fund's portfolio management strategies, increasing afund's trading and other costs, and negatively affecting its
performance. Short-term traders in funds that invest in foreign securities may seek to take advantage of devel opments overseas

that could lead to an anticipated difference between the price of the funds' shares and price movementsin foreign markets. While
there is no assurance that T.Rowe Price can prevent all excessive and short-term trading, the Boards of the T.Rowe Price Funds
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Name/ Ticker Total Annual Operating Expenses Shareholder - Round Trip | Restriction Restricted

Type of Option Symbol Asa%* Per $1000 Type Fees Period ** Frequency ***| Trading
Period ****

T.ROWE PRICE PARKX 0.84% $8.40 N/A N/A N/A N/A

RETIREMENT

2035 ADV/

Target Date

2035

Additional Description: Excessive transactions and short-term trading can be harmful to fund shareholders in various ways, such as

disrupting a fund's portfolio management strategies, increasing afund's trading and other costs, and negatively affecting its

performance. Short-term traders in funds that invest in foreign securities may seek to take advantage of devel opments overseas

that could lead to an anticipated difference between the price of the funds' shares and price movements in foreign markets. While

there is no assurance that T.Rowe Price can prevent all excessive and short-term trading, the Boards of the T.Rowe Price Funds

T. ROWE PRICE PARDX 0.85% $8.50 N/A N/A N/A N/A

RETIREMENT

2040 ADV/

Target Date

2040

Additional Description: Excessive transactions and short-term trading can be harmful to fund shareholders in various ways, such as

disrupting afund's portfolio management strategies, increasing a fund's trading and other costs, and negatively affecting its

performance. Short-term traders in funds that invest in foreign securities may seek to take advantage of devel opments overseas

that could lead to an anticipated difference between the price of the funds' shares and price movements in foreign markets. While

there is no assurance that T.Rowe Price can prevent all excessive and short-term trading, the Boards of the T.Rowe Price Funds

T. ROWE PRICE PARLX 0.86% $8.60 N/A N/A N/A N/A

RETIREMENT

2045 ADV/

Target Date

2045

Additional Description: Excessive transactions and short-term trading can be harmful to fund shareholders in various ways, such as
disrupting a fund's portfolio management strategies, increasing afund's trading and other costs, and negatively affecting its
performance. Short-term traders in funds that invest in foreign securities may seek to take advantage of devel opments overseas

that could lead to an anticipated difference between the price of the funds' shares and price movementsin foreign markets. While
there is no assurance that T.Rowe Price can prevent all excessive and short-term trading, the Boards of the T.Rowe Price Funds
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Name/ Ticker Total Annual Operating Expenses Shareholder - Round Trip | Restriction Restricted

Type of Option Symbol Asa%* Per $1000 Type Fees Period ** Frequency ***| Trading
Period ****

T.ROWE PRICE PARFX 0.88% $8.80 N/A N/A N/A N/A

RETIREMENT

2050 ADV/

Target Date

2050

Additional Description: Excessive transactions and short-term trading can be harmful to fund shareholders in various ways, such as
disrupting a fund's portfolio management strategies, increasing afund's trading and other costs, and negatively affecting its
performance. Short-term traders in funds that invest in foreign securities may seek to take advantage of devel opments overseas

that could lead to an anticipated difference between the price of the funds' shares and price movements in foreign markets. While
there is no assurance that T.Rowe Price can prevent all excessive and short-term trading, the Boards of the T.Rowe Price Funds

T.ROWE PRICE PAROX 0.89% $8.90 N/A N/A N/A N/A
RETIREMENT
2055 ADV/
Target Date
2050

Additional Description: Excessive transactions and short-term trading can be harmful to fund shareholders in various ways, such as
disrupting afund's portfolio management strategies, increasing a fund's trading and other costs, and negatively affecting its
performance. Short-term traders in funds that invest in foreign securities may seek to take advantage of devel opments overseas

that could lead to an anticipated difference between the price of the funds' shares and price movements in foreign markets. While
there is no assurance that T.Rowe Price can prevent all excessive and short-term trading, the Boards of the T.Rowe Price Funds

Money Market Funds

FIDELITY FDRXX 0.39% $3.90 N/A N/A N/A N/A
GOVERNMENT
CASH RESERVEY
Money Market

Additional Description: None

* = Total Operating Expense before waivers/reimbursements as taken from the Operating Fees & Expenses table of the prospectus
** = period of time between purchase and redemption of shares of the same investment that qualifiesit asaround trip transaction
*** = number of round trips permitted

**** = amount of time blocked from trading if policy is violated

The cumulative effect of fees and expenses can substantially reduce the growth of your retirement savings. Visit the
Department of Labor's Web site for an example showing the long-term effect of fees and expenses at

https://www.dol .gov/agenci es/ebsal/about-ebsalour-activities/resource-center/publi cations/understanding-your-retirement-plan
-fees. Fees and expenses are only one of many factors to consider when you decide to invest in an option. Y ou may also want
to think about whether an investment in a particular option, along with your other investments, will help you achieve your
financial goals.

The information set forth in this document is based upon information that Paychex has received from unaffiliated third

parties. Paychex has not verified the accuracy or completeness of the information and cannot be responsible for any

inaccuracies in the information from third party sources. Y ou must independently determine how to use and interpret the

information set forth in this document, including whether you need the assistance of any professionals to assist you in
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your interpretation of that information and if so, the nature of professional assistance that you may need. Paychex is not
responsible for the manner in which you interpret the information in this document.

Note:  When using this document, be aware that some, and perhaps all, of the information may be time-sensitive.

To assist you in understanding your designated investment alternatives, a general glossary of terms can be found
at http://www.morningstar.com/InvGlossary/?Custld=& CL ogin=& CType=& CName= . In addition, the website

provided with each investment alternative may contain its own glossary of terms relevant to that
specific alternative, or alink to such aglossary.
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